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Item 7.01 Regulation FD Disclosure.

On April 2, 2024, Flutter Entertainment plc (the “Company”) released, via the Regulatory News Service in London, an announcement (the “RNS
Announcement”) regarding (i) the publication of its Notice of 2024 Annual General Meeting and Form of Proxy (the “AGM Documents”) and its
submission to the United Kingdom National Storage Mechanism of the Company’s AGM Documents in connection with its reporting obligations under
the Listing Rules of the United Kingdom Financial Conduct Authority (the “FCA”), and (ii) the publication of its statutory directors’ report and financial
statements for the fiscal year ended December 31, 2023 (the “Irish Directors’ Report and Accounts”). The RNS Announcement was made in order to
comply with disclosure requirements pursuant to the FCA’s Disclosure Guidance and Transparency Rules. The RNS Announcement is furnished as
Exhibit 99.1 to this Form 8-K and is incorporated herein by reference.

Additionally, in connection with the 2024 Annual General Meeting of the Company scheduled to be held on May 1, 2024, furnished hereto as Exhibits

99.2,99.3,99.4 and 99.5, respectively, are copies of the Notice of 2024 Annual General Meeting, Form of Proxy, 2023 United Kingdom Annual Report
and Irish Directors’ Report and Accounts, each of which were first distributed to shareholders of the Company on or about April 2, 2024.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description

99.1 RNS Announcement dated April 2, 2024
99.2 Notice of 2024 Annual General Meeting
99.3 Form of Proxy

99.4 2023 United Kingdom Annual Report

99.5 Irish Directors’ Report and Accounts
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Flutter Entertainment plc
(Registrant)

Date: April 2, 2024 By: /s/ Edward Traynor

Name: Edward Traynor
Title:  General Counsel and Company Secretary



Exhibit 99.1
2 April 2024

Flutter Entertainment plc
(the “Company”)

Publication of Notice of 2024 Annual General Meeting
and
Irish Directors’ Report and Financial Statements

Flutter Entertainment plc announces that it has today published its Notice of 2024 Annual General Meeting.

The Notice of 2024 Annual General Meeting and the Form of Proxy (the “AGM Documents”) have been published by the Company and will be
furnished on a Form 8-K today to the U.S. Securities and Exchange Commission (the “SEC”).

The AGM Documents have also been submitted to the UK National Storage Mechanism and will therefore shortly be available for inspection
at https://data.fca.org.uk/#/nsm/nationalstoragemechanism. The AGM Documents are also publicly available on the Company’s website at
https://www.flutter.com/investors/shareholder-information/agm/.

The Company hereby confirms that its Annual General Meeting will be held at 11.00am (Irish time) / 6.00am (Eastern time) on Wednesday, 1 May 2024
at Belfield Office Park, Beech Hill Road, Clonskeagh, Dublin 4, Ireland, D04 V972.

The Company has also today published its statutory directors’ report and financial statements for the fiscal year ended 31 December 2023 prepared
under IFRS as adopted by the European Union for Irish law compliance purposes (the “Irish Directors’ Report and Accounts”). The Irish Directors’
Report and Accounts are also publicly available on the Company’s website at https:/www.flutter.com/investors/shareholder-information/agm/.

Enquiries:

Edward Traynor

Company Secretary
+353 (87) 2232455



Exhibit 99.2

Notice of Meeting

=lutter

Entertainment plc

Notice of Annual General Meeting

THIS DOCUMENT IS IMPORTANT AND REQUIRES YOUR IMMEDIATE ATTENTION. If you are in any doubt about the action you should
take, you are recommended to immediately seek your own personal financial advice from your stockbroker, bank manager, solicitor, accountant or other
independent professional financial adviser.

If you have sold or otherwise transferred all of your registered holding of Flutter Entertainment plc shares, please forward this document and the
accompanying Form of Proxy to the purchaser or transferee, or to the stockbroker, bank or other agent through or by whom the sale or transfer was
effected, for delivery to the purchaser or transferee. If you sell, or have sold, or otherwise transferred, only part of your holding of Flutter Entertainment
ple shares, you should retain these documents and consult the stockbroker, bank or other agent through whom the sale or transfer was effected.

FLUTTER ENTERTAINMENT PLC

(incorporated and registered in Ireland with limited liability with registered number 16956)
Notice of Annual General Meeting

Wednesday, 1 May 2024

A letter from the Chair of Flutter Entertainment plc (the “Company” and together with its subsidiaries the “Group”) is set out on pages 3 to 6 of this
document.

Your attention is drawn to the Notice of the Annual General Meeting (“AGM”) of the Company to be held at 11.00 am (Irish time) / 6.00 am (Eastern
time) on Wednesday, 1 May 2024 at the Company’s headquarters at Belfield Office Park, Beech Hill Road, Clonskeagh, Dublin D04 V972, Ireland,
which is set out on pages 7 to 9 of this document.

Any relevant updates regarding the AGM, including any changes to the arrangements outlined in this letter, will be available on
www.flutter.com/investors/shareholder-information/agm.

Shareholder participation and engagement remain important to us and, therefore, we are pleased to be able to provide a facility for shareholders to listen
to the AGM remotely by using the Computershare webcasting platform. Further information on accessing the Computershare webcasting platform is set
out below under the heading “Listening to the AGM electronically using the Computershare webcasting platform” on page 6 of this document, in Note 6
of the Notice of AGM and on our website at www.flutter.com/investors/shareholder-information/agm. Shareholders wishing to vote at the AGM will
still need to submit proxy voting instructions by the relevant deadlines before the AGM, as it will not be possible to vote at the AGM using the
Computershare webcasting platform.

Shareholders are entitled to appoint a proxy in respect of the AGM. The process and timelines for appointing a proxy and/ or voting at the meeting will
depend on the manner in which you hold your ordinary shares. Further information on the procedures to be followed in order to validly appoint a proxy
is set out in the notes to the Notice of AGM. All proxy voting instructions must be received by the Company’s Registrar by no later than 11.00 am (Irish
time) / 6.00 am (Eastern time) on Monday, 29 April 2024 (or, in the case of an adjournment, no later than 48 hours before the time fixed for holding the
adjourned meeting).

This document, and the accompanying Form of Proxy, has been sent to shareholders on the register of members at close of business on 28 March 2024.
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Expected Timetable of Events

The dates and times set out below are indicative only. If any dates and/or times in this expected timetable of events change, the revised dates and/or
times will be notified to shareholders by publication on the Company’s website and/or by announcement through a Regulatory Information Service.

Record date for Annual General Meeting

Close of business on 28 March 2024

Annual General Meeting

11.00 am (Irish time) / 6.00 am (Eastern time) on Wednesday, 1 May 2024

Latest time for return of completed Forms of Proxy

11.00 am (Irish time) / 6.00 am (Eastern time) on Monday, 29 April 2024

Effectiveness of Proposed Transfer of Flutter’s Listing Category on the Official List from Premium to Standard

8.00 am (Irish time) / 3.00 am (Eastern time) on Friday, 31 May 2024

Agenda of Annual General Meeting

Ordinary business

1. Election of Director.
Re-election of Directors.

2
3. To receive and consider the Annual Report on Remuneration for the year ended 31 December 2023.
4 Fixing of the remuneration of the Auditor.

5

Authorisation to retain the power to convene an extraordinary general meeting on not less than 14 clear days’ notice.

Special business

6.  Authorisation to allot relevant securities.

7. Authorisations to disapply statutory pre-emption rights.

8. Authorisation of market purchases of the Company’s own shares.

9.  Determination of the price range for the re-issue of treasury shares off market.

10.  Approval of the Proposed Transfer of Flutter’s Listing Category on the Official List of the FCA and on the Main Market of the London Stock
Exchange plc from a Premium Listing to a Standard Listing (the “Proposed Transfer”).

11.  Adoption of new Articles of Association of the Company in connection with the Proposed Transfer.

2 Flutter Entertainment plc Notice of Annual General Meeting 2024



LETTER FROM THE CHAIR

Flutter Entertainment plc

Notice of Meeting

(Incorporated and registered in Ireland with limited liability with registered number 16956)

Directors

John Bryant (Chair)

Peter Jackson (Chief Executive Officer)

Paul Edgecliffe-Johnson (Chief Financial Officer)
Holly Keller Koeppel (Senior Independent Director)
Nancy Cruickshank (Non-Executive Director)
Nancy Dubuc (Non-Executive Director)

Richard Flint (Non-Executive Director)

Alfred F. Hurley, Jr. (Non-Executive Director)
David Lazzarato (Non-Executive Director)
Carolan Lennon (Non-Executive Director)

Atif Rafiq (Non-Executive Director)

2 April 2024
Dear Shareholder,

I am writing to convene this year’s Annual General Meeting (“AGM”) of
Flutter Entertainment plc (the “Company” or “Flutter”) to be held at
11.00 am (Irish time) / 6.00 am (Eastern time) on Wednesday, 1 May
2024 at the Company’s headquarters at Belfield Office Park, Beech Hill
Road, Clonskeagh, Dublin D04 V972, Ireland.

Whether or not you plan to attend the AGM in person, we encourage you
to submit a vote by proxy to ensure your vote is counted. Submitting a
vote by proxy will not preclude you from attending and voting in person
at the AGM or at any adjournment thereof. The process for appointing a
proxy will depend on the manner in which you hold your ordinary
shares. Further information on the procedures to be followed in order to
validly appoint a proxy is set out in the notes to the Notice of AGM.

Shareholder participation and engagement remain important to us and,
therefore, shareholders will also be provided with a facility to listen to
the AGM remotely by using the Computershare webcasting platform.
Further information on accessing the Computershare webcasting is set
out below under the heading “Listening to the AGM platform
electronically using the Computershare webcasting platform” on page 6
of this document, in Note 6 of the Notice of AGM and on our website at
www.flutter.com/investors/shareholder-information/agm. Shareholders
wishing to vote at the AGM will still need to submit proxy voting
instructions by the relevant deadlines before the AGM, as it will not be
possible to vote using the Computershare webcasting platform.

Before the AGM, a shareholder may also submit a question in writing, to
be received at least 48 hours before the meeting (i.e. 11.00 am (Irish
time) / 6.00 am (Eastern time) on Monday, 29 April 2024) by email to
cosec@flutter.com or by post to the Company Secretary, Flutter
Entertainment plc, Belfield Office Park, Beech Hill Road, Clonskeagh,
Dublin D04 V972, Ireland. All correspondence should include sufficient
information to identify that the person submitting the question is a
shareholder of the Company. Responses to the most common questions
will be posted on our website at www.flutter.com/investors/shareholder-
information/agm and we also anticipate responding to all questions
individually by correspondence. Shareholders should note that it will not
be possible to ask questions at the AGM by using the Computershare
webcasting platform.
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This letter briefly explains the business to be transacted at the AGM, as set
out in more detail in the accompanying Notice of AGM.

Following the implementation of our listing on the New York Stock
Exchange on 29 January 2024 and our decision to begin voluntarily
reporting on US domestic issuer forms, the form of our fiscal year 2023
disclosures is different from those in previous years. Shareholders this
year are receiving this Notice of Meeting along with our US-style Annual
Report and Accounts (which includes our annual report on Form 10-K and
our UK Annual Report (which has been prepared in connection with the
Company’s reporting obligations under the Listing Rules of the UK
Financial Conduct Authority)) (the “Annual Report and Accounts 2023”).
These documents, along with our statutory directors’ report and financial
statements for the fiscal year ended 31 December 2023 prepared under
IFRS as adopted by the European Union for Irish law compliance
purposes (the “Irish Statutory Accounts”), are available on our website,
www.flutter.com. Shareholders may also request hard copies of this Notice
of Meeting, the Annual Report and Accounts 2023 and our Irish Statutory
Accounts free of charge upon request to: The Company Secretary, Flutter
Entertainment plc, Belfield Office Park, Beech Hill Road, Clonskeagh,
Dublin D04 V972, Ireland. The Irish Statutory Accounts will also be laid
before the AGM.

In addition to the ordinary business to be transacted at the AGM as set out
in Resolutions 1 to 5, various items of special business are included in the
Notice of AGM and further described below. All resolutions are
unanimously recommended by the Board for approval.

Resolutions 1 and 2: Election/Re-election of Directors

Resolution 1 proposes the election of John Bryant as a Director of the
Company. John Bryant was appointed by the Directors of the Company on
27 April 2023 and, in accordance with the Articles of Association of the
Company and the recommendation of the UK Corporate Governance Code
2018, will retire and put himself forward for election by shareholders at
this AGM.

Resolution 2 proposes the re-election of each of Nancy Cruickshank,
Nancy Dubuc, Paul Edgecliffe-Johnson, Alfred F. Hurley, Jr., Peter
Jackson, Holly Keller Koeppel, Carolan Lennon and Atif Rafiq as
Directors of the Company. The Directors seeking re-election under
Resolution 2 will be doing so in accordance with the requirements of
Regulation 91(a) of Flutter’s Articles of Association and the
recommendation of the UK Corporate Governance Code 2018 that each
Director retire at the AGM, with those being eligible offering themselves
for re-election.
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All Directors seeking election and re-election under Resolutions 1 and 2
are considered to be making an effective contribution to their roles on the
Board, bringing relevant knowledge, diversity of perspective and an
ability and willingness to challenge and each retains a strong
commitment to the role. Accordingly, the Board recommends the
election and re-election of each of the Directors proposed in Resolutions
1 and 2.

Each of the election and re-election resolutions will be put to the meeting
as separate resolutions. Biographical information for each Director
seeking election or re-election is set out at Item 10, Part I1I of the Form
10-K which forms part of the Annual Report and Accounts 2023.

As previously announced by the Company, Gary McGann and Mary
Turner resigned as Directors effective 31 August 2023 and 30 September
2023 respectively. As also announced by the Company, Gary McGann
was succeeded in the role of Chair of Flutter by John Bryant on

1 September 2023. In addition, as announced on 11 January 2024 and

1 March 2024 respectively, Richard Flint and David Lazzarato will not
seek re-election at the AGM and they will therefore step down from the
Board at the conclusion of the AGM. I would again like to take this
opportunity to thank Gary, Mary, Richard and David for their exceptional
contributions to the Board and wish them all well for the future.

Resolution 3: Directors’ remuneration

Resolution 3 is to receive and consider the Annual Report on
Remuneration set out in the Annual Report and Accounts 2023 on pages
95 to 98 and 103 to 116, respectively. This is an advisory resolution and
is not binding on the Company.

Resolution 4: Remuneration of the Auditor

Resolution 4 authorises the Directors to fix the remuneration of the
Company’s Auditor for the year ending 31 December 2024.

Resolution 5: Convening of extraordinary general meetings on short
notice

In Resolution 5, shareholders are being asked to maintain the existing
authority in the Articles of Association which permits the Company to
convene an extraordinary general meeting on not less than 14 clear days’
notice in writing where the purpose of the meeting is to consider an
ordinary resolution. As a matter of policy, the 14 clear days’ notice will
only be utilised where the Directors believe that it is merited by the
business of the meeting and the circumstances surrounding such
business.

In Resolution 11, amendments are proposed to Article 59 of Flutter’s
existing Articles of Association to reflect that, following its de-listing
from Euronext Dublin on 29 January 2024, the notice period under the
Irish Companies Act 2014 (the “Act”) for calling an extraordinary
general meeting to consider any matter other than the passing of a special
resolution is 14 clear days’ notice. A corresponding amendment is being
made to Article 61 to remove the reference to the
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passing of a special resolution, as this requirement no longer applies to
Flutter under the Act following its de-listing from Euronext Dublin.
Resolution 5 shall, therefore, only become effective in circumstances
where Resolution 11 is not approved by the requisite majority of
shareholders at the AGM and the new Articles of Association do not
become effective.

Resolution 6: Authority to allot shares

Resolution 6 is divided into two parts. In paragraph (i), shareholders are
being asked, in line with the principles of the guidance issued by the
Investment Association, to renew the Directors’ authority to allot equity
securities up to a maximum nominal amount of 33.33% of the issued share
capital of the Company (excluding treasury shares) as at 21 March 2024
(being the latest practicable date before publication of this document) (the
“Latest Practicable Date”), which would be equivalent to an aggregate
nominal value of €5,321,971.44 (representing 59,133,016 ordinary
shares).

In paragraph (ii) of Resolution 6, shareholders are being asked, again in
line with the principles of the guidance issued by the Investment
Association, to grant the Directors authority to allot up to 66.66% of the
issued share capital of the Company (excluding treasury shares) as at the
Latest Practicable Date, which would be equivalent to an aggregate
nominal value of €10,643,942.97 (representing 118,266,033 ordinary
shares), provided the allotment is made in connection with a rights issue or
other pre-emptive issue in favour of holders of equity securities. The
amount in paragraph (ii) would be reduced by the nominal amount of any
ordinary shares already issued or assigned under the authority conferred
by paragraph (i) of Resolution 6 so that the Company would not have the
power to issue in total more than 66.66% of its issued share capital
pursuant to the authority granted by this resolution.

No treasury shares were held by the Group as of the Latest Practicable
Date.

If Resolution 6 is passed, this authority will expire at the close of the
AGM of the Company held in 2025 or the close of business on 1 August
2025 (whichever is earlier). Save for the allotment of shares in respect of
the Group’s employee share schemes, as at the date of this document the
Board has no current intention to exercise this authority and intends to
comply with the guidance issued by the Investment Association.

Resolution 7: Disapplication of statutory pre-emption rights

Resolution 7A is a special resolution which asks shareholders to renew the
Directors’ authority to allot shares for cash without first being required to
offer them to existing shareholders of the Company. It gives the Directors
authority to allot shares up to 5% of the issued share capital of the
Company (excluding treasury shares) as at the Latest Practicable Date,
which would be equivalent to an aggregate nominal value of €798,295.68
(representing 8,869,952 ordinary shares). If renewed, this authority will
expire at the close of the AGM of the Company held in 2025 or the close
of business on 1 August 2025 (whichever is earlier).

Resolution 7B is a special resolution which asks shareholders to grant the
Directors an additional authority to disapply statutory pre-emption rights
in relation to allotments of new shares for cash in connection with an
acquisition or specified capital investment. It gives the Directors further
authority to allot further shares up to an additional 5% of the issued share
capital of the Company (excluding treasury shares) as at the Latest
Practicable Date, which would be equivalent to an aggregate nominal
value of €798,295.68 (representing 8,869,952 ordinary shares). The
authority to allot the additional 5% in Resolution 7B would be used only
in connection with an acquisition or specified capital investment of a kind
contemplated by the Pre-Emption Group’s Statement of Principles (the
“PEG Principles”), which is announced contemporaneously with the issue
or which has taken



place in the preceding six-month period and is disclosed in the
announcement of the issue. If granted, this authority will expire at the
close of the AGM of the Company held in 2025 or the close of business
on 1 August 2025 (whichever is earlier).

The PEG Principles, as updated on 4 November 2022, allow for an
authority to issue shares for cash otherwise than in connection with a
pre-emptive offer of approximately 10% of the issued share capital, with
a further 10% authority supported in connection with an acquisition or
specified capital investment and then an additional 2% in each case to be
used only for the purposes of a “follow-on offer” to existing holders of
securities not allocated shares under an issue made under either of the
two abovementioned share issuances.

In respect of the authorities being sought under Resolutions 7A and 7B,
the Directors acknowledge the provisions of the most recent PEG
Principles published in November 2022. Resolutions 7A and 7B reflect
the template resolutions and the Directors confirm that the Company will
follow the principles set out in the PEG Principles. However, the Board
has retained the previous limits of 5% of the issued share capital of the
Company (excluding treasury shares) in Resolutions 7A and 7B, rather
than the increased limit of 10% set out in the most recent PEG
Principles, as the Directors believe that provides sufficient flexibility to
the Company at this time.

As at the date of this document, the Board has no current intention to
exercise the authority under Resolutions 7A or 7B. Nevertheless, the
Board considers that it is important that shareholders renew these
authorities in order to preserve the flexibility of the Company to respond
to market challenges and opportunities in line with its peers.

Resolution 8: Authority to purchase own shares

In Resolution 8, shareholders are being asked to renew the authority of
the Company, or any subsidiary of the company, to make market
purchases of the Company’s shares up to 10% of the issued share capital
of the Company (excluding treasury shares) as at the Latest Practicable
Date (or, if less, up to 10% of the issued share capital (excluding treasury
shares) on the date on which Resolution 8 is passed). The price range at
which ordinary shares may be acquired cannot be less than the nominal
value of the Company’s shares and cannot be greater than:

(i) for any ordinary share purchased on the New York Stock Exchange,
the higher of (A) an amount equal to 105% of the average closing
prices of Flutter shares on the New York Stock Exchange for the
five trading days prior to the date of purchase; and (B) the higher of
the price of the last independent trade of a Flutter share and the
highest current independent bid for a Flutter share on the trading
venue where the purchase is carried out;

(i1) for any ordinary share purchased on the London Stock Exchange,
the higher of (A) an amount equal to 105% of the average closing
prices of Flutter shares on the London Stock Exchange Daily
Official List (determined on the basis of the information published
by the relevant authority in relation to dealings on the London
Stock Exchange or its equivalent) for the five trading days prior to
the date of purchase; and (B) the higher of the price of the last
independent trade of a Flutter share and the highest current
independent bid for a Flutter share on the trading venue where the
purchase is carried out; and
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(iii) for any ordinary share purchased on any trading venue other than the
New York Stock Exchange or the London Stock Exchange, the
higher of (A) an amount equal to 105% of the average closing prices
of Flutter shares on the trading venue on which the purchase occurs
(determined on the basis of the equivalent information published by
the relevant authority in relation to dealings on the relevant trading
venue or its equivalent) for the five trading days prior to the date of
purchase; and (B) the higher of the price of the last independent trade
of a Flutter share and the highest current independent bid for a Flutter
share on the trading venue where the purchase is carried out.

Shares purchased by the Company may be cancelled or held in treasury
pending cancellation or re-issue.

As at the Latest Practicable Date, the total number of options to subscribe
for shares in the Company is 3,470,931, which represents 1.96% of the
total voting rights of the Company on that date. This percentage would
increase to 2.17% if the full authority to buy back shares was used.

If renewed, this authority will expire at the close of the AGM of the
Company held in 2025 or the close of business on 1 August 2025
(whichever is earlier). The Board will only exercise the power to purchase
shares in the future at price levels at which it considers purchases to be in
the best interests of the shareholders generally after taking account of the
Group’s overall financial position. The Board has no current intention to
exercise this authority.

Resolution 9: Re-issue price of treasury shares

In Resolution 9, shareholders are being asked to pass a resolution
authorising the Company to re-issue shares purchased by it and not
cancelled and which are held as treasury shares off market within a price
range which is not less than 95% nor more than 120% of the average price
of the Company’s shares on the New York Stock Exchange or the London
Stock Exchange for the five dealing days prior to the date of re-issue by
the Company, except as described below with respect to obligations under
employee share schemes, which may be at a minimum price of nominal
value. If renewed, this authority will expire at the earlier of the close of the
AGM of the Company held in 2025 or the close of business on 1 August
2025.

As noted above, no treasury shares were held by the Group as at the Latest
Practicable Date. Nevertheless, the Board considers it appropriate to
propose Resolution 9 for consideration by shareholders at the AGM in
order to provide flexibility to the Board should ordinary shares become
held as treasury shares during the year.

Resolution 10: Approval of the Proposed Transfer of Flutter’s Listing
Category on the Official List of the FCA and on the Main Market of
the London Stock Exchange plc from a Premium Listing to a
Standard Listing (the “Proposed Transfer”)

Following consultation with shareholders representing a significant
majority of Flutter’s issued share capital, on 24 March 2023 the Board
announced its intention to seek the approval of Flutter shareholders for the
additional listing of Flutter’s ordinary shares on a US stock exchange (the
“Additional US Listing”). At the same time, the Board announced that the
Additional US Listing would create the optionality to pursue, as a second
step, a primary US listing of Flutter’s ordinary shares. The Additional US
Listing was approved by Flutter shareholders on 27 April 2023 (with
99.99% of the votes cast in respect of the
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relevant shareholder resolution being cast in favour). On 9 November
2023, the Company announced that it had chosen the New York Stock
Exchange as the listing venue for the Additional US Listing. The
Additional US Listing became effective on 29 January 2024. At the same
time, the Board also announced its intention to put forward a further
shareholder resolution at the AGM to relocate Flutter’s primary listing to
the US by transferring the listing category of Flutter’s ordinary shares on
the Official List of the FCA and on the Main Market of the London
Stock Exchange plc from a Premium Listing to a Standard Listing.

As a result, the Board is now proposing in Resolution 10 that Flutter
shareholders approve the Proposed Transfer. Further information in
relation to the Proposed Transfer, including the background to and
reasons for the Proposed Transfer and the reasons why the Board
believes that the Proposed Transfer is in the best interests of shareholders
is set out in Appendix I to this document.

Resolution 11: Adoption of new Articles of Association of the
Company in connection with the Proposed Transfer (the “New
Articles”)

Resolution 11 seeks approval from shareholders to adopt the New
Articles in connection with the Proposed Transfer. Following the
Proposed Transfer, the Company’s listing on the New York Stock
Exchange will become its primary listing and, as a result, the Company
is seeking to amend its Articles of Association with effect from the
effective date of the Proposed Transfer to reflect corporate governance
market practices for US listed companies and to remove provisions
relevant only to companies with a Premium Listing on the Official List
and/or a listing on Euronext Dublin (which Flutter shares were delisted
from with effect from 29 January 2024), as well as to reflect other
market developments and clarifying changes.

A summary of the amendments to the Articles of Association proposed
in Resolution 11 and their effect is set out in Appendix II. A copy of the
New Articles marked up to show the proposed changes is available for
inspection at www.flutter.com/investors/shareholder-information/agm/
and at Flutter’s registered office, from the date of the Notice of AGM
until and including the date of the AGM and will also be available at the
AGM for at least one hour before, and for the duration of, the AGM.

Deadlines for receipt by the Company of proxy voting instructions

Shareholders can vote by attending the AGM in person or by appointing
a proxy by the relevant deadline in advance of the AGM. A Form of
Proxy for use by shareholders who hold their shares directly in registered
form in connection with the resolutions to be proposed at the meeting is
enclosed.

The process for appointing a proxy and/or voting at the meeting will
depend on the manner in which Flutter shareholders hold their shares.
Please refer to the voting instructions set out in Notes 9 to 11 of the
Notice of AGM.

All proxy voting instructions must be received by the Company’s
Registrar, Computershare Trust Company N.A. (the “Company’s
Registrar”) or by the Company at its registered office, by no later than
11.00 am (Irish time) / 6.00 am (Eastern time) on Monday, 29 April 2024
(or, in the case of an adjournment, no later than 48 hours before the time
fixed for holding the adjourned meeting).
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Listening to the AGM electronically using the Computershare
webcasting platform

Shareholders will be provided with a facility to listen to the AGM
remotely by using the Computershare webcasting platform. This can be
done by accessing the AGM section of our website at
www.flutter.com/investors/shareholder -information/agm/ and following
the link to the webcast for the AGM. You are entitled to attend the Annual
Meeting virtually only if: (i) you were a shareholder of the Company as of
28 March 2024 (the “Record Date”) (“Registered Holder™); (ii) if you hold
a valid legal proxy for the AGM if you are a beneficial holder and hold
your shares through an intermediary, such as a bank or broker as of the
Record Date (“Beneficial Holder”); or (iii) if you obtain a letter of
representation for the AGM if you are a holder of Flutter Depositary
Interests (“DIs”) as of the Record Date (“DI Holder™), in each case, as
specified in Note 6 of the Notice of AGM.

Access to the AGM will be available from 30 minutes before the start of
the event.

A summary of the procedures to be followed by Registered Holders,
Beneficial Holders and DI Holders to access the AGM via the
Computershare webcasting platform is set out in Note 6 of the Notice of
AGM.

Shareholders wishing to vote at the AGM will still need to submit proxy
voting instructions by the relevant deadlines before the AGM, as it will
not be possible to vote using the Computershare webcasting platform.

The virtual meeting platform is fully supported across browsers (MS
Edge, Firefox, Chrome and Safari) and devices (desktops, laptops, tablets
and cell phones) running the most up-to-date version of applicable
software and plugins. Note: Internet Explorer is not a supported browser.
Participants should ensure that they have a strong WiFi connection
wherever they intend to access the meeting. We encourage you to access
the meeting prior to the start time. For further assistance, should you need
it, you may call +1 781-575-2748 if outside the US and Canada or
1-888-724-2416 within the US and Canada.

Format of the Computershare audiocast

The proceedings of the AGM will be broadcast in audio format with
presentation slides. Once logged in, and at the commencement of the
meeting, you will be able to listen to the proceedings of the meeting on
your device, as well as being able to see the slides of the meeting (which
will include the resolutions to be put forward to the meeting). These slides
will progress automatically as the meeting progresses.

Requirements

An active internet connection is required at all times in order to allow you
to listen to the audiocast on the Computershare webcast platform. It is the
user’s responsibility to ensure you remain connected for the duration of
the meeting.

Recommendation

The Board is of the opinion that the resolutions to be proposed at the
AGM are in the best interests of shareholders as a whole. Accordingly, the
Board unanimously recommends that you vote in favour of each of the
resolutions, as the Directors intend to do in respect of their own beneficial
holdings.

Yours faithfully,
John Bryant

Chair
2 April 2024
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NOTICE OF ANNUAL GENERAL MEETING OF FLUTTER ENTERTAINMENT PLC

NOTICE is hereby given that the Annual General Meeting (“AGM”) of
Flutter Entertainment plc (the “Company”) will be held at Belfield
Office Park, Beech Hill Road, Clonskeagh, Dublin D04 V972, Ireland at
11.00 am (Irish time) / 6.00 am (Eastern time) on Wednesday, 1 May
2024 for the following purposes:

1. To consider and, if thought fit, pass the following as an ordinary
resolution:

To elect the following as a Director:

Resolution 1(a) John Bryant

2. To consider and, if thought fit, pass each of the following as
separate ordinary resolutions:

To re-elect the following as Directors:
Resolution 2(a) Nancy Cruickshank
Resolution 2(b) Nancy Dubuc
Resolution 2(c) Paul Edgecliffe-Johnson
Resolution 2(d) Alfred F. Hurley, Jr.
Resolution 2(e) Peter Jackson
Resolution 2(f) Holly Keller Koeppel
Resolution 2(g) Carolan Lennon

Resolution 2(h) Atif Rafiq

3. To consider and, if thought fit, pass the following as an ordinary
resolution!:

To receive and consider the Annual Report on Remuneration for the year
ended 31 December 2023 as set out in the Annual Report and Accounts
2023 on pages 95 to 98 and 103 to 116.

4. To consider and, if thought fit, pass the following as an ordinary
resolution:

To authorise the Directors to fix the remuneration of the Auditor for the
year ending 31 December 2024.

5.  To consider and, if thought fit, pass the following as a special
resolution:

“That, it is hereby resolved that the provision in Article 59(a) of the
Articles of Association of the Company allowing for the convening of an
extraordinary general meeting by at least 14 clear days’ notice (where
such meetings are not convened for the passing of a special resolution)
shall continue to be effective save that this Resolution 5 shall have no
effect if Resolution 11 in this Notice of Meeting is approved by the
requisite majority of shareholders.”

As special business:

6. To consider and, if thought fit, pass the following as an ordinary
resolutionZ:

“That the Directors of the Company are hereby unconditionally
authorised to exercise all the powers of the Company to allot relevant
securities (within the meaning of section 1021 of the Companies Act
2014):

(i) up to an aggregate nominal amount of €5,321,971.44 (59,133,016
shares), representing approximately 33.33% of the aggregate
nominal value of the issued share capital of the Company
(excluding treasury shares) as at 21 March 2024 (the “Latest
Practicable Date”); and
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(i1) up to an aggregate nominal amount of €10,643,942.97 (118,266,033
shares) (such amount to be reduced by the aggregate nominal amount
of relevant securities allotted under paragraph (i) of this Resolution
6), representing approximately 66.66% of the aggregate nominal
value of the issued share capital of the Company (excluding treasury
shares) as at the Latest Practicable Date, provided:

a. they are equity securities (within the meaning of section 1023(1)
of the Companies Act 2014); and

b. they are offered by way of a rights issue or other pre-emptive
issue to holders of ordinary shares on the register of members at
such record dates as the Directors may determine where the
equity securities respectively attributable to the interests of the
ordinary shareholders are proportionate (as nearly as may be
practicable) to the respective numbers of ordinary shares held
by them on any such record dates, but subject to such exclusions
or other arrangements as the Directors may deem necessary or
expedient to deal with legal or practical problems in respect of
overseas shareholders, fractional entitlements or otherwise.

The authority hereby conferred by this resolution will expire at the earlier
of the close of the AGM of the Company held in 2025 or the close of
business on 1 August 2025, unless previously renewed, varied or revoked
by the Company in a general meeting, save that the Company may before
such expiry make an offer or agreement which would, or might, require
relevant securities to be allotted after such expiry and the Directors may
allot relevant securities in pursuance of such offer or agreement as if the
authority hereby conferred had not expired.”

7. To consider and, if thought fit, pass each of the following as
separate special resolutions2:

Resolution 7A

“That pursuant to Article 8(d) of the Articles of Association of the
Company, the Directors of the Company be and are hereby empowered
pursuant to the Companies Act 2014 to allot equity securities (as defined
by section 1023 of the Companies Act 2014) for cash pursuant to the
authority conferred on the Directors by Resolution 6 in the Notice of this
meeting as if sub-section (1) of section 1022 of the Companies Act 2014
did not apply to any such allotment, provided that:

(1) such authority is to be limited to allotments for rights issues, open
offers and other pre-emptive issues pursuant to the terms of Article
8(d)(i) of the Articles of Association; and

(i) the nominal value of all equity securities allotted pursuant to this
resolution (otherwise than under paragraph (i) above) together with
the nominal value of any treasury shares (as defined in section 1078
of the Companies Act 2014), which may be re-issued pursuant to
Resolution 9 during the period of this authority, may not exceed
€798,295.68 (8,869,952 shares), which is equivalent to
approximately 5% of the issued share capital of the Company
(excluding treasury shares) as at the Latest Practicable Date.

The authority hereby conferred by this resolution will expire at the earlier
of the close of the AGM of the Company held in 2025 or the close of
business on 1 August 2025, unless previously renewed, varied or revoked,
provided that the Company may make an offer or agreement before the
expiry of this authority, which would, or might, require any such securities
to be allotted after this authority has expired, and in that case, the
Directors may allot equity securities in pursuance of any such offer or
agreement as if the authority conferred hereby had not expired.”
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Resolution 7B

“That pursuant to Article 8(d) of the Articles of Association of the
Company, the Directors of the Company be and are hereby empowered
pursuant to the Companies Act 2014 in addition to any authority granted
under Resolution 7A to allot equity securities (as defined by section
1023 of the Companies Act 2014) for cash pursuant to the authority
conferred on the Directors by Resolution 6 in the Notice of this meeting
as if sub-section (1) of section 1022 of the Companies Act 2014 did not
apply to any such allotment, provided that:

(i) the proceeds of any such allotment are to be used only for the
purposes of financing (or re-financing, if the authority is to be used
within six months after the original transaction) a transaction which
the Directors determine to be an acquisition or other capital
investment of a kind contemplated by the Statement of Principles
on Disapplying Pre-Emption Rights most recently published by the
Pre-Emption Group prior to the date of this Notice; and

(i) the nominal value of all equity securities allotted pursuant to this
authority together with the nominal value of any treasury shares (as
defined in section 1078 of the Companies Act 2014), which may be
re-issued pursuant to Resolution 9 during the period of this
authority, may not exceed €798,295.68 (8,869,952 shares), which is
equivalent to approximately 5% of the issued share capital of the
Company (excluding treasury shares) as at the Latest Practicable
Date.

The authority hereby conferred by this resolution will expire at the
earlier of the close of the AGM of the Company held in 2025 or the close
of business on 1 August 2025, unless previously renewed, varied or
revoked, provided that the Company may make an offer or agreement
before the expiry of this authority, which would, or might, require any
such securities to be allotted after this authority has expired, and in that
case, the Directors may allot equity securities in pursuance of any such
offer or agreement as if the authority conferred hereby had not expired.”

8. To consider and, if thought fit, pass the following as a special
resolution:

“That the Company and/or any subsidiary (as defined by section 7 of the
Companies Act 2014) be generally and unconditionally authorised to
purchase ordinary shares of the Company on any securities market
(within the meaning of section 1072 of the Companies Act 2014), on
such terms and conditions and in such manner as the Directors may from
time to time determine but subject to the following conditions:

(i) the maximum number of ordinary shares authorised to be purchased
is 17,739,905 (representing approximately 10% of the issued share
capital of the Company (excluding treasury shares) on the Latest
Practicable Date) or, if less, the number representing approximately
10% of the issued share capital of the Company (excluding treasury
shares) on the date on which this resolution is passed,

(i) the minimum price (excluding expenses) which may be paid for any
ordinary share shall be an amount equal to the nominal value
thereof; and

(iii) the maximum price (excluding expenses) which may be paid for
any ordinary share shall be:
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(a) for any ordinary share purchased on the New York Stock
Exchange, the higher of (A) an amount equal to 105% of the
average closing prices of the Company’s ordinary shares on the
New York Stock Exchange for the five trading days prior to the
date of purchase; and (B) the higher of the price of the last
independent trade of an ordinary share and the highest current
independent bid for an ordinary share on the trading venue
where the purchase is carried out;

(b) for any ordinary share purchased on the London Stock
Exchange, the higher of (A) an amount equal to 105% of the
average closing prices of the Company’s ordinary shares on the
London Stock Exchange Daily Official List (determined on the
basis of the information published by the relevant authority in
relation to dealings on the London Stock Exchange or its
equivalent) for the five trading days prior to the date of
purchase; and (B) the higher of the price of the last independent
trade of an ordinary share and the highest current independent
bid for an ordinary share on the trading venue where the
purchase is carried out; and

(c) for any ordinary share purchased on any trading venue other
than the New York Stock Exchange or the London Stock
Exchange, the higher of (A) an amount equal to 105% of the
average closing prices of the Company’s ordinary shares on the
trading venue on which the purchase occurs (determined on the
basis of the information published by the relevant authority in
relation to dealings on such trading venue or its equivalent) for
the five trading days prior to the date of purchase; and (B) the
higher of the price of the last independent trade of an ordinary
share and the highest current independent bid for an ordinary
share on the trading venue where the purchase is carried out.

The authority hereby conferred by this resolution will expire at the earlier
of the close of the AGM of the Company held in 2025 or the close of
business on 1 August 2025, unless previously renewed, varied or revoked,
provided that the Company may make an offer or agreement to purchase
shares under this authority before the expiry of this authority, and
concluded in whole or in part after the expiry of this authority.”

9. To consider and, if thought fit, pass the following as a special
resolution3:

“That, for the purposes of section 1078 of the Companies Act 2014, the
re-issue price range at which any treasury shares (as defined by the said
section 1078) for the time being held by the Company may be re-issued
off market shall be as follows:

(i) the maximum price at which a treasury share may be re-issued off
market shall be an amount equal to 120% of the “appropriate price”;
and

(i) the minimum price at which a treasury share may be re-issued off
market shall be the nominal value of the share where such share is
required to satisfy an obligation under an employees’ share scheme
(as defined in the Companies Act 2014) operated by the Company or
any of its subsidiaries (as defined by section 7 of the Companies Act
2014) or, in all other cases, an amount equal to 95% of the
appropriate price.



For the purposes of this resolution, the expression “appropriate price”
shall mean, in the case of (i) above, the higher of the average price
determined by (A) and (B) below, and in the case of (ii) above, the lower
of the average share price determined by (A) and (B) below:

(A) the average closing prices per ordinary share of the Company on the
New York Stock Exchange for the five trading days prior to the date
of reissue; and

(B) the average closing prices per ordinary share of the Company on the
London Stock Exchange Daily Official List (determined on the
basis of the equivalent information published by the relevant
authority in relation to dealings on the London Stock Exchange or
its equivalent) for the five trading days prior to the date of re-issue.

The authority hereby conferred by this resolution will expire at the
earlier of the close of the AGM of the Company held in 2025 or the close
of business on 1 August 2025, unless previously renewed or varied, in
accordance with the provisions of section 109 and 1078 of the
Companies Act 2014.”

10. To consider and, if thought fit, pass the following as a special
resolution:

“That the proposed transfer of the Company’s category of equity share
listing on the Official List of the UK Financial Conduct Authority and on
the Main Market of the London Stock Exchange plc from a Premium
Listing to a Standard Listing (“Proposed Transfer”) be and is hereby
approved and the Directors of the Company be and are hereby authorised
to (i) cause such Proposed Transfer to be effected; and (ii) do and/or
procure to be done all such acts or things as they may consider necessary
or desirable in connection therewith.”

11. To consider and, if thought fit, pass the following as a special
resolution:

“That the Articles of Association produced to the meeting (and for the
purpose of identification signed by the Chair of the meeting) be adopted
as the Articles of Association of the Company in substitution for and to
the exclusion of the existing Articles of Association of the Company
with effect from the effective date of the Proposed Transfer.”

In addition to the above resolutions, the business of the Annual General
Meeting shall include, prior to the proposal of the above resolutions, the
consideration of the Company’s statutory financial statements and the
report of the Directors and of the statutory auditors and a review by the
shareholders of the Company’s affairs.

For the Board
Edward Traynor

Company Secretary

Flutter Entertainment plc

2 April 2024

Belfield Office Park, Beech Hill Road,
Clonskeagh, Dublin 4, Ireland
Company number: 16956
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Resolution 3 is an advisory resolution and is not binding on the
Company as there is no requirement for it to be binding under Irish
law.

Resolutions 6, 7A and 7B reflect the principles and are within the
parameters of the Pre-Emption Group’s Statement of Principles and
related templates.

Treasury shares are shares in the Company which are owned by the
Company or any subsidiary of the Company. The Company,
following a purchase of its own shares, is able to hold such shares
in treasury instead of cancelling them. Such shares may
subsequently be re-issued for cash, transferred to an employees’
share scheme or cancelled. As at the Latest Practicable Date, the
Company’s issued share capital consisted of 177,399,050 ordinary
shares, carrying one vote each and being eligible for dividends. The
Company and its subsidiaries did not hold any treasury shares as at
the Latest Practicable Date.

In accordance with the Articles of Association of the Company,
notice is hereby given that all resolutions at the AGM are to be
decided by way of poll. On a poll vote, every member present in
person or by proxy has one vote for every ordinary share of which
he/ she is the holder. Pursuant to section 190(b) of the Companies
Act 2014, where a poll is taken at the AGM, a member, present in
person or by proxy, holding more than one share need not cast all of
his/her votes in the same way.

The Record Date for the AGM is Thursday, 28 March 2024. A
Registered Holder, Beneficial Holder or DI Holder must hold their
interest in Flutter Entertainment plc ordinary shares by such Record
Date in order to exercise their right to participate and vote at the
AGM, and any change after the Record Date shall be disregarded in
determining the right of that person to attend and vote at the
meeting. The Record Date is earlier than the date of the AGM.
Accordingly, if a shareholder acquires ordinary shares after the
Record Date, they may vote those shares only if they are appointed
as a proxy to do so from the person who held the shares on the
Record Date. If the AGM is adjourned, any change to the Record
Date (and/ or the voting deadlines) will be communicated to
shareholders by the Company.

Holders of ordinary shares are entitled to attend and vote at general
meetings of the Company (including this AGM). Shareholder
participation and engagement remain important to us and, therefore,
shareholders will be provided with a facility to listen to the AGM
remotely by using the Computershare webcast platform.
Shareholders wishing to vote at the AGM will still need to submit
proxy voting instructions by the relevant deadlines before the
AGM, as it will not be possible to vote at the AGM using the
Computershare webcast platform. Further information on accessing
the Computershare webcast platform for Registered Holders,
Beneficial Holders and DI Holders is set out below:

(1) Registered Holders: As a Registered Holder, you will be able
to attend the AGM online by visiting
https://meetnow.globa/MUUYZY?2 and following the
instructions on this Notice of AGM, your Form of Proxy or on
the instructions that accompanied your proxy materials.
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(i) Beneficial Holders: As a Beneficial Holder, you have two
options for attending the AGM online:

(a) Registration in Advance of the AGM: In order to
register to attend the AGM online in advance, please
submit proof of your proxy power (“Legal Proxy”)
from your broker or bank reflecting your Flutter
Entertainment plc holdings along with your name and
email address to the Company’s Registrar. Requests
for registration must be labelled as “Legal Proxy” and
be received no later than 12.00 am (Irish time) on
26 April 2024 / 7.00 pm (Eastern time) on 25 April
2024. You will receive a confirmation of your
registration together with instructions on how to
access the AGM by email after the Company’s
Registrar receives your registration materials.
Requests for registration should be directed to the
Computershare Trust Company, N.A. (the “Company
Registrar”) as follows:

a. By email: Forward the email from your broker
granting you a Legal Proxy or attach an image of
your Legal Proxy to
legalproxy@computershare.com; or

b. By mail: Forward your request in writing, as
outlined above, by mail to Computershare Trust
Company, N.A., Flutter Entertainment plc Legal
Proxy, P.O. Box 43001, Providence, RI 02940-
3001.

(b) Registration Online at the AGM:

Beneficial Holders may also register to attend the
AGM online by visiting
https://meetnow.global/MUUYZY?2 and inserting the
control number received with their voting instruction
form. Please note, however, that this option is intended
to be provided as a convenience to Beneficial Holders
only, and there is no guarantee this option will be
available for every type of Beneficial Holder’s voting
control number and it is therefore strongly
recommended that Beneficial Holder’s register to
attend the AGM in advance in accordance with the
instructions set out at the “Registration in Advance of
the AGM” option set out at 6(ii)(a) above. The
inability to provide this option to any or all Beneficial
Holders shall in no way impact the validity of the
AGM.

(iii) DI Holders: DI Holders may attend the AGM online by
registering in advance. In order to register to attend the AGM,
DI Holders will need to obtain a Letter of Representation from
their broker or nominee and then provide this letter by email to
Computershare Investor Services plc (“Computershare U.K.”) at
lukallditeam2@computershare.co.uk by 11.00 am (Irish Time) /
6.00 am (Eastern time) on 24 April 2024. Computershare U.K.,
on behalf of the Company’s Registrar, will then provide such DI
Holder with a separate Letter of Representation which will
contain a control number that can be entered to access the AGM
at https://meetnow.global/ MUUYZY?2.

Any member entitled to attend, speak, ask questions and vote at this
meeting is entitled to appoint any person (who need not be a member
of the Company) as a proxy to attend, speak, ask questions and vote
in his/her place. Appointment of a proxy will not affect the
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right of a member to attend, speak and vote at the AGM in person.
A member may appoint more than one proxy to attend and vote at
the AGM, provided each proxy is appointed to exercise rights
attached to different shares held by that member. A shareholder
acting as an intermediary on behalf of one or more clients may grant
a proxy to each of its clients or their nominees provided each proxy
is appointed to exercise rights attached to different shares held by
that shareholder. If you wish to appoint more than one proxy, please
contact the Company’s Registrars. To be valid, a proxy must be
received by no later than 11.00 am (Irish) on 29 April 2024 (or in
the case of an adjournment or postponement thereof, such later time
as may be announced by the Company not being greater than 48
hours before the adjourned or postponed meeting). The process and
timelines for appointing a proxy and/ or voting at the meeting will
depend on the manner in which you hold your ordinary shares, as
described in Notes 9 to 11 below.

If you wish to appoint a proxy other than the Chair of the meeting
or any other person appointed by the Board, please insert his/her
name in the space provided on your Form of Proxy and delete “the
Chair of the Board of Directors of the Company (the “Board”) or
any other person appointed by the Board” on your Form of Proxy
and initial the changes to your Form of Proxy. Please indicate how
you wish your proxy to vote by placing an “X” in the relevant
boxes on the Form of Proxy.

Registered Holder: Registered Holders may vote by proxy before
the AGM by using any one of the following three methods or may
attend the AGM in person to vote by ballot:

(1) by telephone at 1-800-652-VOTE (8683) within the US, US
territories and Canada or 1-781-575-2300 if outside these
territories;

(i1) online by visiting www.investorvote.com/FLUT or scanning
the QR code and following the instructions on your Form of
Proxy; or

(iii) by mail if you received printed proxy materials by following
the instructions on your Form of Proxy and returning your
completed Form of Proxy in the postage-paid envelope
accompanying your proxy materials. A registered shareholder
may also appoint a proxy by delivering the Form of Proxy (or
a proxy in the form set out in section 184 of the Companies
Act 2014) to The Company Secretary, Belfield Office Park,
Beech Hill Road, Clonskeagh, Dublin D04 V972, Ireland.

Beneficial Holder: If you are a Beneficial Holder, this document is
being made available or forwarded to you by or on behalf of your
broker, bank or other nominee. Only those Beneficial Holders
holding shares as of the Record Date or, if the AGM is adjourned,
on such other date as is
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communicated to Beneficial Holders are entitled to vote on the
resolutions in respect of such shares. Beneficial Holders may direct
their broker, bank or other nominee on how to vote their shares by
following the instructions for voting on the voting instruction form
provided by your broker, bank or other nominee. If you do not direct
your broker, bank or other nominee on how to vote your shares by
following the instructions on your voting instruction form, your
shares will not be voted at the AGM for any matter that is considered
to be “non-routine” under the rules of the NYSE. Under the rules of
the NYSE, the only matters which we believe will be considered
“routine” and on which your broker can vote your shares without
receiving instructions from you are Resolutions 4, 6, 7, 8 and 9. Your
broker does not have discretionary authority to vote your shares on
any other matters. We encourage Beneficial Holders to communicate
your voting decisions to your broker, bank or other nominee by the
time prescribed by your broker, bank or other nominee and well in
advance of the voting deadline for Beneficial Holders of 4.59 am
(Irish time) on 29 April 2024 / 11.59 pm (Eastern time) on 28 April
2024 to ensure that your vote will be counted. If you wish to vote in
person by ballot at the AGM, you must obtain a Legal Proxy from
your broker, bank or other nominee by 12.00 am (Irish time) on

26 April 2024 / 7.00 pm (Eastern time) on 25 April 2024 and present
it, along with photographic identification, to the Company’s
Secretary or other Company representative, at the AGM.

DI Holders:

(i) DI Holders entered in the register of DI Holders of the
Company as of the Record Date (or, if the AGM is adjourned,
on such other date as is communicated to UK DI Holders) are
entitled to provide voting instructions to Computershare U.K. in
respect of the number of DIs registered in their name(s) at that
time.

(ii) As a DI Holder, or a representative of a DI Holder, if you wish
to attend or vote at the AGM, please obtain a Letter of
Representation from your broker or nominee and then provide
this letter by email to Computershare UK. at
lukallditeam2@computershare.co.uk by 11.00 am (Irish Time) /
6.00 am (Eastern time) on 24 April 2024. Computershare U.K.,
on behalf of Computershare Trust Company N.A., will then
provide you with a separate Letter of Representation which will
confirm the amount of ordinary shares you will represent,
allowing you to attend, speak and vote at the AGM. To attend,
speak or vote at the AGM, you must bring this Letter of
Representation and present it, along with photographic
identification, to the Company Secretary or other Company
representative at the AGM. Any DI Holders that do not follow
the above process will be unable to represent their position in
person at the AGM.



(iii) DI Holders may direct Computershare U.K. to vote the shares
represented by their DIs in two ways:

A. By Internet—CREST. Issue an instruction through the
CREST electronic voting appointment service using the
procedures described in the CREST manual (available
from euroclear.com). CREST personal members or other
CREST sponsored members, and those CREST members
who have appointed a voting service provider, should
refer to their CREST sponsor or voting services provider,
who will be able to take the appropriate action on their
behalf. For instructions made using the CREST service to
be valid, the appropriate CREST message (a CREST
Voting Instruction) must be properly authenticated in
accordance with the specifications of Euroclear U.K. &
International Limited (“EUI”) and must contain the
information required for such instructions, as described in
the CREST manual. The message, regardless of whether
it relates to the voting instruction or to an amendment to
the instruction given to Computershare U.K., must be
transmitted so as to be received by the Company’s agent
(ID 3RAS50) by no later than 11.00 am (Irish Time) / 6.00
am (Eastern time) on 26 April 2024. The time of receipt
will be taken to be the time (as determined by the
timestamp applied to the CREST Voting Instruction by
the CREST applications host) from which the Company’s
agent is able to retrieve the CREST Voting Instruction by
enquiry to CREST in the manner prescribed by CREST.
EUI does not make available special procedures in
CREST for any particular messages. Normal system
timings and limitations apply to the transmission of a
CREST Voting Instruction. It is the responsibility of the
CREST member to take (or to procure that the CREST
sponsor or voting service provider takes) such action
necessary to ensure that a CREST Voting Instruction is
transmitted by any particular time. CREST members and,
where applicable, their CREST sponsors or voting service
providers, are referred to those sections of the CREST
manual concerning practical limitations of the CREST
system and timings. The Company may treat as invalid a
CREST Voting Instruction in the circumstances set out in
Regulation 35(5)(a) of the Companies Act, 1990
(Uncertificated Securities) Regulations, 1996.

B. By Mail. Complete and return a Form of Instruction to
Computershare U.K. using the reply-paid envelope that
accompanied the Form of Instruction or by posting it to
Computershare Investor Services PLC, The Pavilions,
Bridgwater Road, Bristol BS99 6ZY, United Kingdom.
To be effective, all Forms of Instruction must be received
by Computershare U.K. by 11.00 am (Irish Time) / 6.00
am (Eastern time) on 26 April 2024. Computershare
U.K., as the depositary, will then make arrangements to
vote your underlying shares according to your
instructions.
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NOTES TO THE NOTICE OF ANNUAL GENERAL MEETING OF FLUTTER ENTERTAINMENT PLC CONTINUED

Any corporate or institutional shareholder of record may, by
resolution of its articles or other governing body, authorise another
person to act as its representative at the AGM, and such authorised
person will (on production of a certified copy of such resolution at
the AGM) be entitled to exercise the same powers on behalf of such
shareholder as such shareholder could exercise if it was an individual
shareholder of the Company.

In the case of joint holders, the vote of the senior who tenders a vote,
whether in person or by proxy, will be accepted to the exclusion of
the votes of the other registered holder(s) and, for this purpose,
seniority will be determined by the order in which the names stand
on the register of members in respect of the joint holding.

Information regarding the AGM, including a copy of this Notice of
AGM, along with our Annual Report and Accounts 2023, the Irish
Statutory Accounts and copies of any other documentation relating to
the AGM, including the Form of Proxy, are available on the
Company’s website at www.flutter.com. Irish law also requires us to
lay the Irish Statutory Accounts before the AGM. To access these
documents, select “Shareholder Information™ in the Investors section
of the website, then “AGM?” in the drop-down menu.

If you are a registered holder and have not received a Form of Proxy,
or should you wish to be sent copies of the documents relating to the
AGM, you may request this by telephoning the Company’s Registrar
on +1- 866-641-4276 for US, US territories and Canada or
781-575-2377 if outside these territories or by emailing
cosec@flutter.com or by writing to the Company Secretary at the
Company’s registered office.

Certain items will not be permitted in the AGM. These include
cameras, recording equipment, items of any nature with the potential
to cause disorder and such other items as the Chair of the AGM may
specify. The Company reserves the right to confiscate these items for
the duration of the AGM if they are used to record or otherwise
disrupt the AGM.

The date of publication of the Notice of the AGM, and all Notices
thereafter, on the Flutter website, www.flutter.com, will be deemed to
be the publication date for the purposes of the 2018 UK Corporate
Governance Code.

The ISIN for Flutter’s ordinary shares is [IEOOBWT6H894.
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Proposed Transfer of Flutter’s Listing Category on the Official List from Premium to Standard to Relocate Flutter’s Primary Listing to the US

Expected timetable of principal events

Event

Expected time/date(1)

AGM

11.00 am (Irish time) / 6.00 am (Eastern time) on Wednesday, 1 May
2024

The following date is indicative only and is subject to change

Expected date upon which the Proposed Transfer becomes effective and
trading of Flutter shares commences as a Standard Listing

8.00 am (Irish time) / 3.00 am (Eastern time) on Friday, 31 May 2024

Notes:

(1)  All dates and times are based on Flutter’s current expectations and are subject to change. If any of the dates and/or times change, Flutter will give
notice of the change by issuing an announcement through a Regulatory Information Service. All references in this table to times are to times in

Dublin, Ireland.

Important notices

THIS DOCUMENT IS IMPORTANT AND REQUIRES YOUR
IMMEDIATE ATTENTION. If you are in any doubt about the action
you should take, you are recommended to immediately seek your own
personal financial advice from your stockbroker, bank manager, solicitor,
accountant or other independent professional financial adviser.

If you have sold or otherwise transferred all of your registered holding of
Flutter Entertainment plc shares, please forward this document and the
accompanying Form of Proxy to the purchaser or transferee, or to the
stockbroker, bank or other agent through or by whom the sale or transfer
was effected, for delivery to the purchaser or transferee. If you sell, or
have sold, or otherwise transferred, only part of your holding of Flutter
Entertainment plc shares, you should retain these documents and consult
the stockbroker, bank or other agent through whom the sale or transfer
was effected.

Forward-looking statements

This Appendix (including information which may be incorporated by
reference in this Appendix), contains (or may contain) statements which
are, or may be deemed to be, “forward-looking statements”, including
within the meaning of the Private Securities Litigation Reform Act 1995,
Section 27A of the Securities Act of 1933, as amended and Section 21E
of the Securities Exchange Act of 1934, as amended (the “Exchange
Act”), and which reflects our current views with respect to, among other
things, the potential relocation of our primary listing to the US as well as
certain statements regarding the Company’s future financial condition
and performance. Forward-looking statements are prospective in nature
and are not based on historical facts but rather on current expectations
and projections about future events and are therefore subject to risks and
uncertainties which could cause actual results to differ materially from
the future results expressed or implied by the forward-looking
statements. The forward-looking statements contained in this document
include statements relating to the financial condition, results of
operations, business, viability and future performance of Flutter and
certain of the plans and objectives of Flutter and other statements other
than historical facts. Often, but not always, forwardlooking statements
can be identified by the use of forward-looking words such as “plans”,

LLINT3

“expects” or “does not expect”, “is expected”, “is subject to”, “budget”,

“scheduled”, “estimates”, “forecasts”, “intends”, “anticipates” or “does

not anticipate”, or “believes”, or variations of such words and phrases or
v

statements that certain actions, events or results “may”, “could”,
“should”, “would”, “might” or “will” be taken, occur or be achieved.
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Although Flutter believes that the expectations reflected in such forward-
looking statements are reasonable, it can give no assurance that such
expectations will prove to be correct. There are a number of factors that
could cause actual results and developments to differ materially from
those expressed or implied by such forward-looking statements. These
factors include factors such as economic and financial conditions
generally in various countries and regions where we operate, currency
fluctuations, the behaviour of other market participants, the actions of
regulators, changes in the political, social and regulatory framework in
which Flutter will operate or in economic or technological trends or
conditions, failure to complete or successfully integrate acquisitions and
the specific factors identified in the discussions accompanying such
forward-looking statements. Other unknown or unpredictable factors could
cause actual results to differ materially from those in the forwardlooking
statements. Such forwardlooking statements should therefore be construed
in light of such factors. None of Flutter or any of its associates or
Directors, officers or advisers provides any representation, assurance or
guarantee that the occurrence of the events expressed or implied in any
forward-looking statements in this document will actually occur. You are
cautioned not to place undue reliance on these forward-looking statements.
To the extent required by applicable law or regulation, including pursuant
to the Listing Rules, the DTRs and the UK Market Abuse Regulation,
Flutter will update or revise the information in this Appendix, as
appropriate. Otherwise, Flutter is under no obligation, and Flutter
expressly disclaims any intention or obligation, to update or revise
publicly any forward-looking statements, whether as a result of new
information, future events or otherwise.

Defined terms

Certain terms used in this Appendix I, including capitalised terms and
certain technical and other items, are defined in Part III of this Appendix I
(Definitions).
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PART I: Supplementary Letter from the Chair of Flutter Entertainment plc in connection with the proposed transfer

2 April 2024
Dear Shareholder,

Proposed transfer of Flutter’s listing category on the Official List
from a Premium Listing to a Standard Listing to relocate Flutter’s
primary listing to the US

1. Introduction and background

Following consultation with shareholders representing a significant
majority of Flutter’s issued share capital, on 24 March 2023 the Board
announced its intention to seek the approval of Flutter Shareholders for
the additional listing of Flutter Shares on a US stock exchange (the
“Additional US Listing”). At the same time, the Board announced that
the Additional US Listing would create the optionality to pursue, as a
second step, a primary US listing of Flutter Shares. The Additional US
Listing was approved by Flutter Shareholders on 27 April 2023 (with
99.99% of the votes cast in respect of the relevant shareholder resolution
being cast in favour). On 9 November 2023, the Company announced
that it had chosen the New York Stock Exchange as the listing venue for
the Additional US Listing. The Additional US Listing became effective
on 29 January 2024. At the same time, the Board also announced its
intention to put forward a further shareholder resolution at the AGM to
be held on 1 May 2024 to relocate Flutter’s primary listing to the US by
transferring the listing category of Flutter Shares on the Official List
from a Premium Listing to a Standard Listing.

2. Reasons for US primary listing

The Board believes that the Proposed Transfer will further unlock long-
term strategic and capital market benefits, that the Board believes are
already being realised through the Additional US Listing:

» further enhancing the Group’s profile in the US;

* continuing to give greater access to much deeper capital
markets and new US domestic investors, including by
satisfying certain criteria for eligibility for important US
indices; and

» further providing greater overall liquidity in Flutter Shares.

Since February 2023, management has engaged widely with US
investors, existing and potential, along with existing shareholders
globally. The feedback received has been very supportive of moving
Flutter’s primary listing to the US. As a result, the Board believes that
the New York Stock Exchange is now the optimal location for Flutter’s
primary listing of its shares, and that the transition should be made as
soon as practicable.

Flutter has already taken a number of actions aimed at facilitating
increased ownership by domestic US funds and greater comparability to
its US peers. For example, notwithstanding that it is a foreign private
issuer for US securities laws purposes, Flutter has voluntarily adopted
US GAAP and reported on a form 10-K in respect of its fiscal year
ending 31 December 2023. Following the Proposed Transfer, Flutter
intends to continue to report as a US domestic issuer for its annual
report, quarterly reports and current reports. Reporting on US domestic
forms and maintaining a primary US listing are both eligibility
requirements for inclusion in important US stock indices, which is a
major driver of domestic US fund ownership. The orderly transition to
indexation on US indices is a key objective of the Company.
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Consistent with the potential two-step approach first announced on

24 March 2023, the Board is now seeking authority from Flutter
Shareholders to relocate Flutter’s primary listing to the US, which will be
achieved, in part, by the transfer of Flutter’s listing category on the
Official List from a Premium Listing to a Standard Listing.

Following implementation of the Proposed Transfer, Flutter will remain:
(i) an Irish incorporated and headquartered public limited company;

(i1) resident in Ireland for tax purposes; and (iii) a listed company on both
the New York Stock Exchange and the Main Market of the London Stock
Exchange. The Proposed Transfer is expected to result in Flutter ceasing
to be eligible for inclusion in UK stock indices, including the FTSE 100.
Over time, as share trading turnover transitions to US markets, Flutter
would expect to become eligible for consideration for inclusion in US
stock indices.

The Board considers the Proposed Transfer to be in the best interests of
Flutter and Flutter Shareholders as a whole. In reaching this conclusion,
the Board has taken account of the anticipated loss of eligibility for
inclusion in certain UK stock indices, including the FTSE 100, that will
arise upon implementation of the Proposed Transfer. The Board believes
that the retention of a Standard Listing will ensure the greatest number of
investors will be able to continue to hold Flutter shares and benefit from
future value creation.

Furthermore, while Flutter expects to become eligible for inclusion in US
stock indices in due course following the Proposed Transfer, it is
acknowledged that inclusion in these important indices is unlikely to be
achieved in the very near term as it may take some time to demonstrate
that the Company has met all the relevant eligibility criteria (including the
speed at which the overall balance of trading volume and liquidity
migrates to the New York Stock Exchange). It is also the case that the
providers of certain US indices retain a higher level of discretion around
the applicability of eligibility criteria and the time at which companies
may be admitted to the relevant index. The Board nonetheless believes
that the overall strategic and capital markets advantages of a primary US
listing outweigh these short-term considerations.

3. Transfer to a Standard Listing

Flutter Shareholders will be asked to vote on Resolution 10 relating to the
Proposed Transfer at the AGM. Under the Listing Rules, the Proposed
Transfer requires Flutter to obtain the prior approval of Flutter
Shareholders. The approval by special resolution of not less than 75% of
the votes attaching to the Flutter Shares voted on the resolution (whether
in person or by proxy) will be required.

If the Proposed Transfer does not occur because Flutter Shareholders do
not vote in favour of Resolution 10, then Flutter’s Premium Listing will
continue and its primary listing location will remain in the UK.

Pursuant to the Listing Rules, the date of the Proposed Transfer must not
be less than 20 Business Days after the passing of Resolution 10. Subject
to the passing of Resolution 10, the Proposed Transfer is currently
anticipated to occur on 31 May 2024. Flutter Shares will, on completion of
the Proposed Transfer, continue to be traded on the Main Market, but
under the designation “Listed: Standard”.



As a company with a Standard Listing, Flutter will remain subject to the
Listing Rules (as applicable to a company whose equity shares have a
Standard Listing), the Prospectus Rules, UK MAR and the DTRs,
however it will not be required to comply with super-equivalent
provisions of the Listing Rules which apply to companies with a
Premium Listing (including provisions which provide shareholders of
companies with a Premium Listing with rights to vote on significant and
related party transactions). Following the Proposed Transfer, the Board
intends to maintain the Standard Listing for as long as it is considered to
be in the best interests of Flutter and Flutter Shareholders as a whole. If
the proposed reforms to the Listing Rules contained in the FCA
consultation paper CP23/31 released in December 2023 are implemented
as currently proposed, as a non-UK incorporated company with a
primary listing on a non-UK market, it is expected that Flutter will enter
the new “Secondary Listings” category. It is currently expected that the
overall burden of compliance for a company in the “Secondary Listings”
category will be substantially equivalent to the current Standard Listing
category.

The Board has not made, and does not anticipate or intend to make, any
changes to Flutter’s business in connection with the Proposed Transfer
nor does it anticipate the Proposed Transfer having any material impact
on the financial condition of the Flutter Group. As for a company with a
Premium Listing, a company with a Standard Listing is still required to
have a minimum of 10% of its shares held in public hands and will
continue to be obliged to publish a prospectus when issuing new shares
to the public unless such an issue falls within one of the permitted
exemptions. Companies with a Standard Listing are also still required to
disclose inside information to the market in accordance with the
provisions of UK MAR and to comply with the provisions of the DTRs
including to comply with financial reporting requirements and to make
notifications of certain dealings in shares.

A more detailed summary of the differences between the regulatory
requirements of companies with a Standard Listing and those with a
Premium Listing is contained at Part II of this Appendix. You are
advised to read the whole of this Appendix and not just rely on the
summary information presented above.

4. Corporate governance following the Proposed Transfer

As a company with a Standard Listing, Flutter will no longer be required
to comply (or explain non-compliance) with the UK Corporate
Governance Code, although it will still be required to make a corporate
governance statement pursuant to paragraph 7.2 of the DTRs and will be
subject to those requirements of the FCA which are applicable to a
company with a Standard Listing. Against this background, Flutter
expects to adjust its corporate governance arrangements over time so as
to align with those typically adopted by US domestic issuers of a similar
size and nature. This will include a transition from compliance with the
UK Corporate Governance Code to the corporate governance rules
applicable to US domestic issuers, including rules relating to director
independence, standards for board audit, nomination and remuneration
committees, board approval of related party transactions and shareholder
approval of certain share issuances. However, Flutter expects that for a
period following implementation of the Proposed Transfer, it will
continue to rely on certain exemptions available to foreign private issuers
under US securities laws.
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5. Resolutions to be proposed at the AGM in connection with the
Proposed Transfer

Flutter Shareholders should read the Notice of AGM accompanying this
Appendix I for the full text of the Resolutions to be proposed at the AGM
and for further details about the AGM.

As outlined above, the Proposed Transfer is conditional on the approval of
Flutter Shareholders. Resolution 10 seeks approval from Flutter
Shareholders to implement the Proposed Transfer. The Proposed Transfer
cannot proceed unless Resolution 10 is approved by not less than 75% of
the votes attaching to the Flutter Shares voted on the resolution (whether
in person or by proxy) at the AGM.

In addition, Resolution 11 seeks approval from shareholders to adopt the
New Articles with effect from the date of implementation of the Proposed
Transfer. This is because, following the Proposed Transfer, the Company’s
listing on the New York Stock Exchange will become its primary listing
and the Company is therefore seeking to amend its Articles of Association
to reflect corporate governance market practices for US listed companies
and to remove provisions relevant only to companies with a Premium
Listing on the Official List and/or a listing on Euronext Dublin (which
Flutter Shares were delisted from with effect from 29 January 2024), as
well as to reflect other market developments and clarifying changes.

A summary of the amendments to the Articles of Association proposed in
Resolution 11 and their effect is set out in Appendix II of the Notice of
AGM. A copy of the New Articles marked up to show the proposed
changes is available for inspection at
www.flutter.com/investors/shareholder-information/agm/ and at Flutter’s
registered office, from the date of the Notice of AGM until and including
the date of the AGM and will also be available at the AGM for at least one
hour before, and for the duration of, the AGM.

Resolutions 10 and 11 will be decided on a poll at the AGM.

6. Action to be taken

Flutter Shareholders who wish to vote at the AGM should follow the
process set out in the Notice of AGM.

7. Recommendation

The Board considers the Proposed Transfer to be in the best interests of
Flutter and Flutter Shareholders as a whole. Flutter will be unable to
implement the Proposed Transfer unless Resolution 10 is approved by the
requisite majority of Flutter Shareholders. In addition, approval is being
sought to amend Flutter’s Articles of Association to facilitate the transition
to corporate governance standards applicable to US issuers, as proposed in
Resolution 11. Accordingly, the Board unanimously recommends that
Flutter Shareholders vote in favour of Resolutions 10 and 11 at the AGM,
as the directors each intend to do in respect of their own beneficial
holdings of Flutter Shares.

Yours faithfully,
John A. Bryant

Chair
Flutter Entertainment plc
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PART II: A summary of the differences between standard and premium categories of listing.

The following paragraphs set out the key differences between a Standard
Listing and a Premium Listing.

1.
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Companies with a Standard Listing are not eligible for inclusion in
the UK series of FTSE indices. As a result, if the Proposed Transfer
becomes effective, Flutter will cease to be a constituent of the FTSE
100 and other FTSE indices. Following the Proposed Transfer,
however, Flutter expects to become eligible for consideration for
inclusion in US stock indices, subject to meeting all applicable
eligibility requirements and the discretion of the providers of such
indices.

Companies with a Standard Listing are not required to retain a
sponsor for certain transactions.

Companies with a Standard Listing are not required to comply with
the additional six Premium Listing Principles contained in LR
7.2.1A, which only apply to companies with a Premium Listing.

Companies with a Standard Listing are not required to carry on an
independent business as their main activity.

A Standard Listing does not require a company to offer pre-emption
rights on the allotment of shares for cash (i.e. the right of existing
shareholders to first be offered such shares) pursuant to the Listing
Rules. However, Flutter Shareholders will continue to benefit from
pre-emption rights following the Proposed Transfer as a result of
the continued application of Irish company law, which requires
shareholder approval for the dis-application of pre-emption rights.
Flutter expects that it will seek general shareholder authority for the
disapplication of pre-emption rights at its future annual general
meetings in a manner consistent with market practice for Irish
companies with domestic issuer status in the US.

A Standard Listing does not require a company to comply with the
provisions of Listing Rule 10 which sets out requirements for
shareholders to: (i) be notified of proposed transactions exceeding
5% under the class tests (i.e. Class 2 transactions) with specified
disclosures requirements; and (ii) approve proposed significant
transactions which exceed 25% under the class tests (i.e. Class 1
transactions) with a circular to be provided to shareholders.

A Standard Listing does not require a company to comply with
Listing Rule 11 which contains rules intended to prevent a related
party from taking advantage of its position in respect of transactions
with the listed company, including a requirement that larger
transactions with related parties exceeding 5% under at least one of
the class tests be approved by an ordinary resolution of
shareholders and for smaller related party transactions to comply
with certain public disclosure requirements. The restrictions
applicable to certain related party transactions under Irish company
law, including restrictions on non-cash transactions and credit
transactions with directors and their connected persons, will
continue to apply.

Companies with a Standard Listing are not required to comply with
Listing Rule 12 which sets out the parameters within which
companies can deal in their own securities; however, any
acquisition of Flutter shares will continue to be subject to other
general restrictions including those included in UK MAR, Irish
company law and Flutter’s Articles of Association, which require
shareholder approval for any purchase of its own shares. In
addition, in line with market practice for Irish issuers with listings
in the US, Resolution 11 being proposed at the AGM, if approved,
will allow market repurchases of shares to be effected by way of
redemption under the New Articles without the requirement for
separate shareholder approval.
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9.

10.

11.

12.

13.

14.

The UK Corporate Governance Code does not apply directly to
companies with a Standard Listing. As a result, if the Proposed
Transfer becomes effective, Flutter will no longer be required to
“comply or explain” with the recommendations set out in the UK
Corporate Governance Code. However, pursuant to paragraph 7.2 of
the DTRs, companies with a Standard Listing are still required to
make a statement in the directors’ report covering the governance
code to which the company is subject, its financial reporting process
and certain details of its share capital. The directors of companies
with a Standard Listing are also required to include a description in
the directors’ report of their internal control and risk management
systems and the composition of committees.

The disclosure obligations under the Listing Rules which apply to
companies with a Premium Listing (for example Listing Rule 9.8.6R,
which requires disclosures on compliance with the UK Corporate
Governance Code and Listing Rule 9.8.8, which requires disclosures
on directors’ service contracts), will no longer apply to Flutter.
However, the Listing Rules governing: (i) climate related financial
disclosures consistent with the Task Force on Climate related
Financial Disclosures Recommendations and Disclosures; and

(ii) specified board diversity targets, will continue to apply under
Listing Rule 14.

A company with a Standard Listing is not required to comply with
the more extensive requirements relating to the content of circulars
issued to shareholders of companies with a Premium Listing as
detailed in Chapter 13 of the Listing Rules.

A company with a Standard Listing is not required to comply with a
number of miscellaneous continuing obligations imposed by Chapter
9 of the Listing Rules for companies with a Premium Listing.

Shareholder approval by a special resolution is required for the
cancellation of a Premium Listing. Companies with a Standard
Listing are not required to obtain the approval of shareholders for the
cancellation of the Standard Listing.

As an Irish-incorporated company with a Premium Listing on the
London Stock Exchange, Flutter is exempt from the requirements to:
(a) prepare an annual remuneration report and submit that report to
shareholders for approval on an advisory basis under section 439 of
the UK Companies Act 2006; (b) prepare a directors’ remuneration
policy and submit that policy to shareholders for approval on an
advisory basis at least once every three years under section 439A of
the UK Companies Act 2006; and (c) submit certain employee share
schemes and long-term incentive plans for shareholder approval
under Listing Rule 9.4. In line with market practice for Irish-
incorporated companies with a Premium Listing on the London Stock
Exchange, Flutter has historically voluntarily complied with these
requirements as though it was a UK-incorporated company. Once the
Proposed Transfer becomes effective, Flutter intends to cease
voluntarily complying with these requirements. Instead, once Flutter
qualifies as a US domestic issuer, Flutter will become subject to a
number of broadly equivalent requirements under US securities laws,
including obligations to: (i) include detailed executive compensation
disclosures in Flutter’s Annual Report on Form 10-K (which may be
forward-incorporated by reference to Flutter’s proxy statement); (ii)
hold advisory votes on executive compensation at least every three
years; and (iii) submit certain employee share schemes and long-term
incentive plans for shareholder approval.
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The definitions set out below apply throughout this Appendix unless the context requires otherwise.

“Additional US Listing”

“AGM”

“Board”
“Business Days”

“Companies Act 2014”

“DTRs”
“Euronext Dublin”
“Exchange Act”
“FCA”

“Flutter” or “Company”
“Flutter Group”

“Flutter Shareholder”
“Flutter Shares”

“FSMA”

“Ireland”

“Listing Rules”

“London Stock Exchange”
“Main Market”

“New Articles”

“New York Stock Exchange”
“Notice of AGM”

“Official List”
“Pre-Emption Group”
“Premium Listing”

“Proposed Transfer”

“Prospectus Rules”

“Regulatory Information Service”

“Resolution 10”

“Resolution 11”

“Standard Listing”
“subsidiary undertaking”

“UK Corporate Governance
Code”

“UK MAR”

“United Kingdom” or “UK”
“United States” or “US”

“US GAAP”

has the meaning given in paragraph 1 of Part I (Supplementary Letter from the Chair of Flutter Entertainment plc)
of this Appendix;

the annual general meeting of Flutter to be held at 11.00 am (Irish time) / 6.00 am (Eastern time) on 1 May 2024
pursuant to the Notice of AGM accompanying this Appendix and any adjourned meeting thereof;

the board of directors of Flutter at the time of this Appendix;
shall have the meaning given to such term in the Listing Rules;

the Companies Act 2014 of Ireland, and every statutory modification and re-enactment of such legislation for the
time being in force;

the Disclosure Guidance and Transparency Rules of the FCA;
the Irish Stock Exchange plc, trading as Euronext Dublin;
the Securities Exchange Act of 1934, as amended,

the UK Financial Conduct Authority in its capacity as the competent authority for the purposes of Part VI of the
FSMA;

Flutter Entertainment plc;

Flutter and its subsidiaries and subsidiary undertakings;

any registered holder of Flutter Shares;

the fully paid ordinary shares of €0.09 each in the capital of Flutter from time to time;

the Financial Services and Markets Act 2000 of the United Kingdom, as amended,

the island of Ireland, excluding Northern Ireland;

the listing rules made under Part VI of FSMA (as set out in the FCA Handbook), as amended,
the London Stock Exchange Group plc or the market conducted by it, as the context requires;
the Main Market operated by the London Stock Exchange;

the new articles of association of Flutter proposed by Resolution 11 for approval by Flutter Shareholders at the
AGM;

the New York Stock Exchange equities market;

the notice convening the AGM accompanying this Appendix;

the Official List of the FCA;

the Pre-Emption Group of the Financial Reporting Council;

the “Premium Listing (commercial company)” segment of the Official List of the FCA;

the proposed transfer of Flutter Shares out of the category of a “Premium Listing (commercial company)” on the
Official List and into the category of a “Standard Listing (shares)” on the Official List;

the rules made by the FCA pursuant to Part VI of FSMA (as amended from time to time);
has the meaning given to it in the Listing Rules;

Resolution 10 to be proposed at the AGM to seek approval from Flutter Shareholders to implement the Proposed
Transfer, as set out in the Notice of AGM;

Resolution 11 to be proposed at the AGM to seek approval from Flutter Shareholders to adopt the New Articles,
as set out in the Notice of AGM;

the “Standard Listing (shares)” segment of the Official List;
a subsidiary undertaking as that term is defined in section 275(1) of the Companies Act 2014;
the 2018 UK Corporate Governance code published by the Financial Reporting Council;

assimilated Regulation EU No 596/2014, as it forms part of the law of the United Kingdom by virtue of the
European Union (Withdrawal) Act 2018;

the United Kingdom of Great Britain and Northern Ireland,

the United States of America, its territories and possessions, any state of the United States of America and the
District of Columbia and all other areas subject to its jurisdiction; and

US generally accepted accounting principles.
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Amendment to the Existing Articles in Connection with the Proposed Transfer

The table below contains a summary of the specific amendments to the Existing Articles which are proposed at Resolution 11 in connection with the
Proposed Transfer. A copy of the proposed New Articles and the Existing Articles, marked up to show the proposed changes, are available for inspection
at www.flutter.com and at Flutter’s registered office from the date of the Notice of AGM until and including the date of the AGM and will also be
available at the AGM for at least one hour before, and for the duration of, the AGM. Flutter Shareholders are encouraged to review the proposed
amendments to the Existing Articles in their entirety.

Article Explanation for the amendments to the Articles of Association

1 New definitions have been inserted in Article 1 to reflect new defined terms used in the Amended Articles and several
(Interpretation) definitions have been removed where those terms are no longer used in the Amended Articles.

3(b) - (h) Articles 3(b) to (h) were included in the Constitution in connection with the migration of Flutter shares to the Euroclear

(Rights attaching to shares)  Bank settlement system in 2021. The purpose of these Articles was to authorise the Directors to confer certain rights on
non-shareholders, should that be considered necessary in connection with the operation of the Euroclear Bank settlement
system. These powers were never in fact exercised by the Directors. Following the de-listing from Euronext Dublin and
migration of Flutter shares from the Euroclear Bank settlement system to DTC, it is proposed to delete these Articles on
the basis that they are no longer necessary or appropriate.

4(a) Article 4(a) has been amended to allow the re-issue of treasury shares to be paid for in a currency or currencies other than
(Redeemable Shares) Euro and at such conversion rates as determined by the directors. This is intended to allow the re-issue of treasury shares
on the London Stock Exchange or New York Stock Exchange (“NYSE”) to be paid up in GBP or USD (as applicable).

New Article 4(b) and (c) New Article 4(b) allows the acquisition by Flutter of its own shares (i.e. share buybacks) to be effected by way of
(Redeemable Shares) redemption of shares. This will provide Flutter with an additional mechanism to repurchase its own shares pursuant to
share repurchase programmes, alongside the current mechanism of direct market purchases.

The acquisition of own shares by way of redemption is the usual manner in which shares are repurchased by Irish
companies listed on the NYSE. In addition, in line with US market practice, this amendment will allow share repurchases
to be effected without the requirement for separate shareholder approval at the AGM that would otherwise be needed for
direct market purchases. A redemption of shares pursuant to Article 4(b) would only occur where a shareholder has
entered into an agreement, transaction or trade to sell their shares to Flutter.

New Article 4(c) reflects the statutory position under Irish law that Flutter may convert any of its shares to redeemable
shares, subject to certain safeguards in the Irish Companies Act 2014. Any such conversion would require the approval of
a special resolution of Flutter shareholders in general meeting and any Flutter shareholder voting against the resolution
would have the right to object to the conversion of their shares.

6(b) Article 6(b) will be amended to remove references to the Euroclear Bank settlement system and the Euroclear Nominee,
(Trusts not recognised) which are no longer relevant following the migration of shares from the Euroclear Bank settlement system to the DTC
settlement system in connection with the US listing.

8(d) Article 8(d) has been amended to extend the maximum period for which statutory preemption rights may be disapplied to
(Allotment of shares) such period as shareholders may approve (subject to a maximum period of 5 years under Irish law). The current limit as
specified in Article 8(d) will no longer be appropriate following the transition to a primary US listing.

11 Article 11 has been amended to reflect that, since the US listing, all Ordinary Shares are issued in ‘registered form” and
(Issue of certificates) that, subject to applicable law and regulatory requirements, Shareholders will not be entitled to receive a share certificate
in respect of their shares unless the Directors determine otherwise.

Articles 12 and 13 Existing Articles 12 and 13 will be removed as they are no longer applicable following the amendments to Article 11 as
(Balance and exchange outlined above.

certificates; Replacement of

certificates)

13A(a), (b) and (d) Articles 13A(a), (b) and (d) have been deleted as they relate to the historic migration of shares to the Euroclear Bank
(Uncertificated shares and settlement system and are no longer applicable following the migration of shares to DTC in connection with the US
migration to a central listing. Article 13A(c) will be retained as it remains generally applicable to shares held through DTC.

securities depository)

16,17 Articles 14 and 15 set out the instances where Flutter’s shares may be sold in respect of a lien which is not paid when
(Power to effect transfer; called. Amendments to Articles 16 and 17 are proposed to reflect that, since the US listing, all shares are issued in
Proceeds of sale) “registered form” and the Regulations governing Uncertificated Shares no longer apply to the Company.

26 Article 26 sets out the instances where a forfeited share shall become the property of the Company and when it may be
(Power of Disposal) disposed of by Flutter. Amendments are proposed to reflect that, since the US listing, all shares are issued in “registered

form” and the Regulations governing Uncertificated Shares no longer apply to the Company.

33, 34(c) and 35 Amendments to Articles 33, 34(c) and 35 are proposed to reflect that, following the de-listing of the Company’s shares
(Form of instrument of from Euronext Dublin, certain rules applicable to issuers with shares admitted to trading on a regulated market in the
transfer; Execution of European Union will no longer apply to the Company, such as the Central Securities Depository Regulation (CSDR) and
instrument of transfer; the Regulations governing Uncertificated Shares.

Refusal to register transfers)
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Article

43

(Steps to be taken in connection
with sale of Disposal Shares)

52
(Purchase of Own Shares)

59 and 61
(Notice of general meetings;
Special business)

New Article S9A

(Proposed Shareholder
Resolutions), 93 (Eligibility for
appointment)

65, 67, 71, 74, 75, 76, 78 and 79
(Provisions relating to voting at
general meetings)

Previous Articles 66
(Entitlement to demand a poll)
and 67(c) (taking of a poll) are
proposed to be deleted

68
(Votes of members)

81
(Ordinary remuneration of
Directors)

117
(Payment mechanism of
dividends or other moneys)

122
(Accounting Records)

139
(Untraced shareholders)

140
(Indemnity)

Previous Article 141
(Arrangements in respect of the
additional listing of the
Company’s Ordinary Shares in
the United States)

New Article 141
(Governing law and jurisdiction)

Notice of Meeting

Explanation for the amendments to the Articles of Association
Amendments to Article 43 are proposed to reflect that, since the US listing, all shares are issued in ‘registered form’
and that, subject to applicable law and regulatory requirements, Shareholders will not be entitled to receive a share
certificate in respect of their shares unless the Directors determine otherwise.

Article 52 has been amended to reflect the default position under Irish law which requires the passing of an ordinary
resolution of shareholders in order to authorise Flutter to acquire its own shares. The existing requirement to obtain
shareholder approval by way of a special resolution will no longer be appropriate following the transition to a
primary US listing. In addition, as a result of the amendments proposed to Article 4 (as discussed above), the
Company would be entitled to acquire its own shares by way of redemption without the need for an annual
shareholder approval, provided the Company (or any person acting on the Company’s behalf) agrees with the
relevant shareholder to acquire the relevant shares.

Article 59 sets out the requirements for calling a general meeting of Shareholders. Amendments are proposed to
Article 59 to reflect that, following the de-listing from Euronext Dublin, the notice period under the Irish Companies
Act 2014 for calling an extraordinary general meeting to consider any matter other than the passing of a special
resolution is 14 clear days’ notice. A corresponding amendment is being made to Article 61 to remove the reference
to the passing of a special resolution, as this requirement no longer applies to Flutter under the Irish Companies Act
2014 following the de-listing from Euronext Dublin.

Following the de-listing from Euronext Dublin and migration of Flutter shares from the Euroclear Bank settlement
system to DTC, it is proposed to delete Article 61(b) on the basis that it is no longer applicable.

New Article 59A and Article 93 set out the process by which members of the Company may nominate directors at
both annual and extraordinary general meetings once the Company loses its status as a “Foreign Private Issuer” under
US federal securities law. New Article 59A imposes detailed prior notice and content requirements which
shareholders must follow in order to validly table a nomination, in line with US market practice.

These Articles set out the process for voting at a general meeting when a poll is called. Amendments are proposed to
align the voting procedures set out in these Articles with the customary approach adopted by Irish-incorporated
US-listed issuers, removing the possibility for voting to be carried out on a show of hands (and related references)
and allowing shares held through DTC to be voted using an omnibus proxy.

Article 68 sets out the requirement for members to be entered on the register of members on a designated record date
in order to exercise their right to participate and vote in a general meeting of Shareholders. It is proposed to amend
this Article to provide for a date range, between which, the directors may fix the record date in accordance with the
customary approach taken by Irish-incorporated US-listed issuers.

Ancillary changes are also proposed to remove references to voting on a show of hands.

It is proposed that Article 81 be amended to amend the current limit on the aggregate ordinary remuneration payable
to Directors from €2,500,000 per annum to such amount as may be determined from time to time by the Board. This
amendment is proposed to allow the Company to align with US remuneration and compensation standards which the
Board considers are appropriate following the transition to a US primary listing.

This Article sets out the process for payments of dividends. Amendments are proposed to allow for payments to be
made through an agent appointed by the Company, to align with US market practice.

Article 122 requires the Directors to keep adequate accounting records in accordance with the Irish Companies Act
2014. Amendments are proposed to this Article to provide that the Company may also publish financial information
in accordance with US GAAP or any applicable accounting standards from time to time.

Amendments to Article 139 are proposed to reflect that, since the US listing, all shares are issued in ‘registered
form’.

Article 140 sets out the indemnification arrangements in place for the Directors, the secretary and other officers.
Amendments are proposed to clarify that an “officer” as referenced in Article 140 includes an officer as defined in
the rules of the US Securities and Exchange promulgated under the Exchange Act.

This Article contains the mechanism for the migration of Flutter shares from the Euroclear Bank settlement system to
DTC in connection with the US listing. Following completion of the US listing, the Article is no longer required and
it is proposed that it will be deleted.

A New Article 141 is proposed which will clarify that the Constitution and any dispute or claim arising out of or in
connection with the Constitution will be governed by Irish law and subject to the exclusive jurisdiction of the Irish
courts.

New Article 141 will also clarify that, unless Flutter consents in writing to the selection of an alternative forum, the
federal district courts of the United States shall be the exclusive forum for the resolution of any complaint asserting a
cause of action arising under the Exchange Act or the Securities Act of 1933 of the United States.
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Using 2 black ink pen, mark your vabes with an X a5 shown in this example.
Pieaze do not write oetside the designabed areas.

= |lutter 4=

Your vote matters - here's how to vote!

You may voke online or by phone instead of mailing this card.

All prexty voting instructions must be
received by no later than 1:00am

— (Irish Time) / 6:00am {Eastern Time)

on 29 April 2024,

Online

Go to www.investorvobe.com/FLUT or scan
the R code = login details are located in
the shaded bar below.

Phone

Call toll free 1-800-652-VOTE (8683) within
the WSA, US territories and Canada

Call toll free +1-T81-575-2300 cutside the
USA, US territories and Canada,

Control Number:

2024 Annual General Meeting Proxy Card i

L

W IF VOTING BY MAIL, SIGN, DETACH AND RETURN THE BOTTOM FORTION IN THE ENCLOSED ENVELOPE. W

Proposals — The Board of Directors recommend a vote FOR each Director nominee named in Proposals 1and 2 and FOR Proposals 3 -1,
1, Ta ebect the Fallowing a5 a Director:

(ah -

each of the following Directors:

(al

(b

14

(d

(e}~

i

[0

Johin Bryank

= Mancy Craickshank
- Hancy Dubuc
- Paul Edgeciiffe-Johnsan

- Alfred F. Hurley, Jr.

Pefer Jackson

~ Holly Keller Koeppel

= Carclan Lennon

- Mif Rafig

BTG

For  Against Abstain

OO O

2. To re-elect, by separate resolutions.

O0O00O00000Q0Os=
Dooooooo
OO0O00000oOg

3. To receive amd consider the 2023 report on Dineclors’ remuneration

4. To aufthorise the Directors to fix the remuneration of the Aeditor for the year
ending 31 December 2024

5. Special resolution to maintain the existing authority 1o convene an
xtrasrdinary general meeting on 14 clear days' natice

6. Drdingry resolution to suthorise the dinechors o allot shares

T. Disapplication of statutory pre-emption rights

(Tah- Special Resoktion to Disapply Statetory Pre-Emptica Rights

(Th} - Special Resobtion o Disapply Additianal Statutory Pre-Emplica
Rights in connection with scquisitions/specified capital imvestments

8. Speclal resalution to authertse the Company to make market purchases of its
own shares

9. Special resolution 1o determine the price range 8 which Ireasury shares may
bee reissued off-market

10, Special resolation to authorise the transfer of Flutter's Listing Category on
the Official List of the FCA and on the Main Marke? of the London Stock
Exchange pic from 3 Premiym Listing to a Standard Listing

1. Special resoluthon for authorisation to adopt the new Artcles of Assoclation of
the Company in connection with the proposed transfer of Fletter's listing set
out In Propesal 10

TUPX

O 0 0O 0O=

00000 0d0s
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+
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2024 Annual General Meeting Admission Ticket
2024 Annual General Meeting of Flutter Entertainment plc

Wednesday, 1 May 2024 at 11.00am (Irish Time) / £.00am (Eastern Time)
at Belfield Office Park, Beech Hill Road,
Clonskeagh, Dublin D04 Y972, Ireland

Upon arrival, please present this admission ticket.
The card is for the purposes of registration and accreditation when attending the Annual General Meeting.

The 2024 Annual General Meeting of Sharehalders of Flutter Entertainment plc
will also be accessible virtually via the internet at meetnow.global/MULYZY2,

Shareholders should note, however, that it will not be possible to vote or ask questions virtually at the AGM by using the webcasting platform.

To access the virtual meeting, you must have the Control Number that is printed in the shaded bar
located on the reverse side of this form.

Important notice regarding the internet availability of prowy materials for the Annual General Meeting of Shareholders.
Information regarding the AGM, including a copy of the Notice of AGM (which includes further details on the proposals to be considered at the 2024 AGM),
along with our Annual Report and Accounts 2023, the Company’s directors’ report and financial statements prepared in accordance with IFRS and Irish law

and copies of any other documentation relating to the AGM, including the Form of Proxy, are available on the Company's website at
https://www.flutter.com/investors/shareholder-information/agm/ and can be accessed at www.investorvote.com/FLUT,

Small steps make an impact.
@ Help the emvironment by consenting to receive electronic @
delivery, sign up at www.investorvote.com/FLUT

¥ IF VOTING BY MAIL, SIGH, DETACH AKD RETURN THE BOTTOM PORTION IN THE ERCLOSED ENVELOPE. W

Proxy Flutter Entertainment plc +

Notice of 2024 Annual General Meeting of Shareholders

Prexty Solicited by Board of Directors for Annual General Meeting — 1 May 2024

|/We the undersigned, being an Ordinary Shareholderis) of the HEREBY Appeint the Chair of the meeting with full power of substitution or {sew nate 1 below) as myfbur proxy to
wibe: for mefus and o myour Behall at the Annual Gensral Mesting :mmnpanwnenmat|=.mann:|mnrne}.fs.mantmemﬂm]mlmmammanfmmmm.ufnmm
miyour proxy to attend, speak and vobe on the resoletions set cut i the Motice of AGM as instrected and in respect of cther resolistions that may arise at the meeting as the proxy thinks. fit.

This praary may B exercised in respect ol al shares registened in myfour name(s).

Shares represented by thiz proxy will be woted By the sharehoider, H ino such directions are indicated, the Proxies mill have authority bo vote FOR te election/reslection of all the directors listed in propossi
1iand 2 and FOR propossls 3 - 1L

In the case of mmmnwmﬂuwmmmumwmmm-mmhmwwmwmmmwwmwm
representative, will alone be counted. For this purpase seniority will be determined by the order in which the names sppear in the: register of shareheiders of Futter Entertaisment pic in respect of the joint
heiding. In their discretion, the Presies are sutherized bo wobe upon such other business as may property come befre the meeting.
Lnnkmwmmwumﬂwmwauwmumwumwmdnmmwmmmummm
Ieserted and initialed Please note that prouxdes may be 1o present identification.

(Hems ko B voled appear on reverse side)
B} Authorized Signatures — This section must be completed for your vote to count. Please date and sign below.

Please sign exactly as nameis) appears hereon. When signing as attorney, executor, administrator, corporate officer, trustee, quardian, or custodian, please give full Eitle. Joint owners should each sign
personally, Where the appoinber i a body corporate this form must be under seal of signed by a duly authorised officer of attorney of the body corporate.

Date (m/ddyyyy) = Please print date Below, Signature 1 = Flease ketp signabure within he box, Signature 2 (joint ceners) = Pledse keep signature withia the bor.
B} von-voting items
Change of Address = Please print new sddress below, Comments = Flease print your comments Ealow,
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Our global brands
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Strategic report GOVarnanco Other information

At a glance

BUILDING A GLOBAL BRAND

Flutter is the parent company of some of the world's biggest and most popular online
sports betting and iGaming brands, including FanDuel, Sky Betting & Gaming, Spartsbet,
PokerStars, Paddy Power, Sisal. Tombola, Betfair, Junglee Games, Adjarabet and MaxBet.

I L (' T ronds (JI:':h::

W B ys;38%
b Global UK 28%
e footprint nustralio: 12

B intornational: 24%

Cur strategy is based on key pillars:

= II]

Irrvest Lo v in tha US Grenw our gold miedkal Busind:
N CONg Markots

imternctional markeds

T Bood ran or page 8

Our divisions

%) FANDUEL * B tombola

= of our

sd.abn  3.2m $3.00n  3.9m

revenuae average monthly players FEVENLG average monthly players

Flutter Entertalnmoent ple Annual Rog
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Strategic report GOVarnanco Other information

Our offices

Australia International

¥ Sisal {3 POKERSTARS [ 2]

JRLLEE

[ edjorobetcom ] *betfair © MaxBeT

Batfoir Inte

$1.4bn  1.1m $2.8bn  4.1m

FEVENUS average monthly players revanus average monthly players
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Key performance indicators

m s

MEASURING OUR PROGRESS

Tracking our key performance indicators (KPIs™) helps us make better decisions, set the
right goals and measure our progress in achieving our strategic ambitions.

Financial indicators

Revenue (Srn]

+20%

2z N -
2022 [ ;-5

Adjusted EBITDA (Sm)

+41%

o2 [ <
zoz2 [ 1

Other information

Net loss [Sm]

+221%

202z (1zn) [
2022 taro) [

Links to principal risks: Links to principal risks: Liriks to principal risks:
12345878810 12345678810 1234567890
Links to strategy: Links to strategy: Links to strategy:

= = =
Eal 8 Eal 8 EEal 8
Definition: Definition: Dafinition:

NGt PevenLes s 1o tha total armownt
staked or wogerad by customers after
deducting amounts paid out to
customers, free bets and promotional
crodits, and VAT

Actjustod EEITDM roprosents net loss
before inconme taves: other (xpense)
NGOG, NOL INLenest experse, not
depreciation ond amortisation;
trowsoction foes and associoted costs
rastructuring and integration costs; and
COB1S rokting Lo ool setthrmants

and disputes.

HGL k0SS Fepresents the oss
attributable to the businass ofter
deducting all operating costs: ather
EXpansa ,nat; intarest expansa,
it carnc ine O e aopansa

Why we measura it:

Thits rssunes oL abilty 1o effecthely
ongl sustainatly build brond equity and

grow mearket shane in key markets ocross

our procuct and geographic portfolio,

Why we measure it:

Tihts rveasures the profitobility of our
brusiregss, drivan by our mmeestiment
choices and our ability to effectivaly
manage costs and leveroge scaka

Why we measure it:

This maasures the Group's total
profitataity im;:luding I"ru:ncing
topecrtion, non-cash and one-off costa.

Perfarmance:

Reverue incroased 25X driven by the
ongoing expansion in tha US through
FanDugl, a5 well oF the annuolised
banafit of the Sisol acquisition during
2022 and axcellent moamenturm in the
UK and relond.

Performance:

Adjusted EBMDA increased 475
reflacting posithve Adjusted EBITDA in
thei LS, Sisicals @orminggs baoing
recognisad for the full 12-maonth peniod,
and strong growth in eur UK aned
Intemnational divisions
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Perfoarmance:

Het boss increased 2275 reflecting the
recognized impairment loss of $725m,
feair w:ﬂuoodjuslmon:s in reERect of
tha Fow option abdity and increasad
interests expense anising lrom debt
aszocioted with the Sisal coguisition.
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adjusted free cash flow (Sm)

+63%

2: [ ;-

Total shareholder return (%)

23.3%

023 _ 35

22 [ <7 22 {a0)
Limks to principal risks: Links to principal risks:
L3 5810 123456780810
Links te strategy: Links to strategy:

B ==

EEal ¥ EEal ¥
Definition: Definition:

Adjustod ree cash fow represents net
cash provided by operoting octivities.
less changes in player deposits ond in
phoyer deposit licbility; the cazh impoct
of purchase of property, equipment,
intangible ossets ond capitolzed
sotwiaarns, phus tha cash impact of
transoction foes and ossociated costs,
and restructuring and integration costs.

Total sharaholder returm (TS87) rafers to
the total returm accnung to shareholdars:
during the year, This wil reflect the total
shara price retum as well oz any cash
returms, including for seonmple, ondinary
dividands, speciol dividends ond shore
By BOck programimas

Why we measure it:

This measuras our ability to ganerate
e Ceash ik LS 10 fund futung
investment in the business, both
organic and through ocguisitions, and
to fund potential copital ratums to our
shoargholdors.

Why we medasune it

This measuras thea effectivenass with
wiish vl i bang= Lo velud for
our shorehcldars in line with Group
stroteqy. Relatiie TSR is alzo used as
tha sole performonce mecsure for tha
Expeutivi Dirsetons’ Long Tarm
incantive Plan (LTIF).

Performance:

Adjusted free cash flow increased to
SH38mM. This primorily reflects the
increased EBITDA generated by the
Group, with a greater pertion of 2023
costs being non-cash items such as
th §725m inpairment change of
PokarStars trodemark

Performance:

TSR improved in 3023 as the Group
continued to damonsinate strong
growth prospects and daliverad US
preditabdity cheod of sorer
expectotions. Flutter cutperformed the
Soctod, with five-year TSR of 1281
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Links to principal risks:

L US growth dobnany and competition
Changing legal fogulatony ond tax
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3. Cyhor and technology raslangs
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Tachnology traneformation and scolabilty
CURIOME Proposition innowotion

Safor gambling

Thisd-porty dapandencies
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Key performance indicators continued

Mon-financial indicators
Average monthly players (m)
+20%

20z [ - -
2z [N .

Other information

Flay Well (3t)

44.9%

2020 (I .-
2022 [ -

Links to principal risks: Links to principal risks:
14,56.7 12.4.8,7.9

Links to stratogy: Links to stratogy:
EE rII 3 |gﬂ |I] 8
Definition: Definition:

Average monthly players (AMPs Y is the averoge over the
opplcabi reponting poricd of the total rumibor of ploayers wha
have ploced andfor wogered o stoka andfor contributed to
ol or Pournanment feos during the month

Our global Flay Well' gool is measured as the percentoge of
actlive Gnling CUSIEMONs wiho Lse saor gonting (Play Well)
tools in the specified reporting penod

‘We have set an amibitious Group target to have 755 of our
customers using safer gambling tools by 2030,

Why we measure it:

This measures changes in the sioe of cur custormer bose, which
i 0 koy driver of long-terrn growth, particulary in markets
whara wa ara actively invaesting.

Why we measure it:

W beliova thore are universol pinciphes wa con employ.
lervaroging our global scale and expertise 1o prowide plonyers with
tools. information and support to encble on entartaining and
s0fe axpenenca. Tha Play Well gool Iaasures our prograss on
this.

Performance:

Wa continued to axpond our recreational customar base
‘ocross oll divisions, with AMPs up 20% to 123m. FanDuel was a
kay drivar of this growth, with LS AMPs up 38%, and tha inclusion
of Siaall plaryers for a full yeor drove Intemational AMPs growth
of 3.
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Performance:

For 2023 our Play Well measure wos 44.5%, reprasenting on
increase of over 4 percentoge points compared with the
|pravious year,

Sea mora in the Customars saction of our Positive Impaoct Plon
an pags 1
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1. Businesses ocquingd during 2022 hove been inchaded on

Colleague engagement (%) a reported basis (tombola, Jonuary 2022, and Sisal, August 2022)
2 Adjustod froo cash flow is reconciled to nat cash proviced by
79 U/ oparating octivities badow.
0 I TS MBasure does Not nciude indhiduos who Nove only usesd
ey pACTyEr oF plaryer retention incentives, and this medswre is for
200z [ onling players only ond excludes retail player octivity, Our AlPs
infocemation iz bosed on ployer dota cofected by each of our
2022 _ ] bronds. which genarally each amploy their awn unigue data
platform, and reflects a level of duplication thot oeizes from
princ franen indivicluals who use multiphe bronds: In addition, we da nat
e o [P : eliminate from the AMPs informaotion prasented for the Group
179 as whole duplication of individuad ployees who use our product
T : offarings in multiple divisions.
= 4 2022 Plery Wl tool ukoagd Fiod baan odjustod 10 J08X from
Fﬁ .l' 8 401% which primarity reflacts the retrospective inclusion of Sisal

custemers effective from the August 2022 acquisition date.

Definition:
Colsogue engogament is measurad as o weaighted avarage
of tha varicus regulcr omployos BngoGamEnt SUngy Scornes

‘ocross the Group. This iInchudes metrics for employea Adjusted free cash flow reconciliation
satistaction and willbging. Fiscal
&m 2023 ':mz'
Met cash provided by cperating octivities 837 183
' Less:
Why we measurae it: . g
Coleague engogament is a kay enabler of cur stratagy and Charga in player depasits 1 72
prformanes and is ot the centre of voenything we do. Change in player depasit ligbility 36D (a78)
Add cozh impoct of:
Transaction foes and associoted costs &3 a2
Restructuring and ntegrotion costs 37 T4
Performance: - _ _ ez oo e
Ermployee engagarment remains high at & in line with 2022, )
% Wi CONtiNUS 1o put the wollbeing of our peopls ot thi heart Purchasas of proparty ond equipment (159) (122)
of our strategy. Purchases of intangibie assots {175} (100)
506 MOre in our Poaple section from poge 12 and the .
Collaaguas section of cur Positive Impoct Flan on poge 35 SEERONsRc softwon (268) (207)
Adjusted frae cash flow 938 516

7 Fluttor Entertalnmant ple Annual Roport ond Accounts 2023
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Strategy

A LEADING STRATEGY FOR GROWTH

Our exceptional talent ensured we continued to deliver against our strategic objectives
in 2023 by delivering positive US Adjusted EBITDA ahead of initial expectations while
maintaining our #1 position, growing our customer base in core markets, and investing
for leading positions in high-growth international markets.

Invest to win in the US Grow our gold

medal positions
in core markets

Build on our network
and invest for
leadership positions
across international
markets

Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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Invest to win in the US

What it means
= Consolic

sportsbock in tha Us

s Inodership pasition oz the clear #1

woposition and portfolio to build an our

stitive achwanto O chelives

ned growth in profitabiity

2023 perfermance
] ravenua in
3 WCTILR:

i & Furthor Adjustod EBITDA' prafit of $187m (Adjusted
& 565m) bacoming the first lorge scole US onime goming
apErotor Lo do so

23%0

Q4 online sportshook NGR market sharas

269/

Q4 iGaming market share
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Strategy continued

Grow our gold medal
positions in core markets

What it means Links to principal risks:

r FOCLES O gromand our FeCradtonal

ar Dase

Ming Lo extend ouwr product and brand leadership positions

o Cyber and tech
o Comgpliarc with exdsting log
9 Technalagy transfarmation

e CusLomir pro@osticon inravation
o Sol
'-::;I’l i LKl 9 Tharch porty dopangancios
it and racing cash out enbhancamants e Le
@ Spartsiack rading parfarrmancd valotility

ey lancdscaps

Oding product proposition with tha kK

mproved our
" g & Gaming and axpanded

gambling

x e tchant pipal

30%

2023 UKl gonling market share

43%

2023 australian enline market shara

coounts 2073

L] Flutter Entertalnment ple Annual Ropors



Table of Contents

Govarnance Other inforrmation

Build on our network and
invest for leadership positions
across international markets

Links to principal rsks:

s by Frveark P
ey Mo ith structunal 1 US growth delivery and petition

brancs o bl

1 ther Flu 3 to capitalise on tha o Cyber and tect

and agptimi 05
o Camgli

] legpal, feguulttary arnd Lax lo

WO i

W ikl et tery landscaps

2023 parformancea

= Proftor = ]
e

ability

quigition and by Junglea n

rvest growth 85%)
o Safer gamibling

- Successful integration of Sisal businass sinca acquisition

o Thirchk party depandan
o Loodorship and t
i @ Spartsack trad

RO o
af Intarmaticnol

b pipaing

iary 3024 s O hed

ot crid footprint in the

ACOUISITH

r tha

sarfarmanca valatility

ialle

+14%

pro forma revenue growth in consolidate &
invest markets

2190

2023 talion onlina market share

n Flutter Entertalnnent ple Annual Ropor ond Accounts 2023



Table of Contents

Stakeholder engagement

ENGAGING WITH

GOVarnanco Other information

OUR STAKEHOLDERS

Shareholders and investors

How we engaged

= Tha AGM was held on 27 Apel 2023 ot our heodquarters in Dubin,
Iredanel. Shareholders ottencled in person of participated in the
miaating virtually and submitted quastions to tha Chair.

Thi Chesie hald Maatings with our Iargast investens on Corponots
govarnance opics, inchuding the additicnol US lsting. sustainabiity.
talent retantion, rigk management ond succession planning at
both Board and Executive Committee levals. These meatings also
focused on safer gombling, growth of tha US, and parlormance
and grawth af the whole Group.

Fresgular angagemant with ouf sharaholders coourmed through
a comprabansive investor relations programma, This inchded
continuous engogamant with both existing and prospective
institutional shareholdars and sel-side analysts through direct
maatings, paricipating in investor conferances, roodshows ond
firasida chaots, and hosting o deep dive on our Ralion operations
for sel-side anatysts in Milan

The Executive Directors prosentod to and mat with cur largest
shareheldars ond analysts following the release of our fulkyear
and intarim results and quartardy troding updates and durning
manogameant roodshoes.

On a manthly basis, the Beard racenad a surmmary of anahysts
commantary and reports. The Boord also received presantations
froam our conparata brokors,

The Chair and Company Secratary olso communicated directly
with privete indiidual sharaholders
Outcomes

Through the engogemant progromme there were arcund 200
imwestor intaroctions per quorter and expanded selk-side covaraga.

Investors welcomed our COMMUNcations programmme to keap
tharm updated on our perfermancs, finoncial postion, Busanass
parspactives and fisk.

Wi e bt canrctions with tha arwirenmentol, social carnd
governance (E56") teems of major investors focussing on our
sustainability strategy

Links to strategy

L 4

Colleagues

How we engaged

We hald reguler town holl meetings and ran globally ve-streomed
envernits with our Exacutive Cormmittes. This ws port of our
commitmeant to connacting cur colsaguas across the Group and
kisaping thm infarrmed and angeged alsout cur peromono,
strotegy. the Positive Impact Flan and tha Flutter Edge. Events
included ona dedicated to our Posithve Impaoct Plan and an
introciuction to our ew Exacutive Committes members.

Our intemal communications and engagament programmeas also
focused on impontant topics such as wallbeing. reward, darsity
and inclusion, as wall as local communications, ovents and
activitios. We concluded our divisional sarias of *Flutter Chats”,
dalivering strategic updates and ingsights to callbagues globally,
and continued touring our short film senies, "Flutter Feoturas”,
enabiing colleagues 1o learm more about our different lecotions
and the rola thay play in tha Group.

* W continued to enhance our communications chonnels and expand
anar gkt roech in rew ways 19 suppont interactive communication
Cnoss the Group, inclucing through Flutter T, intermal socicl
ratworking sites, amail and divisional intranet sitas. In deing this, we
Qi 10 BnsUne choloe in how colloagUes recaive by Massegas. which
heips to encouroge collalboration in o gicbol businass.

To ensure colleagues have an opportunity 1o share opinsons and
Fone thir woices heard, wa regularly gather feedbock from acrass
the Sroup throlgh Coleague SUNVEYS COVERNGg 0 wioa range of topics
Ta batter undarstand the real experience of under-reprasanted
groups inour business we wse diffarent tools and mathods,
including regular engagaemant survays and both quantitative

and qualitative rassarch

We continued to dlpeer our Glabal Advacocy Progy(:mnn-, which
i= lad by mermbars of our Executive Committes to champion
diffarant divarsity groups and amplify thair voicos. Thi progrommmie
ToCUSes on Sreting TS that repasant ths Ioatons in which we
v candd weark by therend of 2020, The emphasis of the programma is
on fowr workstreoms where we balieve wa can make a collective
impoct and striva for positive changa. These are: Gender;
Budtcilturcl, LGETOIA, and Acoassibility.

Key:

b= al ]

IFRARSE B WA i tha US Grow our Gold madol positions in Build on our network and vest for leodership
o Frarkets posiions ocross international moreis

L+ Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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How we engaged continued

We continued to invest in developing famala talent through our
mgntaring prograrmme and tho rel out of our carger

nt programme, providing over 50 collecgues with tols
and guidanca. In the LS, FanDual successhully curated tha
‘Women's Leodarship Development Progromime dedicated to
daveloping talent and preparing tham for coreer odvoncament.
Az well as creating  strong network of women in lecdership
positions, these initiotives form part of progress towards our Work
Batter target of hoving 40% of top leadarship roles halkd by wonman
by tha and of 2026

+ W lpunchad o global Fiuttaring with Pride 365 compeign to
onsuro the LEETOIM+ community fooks wolcomo overy doy of the
yaar. Focusing on multicultural compoigns and evants, we also
created "Every Culture Motters” within our Every Voice global
communications chonnal.

Outcomes

= Enhancing our global internal systems ond communcaticns
functiondality mode it easion for people 0crass divissons and bronds
to connact mare efficiantly and engoge with ecch other arownd
company nows ard projects. A5 part of this wark. we've now
onboarded the majority of colleagues cnto our global intranet,
Fluttor Conroct.

= We rollad out FlutterBa, our new HR ecosystem, to more collaagues
i 2023, This SyStem Now SUPROMS oround 12500 people acrass 30+
countries undarpinning batter woys of working and bringing o new
poople expenence for colleogues, with around 1 milion
interactions in 2023 Wa plon to enrcl more colleagues onto the
plotfarryin 2004,

= Woluntory disclosure rates covering protacted chorocteristics,
Such a3 Sieudl onentation, facd and disability, incrsasoed in 2023,
nalping us to batter understand our pecple’s expedianca, including
uncher-reprosentod groups.

= We continued to engoge our colleogues globally through Evary
Ve, with gver 30% of our poegle interacting with our culturlly
immersiva initiativas such as Diwali, Pride, Intemotionol Women's
Dy and Black History Month,

= We won severcl global awards in 2023, incheding: Womaen in
Gaming's D& Wellness Initictive Aword: SBC's Employer of the Year
Awaord; EGR's Award for Diversity & Inclusion Modal of the Year; and
Bast Engagamant of an Intémnal Audienca in a CSR Prograrme at
the LUK Corporate Engagament Awards.

Links to strategy
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Customers

How we engaged

= Encibling o positive customear experience is ot the heart of cur
busingss and our custormar engagemnent Through regular
communication and advertising we engoge with our customers.
an vanous topics. notably sofer gambling. We santinuolly eousate
oUr custemers about our supportive Play Wall tools and wa
irterest whore wa s signs of unsale ploy,

Cur brands angoge with our custormers on o daily basis through
our anling betting and garming plotforms, our marketing
communications, our retoil stores and cur customer service
chonnals,

= We'ra ahwoys seeking to understand our customar neads
and engage with them through leedbock channels and research
and by abtaining insights inte customers’ views and axperiences

Outcomes

= We continuod to leod on progressive change acrass tha industry
and mode progress towards our goal of 75% of customars using o
Py Wiall tood by 2030, with tool usoge globaly at 4455 of customens.

= We continuad to invest in innovotive solutions that protact
customiens For axormplo, Spoansbot delivened o word-first "Real
Timna Intervention” tool which usas machine leoming ond Al
technalogy ta intervend bofarg a custemer makes o doposit
outside of thair usuwal ranga, in real time and in o parsonalised woy.

= I the UKD divigion we improved how we identily customer nsk
through thair tima spent on 5ite. In ling with our Pasitive Impoct
Plan, we aim to increase the proportion of customers using sofer
gambling tocls and in 2023, this increcsed to 52.4% of our customer
base ocross the division

= Inthe US, we exscisted tha second Piay Wel dedicoted TV campaign
showcasing how customers should usa our responsibla gaming
tools for betting on FanDuel

+ Toengage our US Customers, we partnered with the NEA and NFL
YouTube to offer fons oceess to oll of the NBA and NFL action. For
e MFL, wor Offerod guchusivg discounts to YouTube Surday Tickal
and for tha NBA we offered customers o free trial period for
League Pass

= In Sportsbot we introduced Tha Foed, aninnovative now product
aimed at deapaning cur customer connaction, which gives our
customens o platform ta interact with gach other and share bets

= Across our Intemationol division wa continued to innovate for
customeans in ol of our Drands. in italy, we launchad new leading
Sports and Superiotternie opps in Sisal Inindio, we crected the
biggest prize poal in oriine rumimy for our Junglee customers.
I PokarStars, wi lod th wery in live events. indhuding the relounch
af our North Arnercan Pokes Tour in Los Vegas.

Links to strategy
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Stakeholder engagement continued

Communities
How we engaged
W leveroge the strength and reach of our brands and the

commitrment of our customa s to ansure our partnarships in the
community are impactiul in 2023, we continued o back non-profit
partnars to support our local communities and make o positive
differance to sociaty. This programime is built around three cora
thames to help us modmisa our impack: sport; technology for
good: and haalth and wallbeing

Wa announcaed cur heading support for The Tour 2L an
intermational Elm fundroiging challengs thot sees o small team of
amateur cyclists from around the world take on ol 21 stoges of the
Tour da Fronce o weaek ahead of the professional roce to fund trals
of treatments and cures for blood cancar.

= We piloted our first Globol TechdGood Aword 1o reiSe charenass

and support for social purpose tech stor-ups. Threo WiNrers wone
chosen from over 100 oppliconts to receive o £10,000 grant and
aCoess 1o suppart from our amarging technalogy stort-up teom
Alpha Hulb. Winners inchuded Accessencise, the world's tirst fitnass
app for those with disabilitios, ond Signopse. which usas Al
technology to outomate ond INcrease occess o information for
the deaf community.

Undarpinning all our activities is our commitment to engoging our
colleogues. In 2023, w launchod o partracship with OnHand 1o
ke it easiar than ever for our collsagues to give back to thair
communitios in tha woy that moeans most to tham.

Outcomes

Ir 2073, wa contrbuted SR b couses woddwicks, wa estimata that
wa improved the ives of Lim pecple as port of cur Do Mora
COMMILMEntS 1O commmunities.

= Inthae US, FanDuel mode o WSSim donation to support a two- year

partnership with Operation Hopa, a noneprofit arganisation
focusad on making free entarprise and capitalism wark for the
ungrsorved by disrupting poverty,

*  In Romania, the-onnual Walking Month challengs crected by Batfoir

nine years age wos a record- breaking event with over 3000
participants from 54 compaonies wolking one bilion steps to raise
aver ENI7000 for Cluj's iest inclusive playground.

Ir Bragil, Flutter Internotional kounchad E5porte Fulund B0 provica
ENOD0,000 in srnall grants 1o SPOrs ofganisations to hive o positive
impact in local oo Paulo and Rio communitios.

= InAustralio, Sportsbat CEC Bami Evans and Chief Legal and Risk

Qtficar Pater Harman raised ovor AUSINO000 for the 5t Vincont de
Poul Trust, providing critical support for the homaless.

O UK division launchad new charity partnerships and mode o
nurnbar of grants to community projects. Thess included Poddy
Pewviar's £4m ponnorship with Prostote Cances UK and Sky Betting &
Gaming leunching a commitmant of £8m over six yaars to English
Football League (EFL) chit cammunity projocts. This sponsorship of
tha EFL demonstratas our commitrmant to the wider EFL commnunity
and its fans, Wa also retounchad our CashaClub programma
donating £400,000 to locaol sports clubs and Batfair snnounced

a £260000 colloboration Lo suppen the Injured Jockey's Fund

Links to strategy
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Suppliers

How we engaged

+ We engoged with suppliers globolly in the creation of o supplar
segmantation ossessmant. This is used in supplier risk and
parfomance management {"SRPM7), to ensure businesses can
assess suppliors in terms of risk impoct. spand and criticality.
We alzo worked with stokeholders in the creation of a new global
SRPM framework and tooliit, to standardize best proctice glotally.

= We engoged supplers in the development of o new globol
procuremient and SRPM Policy to improve current procodunes
and te enhance cur procurement ond SRPW nick registar,

W engogoed with reguiatony cutheritios on our activity with
suppliers, to maat requiramants regarding openating licancas
in tha US and elsewhare,

= We aengogad with global sporting integrity bodies, leaguas, teams
and s Ranners 10 prolect SRorts, pramaoto safer Gamising
massages and enhonce the overall customer experience.

W also engaged with stokeholders globally, to develop o clear
vision, ond egreed key deliverables to transform suppler risk
manogement, supplier perfanmancd management, strategic
supplier monogarment and supplier ESG monoagament, in line
with the groswing scale of our business ond increases in risk and
reguiation cround cur supply chain

outeomes

= Tha segmemtation aessassmant ollowesd ws to tier our supplions,
witich infermeed cur uncerstanding of angoing risk and
parformance mao irerments with each suppber.
A“global cwnar for SRPM is now in ploce for oll Tier | (strategic)
or Tier 2 (criticol) suppliers.

» The agread ghobal SAP framework and toolkit hove ollowed us
to sot ambitions globally, This framowork has been rolied out with
Tier | and Tier 2 suppliers to ensure the continuty of our procucts
and cffarings.

= Tha globol procurameant and 5RPM policy has stondordised the

rulas wia noad to follow globally whaen using suppliers. We ogroad

rnaturity levals for ol divisions’ woys of working ogainst the new
policy. with mitigation plans agreed to close gaps.

In line with our transformation plans we have:

+ irvested in tools to provide visibility on cur suppliors’ corbon
amissions, furthanng our project to ochigva nat zaro by 2035
= built mutually benadicial relationshps with Chasen key
strategic partnars, to kverage cur suppler relotionships
o tual growth: and

+ supported the discovery, dasign and now build phose of
the new shared sarvice centra in India.

Links to strategy
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Government and regulators

How we engaged

In the US, FanDissd worked afectivaly with Sstate reguiatons as
reguiatony doevelopments cor uad Wae are o leader im tha
incustry on responsible gor stondards through working
chosaly with our Responsible Goming Ambassadors as wall os
the professional lecgues and tecm panners.

I the UK, we continued to engoge constructively with the

Govarnmmant, tha Gammibling Cormms ol Great Brtain, and
weiclor stokobwolder ralation to tho consultation proc
Tollowang the publication of the Gamibling Act Reviow

5
Aitite Papar

Iy irchord, wa continued (o angage with the Dopartrmaent of Justice
in ralation to the Gambling Regulation Bl We axpect the formal
passin W of e Goamiblir W) Hl::g.,ll s Bill into ey in 2024, The Bill
craotes an indapandant, dedcatad gommibl raqulator, and
Iook forward to constructive engogermen pffective moasures
are put in place.

12}

I Anstralics, Spartshat proctively o pagad with Gordrnrmants
and requlators across both federal and state jurisdictions.

This irnchadad :,1|;:::|r,'c,1ri||g Bafare tha Fadaral Parlicmant’s arcuiry
into Online Gamibling and its impacts on those aspeniancing
gambiing harm in A, which axaminod issues i'mm:'\g me:r:i;rhg
genenosity and consumer protecticn tools. Sportsbet advocated
for @ range of & T pratection palicy s Do call b b
varmment, ncluding as part of over 20 reviews or
consultation phoses.

o
g
¥

ational wos wvohved in ongoing regulatory

ol i multiphe markeds, both directly and ||1rw;|h
industry associations. In Brazil, Flutter International wes o founding
e Of 0 rode GSS0Ciation 10 SUPPO engOoMEent on
gambling regulation. Togathar, wa continue 1o work with tha
Braziian Ministry of Finance regarding upcoming

gambiling regulation
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Qutcomes

¢ I the US, FanDued securad icor arvdd wias abble o launch rmalile
sports wiogarning in Ohio, Massochusatts, and Kentucky. Sinca tha
end ol 2023 we heve alss =Fvisct in Vermnont {January 2024)
and Morth Caraling (March 2024).

In the UK, we walcomed the White Paper as a significant
opportunity to raise stardards in the gamibling sector, update
i l(x\|l.|(]l:lr'\_-' frarmwork and Support the Gow TIONS Cm of
] tha balanca n \:||". OCTOES SONsEU r freadoms, choice and
r fram harm, Engagemaent continus through ongaing
ICN pROCasEaE.

In Irelard, we welcomed the establishment of tha Gamibling
Rr_.-gulul ory Authority of Ireland ['Gﬁ'ﬂ.l'} angd hoad constructive
engagamant with its newly oppoainted CEQ

& I Ay ui:s_-ygﬂcqlnl r(sgul:ltor','|:h:||1g_:-;||:r,l,|qlr:d s inkrociuction
of savaral maasiures for which Sportsbat has strongly odvocatad,
inchuding: the National Seif-Exclusion Register (known os BatStop);
a bon on the use of credit cords for online wogenng: moving to
marorday or pre-varificotion of customars before wogering occurs;
and tha inclusion of datarled intervention tools (ked by Sportsbet's
Raal Tina Intervantion) as cors tools in future consumer pratection
Irarmenvarks

Links to strategy
= I1T 3
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POSITIVE IMPACT PLAN:
PROGRESS IN 2023

2023 summary and key achievements
55 the @niting Fluttgr Formiby, wWamd pOssionote aibout toking cang
r customerns, collaagues, communitss, and the planat

Theat's wihy Wit leunchod our Poditive Impact Plan in 2022 1o buld on
tanding commitr to do tha right thing, to guide our
el to Pl beod betting and goming towards o morg
sustoinable future.

The Positive Impoct Flan is core to our ovenall Group stratedgy, ond
integral to our business oparations and culture: It is focusad on four
strategic pillars:

% Fluttor Entertalnment ple Annual Roport ond Accounts 2023

POSITIVE
IMPACT
PLAN

+ Play Wall = supporting our customars 1 have positive playing
ONPOTIeNCos:

= Work Betber - creating on inclushe and empowering place to work

L= |:|5C|L:{J_L}J|::;_
De More = glcbally supporting the communities in which we live;

« G Zere = reducing ol environmental impact and diving our path
ta nat paro.
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ADVANGING OUR APPROAGH TO

SUSTAINABILITY

In 2023, we mode great progress against each of the pillars of our
Impoct Flan, tl*lo\lgw o ronge of r__,|':_||;<|| and local initico 5
theat e berding Ty irmpct all o 0 worked. In aclaiticon, v
focusad on continuing to build the foundations that
lorg tos ty GbjoCtives - ing v e g
pecple inploce, and i g inessential encblars such as

gy, data, PETTIC
ation IOURS, WaTe
) Gpartise o Irineey

in sustainobility as part of our F

igh v
el learr
Edige.

Thits yaar's ccl Tnts are testament te the hard work and
commitmant of colleagues all around our crganisation. We held
local twnhals ond o global Playing for a Positive Futura avant 1o
calebrate cur successes and further engaga and inspire our pecpla
Thir pagsian and creativily and powaning tha Pasitive Impadt Pkin

i to refiest on ored refirg ow
nred 10 support kocal ng
to leod sustoinability ocross our industry.

wall continue to look fomward, setting ombitious goals ond holding
ccount Mot just becousa it makas business sanse,
tha right thing to do

bt Becousa

L Fluttor Entertalnment ple Annual Roport ond Accounts 20
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Our notable progress against
our Positive Impact Plan
goals this year is testament
to our commitment to lead
our sector in Sustainability.”

Padraig O Rierddain

Chief Legal Offices
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Sustainability continued

MATERIALITY

We are committed to leading our sector in sustoinabilty. In order to
oo this, wie howd Built ouwr Pasitive Impoct Plan on tha sustainatdity
881388 MOt Matenol 1o our busingss, creating our four key pillors
focused on customars. collagues. community and the planst
Thiese pillars ore undarpinned by our continued focus on essantial
foundations such os athics and complionce, enti-cormuption. anti-
money laundenng ("AML) as well as data protection and
MAanagamant

Wa conduct matanality assassmants 1o feviow wihol i mast motenal,

gaining intermal and extamal views. Our first moteriolity essessment
carried gut in 202 identified our top 15 lsswes. which weare mappad
out by investigating the octual ond potentiol impocts ocross the

GOVarnanco Other information

buginess. Our material impacts hove not changed in 20323 but we
heve now mappaed them ogainst our fiour strataegic pilars -
Custamers, Colleagues, Communitios, Environmant, ol underpinned
by our Essantial foundations.

In 2024 wia will start praparing to raport against tha EU Corporata
Sustaincbility Reporting Directive (TSRO which we will comply with
in 2026. As port of that work, in late 2023, we carmed out on update to
o matericably assessmant under the principles of "doubla
matenality” which considar financial reateriality s well as impact
materiality, The: results of that double mateniality assessrment will be
shared in the next raporting cycla.

Materiality analysis of top 15 issues Strategic plllars
2 o & Customers & Essantiol foundations
® colleogues ®  Environmentol
® communities
B Safer gamibling
g, & Business ethics intagrity
5. @ Jobs and skills
i@ iversity, equity and inclusion ("DE)
£ @ Data protection and managemant
E ® Clmate change & Community investrmont ® Tox
2 # Energy use and carbon emissions @ Responsible markating
s B o cdvertiiing
E e @ Anti-manay kaundering
5 # Water extraction and use @ Rosponsible sourcing
i & Waste ® Ethical technology
Madium High Very high
impact on the businoss

Combined Score (internal Survey Results, Quantitive Analysis and mapping to standards (GRI, SASE, IBC, Arabesquel).

] Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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GOVERNANGE AND ACCOUNTABILITY

Thiz Board hos oversight of the Positive iImpoact Plan with prirmarny
responsitaity for day-to-day oversight delegated to the Risk and
SustoinaDility Commitles. Tha Risk and Sustainalslity Commitles is
supportad by the Sofer Gamibling Sub-Committes, which provides
dedicoted support and focus to our Play Well strategy. Tha Sofer
Gambling Subr Committes mat four times during 2023 ond reported
O PROGIEsS to the Risk ond Sustainalbility Comnmities

Thir Rigk ord Sustaindbaity Committed continusd 10 work clasaly with
tha Audit Committaa, holding two joint maatngs in 2023, for tha
purpases of oversoging the intormal governance procossas that
suUpPOrt our sustainability ambitions ond regulatory obligations.

Throughout 2023, the Boord, through the Risk and Sustainability
Committea and the Safer Gombiing Sub-Committes has mointained
ovirsight af the feur pillars af the Pogitive Impact Plan, regaiving
requiar updates of progress ogainst gools. Tha Risk and
Sustainability Committee maintaing oversight of our ovolving
strategy, cur responze to regulotory and public policy chonge in
respoct of safer gombling, social respensibility, changing climeate-
related disclosuna requiremants, ond our workploca, including our
DE&I stratagy. The Risk and Sustainability Committos rocaived six
updiates on tha Posstiva Impact Plan in 2023 For o kst of Rigk and
Sustainability Committee mombers and the Commities Charter sea
® Vi o !

Lo B el

Thix Exgciutive toarn dafines the strategy and amibition for our Pagitive
Impact Plan, with quarterty managemant reporting having baan
chivetopad further during 2023 Koy strategis nitiatives are Brougi 1o
the Exacutiva Cormmittaa for raview and overall opproval. Thare is
strong engegemant from the Executive tearm, with the Group CEQ

ond aoch dvigicnol CEQ holding dadicated meetings odditionally on
ot least o quartary Doses to rgview progress and identify any argas
whers odaitional SUpROrT My e regquired oF N OPROMUMItES can
bo developed.

At an operational kevel we hove o Sustanobility Working Group which
is respansibla for mobilising strotegy and ensuring oppropriote
angogemant and progress ocross the Group, with representatives
Froen kay functions and aoch division ptﬂlc:'q‘,bol,hgh lhi&wcrkilg
TOURL In 2023, we continuad our focus on bulding solid foundations
and koy enablors such os inwesting in appropricte technology
solutions to hedp us better capture, verity. assure, and improve our
data capabiities across each Positive Impoct Plon pillor, We expect
to e tha results of thess investrments in 2024 as wa roll out and
intagrate our solstions.

Wa hove also davelopad glabal working groups dedicoted to our
varicus pillars, These groups bring togethar experts from across soch
division to share knowledge ond continue to develop strotegy and
dirive progress. This is o great examphz of our Flutter Edge in
oparation

Wi Rende continued 10 invest in Comral resoursas and axportise
inciuding oppointing a new Group Heod of Communitias; a Group
Hoad of Sustainability Strategy and Engagement; o Sustainability
Project Manager, and Environmental Analyst. Wie are pleased with
progress in 2023 and look fonyord 1o continuing 1o drive momentum
in 2024,

Sustainability reporting and governance

Provide avarsight

Board Risk and Sustainability Committee

Safer Gambling Sub-Committee

Define and
QpRrove Sirotdgy
and ambitions

Mobilise strategy
and projects

Executive Committee

Sustainability Working Group*

* Working group comprises functional leads plus représentatives from eoch division

Various worksinaams
delver sustonablity
strotegy and projects

L] Fluttor Entertalnmant ple Annual Roport ond Accounts 2023
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2023 HIGHLIGHTS
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of customers using
a Play Well tool by
end of 2030

Goal:

40%

women in leadership
by end of 2026

Goal:
Improve the lives of

10m people

by end of 2030

NET ZERO

by end of 2035
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44.3%

Tool usage globally

0% @, M

invastment in 2023

33.7%

Women in leadership

Lives Improved (since 2022)

1IN £8.3M
=Daa oy

100%

renewable energy
coverage for scope 2
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~, HELPING CUSTOMERS

PLAY WELL

©

Lead Progress

Ware committed to
imvasting in research,
innavation and
collaborotion. Wa kstan to
OUF CUSIOMERS, collBaguos,
industry exparts and critics
1o chirvlop new ideas. We
want to dafine what o
Positive ploy expesience
looks Boe and lead the way
in providing it

Q

Effective Intaraction
‘Wa want to hove batter
cormersations with our
customens. Wa combina
technology and data with
o personalised opproach
to effectvaly interact
whare we identity sgns of
potantial harm Wa halp
CUSIOMENs pouse, reflect
‘ond moke positive choices.

Play Well underpins our entire business strategy and is
rooted in four key principles:

o

Promote Positive Play
W want (o promate
sustoinaible entertoinment
W develop platforns and
products designad to
SUPPRO o scife and trusted
custormer axparianca. Wi
educate, ermpower and
ossist players to play
positivaly, dalivaring o
world-clss experianca,
whergver thoy play.

O

Support and Protect
Wa want to support our
CUSTOMErs in avery
possible way wa con Wa
FRCOGRISE SOMda nooed
targeted support or
intervantion to stop faling
into negotive play habits
Wa support customars
throuigh rolust intemal
infrastructures,
partnerships and funding
N nitiatives.

Fluttor Entertalnmant ple Annual Roport ond Accounts 2023

Overview

Wa'ra changing tha game for good by providing educotion, tools and
suppart 10 halp evarpond Play Well Our customa s ang at the haart of
avarything we deo, and we want them te hove an entartaining.
Positive axparionca with ws,

Qur goal is to have 75% of active online customers using one or
more Play Well tools by the end of 2030,

Thesa tools are part of cur commitmeant to ployer welbaing. They are
cesigned 1o empower Peopie 1o Maintain control and mke informoed
dacisions, ond foster o healthior, more responsbie opproach to

Because avery customer is unique, wa clfer o rango of 1ools tailored
to local markets, products and individuals, supporting positive play
and enabiing intervention wihene markers of horm moy be detected
Tools include daposit limits, octivity stotements, tinne out focilitias,
tadorod Pop- U Messaging and budgeting Suppor

Wa continue to explona new opportunities to develop tooks that wil
best support our customens, and answre piay remaing fun, sofe
ond sustainabla,

Qur progress in 2023

W airm b lecd tha way on responsiols pley and made further progross
in 2023 with continued focus on ployer wellbeing. We increased ouwr
invastment to E8imn, spending on frontline safer gomibling specialists,
technelogy, Wols and other Measunes along with markating Piay Well
to our custome s (2022 £80m). Wa ochioved o 106% incroase (or 4
percentage points) globally in the propertion of active online players
angaging with at least one Play Well tool, ending the year ot 449%.

Wa leveroged cur scola tuming data insights from diviskons in o
collective action through our naw Global Anabytics Working Group, ond
Plory Wl specialists 0cross tha DUsinagss come together in October for o
global offsite to coloborotn on emanging chalengos and opponunitios,

Wa bolsterad our reporting codenca, ntroducing a comprahansive
carterhy cwirvigs af initiotives, fostening transparency and enguring
occountability across the Group. We continued to link remunenation
o our Ploay Wil strategy. 4% responsible gambling is ot the corg of
our sustainability objectives, it fremaing the focus of our ESG-relatad
ramunasation os well os o demonstration of our commitment to
paositive play for all our customars. All G annual bonuses:
contained o Mlay Wall metric (see pageo'rﬂ“lﬁ

Externally, we lounched our first Flay Well Challange in collobenation
with Al Hulb, our Siont-up pannenshi progranmeme. and thi Responsisls
Gambling Council (RGCT). The Challange offers seed funding and
apartise ta tech start-ups suppoing innovation in respansibile
gamibling and driving up industry standards with a focus on player
wellbeing We also lounched our first global Flay Well campaign in
Novembaer (during the UK and EU Safer Gambling Week) showcasing
on aray of initiatives from ocross our global Group.

Lecking ahead

Iy 2024, vt will SN 16 Pricritise o wellboing, onclytics and
avoling our programimes with robust mecsurement. Well foous on
innovation, testing and improving our approach. and wo will contimue
to raise awareness of Play Well with industry colleagues and ather
stakeholdars, jeining public conversations o help daliver

positive changa.
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Sustainability continued

Regional overviews

Cur bronds operate in a voriety of kool markats, each with thair cwn
cultural norme, customer preferences and regulatory envirenments.
Guidad by our four Play Well principles. divisions and brands tailor
thes appraach with the local customer and eontest in mind

Australia

After on extendaed period of odvococy seeking to elevate and create
consistent stondords in consumar protaction ocress the Austrolian
wiganing industry, Sponsbet implamantad the final threa Mmeosures
of tha Notional Corsurmdar Protaction Framework including staff
training. eonsistent gamibling massaging. and BetStop, the Australion
Woticnol Saif-Exclusion Ragistar,

BatStop enobles customers to axclude themseehes from ol anling
and phona betting operators simultaneousty for peniods from thraa
months through to parmanant exclusion In oddition, Sportsbat has
poartrered alongside industry poeors, throwgh its industry body,
Responsible Wagering Australia, to odwocate for and achieve
regulatory raform which will ban the use of credit cards. delivering
N bevisds of protection o Australions. Credit cord bans will be
implarmantad in June 2024

Wa continue te go obove and beyond our regulatory obligotions with
the gim of ensuring cur customors Ploy Wall Sportsbet hos vested
in a Real Time Intervantion (&) teol - on innovative product that
prodicts with high accuracy the upper limit of o unigue customens
next daily deposit (see poge 34 for mare),

Sportsbal also lounched o research Programeme in partnesship with
The Univarsity of Spdney to engoge and understand customsen
ottitudes to different tool wse inchuding the barriers ogainst and
mativations to adopt deposit limits in Australic

In 2024 wie will continue 1o locus on pRograssing our dotarled
parsonolised approoch, focusing prmarily on odvoncing ouwr BT
capabdity. Wi Beligve this innavation has the ability 10 transfarrn how
Wi BNsUre our customans Fay Waill

Exampla of BT in cction: deposit ploced on hold prior to
CUSOMOr contist

2 Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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International

Cur Intermational brands collectively increased use of Play Waell tocls
to S5 in 2023 - up 40 parcentoge points. or GE% on 2022 As our
oSt geographically dverss division, 1000l pproachas ane essantial
in thiz division Wi continued to optimize and improve the renge of
tools ovailable to customers, including for self-reparting and
identifying risk.

Divigional brancls were o veioe for changs in highly regulated
mearkats whars wa work closaly with the authoritias onincoming
ragulitions, such as centralising Solf-exchusion amangarments n
Onitorio ond cross-operator limits in Spain. in koly. Sisol established
the FAIR Foundation, the country's first nereprofit ub promoting
responsible gaming and positive tool use to safeguord ployers
Cross= Sislor,

Sisol also bagan axploring a risk identificotion model for anline:
CLEtOrTars, This inchuded th intradustion of an anti- depandence
aigeithm (CADA") which receivad o patant from the Ministero dalle
Imprazes for industrol invention. Simdary, PokerStors began explofing
Al solution pilots with third porties to support our keoming.

FONDAZIONE

" FAIR

PokarStors olso begon work on o programme to implarment o Positive
Piyy Scale (PPS) survey, colabaorating with psychologist D Richard
Woods, from Gamites. wha specialisas in gaming bahaviour. Tho PPS
was developed in 2017 and is the first stondardised scala to maagune
Players’ responsible gombiling-related beliefs ond actions.

By kdantifying foctors including gombilng literacy, honesty, control
and pra-commitrment, sunsay results will provida us with o battar
undarstanding of our ployars, levels of responsible play, strangths
ond wookresses. Thi programimas will inftially foecus on porticular
markets, with potential for leamnings applied mere broocdly, meaning
it could be extended to other licences and brands
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Effective Interaction in Sportsbet

Sponshet has developed an innovative Redl Time Intervention
(R} produsct which aims to prevent harm rather than simply
minimise it after its commencement. T uses sophisticated
ortificial inteligence technology to predict the uppear limit of

o unique customar's next dolly deposit. When a customer
axhibits depositing behavicur that axcesds their personal
predicted uppear lini, o real time intervention i triggened.

Tha intarvention is proactive and is bosed on three categornios
of risk, with the keved of intervention matched to the risk
category. We currantly have a cobart of our customar base
enraliad im RTI, with tha goal of ochieving 100% of anroliad
CUStOMErs mMinus a control group by tha end of 2024 Wa ara
trocking early positive signs thot the tool is driving behaviour
change, including increased odoption of deposit limits.

GAMBLING COUNCIL

Suppert and Protect in Internatienal

In 2023 Flutter funded the Regponsite Gambling Council to
carry out a cross-oparatorjurisdictional research project on
gamibling markating and odvartising within Gntario and MNew
Jersey markets. The first and second phoses of this research
v b complated and provica ncremantal findings towands
thi third phase of the progect which seeks 1o oddress reguiitory
or operational knowlksdgs gops through consalicating adsting
evidence and emenging leading proctices inta: 1) an oparator
rocdrmap:; 2) an approach for ghobal roguikatory banchmarking:
orvd 3) policy recommandations for multi-leyened operating
emvironments. The Responsitle ‘Council is a respected,
independent Ron-profit erganisation and has boen o leadar
in tha provention of problem gombiing in Canada and
globally for 40 yeors. (ts teom of responsibla gomibling eaperts
providas guidance with the operational knowledge required
to support ployers

4 Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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Batfair and Poddy Power contimued Lo lead prograss, joining
a groundbreaking pdot with othar big operctors.

GamProtect safeguonds vulrnsrable custemers through a new
UK data-sharing service. When o player makes us owara
they're ot risk of problemn gambling, we continue to apply
appropriate self-exclusion but now al=o share thair datals to
thi GamProlect register,

Oparators in the pilot query tha registar daily and can identify
whathar the soma customar hos an aoeount with thesr brand,
allowing them to close it and further reduce potenticl for
harm, Since lounch, ever 3,000 custormers hove recahved
anhanced protection

Protect

& §t

WIME LIMITS DEPDSIT LIMITS

Promoting Positive Play in FanDuel

In 2023, FonDuel espandad its Responsibie Gaming Amibassodon
Programma to include globol soccer icon Carli Uoyd and PGR
TOUR rising star Tam Eim Thay are partnaring with us 1o roise
awaraness of responsible play and the tools we provida to
tars, incheding deposit, woger and time rits.

The Amibassodor programme wos devaloped to buld o team
of axternal oovoCotes, using unigque voices and reducing
stigma. In 2021, occlaimed sports rodio and TV parsonality
Craig Corton became our first embassador, and this year we
paired Carton with NFL legend Rob Gronkowski and FonDuel Tv
hiost Kery Adomns. They ook part in o condid podeast-style
dizcussion about problam gambling and in FanDual FanDiol,
Surprising forns with video calls and talking o tham about our
salf-sarvice responsible goming tooks.
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Work Battar is buiding o more diverse, equitobis and inclusive workforce
hitt is represantotive of Wiers we Ivis cnd work. Our massoge to
collengues and stoksholcers is clear averyona is welcome and every
woecl matiens. Our succass depends on our peophl, and we ore creating
o safe, suppontive culture 50 avaryone can thrive,

In 2022, wo set out three divarsity, equity and inclusion [DESI" gools
which continua ta b our focus

Diversity: 40% of laodarship roles below Board leved to ba hald by
weorman by tha end of 2028,

Equity: Mecsure and report on pay parfoomanca, progressicn and
retention ooross different demegraphics by the end of 2023
Inclusion: Usa cur internal feedbock HR tool to measure colleogue
sentirment ocross diferent employes demographics.

Our progress in 2023

Leadership roles heald by wormen across the Group'

3575
307% ’i" I

0N 032 2013

L BEEEE

The Global Advecacy Programme ("cap”)

GAP has four focus aneas and hos boon rurning ooross the buginoess
for o yeaor, with continued top- level support from Exacutive
Committes (ExCa’) sdvocatos:

T A @

Gender Multicultural LGBTCLA+ Accessibility
Arvry Herwe Padraig & Eorddin Bami Evans Conor Lynch
CEQ.ForDual | Chiol Lagal Oéficar | CEQ, Sportsbes Group Chial
Officas

Thraugh emplayea listaning sessions, wa bagan to batter understond

the e caperiences and needs of cur peopls in 2023 os we fecused

on 20 octions to meat commitments that ensure

* colleagues can freely, easily ond sofely exprass their needs at
weark, and can exparience ond do anything that is open to
aMployeas across the GIoup,

= paopla manogers can undarstond their tearm's individual neads:
and oddress them with eose: and

candicoles undarstand and axpanonds our DESI nitatives and
how thay contribute to our four focus areas.

5 Fluttor Entertalnmant ple Annual Roport ond Accounts 2023

Other information

EMPOWERING COLLEAGUES TO

WORK BETTER

Data enhanced insights

Understonding employesas through DESI data is key to making the
right decisions and having insights te track and meosure prograss.
Cur Reasons to Disclose and Every Volce Matters compalgns are
Building trust and encouraging colleagues 1o share thair DES)
inferrnction. in 2023, we saw posithe results, including strong
increases in disclosure rates in the following oreos

+18.1% +13.0% +8.4%

LGETOIA+ rrlticultural ocoossibality

Az the Group grows, we are levaraging our collective power to close
our gender pay pops and creata a workplooe where diferonce is
valued. To damonstrate our commitrnent and ba transparent, whare
reporting is mandatery, we hoave provided more inedepth datao than
is requirgd, including publication of our second Irish Gendar Pay Gap
Report, Ta got groater ingight into our peopla demographics,
inclhuding gender, wa have implemaented naw reparting for startars,
lpavers and promotions.

Supporting and enabling colleagues

Evary Voios Matters is our ongoing intermal compaign to
communicata tha Work Batter pdlar. in 2022 we lourched our
Ewary Voice Skock chonnel 1o tell the stones of GAP ExCo Advocates.
and in 2023 employees across Flutter shared thair experiences.

Global partnerships

Wa enhonced GAP with global portnarships, providing t
odvice and developmant opportunities across the four focus areas.

Wi began collaborating with Wormen in Hospitaty, Travel and
Letsure ["WIHTL'), the community devoted to increasing diversity

and nchsion in thase industios. Wa Spansar WIHTLS Woman Hon-
Exacutiva Director Programena, and our CFO, Poul Edgecliffe- Johnson,
is o founding maemibar of WiHTL's CFO Committes, Wa also portnarod
with Stemenwall, giving us occess to leaming and support with
revigwing our policios to ensura LGETOWA+ inclusivity,

Lecking ahead

In 2024, well contirng 19 facus on IMPproving mgloyes epenence
and furthar building o culture that valuas and banefits from

o diverss poeopk, inchsding responding 10 Parker Renviow
recommandations in UKL after o successful pilat in FanDuel in
Muarch 2024, wa will host RSE o global Wormen's Leodership

Surnmit. Led by Amy Howe, CEO of FanDuel, it wil provide o unigqua
Govelapment and netwarking opporturity 1or 100 Senior feemaie
leoders ooross the Group - and ba o catolyst for further activatons.

W will Gontinu 1o work tawonds aur 40% wormen in leadership goal

increase our reporting and usae of dota te drive decision making.

and contirue to dolvor GAP o advancae DES! ot Flutter,

1 Basod ona hiorarckry dafiniion of wormen in leodorsiip (H bo N-4) Bsoutive and
Fersonol Assisborts who sit of this iayor in the hiororchy ong aechuedod, with the
omCoption of C-5uin Exooutiveg Assistonts.
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Sustainability continued

Driving progress across our divisions
Throughout 2023, we delivered a range of global and local initiatives
to help us Wark Batter, a selection of which we featurs hens

Global recognition for Work Better

Our DESN initiatives were recognised axtamally, with 2023 wins
|||Elud|ng Wormen in Goms g Aworcls = DESI Welingss Imiliative;
S8C Awoards - Employer of the Yeor, and EGR Operator Awards
= Diversity and Inclugion bModel of the Yeor

Global: Fluttering with Pride 365

Wae lounched Fluttering with Fride 365 globally to ensure the
LGETOLA+ commumnity Teats walcome, ewery dery al th yaar,
Froan June to October, we ran our largest Pride celebrotion yet.
with educational events across offices and employoes
ottending Fride marches arcund the glcba.

& -~

f—'lt_:ti:éf

: Wellbeing Champions

in 2023, 60 Wellbaing Chompicns wera traimoed as Mantal
Health First Aiders in UKL They offer confidential and empaothatic
suppart to colloagues, strive to break down the stigma
surrounding mental hedith and drive wellbeing initiatives.

Global: Every Culture Matters

Thig year we launched Evary Cullure Motters, with o focus on
rrdticuttuncl iFteatives and avents, cp’ur:firrg race, athmicity,
nationclity and faith. We focused an cultural immersive
aupariances such a5 Diwali in Nowembar, and hakd o wabinar
ond video series on LK Black History Momih in October,

I8 Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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Sportsbet: Gender Affirmation Policy

The Quiear Squad - Spoartsbat’s Pride natwork - not anhy
introcuce themsalves to o now starers ot Culture Camp,
in 2023 thay lounched one of the mest prograssiva gandar
offirmation pobcies in sustralio, signifying everyona iz
wealcome at Flutter.

Cluj: Marking International Day of Persens
with Disabilities

Our Chyj Tech Hulb irvited tha Founder of WaAreExtrad2 and the
Presadant of Dog Assist to sharne their insights about disobiity,
nauradivarsity. and occessibility ot our Chuj office to mark
International Day of Persons with Disabiities. We alzo undenvent
o specialist accessibility and mobility review of our office
spOce With a view to Implameanting positive changes in

thi futura.

Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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International: Career Management for Women
and Inclusive Leadership

Wi focusod of Seniar Ieadors and Suppont partns,
EXpONding our Corear moanogement programme and
providing over 50 worman with 1ols to develop their cangens
‘Wa portnaraed with an external provider to create our first
Flutter Internationdal inchesie padarship programmi, aimed
ot driving inciusive bahaviours.

FanDuel: Black and Asian Leadership Academies
and Bet on Black Summit

Wa partnerad with Mekinsay & Company to access its Black
Leadarship and Asion Leodership Acodernies for FanDusl
amployeas. Both programmas will provide mara than 70
OEs0ciates and monagers with 30-plus hours of professional
davelopment. FanDuel also curated its first Bet on Block
Summit = to attroct and develop Block technelogists

and hosted its first Historically Block College Community
Connaction Evant, to idantify potential aarly talent
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WORKING WITH COMMUNITIES TO

Overview

Do Mare is our globol cormmitrmaent to give bock 1o communities
where wa live, work and ploy. Supporting couses that have o positive
IMpoct on society, wa ang aiming Lo mmprove the lives of 10 milkan
peopla by 2030. Through the collective possion of our peopls, scale
of Sur BUSINGSS, and pornershigs With nee pralil ongonisolions, we
are taking acticn and making O differance in communities

caroursd th worlcl

Cur focus is on theee areas: Sport & Ploy. TechdGood and Hedlth &
Wellbging We also provide support for disaster and emaergency rebel,

Our pragress in 2023

We continued to lay the foundations to Do More in the long term =
and moda real progress 0gainst our tangats, Our contribution of
MOre than EB3m 1o 0wl 300 couses worldwide was up 181 on 2022
ond we estimate. improved over 11 million Fves by the end of 2023
bring our cumulative total te 15 milion since 2027 Daseline

At o global leval, wa lounched twa new community portnarships with
The Teur 21- Cure Leukoamia (see poge 28} and Intennctional Mized
Ability Sports In oddition, we lounched our first TechdGood awards,
declicatod b Ralping S10m- Lps that 4 Lsing innovatie technology

to s prossing social or erviranmaontal issues (soe page 28)

T SUpROTt our ghobal commitmant to enalboling oll colleogues to do
ot st bwo days’ volumtedring we introcuced "OnHand., tha social
ond eco good opp, to make it easiar for them to give bock to

local communitios

Improving our reporting processes, data quolity ond govemonce
is als0 koy 1o us Doing More, Wa joirned Business for Sociotal Impoct
("B450I") and are using its framework to repart our contributions and
impacts in the cammunity. Wi also established our first Do Mora
Global Working Group, improving accountabiity ond colloboration
€15 Wil COnbinusg gmwing L |)fq)¢_y¢mn'|¢ﬁmrlﬂmdu

Progress around the globe

Across all cur bears ard divisions, we howg continued (o buld on
our long history of giving back to communities with many lecal
seherTs, iusL o Toy of which wa hawve I'igllliyﬂlud hara,
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In UKL wa stepped up our support with new initiatives including Poddy
Powers Elm partnership with Prostate Cancer UK and Sky Batting &
Gaming's Building Foundations Fund, committing £6m over six years
to English Foatball League ('EFL’) chub community projects. We
relounched our flagship CashaCiubs programemae, providing 200
Ioel SpoFS chulss with & £2.000 grant [£400,000 in total), and Bettair
onnouncad o £250.000 colloboration with Rochosd Blockmaore ta
support tho u1jur\ud Jockoys Fund Ihrougnh-u Sorial W!r'furs(:hdluﬂg_;u

In tha US, Fanbuel continued its pledge to introduce a significant
community partnership with every new stote boance. To mark new
state lounches in 2023, it onnounced a $Im donation to non-profit
Oparation Hopa 1o promols finandial lteracy in Massochusalts, as
will a5 @ third $im donotion to the United Negro Collegs Fund
[LINCF';I, worklng wath universitios 19 support students in financial
ned in Ohia

Flutter intarmational continued its long-standing relotionship with
Right to Ploy with donations in excess of £300000. Additicnally. it
lounched twa Nevw panmaerships with the harmelessness chanty BilyChip
and a grants pregramima for kcal sports organisations in Bragl (soo
poge 20} i also continued providing emergency relied, donating owver
£500,000 in aid following earthquakes in TurkeySyria ond Morccco,

Sportasbat continued to focus on homalassness with investments
in long- term partnar Orange Sky, a free mabile laundry sarvice for
homeless people. and Yinnle's CEQ Sleepout. It olso continued
support for the Million Collor Fish inoid of Austrola’s Northam
Termtory communities.

Supporting our celleagues to Do More

In addition to cur community portnership work, we ore supporting
our colleagues 1o Do Mare, In 2023, almaost 2000 colleagues
woluntesarad for a wide ronge of team and individual octivitias in
2023, making o positive differance to people all over the world
Thralgh ur charity committess, our volunteer rmambers detributed
over E2000000 in smoll grants 10 local couses. reating us firmiby in the
communitios in which we oparote

Flutter UKl ond colleogues colectively raised over 8300000 for the
UK's Children's Heart Surgery Fund, and Ireland's Bumbleance which
inchudad ouwr inaugural charity ball in Dublin raising ©270,000 in ona
night. The Sportsbat teom completed a 24-hour chority bike ride in
Melbourr in support af two lecol chorities - Hompas Youth
Foundation and Pats for the Homelass, roising AUS3 800, Batf air
Rormanio complated its ninth annwal 'Nul!lng BNl with & recard
2000+ participants fram over 50 campanias complating a billion
stops in oid of Chufs first inclusive playground, Sisal orgonised
mulbiple events during its Sustainability Month, with more than 200
colleagues voluntaarnng 524 hours to help others

Locking ahead

In 2024, we plan 1o focus or‘.ﬂmtmd:lmg g furthge ql(:-uclopir‘g oar
partnerships, and raising owwareness of cur commitments, progress
and mpact amang stakehalders. W want 10 engoge maora
collanguas with Do More, support more of tiham to give back,
improve our systems and axpond OnHand

Livies improved inchudos ST diroot ond 5T indiroct eos mprowod os noportod by
comemLnky porners. Whone no doto s periicithe o Porirors (255 of dioect hves)
W Oy ON OVONOgD Cost por hood basod on B45) guitoings to ostimate

o improved
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Case study: Sport & Play

In 2023 Bettoir Intarmational lounched Esporte Futuro, o new
programma to support small sports chubs n Brazil. Run in
association with Global Giving, we distributed 100000 in
Grant LRROTTING  range of PREGrammtRs, frear 'I...’lr.'ln;J

terndle foottxall coaches to nuruning education through sport.

Case study: Health & Wellbeing

In 2023, we announced a three-yeor relationship with Cure
Leukasmia as hoading suppartar of The Tour 21 Up to 25
omoteur cyclists from across the world completad ol stoges
of thi Towr ca Francd, ond woek ahead of the profassionols,
ond collectively raised £im

The team = inchuding two Flutter colleagues who took part in
two stoges — complated all 3400km and were pushed to their
limnits. The mong ed is being used to fund global trials
aimad ot finding cures for keukosmia, which is diognosed
serewhans in tha world gvary 27 seoonds

Fluttor Entertalnmant ple Annual Roport ond Accounts 2023

GOVarnanco Other information

Case study: Tech4Good

Oar glolml TachdGood Avwand I1igh| 5_|f".:& |1ua\.'1cc|'lnlug\rq:<|n
ackdness pressing socadl iszues Lounched n 2023, wa invited
aorly-5toge companios around tha world to apply for o
£10,000 grant and ongoing support through Alpha Hub's global
community of start-ups. academics, investors and corporate
partnars. More than 10 applicotions wera assessed by a
cross-brand ponal of judges, with three winnars Accessercise,
the first ever comprahansive fness app for peopla with
disabiitios: Signopse. bui Al solutions for clionts which
need gign languoge tan n and mterpretation; and
Inclutech, designing tech products and services for public
safety and digitol inclusion

Case study: Vinnie's CEO Sleapout

Sportsbot’s CEQ. Barni Bvand, onde 0goin spent  nght sheeping
rough as part of the annual Vinnée's CEOQ Sleepout to rofse funds
arkd Cwarenass obout 1 reciitios of RaMmaessnoss Ho was
joinad by Peter Harman. Spontsbet’'s Chied Legal and Risk Officer.
ard other leading Austrolion CEOQs, business owners and
community and gowernment leaders. Every night, more thon
122,000 pacple axpoanence homealessnass in sustrolia The CEO
Sleapout I8 run by St vincent da Poul, and the money raied
helps fund critical senicos for the homaless inchuding night
pairols, Street to Home progrommes ond youth support senvices.
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Sustainability continued

C cozeRo

Ga Jerg is our plan to oct on cimote and reduce our envirenmaental
impoct We hove set curselves an amibitious gool - to reach net zera
carbon emissions by 2035,

Wa want to be play our part in moving towoards environmantaol
sustoinability for the health of ouf paned, of well of fulure SUcCess
of cur busingss. This is wiy our bronds cround tha world are taking
s1ens 10 trock their carbon footprint ard reduce their emissions,
Wa also know that we connot do it alone, 50 05 wa reduce our own
operational emissions. v arg olso commatted 1o leading chonge
ocross our sector; working with our suppliers, business partnars,
QN pers, 1O Gnoourage tham 1o 60 the soma.

What Go Zere means at Flutter

This wark formed an imporant part of our Postive IMpact Plan when
wa lounched in 2021 and in 2023, wa mode signficant prograss as we
turned mena of our strategyy nto action

A ke componont of our Go Dero plon is our omibiticus commitmant to
reoch ret 2ero amissions by 2035 We hod previously pledged to submit
our torgets to the Science-basad Target Intictive ("SBTT), We deliverad
O LIt Camrnitmant this yoar, and ore nRow awaiting SBTis volidation.

Flutter's road to net zero

¥ Emigsions pathway

(kico,e)
g E % % B 8 B & &

Other information

REDUCING OUR ENVIRONMENTAL IMPAGT:

Cur proposad targets ons
= toreduce absolute scopa 1 and 2 GHG emissions 45K by 2030 from

a 2022 basa yaar. and reduce obsclute scops 3 GHG emissions
A5 within tha samsa timaframse, and

1o rechuce absohute scope | and 2 GHG emissans S0E by 2036 from
@ 2022 basa yaar, and reduce absclute scope 3 GHE emissions
B0E within tha sama timafrarms,

‘Wa want to reduce our own impoct s fost os possible, uniting our
collacgues and equipping them with th tools krowlodge and
rasources to drive oction. Of course, protecting the planet goas
beyond our doeors, with o significant porticn of our carban feotprint
coming from our value chain in foct, 39% of cwr total reported
AMSSIONS Fete 10 cur indirect apenations. As thase are Beyord our
dirgct control, wa nead to work in partnarship with our suppliors,
witilising our scole to influence othars to chonge the game for good

To brirg this opproach together, our Go Zero Fan outlines six oction
afeds that prioritise and deect aur effors on thosa activities where
wir can make tha biggest difference and have tha greatast impoct
o OrMEssions roduclion Whara v San® elimindle amisssons, Of a
Izst resort, we will iInvast in high quality carbon remaval projects to
nestrolise wihat is loft. Togother, they form cur Roodmop 1o achigwe
nat zero.

2022 2023 2024 2006 2028 2027 2028 2000 2030 2031 2032 2033 2034 2005
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Qur progress in 2023

Cuir plan for anat 2er future is rooted in ot We are using it 1o track
Ouf prograss, to leam, cdapt and continually improve. Last year, wa
bt the foundations far our reporting, os we guantified our Scope 12
and 3 emissions This year, 03 we plonned our Science-bosed Targets
(SBTS) carve st 20 Lrersition path, we OGSO 11 NeGe! L irvest in
tachnology to support our efforts. Wa began cnboarding Solesforca
Nat Zoro Cloud to streamling managemant of environmaental dato,
reporting and reduction activity tracking. in addition, we complated
prepantions to roll out the EcoViodis platformm to help us scals our
supplier engogenent on sustamability and begin to coptura their
emEEans dola ond performand s

Wa have also integrated Sisol - ocquired in 2022 - into our basaling,
and improved procedural documentation 1o oddress I'IKIinng(:m
our third-party greenhouse gas (GHG) dote assuronce providers

Collgagues from Retail Corporate Real Estate and Procuremaent
cliscuss thair plans for Go 2en0 at our annudl Flcying for o Postivg
Future awant.

n Fluttor Entertalnment ple Annual Roport and Accounts 2023

GOVarnanco Other information

With cur commitrment to creating low- corbon spocas and improving
anergy efficioncy inmind we cormied out ermirenmantal impact
reviews ocross 34 of our offices arournd the worll, to batter
undarstand the eperational imgact frem what wa do evenyday -
focussing on enengy and fuel usage. use of paper, woste
management. water usage and usa of other consumables. During
Site wiSils and ineriews wWith o Workspoos teams. we idantified
sxamples of good proctice that could be shored broadly, but also
soveral cpporturtios for improvemnant, which relevent sites will now
oct upon The project halped us engoge positively with our site
MONCGES and gave Us mond clarfity af whal is within our difect
control, amd what is not. This in turn has helped us priontize our work
Accordingty, we hove engoged an indepandent third- porty
consultant to help us work towards 150 50001 Energy Manogamant
oocreditation for sic office locations throughaut 2024, with o view to
learning from cur work and expanding occraditation in the future.
Maraawr, this work is halpang us 1o maks mans informed decisions
ohout any naw future offices, whare environmantal credaentials are
now part of Qur assessment process,

To support cur commitmeant to sourcing renawcble anargy, we
reviewed the progress of our transstion ocross our global ratail and
office portfolio. To close gops on locations where transitioning our
Srvrgy Laniils to renewallos i Not Currently possitie, we purehased
Energy Attribute Contificates (‘EACS™) equating to 5200 Mwh of
rengwable energy, Threwugh our investrent in these EACS and our
aisting renewobla enargy tariffs, we are pleased to report thot we
reochod 1D0E renewabie dlecthicity for our ratoll Sites and officas,
tharaby reducing our morket-bosed Scopa 2 Brmissions Lo e

In addition, to strangthen ouf approach to climate- related risk
managemant, we conducted scandario anabysis with tha suppart
of an expen third party to help us batter understand and defineg
clirmeate-refatad risks and opportunities (RO foced by cur
Bgingss and 1o enhance our Task Foree on Climeate- relatod
Financial Disclosures (“TCFD'). Thosa ore described in more datail
on pages 38 and 37,

Finally, we have increased our resourcing at Sroup and divisional
levals, and hoave begun developing a Go Zeno playbook, which
bwildds on our six areas for action, and an g-kearming coursa to halp
celleaguas undorstand our anvironmantal impact and gools, as
wall @5 the actions thoy can toka to holp drive cur Go Zoro stratagy.
We aim to lounch this courss in 2024,

Looking ahead

Givan the importance of data and insights to diving progress, in 2024
v will continue 1o enhance the quality of cur data by implenenting
Salesforee Mat Zero Clowd to hutune-prool our anvironmental reporing
and disclosures Wa will also develop and implemant Nat Zerd Action
Fians ocross offices, ratal, travel and procuremant, and outling key
wroos for invastment, foctoring in our climate risks and opportunitios
0% W Tomip our engoagement of Go Zeno with colleogues and
suppliars, and step up efforts to reach cur targets together.
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TCFD

OUR APPROAGH

In 2023, wa mada progress in aligning with the recommendaticns of
tha Task Force on Climate=related Financial Disclosures ("TCRD'),
inchuding strengthening of our internal processes and conducting o
rivare granular risk assessment of our climate-relaled impocts, nsks
ond opportunitios.

In comgplionce with the UK Financial Conduct Authoarity's [FCA)
rula LR 9.86R{B), this section provides a comprahensive ovarviaw
of the Compony's adharenca 1o the TCFD recommendations

and recommeanded disclosures under tha four pillars: govemanca,
SIPGLOETY, Fisk MOROGEMEnt, and matrics and Lorgets. Wie have
continued to make prograss in enhoncing ouwr disclosures in

ling with the recommendations. particulorty in relation to our
strategy disclosures os we conducted a robust cimote scenornio
analysis ('CSA") Ta move fronn “partially” to “fully aligned” with the
strategy disclosures ond associoted climote-raloted metrics,
additional activity is ongoing as detailed on pogs 38 of this repon.

TCFD Recommeandations

Governance

Doscribe the boand's oversight of climate-related risks ond opportunitios

COVarnanco Other information

T0 TGFD

For the remaining discloswres, we ore alignad with the TCFD
recommendations as shown in the tolble bolow,

This is our third consecutive repaort utilising this frarmework
Semonstrating our COMMItMEnt 10 centinuous improvennant in

ouwr climate-related disclosuras. In Dacember 2023, the TCFD wias
disbanded dufing COP2E, and its responsibilites ware tronsharmed 1o
tha intermational Sustainability $tondords Boord (15567) Wa strongly
enderse the ISSEs initiative to establish global stondards for climete:
ralated disclosures and our 2024 Sustainability Report will align with
1S58 standands 1o provics robust and informativg disclasunes about
ouwr climate-ralated risks ond opportunities.

For more datalls on our plannad neat steps for 2024, sea the Matrics
and Targets section on poge 39,

Describe monogement's role in assessing ond manoging cimate-related risks ond opportunities . . .
Strategy
medium, and long term

Dascribd the impoct of climatie-rslated risks ond opportunities on the orgonisation’s

businesses, strategy. ond linancial plonning

Describa the resilience of the onganisation’s strategy, toking into consideration differant

climate-related scenarios, inchuding o 2°C or lowar scenario

Dascrits tha organisation's processes for identilying and a gy Elimate - risks 5] (&) (2]
Describe the organisation's processes for monaging climote-related risks 3] -]
Dascribe how processes for idantifying, ossessing. ond managing clmoate-related risks ane . . ._

intigrated nto the orgonisotion’s overall risk Monagemant

Metrics and targets

Disclose the Matnics used by the orgonisation 1o ossess climate-related risks ond

OPPOrUNItos in e with its SUrategy and fisk MONOGOMOnt procass

Disclose Scope |, Scopa 2, and, if appropriate, Scope 3 greenhouse gos (*GHG®) emissions, o 'S @
and the related risks
Describe the targets used by the organisation to manage climate related risks and .

opportunities and parformance agoinst targets

@ ruiy aligned Partially cligned
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GLIMATE GOVERNANGE

W recognise chimete chonge as o significont challonge and an
opportunsty. To novigate this comples londscope effactively, we are
building o robust govermance structure to ensure climate-related
risks and opporunities are appropriotely integratod into our decision
making at ol levels.

Wa aim to ansure all colleagues are informed about our climate
stratagy by communicating our strategic plans and goals s part of
our on- going updotes reqarnding our Positive IMpoct Plon Regular
training sessions, whore oppicablo. on climate chonge and its
impact on the business equip our coleagues with the

o skills to holp address these challengos affectivety, For stokeholders
with diract responsibility for climate govermancs, we provida an
aenhoncad level of training on topics swch as cimate change, currant
and upcoming kegisiation reloting to climate and associated climate
risks and opportunities.

While we already employ processes and procedures to assess and
rrcnagd elirmato- rgdatod risks ond opportunities, wa arg committoed
to thair improvemant so thot we can ensure our approach to climate
QOvEmancs is leading within the industry.

In 2023, wa further developed these processes and procedunas by
conducting our first climate scenario anclysis ("C547), the results of
which will help us further odopt our risk manoegement frameswork as
tha beisis for identilying, assessing and sing climate-rolated
risks and opportunities. See poge 38 for further datail

Thuex bediley Bxarlonsy exitlinges th roles of tha Board ond its subx
in overseaing cur climate-rekated risks and opportunitios (‘CROs™).

Board oversight of climate-related risk and opportunities

snaibility

Other information

Management's roles and responsibilities

Monagement plays an important role in ossessing ond manoging
our CROS as part of our brooder Positive Impact Plon. Our Executive
Committes (ExCo’) establishes the overarching climate strategy

and abjectives. ensurng its olignment with broader business goals.
The ExCo, et by Group CEC (Pater Jockson) Is comprised of each
divisionol CEQ. alang with the Group SFO. C1O. 00, PO and CIO.

The ExCo defines the climate-related strategy and amibitions and
will seek approval from the Boord on key matters, either directhy or
through its appointed subcommittess . The ExCo monitors progress
ogainst cimote strategy and targets via o combination of the
Sustaincbility Warking Group and the dedicated Group Sustainability
& Regulatory Affairs Team. The ExCo ara briafed ot least quartarly

by the Sustainobility & Regulotory Aftairs Team, with deep dives on
spacific topics and motters arising whars opplicatio. In 2023 the
Group's proposed SBTS including net 2ero tanget and Wansition pions,
ware considered by ExCo bofore baing presonted ta tha Board

tor approval

In acidlition, tha Sustairability Working Group, which is comprised

of represantatives from key Group functions and each division, helps
to mobilise oction on climate-ralated mattars for the Group and

it's divisions.

For o detailed ovendew of our risk QOWRMancH SUPUCTUNG SO0 pagn 45,
and for cur sustainabidity govermnance see poge 16,

Board of DiFectors urtimatoly responsitic for cvorsoning anvironmontol, i Actions in 2023 Approved tha proposed S8Ts,
wwmmm of by thap Bl ol Sastoenoidiy et 2080 bngot, £ LOnGlan pion,
Chaired by mﬂmsmﬁpmw nmmg{-mﬂ or Ay Piars for 2024: The Board willcontinue 1o
g pricrisg £S5 matiers such os chmatg ond
Adehn A Bryant SO, Homs Gt niishodt and csgaend SO FeparLIng in e with FCKmmandiod
ool 10 Bl COrrTions outingd bokny. S Tramevwerks ond directhwe, such;as tha CIRD),
Poges 551 for furthar information on our Corporato
GORETINCG
Risk and Sustainability Spannta 1 i A CEn by SAROtegy Th Corrivutios maots ACtics in HER Voo DRogross DREnet our
Cammittae erferpoise itk manogerment, esponsie for providing - padodically os Groumsionces  Posithve impact Plan pllars = ncluding the 5o
Board chmota strofogy ond chctobe but not loss than bevice Zeno pilor for cmoto ond a noview of climate-
Chaired b MONOQUMGNL Ond MO OGS ODENGE IOMOts. | POr YO0, 1o rovow tha cEmote-  rolotod dieckosung Fgurmonts.
Dﬂ'\MLﬂE‘{!m!O Fedcrtad sk rGnOOeront Plars for 3024 Continue 1o ovonsea progross of
frormgwork, ansuring . cr Posithe Imipact Plon Chmato- roloted risks:
continuous Improvement INoUr i contirue 1o be ofocus of risk ossessments
ciiity 1o iderility, osses 0nd e workshopsin 2024
mitigoto climate-relatied risks.
Avicit Commitiog hmmmmmwmm The Committoos meots otlaast  Actions in 2023 Hold bwo joint moctings with tha
cu'mmmpandmlym qurtory, of more frocuontly  Risk ond SustoinGlbality Comimitton 1o Covr o
Chaired by tha Cormpany’s rmndpmmd.-usuwdmrlruh - 1-, dictate o range of b inchuding ESG oversighl
redaied 0 codoemal ESG-rolofod disclosunes, including disouss Flars for 2024 Monitor chonges in
Helyrelere I muuﬁ“gmaomwdmmm ng : Lo N
W
s o mmnmmmmmuu
Numlnaﬂngmu Consiclan the sinuctuns, size ond composiion of the The Corrmitios maats T Cormmitton vell continue 10 oo 50
Governance Committoe  Bo0rd and i Committoos and Oohisas on SLCCoSSIoN  Ponodionlly O GIOUTSLaNCos  Matiors o por of owonoll shills, eoporionon, and
ing) for (o Boord ond the Expcusive Commition,  diciofobut nol loss than bevice  kneswlecipo, whong nocassony ond appropniote
Chaired by mtr;n. Boord ond Group resin on Oppropicte per pearn
Jehn Bryant ek o g ompetgrcan, ot o oty
Cunpamclionund Emiscastien DNrOCtor rormmande tilion Thir Corramillosd moots Treir Coremitted will conlirm 1o consider B3G5
Hurran Resourcos armorgomonts for futter ond considens how tomost  poriodicolly 05 CROUTSoNces  Mathers as part of owarall numenation
Cammittas INCOnRiise the dolwery of our CCHotn bt nat koSS than hwicn 05 OpEropnoo.
aronioniol socsl ond govermanon (ES0 ) polcy. ol yo,
Chaired by Alfred F.
Hurlay, Jr.
33 Flutter Entertalnment ple Annuacl Roport and Accounts 2023



Table of Contents

TCFD continued

GLIMATE STRATEGY

Thits y@or wii underook o robust double materiality assesament,
ersuring this was conducted in alignrment with the requirements of
the CSRO N which matericity is leoked ot through both impect and
financial matericity lenses. In doing o we identified that cimate
change remains a matenal issue for business, os described furthar
on page 1&

During 2023, we expandad the high-leval cimote changa risk
ossessment we did in 2022 o improve our understanding of clmote-
refated risks and oppartunities in more granulor dotel over the short,
rmedium and term. We engoged an extennal third-party
advisory firm which used its propriatary tools and industry knowledgo
to conduct our first climate scenarko anatysis ("CSA") Using CSA
allows us to evaluote potential changes in the busingss landscapa
ovar dafined time hanzons and to kdantify the mplcations of
clirmate-rekated risks and cpponunitios oeress our Busingss
cperations and on our financial pedormance. By defining anc
quantifying these risks and apportunities, we will be in o pesition

to ke batter informed and rmans resiient stratogic decisions

in tha future,

The CSA considars both physicol risks and transition rigks:

Phiysical risks = these may be acute (exdreme weather events) or
chronic (long-team shift in weathar patterns) which could disrupt
commarcial sperations and location-specific sporting owents.

« Tronsition rsks - these include changes in reguiation. technology
and stakeholder percoption

In alignmant with TCFD guidanca and industry leading proctics,

the data used for our C5A Is bosed on a vonety of sources iIncluding
the intargovernmental Ponel on Climate Change (1PCC7) Sixth
Assassrent Reports (AR climale scendnos known os Representative
Concantrotion Puﬂ'mws(‘RCFﬂusma basis for our physicol sk
assessment and the Inermational Energy Agency (IEAT) guidance to
inferm gur transition risk assessmaent. Throo cimote Scononics ware
selectod which were andlysed ocross three time horizons,

Climate scenarios

Tha high emissions scenario (Scenario 3) wos used to stress-test
physicol cimate impocts as these impacts are most prominant in

o high emissions scenanio. Tha low emissions scanario (Scenario 1)
s used 10 siress-test trangition IMpocts o these ara marg
PROMMINENT in 4 low SmMissions scenana. The Modenala emissions
scenaria (Scenaric 2) is charactorised by the prosence of both
phyzicol and transition impocts at o less extrame scale. See page 35
for exomnples of drivers ond levers for eoch scenorio used.

Time horizons

Theia tirne horizons shawn abover ight were applied in conducting the
C3A The TCFD recommends crganisations selact relevant short,
rrsicline, @l lorg benm tirme harizons whion assessing their rasilioncs
to climate imgpocts. This is also conslstant with requirements to align
with tha CSRD.
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Time horizon 8 tion rationale

+ Allows lor the assessment of shart=term
phvyeical and tronsition cimate impacts on
dacisions which iz a key alemant of the
TCFD recommendations.

Allows for the assessment of mediumr-tarmn
transition and physicol impacts of climate
cheng. Particulary for irandton impacts,
tha TCFD notes 2030 as a kay year in tha
climato policy community and highlights
tha usaefulness of “harmonising company
SCENano tinma horizons” with these o os to
“anhonce companability”.

Allows for o mese nuanced assessment of
physical climate impocts which based on
FCC modeling only begin to divarge
after 2030 and follow differant pathwonys
leading to differant impact levels by 2060

:
§
i
%

yirar 1o reach not 1erd emistons to ochiove
the Poris Agreemant goal of Bmiting global
warming to 15°C and avoid the worst
Impaocts of climate change.

athodology and

nputs

* Al IrNSGonN Models Lse 1orecost emissions from our SBTI
transition planning which con be adjusted occording to

chonges in Company strotegy.
= Physical risks wene mappad to the Intergy wmeantol Panal
on Climate Change's Sixth Assessment Roport's

= Whera ossumptions were made for specific risks, these
wera referenced ag carbon prces from the iIntemational
Enargy Agency (TEA") have boen used ocross the three
sslocted climote scencrnos.

Methodology:

= Scanaric analysis involves forecasting finoncial impocts
i tor a55a5S th reslionce of
and

= Al modals assume thot no action is taken by the Group to
minimise the impact of each the Group if the risks one lalt
unmitigated, which helps drive strategy and risk
MArKaGerTEnt and is in irk with cunient lsading proctica for
TCFD disclosura.
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Climate Scenarios: Example Drivers and Levers

Scenario 1: Net zero 2050 (Low emissions)

Physicalimpact  Consistent with IPCC RCP26. Le. global emissions decline from the short-term, recching
not 2010 by 2070,

Average global temperature rise of 0.9°C-2.3°C.

Policy Consistant with the IEA Sustainable Developmant Seenario which shows o more ropid
increase in global overage corbon price by 2030,

Strict regulatery requirements, e.g. recycling ond energy efliciency stondords, low-
sulphur-fuel eceon vessels, ond increased menitoring ond reporting obligotions.

Tochnology Other technoliogicol Govancements in MESoUrce Necovery and engrgy elficiency are
projactad to happan ot 4 mone ropid poce.

Focus on data centres and their emissions lcotprint is investigated and mitigation efforts
are

Markeat High demand for low-carbon products or services to reduce emissions.

Stakeholders High stokeholder expectations concerning climate mitigotion efforts from arganisations
which could leed to reputational gainfdemage depending on action taken.

A N0 Rt O (RN S SR AN SRt Rl
LI-_-_“:_Ilt K _..._..: =TT \II A .:. .l I ;--a-l.

Physicalimpact  Consistant with IPCC RCPAS, Le. global emissions continue to rise to 2040, plateay, and
than decline.

Avirage global Lemperature rise of 17°C-3.29C.

Policy ‘Consistent with the IEA S10ted Policies Scenario which shows on increase in global
average carbon price by 2030,

Increased regulatory requirements, e.g. recycling and energy efficiency stondards, low-
sulphur-tuel ooeon vessels, ond increased monitoring ond reporting obligotions.

Technology Other technologicol odvancements in Msource recovery and energy efficiency are
also projected.
Focus on dota centres and their emissions footprint is investigoted.
Market Incraased demand for low-carbon products of sarvices 1o reduce emissions.
Stakeholder Incroased stokeholder expectations concermning climate mitigation etiorts from

erganisations which could lead to reputational gain/domage depanding on action takan.
Incroased dormand IS INvestons and Ienders 1 cEMOots Mtigotion of resilince iInvestrments.
Physicalimpact  Consistent with IPCC RCPE.S, L. global emissions continue to rise to 100,
Avaroge global temperature rise of 3.2°C-5.4°C.
Policy Litthe to No policy action on climate change.
The Paris Agreament fails as major econombas withdraw.
N& stringant policy introduced, 6.9, nd pricing on carbon amigsions.

Technelogy Advancemants in low-carbon technologies swuch os renewable anergy and resource
recovery mainly driven by market supply ond demaond mechonisms.

Market Consumer and business purchasing behaviour is driven by quality/price ratio irespective of
tha carbon footprint of the product or sanvice.

Stakeholders Litthe to no expectotions lrom stakeholders for oction en climote chonge.

Climote chonge is not projected to be an important focus of investors or lenders.
Increased demand from imvestors ond lenders lor Climobe miligation of mesilience imestments.
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TCFD continued

Climate-related risks and opportunities The risks and cpportunities listed hera will continue to evolve over time.
A cormprohansive list of risks and cppertunitios ware identified through Morumv our risk rogisters will continug to-copture othar climote-reated
the CSA The tables below cutlin the top clmate- reloted fisks oned key risks where opplicable

opportunities that were idantified as baing ralvant to tha Group.

through the CSa,

Top climate-related risks

Name TCFD category Risk rating (time period) Potential Financial impacts
and type
Increase Physical - Chronic .[mﬁﬁ] Increased cooling demands for
inmmg. Nw“wm‘m
emperature (D) (2040, 2050) 1o energy increcsos.
Increased Neot stress
for coleagUas.
Increase in Physicel - Acute @iy (2030) Asset, imventory and
the frequency infrostructure damoge such
or severity of () (2040, 2050) 0s corporate real-estate or
flooding events gaming machines.
Sponting avent interrupticns
and/for other business
Interruptions, leading to loss
of revenue o operational
PI'IEIQCII challenges.
ris increasod supplior costs.
Higher insurance premiums.
Increase in Physical - Acute Increased cooling demands for
or severity of (o energy increcses.
heatwaves
Increase inthe  Physical - Acute Sporting avent interruptions,
e ) (2030, 2040, 2050) .k
severity of other atiendance of coverage of
extreme weather sl bl osabel
events chabenges due to ravel issups.
Carbon pricing Transition - Incraased oparational
Palicy & Logol @ (2030 costs through incroases to
() (2040, 2050) carben pricing.
increased suppiier cosis.
Costs of Carbon  Transition - Increased demand and reloted
Transitional  yioation Morkats @ (2030) costs lof carben mitigation.
risks @ (040, 2050} Reduced ability of Flutter
to maet its GHG emissions
reduction targets.
INSreased supplior costs.
Increased operational costs.

Risk Rating:  (@righ () vedium () Low
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Climate-related opportunities
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Hame TEFD category and type Description Potential Financial impacts
Adoption of low Opportunity - Adoption of low emission energy Dacreased opemtional costs
emission energy  Resource officloncy sources (0.g. wind) leading to improved  (ofter initiol imestmant)
SOUFCES resource elliciency within ol fice and

rebail nabwork,
Reputational Opportunity - Market Strong performance in environmental  Increased investor potential
benefits toctors leading to lower emissions
wm rotings and increosed
from strong ESG ilags putegetion
performance
Operational Opportunity - Resibence Greater operational resilience to Increased investor potential
resilience climate-rolated impocts clfers on e o

oppontunity to goin market shore,

Financial quantification and planning

Bosed on our G54 ossassment, physical and transition risks:
denrmad Sgnificantly relmvant undor tha selectoed
timaframes. 2030, 2040 and 2050, ond under low, medarate
‘o high emissions scenarios. wore finoncially guantifiecd. This
fimomciol anatysiz will allow our teams te consider the
fnanciol impoct of CROS o OuUr DUSiNgsses and stratedy and
will suppoet mapping out ond pricritising the potential
fimaniciol risks and opportunitios ossocioted with climate
change during 2024 and beyond. This mopping will ba added
to cvertima with eoch iteration of the C5A

‘Wa have committed to reach net zero emissions by 2035,
ol wivi ot targats in ling with SBTL Qur phans for
tronsitioning to o low-carbon economy hova included
fimanciol considerations. Further detal will be mode avoiloble
‘onca our transition plan is validated by SBTL See poge 30 for
rmang indormation.
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Our C5a wos completed in G4 2023, We identified thot
transition risks and mona matarial for the Group in the shortar
term, comparad with physical risks - which become mora
material in the medium and long term. These results wil be
anahyzed further during 2024 to better determina how our
stratedios will bo affectod by th identifisd CROS = 0cross the
differant scenarios and timefromas. in addition, wa will
anahyse how our risk mancgement 5 might nood 1o
adapt to address such potential CROs and the ossociated
financial impocts.
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TCFD continued

CLIMATE RISK MANAGEMENT

Sinco 2022 wihen wi firsl sonducted a elimate chandgs risk
os5essment we have taken further steps in algning our intemol
processes ot both Group ond divissonal levels with the TCFD
recommendations. Balow we provide an cverview of our ongoing
progress dusing 2023,

Givan aur scakd and the natura of our octivities which are worldwica
in scope, it s critical that wa ensure all responsibla partios at Group
and divisional levels can colloborate on our stratogic risk-bosed
appreach to climate change

Thits year, a5 part of our preporation for the requiremaents of the CSRD
wa ermborkad on a significant ESG owversean by our
Group Dirgctor of Sustainability ond Reguiatony Atfairs and focilitated
Ly an enternal ESG Advisory Teom.

Hoving conducted o high-level assessment of our cimate- reloted
risks and cpportunities ("CROs") in 2022 we hove gone into greater
dhatail in 2023 engaging our Risk tearms and applicalle divisional SMES
in building o bottom-up process for climate-reloted risks, applying
climate scanario analysis and finoncial impoct quantification to
better undarstond our CROs. Gur Board and Executive Committea
herv recehed updates on our related plors and oulcomes with
further updates planned in 2024, s part of a project to maone deaply
integreta ESG, including elimate risk, raporting into the firnonsial
reporting framewaork. This progress highlights our commitmment to
improving owr climate-related disclosures and strengthening the Go
Tero pillar of our Positive Impact Plan.

While the Group Risk functicn hdnve oversaght for Group-wide CROs,
tha mitigaticn ond managemant of spacific CROs s delegoted to tha
ridenvant divisionol and functional heads with tha necassany Supparn
from our Group teams.

For 2023, wa have identified and assessed our climate- reloted risks
ond opportunities throwghc

1. Horizon scanning

Crur horizon sconning procass is lad by our Risk taaoms ond invohes
stakeholders from across the organisation including our Group
Sustainability team, divisional heads ond risk manogers. Cartain
clirnat el armorgng msks hove boon identifiod and mandoged
through tha horizon scanning process. They have bean clossed os on
“emenging” risk since thoy ropresent o patential threat with an
uncartain timeling for impact. Horizon scanning helps us stay up to
date on the latest developments in relaticn (o climate change wiich
include but are not linvitad to: existing ond emarging regulotion,
commarcial and strategic Wopics. the technology landscapa, political
soCig-acanomic and envirermant. For more information on our
harizon seanning procoss, seo page 44,

2 climate Scenario Analysis (csa) Assessment

The CSA assessment was conducted o evaluate potentiol chonges
in the business landscope over defined time horizons and to idantify
the impleations of clrmate-rolated risks and opportunitios 0eross our
businass operations and an our financial perfarmanca. This was
Portormod in ling with Sur Surrent sk Managamant appreach and
the outputs of the C5A, the identified climate-related risks and
opporturities and inancial guantificotion. will be further integrated
into gur risk management. Wea will undaertake C54 on o regular basis
and will Contingg 1o faling and odapl Our PrOoCESSes ok Our DUSinass
and climate knowledge continue to evobe.

Thi process we hove undertoken for C5A up to Q4 2023 is exploined
Balavs and i in-ling with the TCFD recommendations and th firgt
threa steps of our risk managemant opproach as outlined on

page 48
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Step identification of CROS

A raviaw of desitop ressarch wos performed alongsida o poear
fovion o icdontity and understand current CROS within tha
indiustry. This process wos conductad in lina with our horizon
scanning approach to identify potential threats, cpportunities
and emerging risks to allow better decision making. This
process resulted in o kst of bwabse risks, Tour physical risks and
aigiht transition risks, as wedl as thraa opportunitios.

Stop 2 Assessmiant and scofing of idantified GROS

Idontified CROS worn scorod to assess significance, to
datarmine if the risk and opportunities identified hod the
petential to significantly impact the strategic measures of our
Group. Idantificotion of the top ranked risks used o scoding
process. bosed on impact and likelihood enterio, alignad to
‘our risk rmatrix and allowed further financial guomification of
thase risks. Bath physical ond transition risks ware considorad
for financicl guontification; four physical and two transition
risks wore selected for further analysis and quantification

Step 3: Mitigation of Risks including nest steps

To Degin the MAigOlion s1ep, INteniews wore Conductad with
tha risk teoms of salacted divisions to undarstond the impaocts
of climate-redated risks in these regions. as well as to gain
insight into the climata risk and oppetite of the
divigions Thi ingights frarm thoss intoniows wore considenod
in the CSA process.

Ourr Group Risk toanm wored alongside enermal ESG odvisors
to assign the recommandead TCFD risk ratings. to mitigote,
transfer, accept, control, to each of the identilied climate-
reloted rigks.

Douring 2024, we will toke further steps 1o ossess suitable
mitigation opproachas for these risks and will furthar integrate
elirnatosfisk iNlo GUF fisk MANOGOMEnt procoss, inchludng

tha significonce of climata risks relative to principal
rigks. For odditional next steps, please sea poga 40,

Furthor indormiation onour CROS con b found in the Cimete Sratogy section
on pages 34 - 17

ol
oan b found on page 34

WA 1P CHRTYILD SCONTc onnlysi
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GLIMATE METRICS AND TARGETS

W aare committed Lo IFanspanent reRorting of our ermdnanimdantal
ciata and an annual greenhouse gos (GHG) emissions
inventary {corbon footprint) in occordance with intermationolly
recognised stondards such as the GHE Protocol and the Global
Reporting Initiotive (GRIL For detoiled insights int our methodologes
ond boundories. plecse see poge 22 The GHG dota highlighted with
o Bl tick has been subjected to alimited assuronce engagement
in accordance with ISAE 3000 Ravised, Assuronce Engogemants
Cither thon Audits or Revigws of Historical Financial Information
fISAEBDDﬁ}und ISAE 3410, Assurance Engogaments on GHG
Statemants (ISAE3AI0). Ploase see Assuronce Statement on page 120,

In 2023, our GHG amissions towlled approximataly 487220 matric
tones of corbon dioxide eguivalent (IC0,e). which represents Scope 1
2 fmurlml—bor-od)crldﬁcopa 3 emissions. While this represents o 495
inereasn fror our 2022 boselne yoor, it is primarily attributoed o
Company expansion, heightenad octivity, and increcsed spending.
Encuring cata occuracy ond rekobiity romoine paramount as we
strive to raport with rigour ond damoenstrote prograss towoands our
targets. Throughout 2023 wa bolstered our environmantal data
systems and processes. Significont investrments in software and
resources focditatod o comprehonsive review and relingrnant of aur
procedurss and calculation mathodologies. Substantial efforts wara
clodicated 1o Mwveraging robust Estimation maodals and regrassion
onalysis techniques to fill dota gops effectively and heighten
CESESEMNENT GCCUnacy.

An odditional advancement was the seamless integration of Sisals
amissions into our environmantal footprint and reporting frarmework,
ochieved through collaborative efforts and alignment botwean Sisal
and the Group.

Thizse dovolopments underscong our commitment 1o dota-diven
sustainability opproaches, resulting in the update of our basaline
yaor emissions for 2022, for more information see poge 122

Detailed figures for 2023 dato are provided in tha GHG toble balow.

Three year history of GHG emissions (Scope1, 2and 3)

Motnic Uit

Scope | 1COLe 4518 4873 654
Seopa 2 (ecotion-basad) 1C0.e 13824 IGO0 10288
Scope 2 (morket-based) tCO.e [T -
'sanpu 3 1CO0 482702 20S3IE 3863
Total emissiong*® o 487230 32 TSE 14905
Revenua m nrao 84583 8308
Riverue intensity 1C0y0fSm 4132 3484 180

#3032 emissions howe boen updoted bo include Sisol ooguisition, ond enhancod
catimation mothadoiogy utilsod, 500 poa K2 for moro dobal

5% Tosbol cirnisshona for 2033 and 2022 ookt using morko- Dascd mothod
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Thi bl Bolow details alectnicity Consumplion in megoamvall-hours
(Mwh) broken down by the country of use, clong with the percantoge
of total usoge for ol Flutter-ossociated offices and retoil sites:

Country

T
ity 1x
Irideanc P
s g%

oW '3
Tetal 49706 100 %

Scopal- Direct Emissions

Scopa | emissons occount for about 1 of our total corbon feotprint
These emissions predominantly stem from our Company fleats os
well as natural gas consumption, ond refrigerant leokoge across our
retail ond office sites.

Scope 2 - Indirect Emissions (Purchased Electricity)

Our Scope 2 emitssions are derved from ouruse of elactncity. In 2022, we
orly repartod our Seop 2 eriBsons OF lotation- b which ciid not
CEEDLr S LiSE o rencwolies enengy. However, oS port of our SBTI
targot submission this year, wa noadad 1o cakoulato Scopa T amissions
uging bath lecotion-bosed and markot-bosed mathodologies for 2022
[baseine yeor], mearning were now able to retrospectively report our
Scope 2 maorkat-bosed emnissaons for 2022 alongsde 2023

Cur Scope 2 market-based emissions for 2022 wara 4148 (G0, This
yeaor, thay can ba reported &S a0, a3 a result of our purchose of
Erergy Attribute Contificatos (EACs). While our primary focus romeains
on transitioning sites to ranewalile tarils, we uge EACS as o means to
close gops on locations whera transitioning anargy taritfs to
ranewobias s not currantly possibla. A total of 8200 MW of
ranewobla anergy was purchased vio EACs. which reprasents less
than 20% of our totol global anengy usa for Scope 2.

Seope 3- Indirect Emissions (Value Chain)

Scope 3 emissions are by far the teggest proportion ef our carbon
factprint, accounting for about 99% of emissions. Whilst thess are
indiract emissions generated by our valua chain, we recognise tha
importanca of working with our supplions to support them to take
oction A full breakdown of the Scope 3 cateqgonias (s shown on the
nent page.

In 2023 we observed a -S0% increase in these emissions, howeaver,
this cor ba ottributed 1o two koy reasons, Firstly, our curment maethod
of estimating emissions hecvily ralies on o spenc-bosed
rathodology. exchuding busingss trawal which maang that ouwr
amissions will increasa with our Company's expenditure and growth,
unless other sourcas of data ore foctored in. Secondly. this yoor
Departmant for Envirenment. Food and Rural Affaire publshed new
emission foctors, with many spond categarios having higher
associated multipllers compared to those leveraged for 2022 Cur
leaming hara is that, whilst spand-bosed anahysis has beon usatul for
UNIBrSanding cur SCope 3 iMPOBLs, We recognise the limitations af
this mathod, especially given it does not account far reduction
measures undertoken by our suppliers. &z such, o key objective of our
Go Tero strategy is to engoge with our suppliers in ondar to gather
MONe prmary ato, that will gve us o Mmare aceurate and
comprohensive undarstanding of cur value chain emissions.

= For our top cimate-reloted risks, 500 pogo page 38
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GHG Category Breakdown
Thix balow table provides o brogidown of Flutters 2023 emissions by
Scope and Categony:

% of total
Scopal Mobile Cormbustion ] 0B %
Scopael Stotionary Combustion Lxn 03%
Scopa | Refrigercnt t -%
Seopae | ¥ Tatad 4513 08 %
Scopa 2 ¥ location=based 38X
Scopa 2 " market-based [+]
Scopa 2 v Tatad 0 a0 %
Furchozed Goods &
Scope 3 Sorvicos 406261 B34 %
Scope 3 Capital Goods 2690 65 %
Fusel & Energy-ralated
Scope 3 Activitias 3542 orE
Wiiste genenoted in
Scope 3 operations 53 -%
Scopa 3 + Business Trovel 22561 465
Scope 3 Emplones Commuting E5a87 u%
Scope 3 Upstreom Leased Assets 7513 5%
Dowmstroanm
Trarspartalion &
Scope 3 Distribution 33 ar s
Ench of-Life Treatrment of
Scope 3 Sold Products: it onE
Dowwmstraam Laasad
Scope 3 Assots GETT 14 %
Scopa 3 Tatal 482702 B0l
Tetal
EmMessions®® morket-basad 487220 000 %

** Tobal ormissions ond X coloulotod using martot-bosed mothod

¥ dongoos kmitod mrsured metris
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Targets

In September 2023, we submitted our net zero targets to the S8Tiin
oocordonca with o 15°C amission scanaric ond the 58Ts stondards
and recommandations. AL the tirne af this repart. Sur Iargats o
currently undergoing walidation by SBTL but we hove bagun planning
and implementing our transition pathway which invalves reducing
ouwr gbsolute Scope |, 2 ond 3 emissions by 2035 Az part of this, the
GHEG Pratocal has been adoptod as our refarencs for greenhouss
gos ("GHE") reparting and colculation procedures and wi hove set
2022 as our e basaling

wa will publicly report on cur progress and will releasa furthar datail
once vl hove 58T approval See poges 20 and 31 Tor further
infermotion on SBTI including cur targets ond drivers.

Followirg on from our climate scendario analyss, v will identity and
implarmant matrics and targats for significant cimote-reloted
Piysical and transition risks and financicl opponunitios. Wo do rat
currantly hova climate-related matrics that are linkad to executive
rennuneration, like we hove for responsible gambling (see poge 108),
Thiz will be paricdically reviewad by our Risk and Sustoinokbility
Carmmittod in Sonjunction with our Compansation and Hurman
Rescurcas Committea. We do not currentty have an inteanaol

carkan price.

Leoking aheod to 2024

Curing 2024 wa will continue to deepen tha undarstanding of
oour impacts on climate change, strengthen our reslience to
climate-related risks and seek to idantify ways of capitalising
O Clifnates reloted Opponunitios. This will inchuda:

+ reviewing climate-relatod risks and opportunitios ('CROS")
ichentified os significont by our chimate scanano analysis and
conducting further analysis o essess their finoncial impoct
and the relative importance of physical ond tramsition risks
o differant business divisions given the varying level of risk
i elifferent geographies;

further analysing sur value chain for axamphe, the impoct
of procured third-party datd contre senices;

enhancing gowermanes in relation to CROS by compiling

a phan to ensure these ane understood ond monitored by
managaement through identitying and ogresing cone
mnatrics and torgats for climate-reloted ssues;

pricrtising and intagrating CROS into our brodader risk
management and fincnciol plonning processas, oligning cur
strategic planning with the evalving landscape of climates
redatad isswes over shoet-, medium- and long-term honzens;

continued enhancement of our reporting by moving towands
tha 1558 framewark and releasing further datail on our
transition plan and prograss tewards our 15°C tangets: and

= further anhancing our dato systems and dato collection
procedures to obtolin more precise emissions data ocross
our walue chain,

*

B

B

B
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ESSENTIAL FOUNDATIONS: BUSINESS INTEGRITY POLICIES

Building @ culture where we operate responsidly, honastly, faity and
in accordanca with tha low is essentiol tous and a kay foundation

of our Positive Impact Plon ond our busingss. Our Code of Ethics
provides on owerarching framewaork in tenms of our approoch to
athics and business ntegrity, supported by detaled policies covering
kery oreas of complioncs relevont to our business. We have emnbadded
processes 1o enable reporting of percaived or actudl vislations of
policies or other misconduct. ond te protect those who have come
forvaand Lo mioke a repornt.

Group Code of Ethics

It is the responsibiity of everyone ot every level to halp build and
maintain a culture of integrity ond complionce. Al colleogues are
required to comply with our Code af Ethecs and our compliance
policias, and ta report any percoived or actual violotions of policies
of ather misconduct, Cur Code of Ethics sets out our clear
expactations in this regord and details the processes for colleogues
to folkow. This responsibiity includes protecting those wha have
coma forword tomake o report.

Code of Ethics mandatory training

Thix Code s embedded in avarything we do, All colleogues arg
requirgd 1o underake onnual Manciatory - 1eanming training. This
training oims to olign sveryona with o shared understonding of our
core wolues emphostzing the principles of honesty, integrity ond
respact It olse provides o fromework for handling ethical dilemmas
and potential conflicts and how to promate trest and occountatsity
within our business. Our troi tion rotes are monitorad ond
repored 1o tha Risk and Sustainalility Cormmittes as part af

regulor updates.

Whistleblowing

Cur Spaak Up plotform, supportad by our Whistleblowing Policy. is in
place to encourage colleagues to ratss issues regarding any serious
concarms they may have or possible impropriaties in matters of
finoncial reporting, ethicol or policy violations, o othar Mmotters on

o confidantial basis Wa remind collsaguas of our rero-toleranca
policy prohibiting retaliction against ary emplayes whe makes o
report. We hove increased our reperting channats te incluce digitel
reporting methods 1o ensure our colleagues ara alts to report
concarms to thair monogers but alsoin a private ond confidential
monner thraugh our Spaak Up plotform, should thay wish to

Anti-money launderin (“AML™) and countering the
financing of terrorism {"CFT”)
Wa are committed to complying with oll AML and CFT lows and
requlcitions in the jurisdictions in which wo opercta. Wi have
astablishad policies and procasses dasigned to prevent the usa of
our products o systems o lounder Sriminal proceads, 1o finanos
tarrarism, to evade toxation, of to bypass applicable AML and CFT
lerevs. Wiz ncake clear thert v eopect not only our colleagues, but also
custommers, business partners and third parties or associoted persons:
Beting on our behalf [Flutter Assacictos) ta camply with ther, and
Wi FEsana tha right to suspand any customear, amployea or thind-
party relationship thot is deemed contrary to rekvant kws andfor
where a breach of cur policy occurs. Flutter Associates are strictly
prohibited fram
= focilitoting money loundaring by conceoling, disguising, convarting
af transtarmng chminal propay:
« facilitating monay loundaring by acquiring. using or having
possesson ol eriminal property;
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= fagilitating tha fnancing of Lerarism;

= making disclosurs ta o parson which is Bely to prejudice o
money kaundering and countering the financing of terrorism
irvestigation (see definition for tipping off) ond

= engoging inany activity thot might lead to a breach of
his standare.

Sanctions

W are comenittad Lo camglying with all economic and trode
sanctions in the junsdictions in which we opercte. Our policy makes
claar that wii shall not conduct any Busingss activitios that would
brecch applicoble sanctions or axpont controls, including
commencing or continuing customer relationships, purchasing or
providing goods, products, technology, softwara or sarvices, or
facditating transoctions by third pories. Those Sxpactolions also
opply to Flutter Associctes ond we rasensa the right to suspend oy
custamar. ermplayee o third-party relationship that is desmed
contrary to relevant lows and/or where o breach of cur policy occwrs.
Flutter Associates are strictly probibited from:

= conducting any business or activities that would braach
applicable sanclions of axport controls: and

= anboarding or continuing o business relationship without prior
approval from Complianca or local Sanctions Officars for busingss
transactions invehving embargoed and high-risk countries,
products and sanices.

Anti- bribery and corruption

We have a zerc-toleronce approach to bribery and cormuption.

W o not, and will not, pay bribes or offer impropor incontives to
anyona faf afy purpose. Nor de we, o will we, accopt bribes or
anything that coukd be perceived as such. We axpact tha same from
ol Flutter Associoles. Flulter Associates are stricthy prohibited fromm:

+ affering. promising or making o payment. gift or haspitality with
tha axpectaticn or hope that o business odvontage will be
FRCVE O 10 resand o Business achantogn alfeacly given;

= requesting of agreaing to receive of occept o paymant, gift or
Posgitality in tha expectation o Balal thal a busingss advamago
will ba owaorded. or os o rewoed for on odvantoge aiready granted;

Bribang an individual in public office or public serdon:
= making a fociitation paymeant to any individuol or conporata antity;

threatening of ratakating against ancther individual who has
refused to commit or refused 1o collude to commit a pessible
bribery offence or one who has ralsed concerns under this
stordand: and

= engoging inany other activity that rmight lead to a breach of
this stoncand,

Wa have in plece policies, procadures. training, moanoagameant
systerms and interrdal controls to provent and dotgct Bribary and
comuption, including requining risk-based due diigance to be cormed
out on individuals and compories which will peronm sanicas for of
on beholf of the Growp. These cbligations ore sat out inour Coda

of Ethics and onti-Lribery ond cormaption policies and procedures,
which all colleagues are requirad to adhana to. This also includes
guidance on receiving ard offering gifts and hospatality imvolving
any public official
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Business integrity policies continued

Modern Slavery Statement

In 2023, v contirmad to focus efforts on axanding the tooks wa
arpley 1o serean our suppbers mone elfectively for sk o exposune
to instances of forced labour and human trafficking. Wa manitor our
supplers more broodly across the business, commensurate with
their risk profile. This cllows us to screen new and existing supplers
more effectively against o range of harmiful eotivities, including the
risk of modarm slenary within thair cperations

W Cur Mk Slnvary SLEGEMAT 66r B 1ol in fl St W iuttarsem|
Fsdernesiavery- stotemant

Human rights

Wa are committed to upholding the United Nations” Universal
Declarotion of Human Rights. We are proud to support hurman rights
through cur palicies which requine colleagues 1o bahave ethicolly
and to respect the human rights of our collpogues ond athar
stakeholders in the buginess

Equal opportunities

We are committed to equal cpporunities and diversity in our
workploce and will not tolenate hargssment. discriminotion,
wictirnisation or bullying. We recruit, emnploy and promote colleagues
Basad an their qualifications and abilities. Cur Equal Opportunitios
Palicy states our commatmant to o policy of equalty of opponunity
and treatmant in cur employment proctices. Dotails of owr DESI
strategy Gon bae found on page 26.

We do not discriminate on oy grounds. inclding gender, semsal
orentotion, marital ar chdill partnar stotus, gendar reassignmant, roce,
raligion or balief, colour, notionalty, athnic ar national onigin, disatilty
of age, pregnancy, trade union memibership, or part-time or
finirchterrn status, ond toke opprophiote stops (o ascommodata
the recuirements of an indvicual's religion, culture and

damastic responsitaitios
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Other information

Health and safety

We recognise the importonce of health and sofety, and we are
committed 1o ansuring the wellbaing and sclety of our colleagues
and customans ecrass our Group, inchuding in all our corporate
offices and retall batting shope. We ensure that our policies and
procadures comply with relevont local sofety, health and walfare at
work legislation, os opproprate.

W hare crgated o Global Health and Safely Fromework 1o ensure
Wa MOINtain one consistant approach to health and sofaty
managemant within the worlchwide orgonisation. Kay to this is the
creaticn ond dalivery of a Three-Yeor Strategic Roadmogp, which has
rasulted in the development of global policies. standards ond
procadures which will drive complianca within the brands, regions
and countries whara we oparote ond ultimotety an improved safaty
cullLne OCGI0SS OUF Operations.

LAilising cur grling training platform and throwgh focused
COMpOEgNE, Wa are providing our leams with tha tools,
undarstanding and capability 1o carry eut their octivities and roles
safely and in complionce with both legol and industry standaords.

Supply chain

Thiz yaar, wa have been taking steps to embed sustainobilty mona
offectivoly intd cur Procunement function and Build th tourdations
for bater supplier engogament with regards to our Positive Impact
Flan We initicted a review of our Supplier Code of Canduct 1o ansurne
it battar reflects cuwr ing commitment sustainability, more
clearly outlings the expectations we have of suppliens to calloborate
with s to daliver cur Positive Impoct Plan, and also reinforces our
CXPOCIELONS on Upholing key stonderes with regeards 1o
Erwiranment, Social, and Governance (ESG). In addition, we
enboorded Ecovadis: o globally recognised business sustainability
ratings platform, to help us gather mere dato ond insights on
suppliion ESG maturity, in 2024, we plon to leveroga Ecovodis to halp
us scale our supplier engogament and streaming oW Wa manage

supplior risk and perfarmancse monitoring on ESG.
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Risks

Other information

UNDERSTANDING AND MANAGING
OUR PRINGIPAL RISKS

At Fiutter, wa ofa proud to ba the global lsodar in batting and
goming We beliove that prooctive identification. assessment and
management of the risks and uncertainties focing cwr business and
inclustry is an integral port of how we can grow o sustainoble ond
rezilient businass. Risk rmanagement 18 ingrained in our cultune and
infoms docisons ol drive the delivery of our stratogic objoctives:

= Our rigk managemant community dalivers risk and control insights,
tools and cversight, supporting cur poophs to manage fisk s part
aof their daily responsibdities.

Our govBMonGe Structures pravide angaing oversight of our risk
manogament strotegy and risk profile

Our procasses alicw our peopha to moke iformed daecisons thot
fuel growth and drive sustoinoble commercial sUcCess, scanming
ther horizan for challenges that we might face

Qur risk Management Communitios [everags our scako and
enhance our sk management proctices and standards, globaly
POsitRaNing our dvorsa business for succoss
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Risk monagement programme

W horeg contirwed (o enhanog our approach Lo risk manogemont,
cialivaring ogoinst cur strategic roadmap ond building our rigk
procosses, copabiities ond govemances structures across the Group

to ensure afficlent reporting and accountabiity for risks. We hove
declicoted sk Manogerment IRors in our DuSinesses, Supporting our
colleoguss in manoging ther rsks localy and globally ecnoss tha Flutber
Group. Futtars risk managarment frarmdwerk drives an aligned approach
fior the identification, mitigotion, manogemant and reporting of our nsks,
enaing Board oversight of risk monagament. a5 wel os horizon
sconming exerciges which identify and prepare the business for
amanging threats and opporbunities that could emerge over tha
PR TS in OUF Oparations.

Business resilience

Protecting our customars, colleogues, reputation and ossats is cora
o Fluttor's aim of sustomolble growth ond success Global external
avants continua to highlight the importonce of robust operationol
resliene o orgoanisations, and in 2023 we continued Lo enhance our
Flutter Group resilience progromimes, incheding our crisis
praparedness. Wa perform pariodic ensis simulalions with kay
perscnnal ocross senior manosgamant, axecutive mansgamant and
ouwr Board of Directors. Wi contimug to align our reslionce activities
ocross kay functions, further improving our responsa aglity and
affectivonss aoross Flutier Group,

Climate-Related Risks and Opportunities

Wa isa thot cimote change poses a numbear of
physical le.g extreme wedather events affecting sporting
events) and transition-related (a.g. stokeholder perception)
risks and opportunities for our business. As part af our
commitmant to operate ethicolly and sustainably, we take
afisk-Dosed and Strolegic OpRaooch 1o cimate change,
and we continue to aliign internal procasses with the
recommendations of the TCFD

In 2023, we commenced a climote change risk analysis os
part of our pregramma of work to reduce our
anvironmental impact. We ore using the ossassmant to
understand tha consequendcas of the physical affects of
climata changa an mojor sporting events and the financial
affects on our spors betting business and profitability, The
gutcome of the cesessment will be used to deploy actions
1o further emibed climate risk into our risk management
procaszes and to guide management decision making.

M rediapth infarrmnation of o proghes and pland, relating to
elirrater rolatid risks and eppanturition. san bb lsund on pages 32-40
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Risks continued

Govarnance Other inforrmation

Policy governance

Wa operationalised cur policy governance fromework in 2023,
deplaying common policy lifecycla management to all Group
policies. This included standordised mathodologies and

template

sblishrment of cantralised policy governoance,
isation and alignment of ol legacy policies and the
1 cantral repostany af Group pakic

Givan tha dymal natura of risk and the agity of our
basiness, our risk Monagement programme ond procasses
operate at ol levels of Flutter, EMective oparation of our risk
managemant procasses supports the parformance of our
bBrang i glingt s Ondd T Group s o wihols,

S0 poge 40

VS listing preparation

Flutter hos token o sccond(:ry I|~,'t||1g on the New York Stock
Exchange, which seas Flutter baing subject 1o additional Us
regulotions and to o sight from US outharities. Much work
indertaken o ensure goy nce, risk monagement and
nce copabilities would satisfy oddittonal requirerments
‘ oS

Horizon scanning

Our process reviows the wider lkndscape of ameanging risks
ond opportunitios foced by Flutter globally. Cur divisions,
subject motter axperts and ladad P bedms mput into this
procass which includes risk oszessments, targeted workshops
ard gapan i 515 00 yield o Group-wid viow: Exarmplos
include occalaroted digitoksotion and technologicol

Qchaamncy and shortages

Currant
matarial ris:
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Looking cheod, somea of the key areas of focus for risk manogament include:

Aligned assurance

Wa consider aligned assurance as the co-ord
alignrnent of govenmon SOntrols (oSt
osEUrance act
erding L FROrting
managemant of risks in cccordance with Fluttar's rigk appatine.
Furtl honcenments 1o our fromework, co-ordination and
dato governance are planned for 3024,
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Risk culture and our paople
Cur peoplo are at the heart of what we do. We beliove o po
rigk iy ‘

ppalplele )

rigk MONOgeme
oL ecducation and rr

¥ are plonned for 2024
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Risk governance structure

GOVarnanco

Other information

Caar risk GOVErTance within the Group endabiles ggllr:qlr:cr;.gn moking, ascalation of motenal motters and transpoarent reporting ang drivas
o positive and proactive risk culture amongst our people. We deploy the threa Enes maodel to support the Boand 1o fullil its responsibilities

for risk managemant

;ommittees

Committess includa: the Nominating
and Governance Committes and the
Compansation and Human Resources

Commitiee. Each Committes Choir
formally reports to the Board following

thair reotings and makoes any
recommandations to tha Board in line
with thadr Terms of Reforence. Rofor to
the Govemnance section on poge 58 for
Tusrthar infarmation

Executive Committee

First line

Exgcutive monagement through to our
oparational teams in our divisions
with responsitility for:

= risk ownarship: know thair businessas,

decizion making drivan by riskf
revarc trosclo- oiffs:

« astablishing and developing the
civigiorol risk and contrel
anvircnment;
managing risk events and decisions
within oppetite; and

identifying and guantifying risks.

Board

Risk and Sustainability Committee

Responsibility for ersuring our first and
SeCond ling Funclicns ore peromming
thair rales in manoging risk ocross the
divigions and the Group. In addition, it is
responsible for ovarsesing the Group
sLEInInGDEYy Stratagy (nchiding
caonsidering climate changa), the
Group's reputation and monitcnng and
providing chollenge on the principal and
emerging fisks facing the Group.

Second line

Adivigory and oversight functions

wilh rasponsibility for:

= ovarsight and reporting of raporting
risk. control quolity ond emaenging
rigks;

+ providing guidance and subject
matter expertize to first line in
Fedeaticn 10 risk MONOCETIeNT
proctices; and

+ S8ling and maintaining policioes and
tha intarnal controd framewark.

Our Group functions including Group

Lagal & Commencial, Group

Technology, Group Finance and Group

Poopls reinforce ond complament the

45 Fluttor Entertalnmant ple Annual Roport ond Accounts 2023

Audit Committee

Rasponsitility for ensuring the intagrity of
tha Group's financial reporting and
intennal control and risk managemant
systams, os well as rEviEwing e wark
of the Intarnal Audit as a third line
funetion and eongidenng the repoans
prasantad by the adternal auditor. On an
anrual basis, the Audit Committon
parforms an effectivenass review of the
Figk MONGGEMBNT HROCTGMITE

Executive Risk Committee

Third line

Group Intermnal Audit team

with resporsbility for:

= providing indapendant challangs
ond assurance thot risks ore
oppropriotely

* gystemdatic evaluation and
manitoring of controls including
intaeral control framwork and
oparational affectivenass of controls;
and

O R ) Aokl
improvement opportunities.
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Strategic report GOVarnanco Other information

Risks continued

Risk QOVeMance

Risk culturg

Risk
management
framework

5. Continuous 3. Mitigata

review

e Monitor and reassess risk
1
Identify risks - considering mitigation and report

natarial ard emanging rigks

am Develop action plans to
’ manage and mitigate risk

48 Flutter Entertalnment ple Annual Rope
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OUR PRINGIPAL RISKS

The principal risks and uncertainties which are considered to have a material impact on
the Group's future performance, sustainability and strategic objectives are set out on the
following pages.

Thiase wara identified through risk ossessments ooross the Group and each of the divisions at a pointin tima and will continue to be
monitored. Both axtarmal and intarmal risk foctors in the cumant and madiunetamn tme peniods hove been congidared This process also
complemants our Group horizon scan, as detoiled on poge 38

This s not on exroustive and estensive anolysis of all risks which may affect the Group. Additional fisks and uncertainties currently deamad to
b less material o not prosently nown to managemdant, mey alss have an affest on the perfarmance and strategic objectives of tha Group,

Key: Links to strategy:
Residual Roting: score datermined by impoct multipied by kelhcod. B Invest to win in the US
Impact Impact on the business if the sk materiolises
Likelihood: Libelihood of occurmence of the risk in the nest three
yiEars e Roking inb eesounl Mtigation actiitiog by 1 Busingss Buslel on our network and invest Tor leadership
. Significont positions across intemational rmarkets

@ rgh

el

@ o

||| Grow our gold medal positions in core morkets

Prineipal risk/ Why we need ta
uncertainty manage this How we manage and mitigate the risk Residual rating

Risk category; The successiul eecution of the * We continue to establish and maintoin strong Rating:
. Strotegy growth strategy for the US commerciol relatanships with our market access .
business across all states, its partnars and strotegic madia portnars to securs
Future trend: brands and portrserships is eriticol accoss o now morkets and maintoin grawth
+ Stable to our long-term commarcial . N .
sucoess. Challenges 1o the Wainvest in pacpla, product and brands to
Rigk ownar: Sy o e Tha acquire further market share and te maintain the
. ceols) seak and cemploxity of tha US aglity, scalability ond leading market positiona.
FNarkets, Commencial conaitions = We continue o develop our in-house techinology
and reguiatory envirenmants stack. including our proprietary ghobal Batting
‘across states and various formsof  platon for the provision of sports Betting, 1o
competition continuously improve our affering and moat

evelving stakeholder neads.

Wa have dedicated ademal advisers, intemal
enpartise and rescurcas 1o support with the
monitoning ond assessment of the US competitive
ICncseaps to ke appropriate selions.

Qur dediceted US Legal Risk and Compiance
tearns work closaly with the business teams to
monitor engeing compliance acrass multiple
jurizdictions to continuoushy Improve our
procassas and controls o ansure complionce
with our fedaral ond stote cbligations.

Political and reguiatory engagement Lo promete
ocommercial success

L Womcogriss B onga of climdato chang i cvohing quictly ond € s cunmantly maniionad Both in rolation 10 our prindipal sts. for aedrmpis kagal and nogelationy arnd Thind:
porty doponcioncios, and cur grging fitks, Meng inedopth informotion on o e gk MGGt con Be found on poges 13 1o 40
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Risks continued

Prineipal risk/ Why we need to
uncertainty manage this How we manage and mitigate the risk Residual rating
hanging legal, regulatory and tax landscape Links to strate

Risk categony: Tha cormplax and constantly + Wa have dedicated internal and external Legal,  Rating:

+ External dynamics changing regulatony Fagulatory, Complioncea and Tax taams covaring .
anvironments in which we all material regions with responsibility for working

Futura trand: oparata, in terms of multiple with, and advising mancegamaent an any

: St uriscctions, box regimas and upcoming reguiatony changes, to set appropriote
Rcansing cbligations. can make it policias, procassaes and controls to odopt and

Risk awnaer: commencially challenging forus to ensure compliance.

+ cLols) oparate, of impoect our abilty to - . . .
grow at pace. = Qur reguiatory profile continues to improwve with

anincreased proportion of revenues coming from
regulated markets and a continuous focus on
reducing exposure 1o higher risk jurisdictions

Far rooalanal mdrkeds wo r(}gularwongﬁgu
enternal counsal to complemant our in-house
angaing manitoring activity and te guide and
support strategic decision making and planning
associoted with these markots.

Flutter and its divisions have dedicated Corporate
Affairg teanyd and hold mamborshps with iy
associotions and industry groups. We. both
individually and through thase groups.
constructively engoge regulotors, govemnments:
and wider stabaholdars ta drive proportionate,
transparant and reasonable reguiation ond
AErHEatican in U industry,

Links to strategy: |

Risk categorny: ‘Wa are dapandent on technology  « We invast in our propriatary techmology and Rating:
+ Cyber security 10 BUPROM OUF Prociucts, busginess FESOUNCES 10 IMprove technology fesibonce,
Tachnsh activitios and custormar efiminate single points of foilure ond drive
LT RS operotions. Our technology stock, better performance.
r cybar maturity and reslience . Ao . .
Future- trand: copabilitios ¢rgr¢$s our exponding Wa irvast significantly in cybar socurity resources,
+ Stobie capabilities and technologles, and work with a

Group vary and may increase the
Rizk owner: WIS and IMPact of exposungs
+ ciols) or avants, which could lead to
fimancial loss, dota breoches,
reguiatory oction ond raputationol
darmage

vanaty of extermal security specialsts to ensura
SBCUALY Grongamants ond Systems ana
appropriate for our evolving threot and continus
1o follow leading proctice.

Wea maintan Group-widle Gybar poli;imdmoiling
our kay cyber topics and control standeards, with
pariodic review and approval, in addition 1o
intarnal and external cnnuwal ossessmant of
SECUrity maturity.

Our internal essurance providers provide ongoing
assessment of cyber security controls
implemeanted to protect against kay risk toplcs.

W have o dfined formal incident management
procass in ploce for identifying. escolating and
rasolving issues ond o post-incidont process o
ensure we continucusly improve our incidant
FEGRONSE Procosses, cyber resibenss and
proprietany technology stock
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Why we noad to
manage this How wa manage and mitigate the risk

mplionca with existing legal and regulatary landscopa

Risk categony: The interpratation and ongoing = For the jurisdictions inwhich wa hold a icence, Rating:

+ Legal and complance compliance with comples and dedicated divisional compliance taama waork closaty @
rmudtiple regulatory and with the business teams to rmonitor ongaing

Fuure trand: legislative requirements compliance and continuously enbanNce our processes

« Stobie apphcabla o the Group's ard controls [o engure comphance with regulatony

A octivities in the markets in which frarmawarks and licenca requiremants

& SCI‘;;:,O ’ :uﬁir:;nb?i::;?;ﬂrgxawm of = Wehaveo nurnber of Group-led ovararching policies:
our businaes. and complionce programmias 1o Qovem procasses

across divisions and thereby ensure compliance with
appicabs kws ond regulations

Civisionol complionce teams ansure locol reguiatony
FOCEIrGrMEents are documentod, moanitongd and
reviewed pariodicalhy.

Anrul COMpIance raining is mandatery for all staff,
= are regulor, targated training and
CWWCINGNERS SERiOns.

Divisional and Group management provide periodic
legal and regulotory updates through establizhec

manca fonums ot both divisionol and
Groupeiovel Commitooes

Technology transformation and scalability inks to strategy: [EE 4] E‘
Risk categony: Challangas to transform, expond - Owr divisional tachnology strategies hove been Rating:
- Tachnology and scaks our copabilitios, givan dafined to suppart significant market growth and @
rellance on legocy technologies, axpansion and our technology lecdarzhip teoms
Futura trend: VOranNees across entities and continmug 10 evohve to meet thess busingss objectives.
. ? continuad corporate
Descroasing -IroT-rnur"I pujﬁch mayleadte ° ¥ have along heritage in maintaining reliable,
Risk owner, less than desired piitform O
. ciols) utilisation. product agility ond continuous raview of our nology stock with cleor

plans and structures in placa to capitalise on
opportunities to improwve.

We continue to invest in resources, software and
haordware to oddress themed strotegic initiatives,
which address copabilily, procoss, peopa and
technology, cided by fooused support from extermal
achisers, strotegic partnoess and Geparts io support
with technology transformation daliveny.

compound growth

Ky menw rolas with targeted critical skills hove been
intreduced, throwgh recruiting externally and
leveroging internal talant and mokslity.

W lovaraga the Flutter Edge - ancapsulating our
Group's distinctive, global, competitive acvantoge.
Talant. techndlogy. product and capital - whare our
brands can availl of unparalleled expertize, oz and
whan thay nead it
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Risks continued

Whiy we need to
How wa manage and mitigate the risk

an innavation

Risk COtegony. The SPOCES W OPEenats in ore = We have a long history of innovation, sponning 20 plus — Rating:

+ Customer proposition wolatile and defined by yaars of onling sports batting ond goming Gxpeniancs,
technelogical and consurmer which continues to feed and reinforce our diverse

Futura trend: changes Our obility 1o croate portfolio of prochucts; wa have led the industry with

+ Stelbe inPevEtive new woys of innovations such as the Exchange, Same Garmi bulti

A anhancing the batting and or Parlay. Vegaos Infinite. atc.

& SCE‘:;}Q ' ?l{.:llammngor:.und?:ﬁiru‘:%r = Our divarsified, scaled business creates opportunities

to davelop innavation locally and copitalise globally,
analded by intemal engogemeant, collaboration and
Communities of proctics,

spead to market over efficiency,

arg fundamaental enoblers to the

ctfective exedcution of our

ghobal strategy. = Our federated operating modal empowers bramds
which ang Closest 1o our CusStomiers 10 e INnowaTion
based on direct customnar insights and neadsa. This
decontralisod opprocach allows for mare agile
innovation devalopment. which powers the engine of
the Flutter Ecige

Our success i underpinnad by our deap expartise and
copabilitios, powerd by our talent = 5000
technologists; shored expertice — over 30 years of
oparations, Sering tens of millions of customans;
copita - greater oparational leverage enabling further
vastment; and technology platforms.

‘Wa consistantly articulate inmovation as o clear
SUPOLGERS PAOALY OCross th arganisation. This drives
organisotional focus, resourcing and olignmment to
suppart innavation initiotives and help ws stay aheoad
of our compsatitors.

Safer gambling

Risk categorny: Safer gambing underpins every = Our safer gambing strategy has customen walbeing ot Rating:
+ Govomonce and alament of our strotegy. To its core. from supporting those ot risk throwgh to how
sustainobility pratect our social keence and wa communiceate 1o our brood group of stakeholders
safeguand the trust our and how we encourage safar gambiling tool usagea.
Futura trend: CUSTOMWES P in ws Wi miust

W laveroge and shore policios, Frocesses and proctices

A rata robusthy with intagrit
X g-p;pmwc: nu?rcuslonmur’; who  OCTOSSING Gver GxpanGing Group o enhance the
R T ar v ik o the potatkl strategic opproach to safer garmioing and demanstrate
. c1ols) negative elfects of gambiling and our commitment to ESG
BIVELING W oW Our + Aleading range of tools ore provided by our brand sites
Baugingss sustoindthy 10 SUpROnt CLEIOMIGNS N Managing their spend and play,

ana v ane continually working to improve and enhoncs
‘our tools and sito.contant to anoblke us o

customnars to Ploy Wed and to identify and interact with
thase who nood more assistance.

‘Wa work closely with leading external third parties to
SUpPrt intermol Leams and enianca our
undarstanding, and copabilitias in ralotion to
identification of problem gambling throwgh various
rnadiums swch as algonthms, dota modeling and
artificial 'l1tu||igcncu

Wia invest significantly in improvemants for tockling
protiem gormibling through donations to reseanch,
traatmant ond educotion intiotives, 0s wel os through
driving collobaration acress the industry with othor
operotors, charities and reguictony bockes:

1] Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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GOVarnanco Other information

Why we noad to
manage this How wa manage and mitigate the risk

Third-party dependenci

Risk category. Across our divisions ond Group, = Strategic and critical suppliars ore subject to reguicr  Rating:
+ Strotegy wa placa ralionce upon canain businass and quality revigws to ansure ongoing
kery third parties in technology. relotionship and paerformancs managerment
Futura trand: sports associations, marketing, i
« Stobig gﬁr:;c;man: ﬂl1§|‘|’.¢diﬁwrl"ﬁl|:h * Our global procuremant and supgplior risk and
o fune Aol 1 our Business performance management _m:!mnwuﬂg pohg_- and
Risk gwinor and customar proposition. The procoduras dirgct the octivites of our organisation,
. ceols) offectiva management of I ﬁg_ra ?perulumnhsad and ovarzean by intamal
thirck party relotonships, ERCCEUpENEa
performance and regulotany + As part of cur procurement onboarding process. all
CUpRCLatons is iy 1o our suppliers ore subject 1o assessments spanning
stratagic objectives. various risk and complionce topécs and teams, to

angung any suppliens selected are alignod with our
intarnal vision, values ond reguiatony axpactations

W Griploy O Supphor Sogrmantation process which
facilitetes targeted manoagemant of supplers, with
highar tiered suppliers subject to ongoing rigk
ossessmants ond performance reviews.

Cur global cross-disciplinary suppler risk fonsm
routinety manitors the global suppler risk londscopa
and suppons the managoment of glabal risks and
amerging threats.

We have developed a strategic supplier progromme
far kay strategic partners, to reinforce our mutually
benaficial rebatiorships, mitigate sk and fual

growth togathor
Leadership and talent pipaline Links to strategy:
Rizk category: Cur aibility 10 endung hot theso in  « A COmmon alent framawork 1o Genielon 1op Senion Rating:
. Poople owr maost critical roles ore talant which encbles torgeted developrment of
dovalopaed ta their full potentical, individuals and effective succossion planning
e pEsenl by e B ‘Wa proactively manoge executive plans, succession
 ability 1o ensure wie beco
3 EEED T o i iy ‘and seorch, securing condidates with the copatiity
Risk awnar: bast tealont in the skills we derm Ex ﬁ““:q“ :‘:l"e"‘:‘ CLELSio RCOIRNR a0 (RO
. crols) st entical Lol

Az 0 global company, wa need 1o leverage ouw diverse
talent to wan in our lcal markots, and ansura
colleagues bring their whole sehras te work

‘We provide opportunities for high- potential diverse
talant to develop and flourish, inchuding through a
Board apprenticeship schama of co-leading on one
of our four Globol Advocacy Progromrmizs.

5 Fluttor Entertalnmant ple Annual Roport ond Accounts 2023
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Risks c

ontinued

Principal riskf Why we need to

Risik category. Cur budgatad margin froem + Wi hove decockes of BXpenance opeNating sponsbooks,
+ Busingss operations sports batting con ba subject to instilling confidenca in cur budgated margin from

and reslience

shart-tenn volotilty, reloting to sports betting, and continue toe imvest significantly in
outcomes doscribed as customar  bullding copabilitios 1o further optimise the accuracy
Futura trond: ek’ which drivie short-term of our sporsbook prcing and mitigate risk.

Other information

Rating:

- Stable Tﬂm?ﬂ':epfﬁ;mm":'?- + Our dedicated Risk & Trading department hos
Risk awnar: significant pricing error that doss responsibility for the compilotion and general
. ceols) not get coptured pre- or man ant of bookmoking cdds through the antire
immodiataly post-oeourmence by Ilecyr.:leaf avary avent wa affer, whilst also managing
our sephisticatod risk o habikty mfé;dd:ﬁ:gg:';rﬁmtfgﬂ bots wo lay, aligned
Managament procasses = egres.
and systoms s IFne@strmdnt in achvancad quml'ilil:uliu(}n\oﬂulling and
analyticol copobilities drives the accurocy and
broadth of our sportsbook offering ot scale, whilst also
alliowing us to understond and compare the theoneticol
and actual mangin we make from all bets ploced
= Wa have sat pra-dafinad limits for the acceptance of
fisk DEross our Suite of Fluttor brands, whieh ang sot by
sport, compatition. markat ond bat-typa level Thasa
Emits ane subject to fermal approval by our Risk and
Sustoinobiity Committee, which sets appropriate
divisional and Group maximum liability thresholds.
52 Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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Viability Statement

Other information

MANAGING OUR BUSINESS FOR THE LONGER TERM

Longer-term viability

Thi Board, toking into consideration the Group’s principal risks and
uncortaintios, inchding ermenging risks, assossed the long-term
wiability of the Group in line with the requirements of the 2018 UK
Carpamte Gavernance Code. 1S conchisions ang outhned Beiaw

Viability assessment: period
Flutter continuas to deam o three-yoar tmelrame appropriote
for tha assassment of the Group's viability, having hod regard ta:

o erﬂ'ggtmmg:e plﬁl'll'liﬂg harizan and ossodsated
pringipal risks;

tha possible impact of future regulatory chonge and the pace
af technolegical change, as well as varniations in industry and
commarcial dyramics; and

th performance peniod 1or the Group's lnng Tarmn Inc@ntive Plan,

Owerall, a three-yeor imaframe i deamed o ochiove a suitabla
Balanes Betvween leng- and near-temm influences.

Viability assessment: approach

The viabiity of the Group is ossessad ogainst strategic plons and
projections, ond considers cosh flows, committed funding and
liguadity positions, forecast future fumding requiremeants cnd other
kay financial ratios

The Directors’ assesament and stress testing hove been made with
redfarence 10 the Sirong oosh generation capabilitios of the Growup, its
committed dabt fociities, including its £1 bn committad revolving
cradit faciity which axpines in July 2028, tho Beard's risk appotita and
the principal risks and uncertointies and how they ore managed, as
datoiled on poges 47 to 52

The Directors olee assessad the potentiol finoncial and operational
impocts N sovens But plousible scenarnios, of the principal fsks and
uncartaintias and the Moy degrea of effectivensass of curmant and
availablo mitigating actions

53 Fluttor Entertalnment ple Annual Roport ond Accounts 2023

Assessment of prospects

Thogy DifCors Corriod out o FObust QSSeEEmant of Our CLIrfnt positian
and the principal risks focing the Group, iInCuding thoss which would
threoton its strategy. business model future perfarmanco, sohency
or Bquidity.

Position and Strategy

&t o gonce, page 2103

= Strotegy, pogos Bton

Indicators and Risks

= Koy performance indicotors, poges 410 7
= Our principal risks, poges 47 to B2

The Board's consideration of tha long-term prospects of the Growp is
or extension of the strategie planning process. This includes regular
budgat reviews as part of the internal reparting cycle, financial
Taraaasting anel BOrIGIGNCE Mevitws, on 0RTerprse fisk
management assassment and scanario planning involving our
principl risks and uncertaintios. Cur business stratogy is to doliver
sustainable value for owr stakeholders by maintaining long-tarm
financial and operational discipling

Viability Statement

Bozed on their assessment of prospects and wvakslity, the Directors
confirm that thoy hove a reasondbie axpectation that the Group will
continue 1o openate and meat its labdities, o= they foll dus, for the
naat thres years 1o Decemboer 2026
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Viability Statement continued

|-."II'I(_: term plans o
Headroom is o

Scenario group 1
Chang in extermal dynamies

nEmics or

A)US growth delivery and compatition
B) Changes to legal, regulatory and
tox landscape

ility recsults from componng the cash

Ouit

Cutlook of passible

- e sCen

Assassmmant af the per

Articudation of tha main love

Fluttor Entortalnment plc #
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s in the Group's st

Strategic report GOVarnanco Financiol stotemants

Assessment of viability

Principal risks

Scenario group 3
Combirgd scon

A) Cyber and technology resilience
B) Compliance with axisting legal
[<T41+] r(!gulumr-,- landscopa

vara but plousible scenonios on tha ovalabls

headroom. cansiderin

Uity ¢

look, strategy and business model

rios expacted in the industry and the Group's currant position to foce ther

el Moy influence § 5 bONg- eI prospacts

5 model arsuring the sustoinability of value cracation

eng-term Viability Statement
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Strategic report

Corporate governance

Other information

INTRODUGTION TO GOVERNANGE

When considering our approach to
corporate governance, we continue to

be guided by the FRC's UK Corporate
Governance Code (the "Code’) and
understand that good corporate
governance depends crucially on the way
we apply the spirit of the principles of the
Code which contributes to the long-term
sustainable success of the Group.

For the yaar ending 31 Decembor 2023, wa hove appliod all the
principles in the Code ond complied with ol provisions. In onder for
our shareholders to avaluate how the principles hove been applied,
our gpprooch to complance with the Coda has been summaornzed in
thas fallawing soction antithed "UK Corparate Gavemancd Coc
Principhes’. A summory of U govermdancs fromawor and
Qrrongements is sot out in the Corporate Govermonse Stotoment on
poges 55 to N6,

Corporate governance

Az our busness continuas to grow and develop intermationally, aur
governance will be increasingly scrutinisad. Good corporata
GOVEIMANCe BnNgunes our bugsingss is monogad affectively lof the
Eanafit of all our stokeholdars, Qur governance framawaork provides
clear lines of accountability and responsibility. It alse suppornts the
oppropriote sharing of information, ensures ovarsight on strategic
roatiers ond focilitoles on effective and tronspangnt
dacision-malking process.

The Board has o forrmal schadule of matters resarsed for its approval
Thesa include decisions on the Growp's strategy, copital structuna,
financing, mogr coguisitions o dieposals, the risk appatite, copital
axpanditure above the delegated authority limits and kay axecutive
GPPOINMents. Tha rmatters resenvied for the Board ang reviewed
annually and avaitable ore wwwllutter com/obout-us/corporate-
govemance.

Cur governanca framework and errongaments Support our strategy
and decizion making by

= Ensuring clear lines of accountability ond responsibility

Supparting the apprapaate shamng af informotion Lo nfarm the
COmact dacision Mokars in a ransparent procass

+ EStribiighing ngogennant Procranimnas with koy stokaholdors

= Maintaining o sound system of risk oversight and robust
intermal controls

] F‘I‘B\liﬂl"\g indepondent il'lgigl'll andg kl'lbwi&dgﬂ Fro
Mor-Exacutive Diractors

= Focilitoting monitoring of business parformance

« Ensuring appropriate oversight of stratagic matters

Road sumeTary of mattons rosonad for tha Boord on pogo 70

T P e G gur gennirnanin Irarworn on page 88
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Corporate governance continued

UK Cor te Governance Code principles

o Board leadership and Company purpose

wa have an effective and widely exparienced Board which iz
responsibie for leading the strategic direction of the business to
promote leng-term sustainable success. genarating vobua for
sharefolders and contributing 1o wider sotioly, Soo itan 10 Part Il of
tha Form 10-K which shows our Directors’ biogrophies. poge 78 which
shows our Directors’ skils matrix ond poges 73 and 74 that sats eut
our Board evaluation process and cutcomas, which halps us monitor
our parormancs and make odjustments (o ensune that our Board
remains effective and impactiul

Cur Compensation and Human Resources Comrmiattes (which
assumead the rasponsibilites of tha Workdorce B

Cammittens effective 8 Novembser 2023) and s ESTening aroug
50E510NSE provide the Board with o mechanism to engoge with our
coleagues, to listen to thair views and concerns which losters
maoningful engogemsant batween the Boord and its workforce. This
als0 Palps the Board monitar cultuns and workploce proctices, ond
whather eoch of these continues to ba aligned with our purpase,
values and strotegy. See mona information on our Workioroa
Engagemant Committes on pages 80 to 83, We also hove inploce a
Speak Up campaign which allowes the worddonce 1o ke any matters
of concerm. At Board meatings, the Directors recaive detailed
BuUSiness URaates which allgw Iharm 18 ensure 1he necessary
resources ara in ploce 1o maet our objectives with tracking ogainst
financial and rarefinancial performancs tongets. See mone about
Board octivities during 2023 on poge 8L

Thur Bocird s in plocs an Audit Comemittoo which oversoes our
fromawork of prudent and atfective controlz and enables sk to ba
ossessad and ol Sae rmone informotion on the Audit
Committea on poeges B4 to 91 Effactive shorehcldar and mona
broadly stakehelder engagement helps us better understand the
impoct of our decisions on all our stakeholdars as well as their naeds
and COncama Se0 our stakohalder angoqoment SOCLonS on pagos
12 to15 and &7 to 88 for further informotion on how we angoge
atfectivoly with ond encourage participation from our stakeholders.

e Division of responsibilities

The rolas of our Chair and Chief Exacutive Officer are separate and
clearly dedined, which creates a clear division of responsibiitios
batwean the leadership of the Board and the executive lecdership of
ouf Business Soo our divisian of responsibilites section on poges 68
and 70. The Boord operates effectively with an appropriate bolance
of Independent Non-Executive Directors such that no ome indivicual
or small group of individuals dominates the Board's decision making.
Morg information on Non-Executive Directors’ independenca can be
found on poge 70. Our annual Boord evoluation axplained on poges
13 and T4 and senior indepandant i of the Chair's peamandaa
llustrate that our Chair demonstrotes cojective judgemant and
promates a culture of openness and debate with the effective
contribution of all Mer-Executive Directors and no Director
darminating tha decision-making process. Tha Board evaluation also
shows that the Non-Executive Directors provide constructive
challenge and strategic guidanca. offer specialist advice and hold
management o account We have in ploce a number of proceduras:
o engung Non-Executive Dingctors have sufficient time copocity 1o
et thesr Board responsiilites.

L] Fluttor Entertalnment ple Annual Roport and Accounts 2023

This includes a review and opprovel by the Boord of any odditional
external directorship oppointments cnd focused agandas to ensure
sufficiant time is focused on key matters for Boord discussion. Soe
poge 68 for more information.

Thx rodie af the Company Secretary is $6t out an poge 70 which
catails how he supports tha Boand in ansuring that it hos tha
necssary policios, procosses. information, time and resourcos it
neads to fumction effectively and effichently.

9 Composition, succession and evaluation

W hore forrmial, riggorous ond tronsparent processes whoen
considering oppointments to the Board Our Board appointmment
PrOCaES S00kS IO ensung that we have an appropriate balonce of
skills, empariance and brood diversity. Sea poges 76 to 78 for mone
information. We undertake an annwal evaluation of the Board's
parformance, details of which can be found on poges 73 and 74, and
continuously review opperopriote Boord succession plans that arein
placa

Cur Maminaling and Gowermancd Commilies Supparts tha Bodard in
warseaing the recruitmant and sadaction of Board and sanior
managomant positions and the anrual Boord evaluotion process. it
clzo maokes recommendations to the Board on the compaosition of
the Board and its Committoes

T Reod mone about our Bominating and Govemance Cormmitioe on poges T8 to T8

o Audit, risk and internal control

Cour Asdit Committaa os Gvarsight of our intamal Controls and tha
independence and effectiveness of intermal and axtarnal audit
functions, These ol sofeguard the integrity of the financical
staterments and maintain effective systems of intermal controla.

= Reod moro about cur ALKt Committen on pagoes B4 1ol

Cwur Risk ond Sustainabiity Committee hos established proceduras to
managa risk and maka sure that our risk and control environment iz

opproprictely monoged to protect our reputation and ochiawve our
long-term strategic cbjectives. It olso oddrasses ESG, including
climeate, safer gomiling. batting intagrity cnd anti-money loundaring.
It sets the noture and extent of the prncipal risks the Company i
willing to toka to achiewe its long-term strategic objactives.

T mood more about cur Rk and Sustainability Commates on peges 12 15 4

6 Remuneration

Cur Compansation and Human Resourcas Committes ansuras our
remuneration arangamants ofe designed to suppon tha stratedgy
ond promaote long-term sustoinoble success by opproprictaly
incentivising the relevant performance, We hove developed a fomnal
and transparent procedung for devaloping policy on auecutivg
FERTILNeAation ond deledrmining Directon and Semion Mandganint
ramunenation Directors exarcise indepandent judgemant and
discration when authorising remuneration cutcesmes and ro Director
is involvad in deciding thair cwn remunenation outcome.

= Rt Mors abOUL cur COrMpOnSation ond Huran Ridources Commillig on

poges 08t NE
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npliance e Code

Qur approach to governance

Wa arg cormmittad toe the highast standards of corporato
govarnance ond regularty review our governance stuctures ond
QIrCRgemMents te be sure that thoy meat best proctice requirgments
Thie Board hos responsibdity for the leodership, strategic direction, rigk
appatite and long-1erm Suocess of tha Group, Tha Board is also
respongitie for the stewardship of the Group, establizhing the
Group's purpose. valuas and strategy and making sura these are
oigned to the culture of the organization

T Board continually ossesses its approoch 1o corporate
governance. Az part of its decision-maoking process, due regord is
GvEn 1o I interests af all of the Groug's stakeholaons with the geal
of achisving long-term sustainobla success for the businesa Tha
Board, its Commitioos mumunugcmom. Woﬂtiﬂg m-gmhur.and
using our gowermance penciples, provide o cleor and robust
frameawork within which decisions ang mada,

57 Fluttor Entertalnmont ple snnual Roport and Accounts

Flutter Entertainment ple hoas a pramium Bsting on the London Stock
Exchange and is also Ested on tha Now York Stock Exchange, The
Comporny is therelore subject 10, and its standards of governanse
and corporate responsibility reflect. tha Listing Rules of tha UK Listing
Authority as well a3 the Esting requirerments of the New York Stock
Exchonga and US federal securities lows opplicobla to on Irish-
incorporated company.

Statement of compliance for 2023

This report sets cut the operations and octivities undertaken by the
Beard ond s Committeas in complienes with the Code. On bebalf of
tha Board, | om plegsed to confirm thot we have oppled all the
prncipbes. and compied with all tha provisions of the Code for the
year anding 31 December 2023

W Tha UK Codh s avalicibio fram tha Financial fReporting Councils webeito,
wvnwfrcargak

Joiin Bryant
Chair

26 March 2024
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Governance at a glance

Major Board decisions

2022 Profirminary Anrouncermient of Buyout of odditional
Results and oppointment of Johm | 325% of Junglee
Arnual Report and Bryant a5 a Norr Gameos Inc
Accounts Executive Director

Actditional US Listing and Chair Designone

for shoreholdar

opprovol

Financial statamants

Approval af the Solection of NYSE o5
acquisition of MonBat, | US listing exchanga
# i b":;t?i, ‘:\"d Alignrrent of the
gg:':iﬁg ope ! composition and
structune af its Boand
Committeas with US
rarked practices and
investor expectations

2023 Intarim Results
CNPSUINSEment

BT T

Board changes

Jaired

= John Bryont joined as an independent Non-Executive Diractor
on 27 April 2023

Stopped down

Zikah Byng- Thome stepped down as an independant Mo
Executive Director on 31 January 2023

Jonothan Hil stappad down as an Exsecutive Director on

27 April 2023

= Gory McGonn stepped down as Chair ond Mo Exacutive
Director on 3 August 2023

Mary Turmer stepped down as an Independent Non-Exacutive
Director on 30 September 2023,

Reploced

+ Holly keller Koeppel reploced Andrew Higginson {(wha ratired
from the Board in December 2022) s Senior Independent
Dirgctor on | Januwary 2023,

+ Poul Edgeciffe-Johnson reploced Jonathan Hill on tha Board os
Chiaf Financial Cificer on 20 March 2023,

- John Bryant reploced Gory MoGann as Chair on | Septembser 2033

] Fluttor Entertalnment ple Annual Roport and Accounts 2023
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Non-Executive tenure
Non=Executive tenure

John Bryant 7 o« et |

Holly ketier koeppe! IR

noncy cruickshonk | RGN

Naney Dubue | 2years |

Richard Flint | ayean]

aitrea v wuriey, s+ | I T

pavidionzorcte: (MY
Carglan Lennon m
it Raie | 2years |

* Inchudos tarure har Tha S10rs Groug Ino,
@ Chair tenura ® Non-Executive Director tenure

UK Corporate Governance Code

Wi santinu te bo guicod by tha FRC'S UK Corponiti Gavisnancd
Code ond understond thot good corporote govemnonce depands
cruecially on the wiry ve apply the spist of the principles of the Code
which contributes to the long-term sustoinoble success of our Group.
So0 pogos 56 and 67 which providas mona information on ur
opplicotion of the principles and complianca with the provisions of
the Cede,
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Chair's introduction to governance

Intreduction

This is rovy first Arrwsal Report and Accounts as Choir, I:gwmg painad
the Board in April 2023 as an Indepandant Mon-Executive Drecton
and Chair Designate, | becama Board Chair following tha ratiremant
of Gory McGann on 31 August 2023 | wioukd like 1o thank Gary for his
sxcelont stawardship of the Board dusing his tenure as Chair and
previously as Mon-Exacutive Director. On a personal nata, it was a
graat plaasuns to wark with Gary d‘lring vy first sic months at Fluttar,
Hig eapartiss, protassionaism and commitrmant Sould not Ba
ovarstated and ara grectly oppreciated On behalf of the Board, |
wouc like to thank Gary for his contributions to the Bocard during his
terure and we wish wellin the future.

In thiz Chair's introduction to gowernance, | have raportad on the
Board's leadarship and effectivenass ond set cut the key araas
considered by tha Board and its Committeas during 2023

Board focus areas in 2023

= Owersow the detailed project and timeliines in preparation for the
Company o st on tha NYSE ard dalist froem Euranaxt Dublin

Revigwad the potanticl to pursue o primany LS listing on tha NYSE in
due course, should shareholders deem this opprapriate following
appropriate consultation

In articipation af the NYSE listing, over: tha alignenent of the
composition and structurs of its Board Committeas with US markat
practics and investon oxpoctati

W

Other information

Owarscw the agreanment to ocoguine an initiel 51X stake in MoxBat,
Sarbia’s #2 omni-channa Sports batting and gaming aparatr,

Supported the Executive Dinacton with the exacution of
Qur stratogy.

Supported initiotives that drive increcsed divarsity aoross the
ORRarSation, il'c'uglu'g GV the Global
Advooacy Programime.

Conducted site visits and held Estening sessions with collbogues to
assist tha Boord inunderstanding the interasts of ofl of our
stokeholders, in particular, the views and concerms of

our colleogues

Succassion planning 1o ensure the Boord and its Committees hove
anapproprate bolance of skills and exparienca. taking
account diversity and indopendance, inciuding oversooin
appointmant and successtul handover from Gory McGann ta
myself, Jolhn Brpant, as Chair,

Cemmitment to good governance

By satting thea tona for our cllture, volues and Bahoaodr. the Board
consickrs i onvvs of our stakaholdors in its decision moking. Wea
remoin focused on dalivering the long-term sustainoble success of
the Group.

The Board ramdains strongly comimitted to good governanca. This

M OVEINENGES ardas inchidirg work

i this yeor to support Drectors, in particulor new Boord
resmibers, 1o ongage ir Boored rmcoti g5, and 1o olign waith S mcarkat
practice and investor expectations in connection with cur additional
i g on tha NYSE

| joined the Board os on Indapandent Non-Executive Director on 27
April 2023 and becamda Chair on | Septemiber 2023 follewing tha
rasignation of my predecessor Gory McGann. The Boord regularly

[ I arvd Comg : gl the compasition of ol
Committees in lina with itz commitmant to regulary refresh Board
Committoo compesticn This ensuras odaquate skills and axpaniancs
on aach Committea. Zilloh Byng- Thome, having completed nina
yoars on the Board and legacy boards, steppod down from the
Board of Directors on 31 January 2023 and Mary Turmner stepped down
on 30 Septembaer 2023, Poul Edgechiffe-Johrson wos oppointed os
Cheal Financial Officer and on Exaciitiee Drector on 20 March 2023,
Jorsathan Hill tha pravicas Chiof Financial Officer, transitioned 1o tha
position of Chief Operating Officer on 20 March 2023 and did mat
sook ro-aloction at the 2023 AGM and therafore stopped down from
the Board at the conclusion of that meeting. The Boord will continue
to keap its compasition, incheding on its committeas, undar regular
rewviewd in light of thase changes.

e eyl

= R0 mona o Directons DOgrophies ot Rom W Port ol th Form 10-K

The Board wos dalightad to complate o numibar of site visits during
the yesar whiech were planned around Boarnd m s hald in some
of our intesnational locations. These site visits included New York in
Jurg ard Moveriber and Ban in Septomibsen A athar schaedulod
Board meetings were held in Irelond. As o Boord wa balieve thasa in-
parsen maeatings hdave alowed us Lo Toster O highly affective Board
culture ond mainten tha integnty of our govermonoce stnuctura.
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Chair’s introduction to governance continued

Additional US listing

At the 2023 AGKM. cur shargholdars vobed overshalmingly in favour of
the addtional Esting of shares ona US exchanga. On 3 Novemnbar
2023, tha Board confirmed thot following o compatitive tander
process, it hod chosen the MYSE a8 the future trading venue fior tha
Company's ordinary shares in tha US We hove bean pleased with the
progress made wath the additional US kisting on the NYSE which
bocame effectie on 29 January 2024, The Board believos that itis
CPPFOHIGLE Lo MEEnLaIn just Bw BEngs 10 Minimise rogulatany
complovities and consequantly took the decision to cancal its ksting
on Eurangut Dublin The Eurenot delisting took afect simultangously
with the additional Us listing. The Group's premium listing on the
London Stock Exchange, and its memibarship of the FTSE 100, will nat
ba offected by the Eurcnext listing cancellation. As announced om 28
January 2024, the Group will seek sharehalder appraval at the 2024
AGH to pursua a primary US listing on 3 Moy 2024 4 shareholder FAG
heis been mack avaikabls on the Flitter website (wweitorcom)

In advance of the additional isting, the Boord updoted the Chorters
of ench Committes to align with US market proctce and investor
sxpactations Coples of the updated Chorters of each Committea
are available on the Flutter website at:

W wwnw Mutior. Ji 1! ¥ | — ]

Sustainability

The Group has in ploce o sustainabidity strategy, our Positive Impact
Plan, which is focused on sofer gombling. climote, ervirenment.
responsible business ond strong sociol priodtes. The stratedqy builds
strang sustainatdity fourdations and copalbilits incarparating
sustoinabiity parformansce I processes for ongoing
sustainabiity reporting and orsures alignmant with the overall
corporate strategy and purpose. Our Positive Impact Plan locuses on
four distinct stakaholdar groups l:ustorners(‘Plavmlfl colleogues
["work Battar”). communities [ Do Mara’). and anvironment ("Go Zero’)
The Board ond its Risk and Sustainability Committea ovarsaw
progress of the Positive impaet Plan during 2023, including elevating
aemvironment. Go 2ero, to g moin piller of cur sustainabdity strategy.

F Rend more o our sustonobiliy strobogy on poges 10 to 42

Culture

The Code emphasises the importance of culture within crganisations
ond the Boord recognises its role in meanitoring, assessing and
promoting a healthy culture throughout the business. We set the
stratagy for the Group to live our purpase. Inimplementing this, we
PRIk Sure Ul we g SUitaty resounce 1o delivar on our SsIrategic
ohjoctives through a cultura that drives the right behaviours, This also
involves the estabishment and review of underpinning policics and

B0 Fluttor Entertalnment ple Annual Roport and Accounts 2023

codes of conduct which sat the expectations of how the Group
shauld oparata. The Beard manitors the cultural dynamics of the
Group through site visits, socl engogemant, colleague suneys
and the activities of the Compensation and Humaon Resources
Carmmittea. The scole and diversity of cur businass continues to
ol U5 to levaroege bast proctice policies and procaduras from
aach of the busnesses. The Board had a rurmiber of opportunities
to considar cultural metrics, porticulory in relation to colleogues,
custamers and rigk throughout the year allowing it 1o assess
culture within the Group. and to ensura it is aligned with strategy
and our PUIpOSE.

= Reod Mosn o our Sullung on page 83

Strategy

During the yeor, the Boord oversow the integrated compenate
stratagy. The strotegy aims to deliver and defend gold medal
POSItoNS in consting DUSINESSES and use iNnovation 1o capit ke
futura potential oppartunities. The strategy ploces sustainabilty
ol the Beart of our business

T Reod mos oneur siralegy on poges §io

Stakeholder engagement

Thx Board alwenys hos regord to wider stokeholders” intorests s

wall as those of our shareholders. Cur Positive Impact Plon hos een
dasigned to keep our stakeholders ot its core and to devalop owr
sustainabiity approach with the key groups of customers, collBogues
and CormMmunities a5 its Staning Peint One vary iMmportant groups is
o workfonse ond the Boord wors dekighted 1o o able 1o meat with
colleoguaes during a numbar of site visits and Estening groups hald
throughout the year.

In Febreary 2023, the Boord announced thot it would commence

o consultotion process with sharahokders on propaosals to seak an
additianal US listing, Fallawang this consultation procoss, shoreholdons
warwrmlngwmmu ‘the addithcnol listing.

Theougheut the year, Beth Gary MeGann and | engaged with
shareholders on governance, remuneraticn and sustainability
matters os wall o= the additionol US ksting.

= Reod Mo on Gur engogomont with stakoholkders on pogos K 1018

= Reod mora in the Workforoo Engagomant Committos Roport on poges B0to 82

Jatin Bryant
Chair

26 March 2024
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BOARD AGTIVITIES

During 2023, the Board held ming sehedulgd mectings. Th takile below sets out & rumber of Boord decisans, haw motenal stokeholderns werns
considered ond the cutcomas of the considaration

Topics/discussions

matorial stakeholdar(s)

considoration

Other information

Optirmal isting
structure

Boord governance

Customar
protective
MNEELUres

SUCTRESIoN
plonning for the
Board cnd the
Executive
Committes

MaxBat acquisition

Supporting female
leadars

How cler woi bt position
Flutter to deliver the Group's
strategy in the intorests of
shoreholdars?

How do we ansura wa hove
the appropriale govemance
machanizm in ploce to

support a US Esting?

How do we best protact
wilnerakle CLstomers from
gombing-rekatad harrm?

oY s v Ty SLING Wl
e the right paogia with the
approgrite bolincg of skils
and axpenianca, taking into
account gender and othes
divarsity aspacts for our Boord
and senior grocutive roles?

How do wa delivar an our
gold mdal pasition strotedgy
pillar and creata valua for
our shargholdars?

How do we make sufficlent
prograss in ul;hic\ling o
target of 40T famales in
lesdarship positions By 20269

-] Fluttor Entertalnment ple Annual Roport and Accounts 2023

The Board undertook o preliminory review of the listing structure, and
oversaw a shareholder consultation process, which received
o\.'urwh:}lnﬁng support from ouwr sharehaldess for an additional |i$1|hg ir
the LS. Following SEC opproval, we listed on the NYSE on 29 January
2024, The Board belioves thot the NYSE Esting providas us 0ccess to the
world's deepest and most iquid copital markats, ond brings significant
longetermn benofits, These include enhancing the Group's prefile in the
US, batter anabling the recruitment ond retention of LS talent, giving thea
Group 0c0ess 1o much doeper copital markats, and 1o New US domestic
investons, providing gracter overall liqusdity in Flutter shares, and the
optionality to pursue, as o second step. a primary US listing. one of the
criteria for access to important US indices

Tha Board undertook a comprehansiva review of and approved changes to
its eodsting Boord governancg framaeon: Thse changes inchuded re-
«constituting the Mominction Committes to the Nominating and
Govemancsa Committes: ra-constituting the Remunaration Committes to
the Compansation and Human Resources Committas; the Compensation
and Hurnan Resources Committo assured the respondgibilities of the
‘Workiorce Engogenent Committea and the Wrkhonse Engogament
Committos wos $100d down; ond eoch Boord Committoo odoptod o row
Chaortar in ploce of its exdsting Tams of Reforencea

These changes ansura that cur Board gavernance aligns with US
market proctice and investor expectotions and requiremants of the SEC
el WY SE lisi ng i b

The Boord's Sofer Gombling Sub-Committes continwes to keap Board
AGMIESENS L 1o Sate an Safor gormblng- relatadd Views, Monitor progross
of the “Play Wall” stroteqgy and focilitote tha Boord to input and
challgnge cn meatericl scaler gamiding matters ond key Wpics such as
howe wa can best protect eur customerns

T Baare s chrisin L Fecrutimant ond Selaction procass for the
appointment of a naw Chair, toking into occount gender and other diversity
Epects along with the specilic skils and expenence reguired for tho rok
Tha Boord also oversaw the appointrment of a nev Chied Financial Officer,
tha astablishrnant of the Chisd Opeating Offices function, tranditon af the
foemar Chief Finenciol Officar into tha Chief Oparoting Officer rola, and the
appointrment of a ngw Chial Information Officor,

The Boord approved the ocquisition of an initiol 518 stake in MaxBat,
Sorbic's #2 omni-channel Sports betting and gaming aparator for o
purchaose considaration of €l4im (£123m). The acquisition complatad on
B January 2024

The Boaord approved to partrer with Women in Hospitality. Travel &
Leisura ("WHTL), o collaborative community devoted to incroasing
divarsity and inclusion The WiHTL programme is designed to prepara
WOrrEn Senior eooers 1o Non-axecutive director roles. The Board
OovBrsow prograss of the Global Advosocy Programime, an intiative led
by tha Executive Committos to champion different divarsity groups to
strive for pesitive chonga.
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Strategic ond operational matters

Al gvery Board meating. the Chief Executive Oficer updated the Board on operational, busingss ond strategic motters, includng sofer
‘gamibling. divisionol updates, compatitor anolysis and pecple. He updoted the Board on current performonce ocross al divisions with
‘accompanying undarling narrative and maed eoch of his Executive Committes mambars O jain tha maating whan reguired ta g
mara in-depth wpdates either on divisional or Group function matters. The Board also held o two-day strategy session, where axtenshwe
strotegy discussions weng hold with divisional and Group functional leaders and other prosentons, These sessions holped manitor the
‘ongoing strotegy roll cut. In oddition, investor parspective, industry analysis and risk managament sessions were focilitoted. The Boord
alsa consicered changas in reguittion and reguiitony headwinds across our markeds and it revigwes the Mpact on our Busingss and
tha options availoble for mitigotion, receiving updates on matarial communications with regulotors and other regulatory and
logsiative bodios

Mergers and acquisitions ("MEa”)

Through the Chied Exacutive Officers updote ot Boord meatings, the Boord is bept awane of angoing rmarkat scanning and ML
octivity. In ling with the matters reservad for tha Board, any ME&A transoctions meating o certain threshold or any matariol extension
of cur octivities into new business or geographic areas requires Board consideration and approval

During 2023, the Boord aversaw the ocguisition af on initiol 518 stake in MaxBot, Serbic's #2 omni-channel $pons betting and
gaming operotor, for o purchose consideration of €141m (E123m), with on opportunity to acquire the rernaining 48% in 2029 The
Board appraved this deol, which complated in January 2024, and was given updetos on progress, timing and integration
programimes ond synergies

idy — MaxBet acqui

Tha coquisition of an initial 5k stake in MaxBet complatad on
8 January 2024 with the opperunily 19 accuing the remaining
A0% in 2029 MaxBet is Serbio’s #2 ormni-channel sparts betting
and gaming operator and provides the Group with the
platform to occess fast-growing markets via o strong podium
brand, This alse Greates an opponunity to accelerate growth
and deliver a gold medal position through expansion in the
Bollkans region by leveraging the Boenetits of the Flitter Edge.

MoBet has built @ streng omni-channel presence within its
core Serbon markel Loveroging its growing retail presence,
MoBet hos successfully capitalisad on tha fast-growing
onling market in Serbio.

This acquisition of MaxBat fully oligns with the Growp's kay

strategic criteric for volue generating MEA:

1 Provides an enhanced compatitive position in fast-growing,
regulated markets:

= Sorbia s on attractive, roguiatid morket with reldtivedy low
online panetrotion and expectad onling compound anrual
growth to 2026,

= Markat dynaemics within the Balkons region typically creata
competitive maats for omai-channel operotorns due o
cash-lod economies as weall as the importance of ratail
footprints.

2 Adds alecal hare” brand to the Group's partfolio:

+ MoxBet is the 82 Serbian openator, It has retail cuthets ocross
four markats, @ wel-known lecal brand and aver 100k onling
cverage monthly ployers.

+ A strong manogemant teom and emgloyees provide
significont local market expedtize. This capabilty underpine o
strong eucution on cross-sell ond onling expansion, dospite
levww lewels of marketing sperd.

2. Prosonts o clear opportunity 10 add the benefits of the Flutter
Edge and deliver langible revenue synergies throught

.

Access to digital marketing expertise to enhance customer
ocquisition and ratention

= Flutter's global propretary prcing and risk manogemant
capaobiltios to daliver o differentioted sports batting product.
unparalieled garming content and innovation for an improved
GOIming GHporiencs

= Flutter technology to increase the scalobility of MoxBet's
platfonms and enhance its product offering.

Poymiont of €l4im ks on 0 doba and cosh- frod basis. A mochanism hos boon
et in plooe bo aoouing tha romaining S5 in 2029 on shmilar bormes.

=

Links to strategy:

==

Irveaest 16 win in the US

4

Buikd on our network and inwest for leadership
paositions ocross intemational markets

al

Growy cur gold medal positions in
cora morkets

B2 Fluttor Entertalnment ple Annual Roport and Accounts 2023
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Finance and investor relations

Th.'qugll tha Chigf Financial Officar, the Boord recoives in-dapth
updates and accomparying narrative on inancial parformonce
ogainst both priar-yoar results and currant-yaar forecast rasults
ocross ol divistons. In 2023, the Board conssdaned tha reporting of
tha half-year and ful-year's financial results and quartery trading
updates or other materiol announcaments. During the year, the
Board also considerad the 3024 budget, the gaing concarm and
Vigibdity Stotemonts and the anmual review of the Groups too
stratagy and its publicotion on our wabsite

The Chief Finencicl Officer ensures the Boord is bept up to dote on all
Invastor Relations matters and proavidos regular updates on invastor
wiews, sharehaldar relations, analysts” reports and media updates,
share register movemants and share price performanca.

The Board ressewed the Groups finoncing ond copital structure, and
opproved the Dividend Palicy, including the continued suspension of
dividand payments for the financial year 2023

Governance, risk and regulatory obligations

The Board is kept updated on developmeants in corporate govemance
ond tha legal ond reguictony landscopa. it considaned enhancameants (o
current proctices to meat the Compony's cbligations ond in ordar to
aligyn with US market proctios and inwe ¢ apoctations Tha Board
wins updatad on increased regulatory ovarsight in Australia, Ireland
tha UK. Market Abuse R 5 i the EU and L and barizor ANng
on future legal end regulatory developments.

A woll o the Chiof Findancial Oficer koo g he Enard updatod on
Invaestor Relations motters, in 2023 the Board Chair engaged with
iNWestors on ganeral gQoswernancs, saler gombling and sustainatsivy
matters. Tha Chair of tha Compansation and Hurman Resounces
Cormmilh ergages sharehalders on remungration mattors
Feedbock from thase imvestor engogements was provided to the
Board and takon Filo oo il lierations Further infarmation
on our investor engagament can be found on poge 12

Other information

Thea dwicht Cornirmittes undenock a tar, bakncead and undarstoncalle
rawviaw of tha Annual Repant and Accourts 2022 and recaommandad
thern to the Board for appraval The Bosard also received updates on
intarmal cantrol and rsk management systoms Lllro\lgﬁl reports from
the Audit Committee and Rk and Sustainalxlity Commettes Chairs,
ond agraad the process and actions from the Board ond Committas
affectivenass ayohuation

Az indicatod above in order to align with LIS morot proctics ond
investor expectations, the Board reviewed its current govemnance
arangaments and thot af its Cormemitteds, and ravieneed ard
approved the matters resendad for the Board and each Commillea’s
Charter. The compaoasition of tha Board and its Committeas was
decussed, including continuad Board rafrashment, SuSCcession
planning and approved chongas to the composition of tha Board
and its Committees. Mleass see page 58 which details the Board
Cammittos changes

Group-level policies and common standards of policias are
appropriotely reviowed bafars thay ware prasented to the Board and
Board Comimittess for opperoval.

Paople

During tha year, the Group Chief Pecpla Officer provided updates to
the Board on the Global People Strotegy.

The Board contiruad listaning sessions with the workforca to haar
directly from colleogues on their views and concems, These Etening
5e55i0ns covared o diverse range of locations, businesses and skills
inchsg Iillg FanDued, UKL Grougp and Intermational divisions.

The Board was also kept up to dote. through the Compansation ond
Human Resountes Committea, on amployes remunerotion structurs
ond monitorad prograss ocross the Group on the divarsity, equity
and inclusion strategy. The Compensation and Human Resourcas
Committee Report provides furthar information on pugcuﬁ\ﬁ te TIG

83 Fluttor Entertalnment ple Annual Roport and Accounts 2023



Table of Contents

Strategic report FOVarmance Other information

Statement of Corporate Governance continued

Key Board meetings during 2023

February

om tha Committess

a1 dvisiono

MNovoember
B seard O
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LEADERSHIP AND PURPOSE

The Board has overall governance responsibility for Fiutter together with its subsidiaries (the “Group). The Board is the decision-making
body for oll motters of such importance as to be of significance for Flutter and the Group as o whole becouse of their strategic, financial
or reputational impaoct. This section provides further detail on our governance arrangements.

Our governance framewaork

The Board

Tmittes

Owversees the Group's overall risk oppatite, loleronce and strotegy,
o wall as the implamentotion ond execution of tha Group's
objectives and strategy in relation o public policies and ESG
FESUDS. NChiding tha: Group's strateges ond policios in relation to
saler gambling, corporate social responsibiny and clmate. Tha
Committes also oversess tha Group's complioncs with legal and
regulolony requirements in conjuncticn with tha Auda Commities

Conshders the structure, gine and composition of the Boord and itz
Committoos and oodvises on SUccession planning ond the search
lod potential condidates for the Boana and the Exacutive
Committos, with the aim that the Board and Group ratain on
appropaiate mis of skills, exparience. Incwlodge ond diversity of
BaCkGIoUn. Th COMMITICD it OIS0 MOSPONSIBI IOF OWNLHMNg
curp-muu:gnvurnunnunrrnrqumun::

T Bpod more 0N pages 7818 TR

Provicas WPTH“F‘COHM wsﬂgn: of thy qllﬂ"ly ang |ntn-gr|:','gl
the Group's flinancial statements, including the Group's occounting

= Reod more on poges 12 to B4

Estoblishas and rrsows the Group's overall compansation
philosopihy. recomimaending Lo tha Boord of DEecton the

and inancial reporting processes and intennal controls over
fincnciol reporting and the audits of the Group's financial stotormants.

The Comimittes is also responsibis for:

L N GHosp’s COMPRaNCE with legal Ond reguiatony requiremants
in confunction with the Risk and Sustainability Commities;

na

the risk assessment, risk monagement and fisk manogemant
systoms, porticularty with respect to financlal risk exposure in
CONUINELIGN with tha Ritk and Sustainability Committes;

2]

tha qualifications, perlomance, objectivity, ond nodapendence
of the Group's INdapandent ouditor, and

4. thi parformoncd of the Group’s iIMamal oudst lunction

T Bead mone on poges BAta 9

COMPAnSation program bof tha Group's dinectors and riniews and
OPPIoVEs, OF MECOMMands 1o i Boord of Dingstons, Compansation
programs lof exscutive officers. The Commilles i also responsibla
for overseaing the Group’s peopls strotegy ond policies. inchuding
With Fegards 1o armployes GNgOQOMONT, Py oquily, workploos
cultung, talent diweloprmant, wiorkione COMPOSIton and
TOMAINBIELIoN, and divanity, squity

= Reod mors on poges 98 to 118

Chief Executive Officer

= Th il Enseiitivee OMICes s rale b 581 001 00 pogs 89

Executive Committea
Day-to-day mansgamant of the Business ond oparaticons.

Exocution of the strategy is delegated from the Board to the Chief Executive Officer who has established the Executhve Committee. The Esecutive
COMMItse MamBes COn SPRoWs SeCiSions and resourcas which fall within tha remit of their rols, and Selsgatsd authadty fam the Board,

Fluttor Entertalnment ple Annual Roport and Accounts 2023
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An effective Board

Tha Board's rake is to secuna tha lang-term sustainable sucoess of
tha Group by ensuring delivery of on appropacte strategy and
sustainabla profitability. Maintaining the highest stondards of
governance i essential to this, along with decisions that create
sustainable long-term volue for tha mutuol benefit of our
shareholders, customens, coleaguas and Comemunities

Our Board is supparted by the collective experience of the Diroctors
and thair diverse stills.

Thiis hilpas thi Board ta reach dogisions in o foeused and balansed
woy, supported by independent and diversity of thowght with
challenging constructive dobote. Trust and mutual respect are thae
comarztones of relationships between our Directors, with o Board
chyrarric of open ond honest conversations This, and the
Qovernance arangaments in ploce, will enswne declsions ore takan
for tha benedit of the Group in full consideration of the impoact

on oll stakeholdars.

= For further information on the biographies of our Cirectons and thoir skills. soe
T mom 0 Part B af tha Form-10K

The procedures of the Board are clearly documented in the Articles
of Association and the motters requining approval by the Board are
sat out im a schedula of matters resanved for the Boord. Thesse
documents ang avaikable ot

W wwnvuttorcomfabout- s conperabe- govermance.
T Redl o SUMOry of T MORLIFS Fesoevid of 1 Baord o poge M

There is 0 clear division of responsiilities betwean tha roles of the
Chair and Chigl Exgeutive Officar a3 set out on poge 68, To allow
thase responsibiitios to be discharged affectivety, the Chair and
Chilgl Exgeutive Officar maintain regular dialegue outsicle the
Boardroom, to ensure odeguote engoegement and affective flow
of infarmation.

Thi Hon-Exscutive Directors have direct occess to senior
managemaent at oll tinmes. informmal as well as feemal Contact with
tha wider busingss is encouraged in order to dovelop o deepor
understanding of the Group’s operations, and requests by
Nor-Executive Directors for site visits ond further nformation are
ancouraged This brooadons the Nom-Executive DIngelon sources af
informotion and anables them to considar the widar impact of oy
Board decisions on stobeholders more broodly. The effectiveness
of the Board is reviewed at leost ennually and conducted eccording
to the guidance sot out in the Coda and the FRC Guidancs an
Board Effectivenass.

T Reod mors o leond eoakotion on pages 73 te 78

Responsibility to oll of cur stokehclders fior the apperoval and delvary
of the Group's strotegy and for creating ond ovarseaing the
fromework to support its delivery resides with tha Boord. The Boord
helkds stretegy days with the Exscutive Committan to halp raview the
atratogic difection of tha Group for th shart, madium and long tem.
Responsibility for the nitial developmant and ultmate
implementation of the Group's strategy and overall commarcial
ohjectivas, following Board approval, resides with the Chiaf Executive
Officer who is supported by the Exscutive Committee.

1] Flutter Entertainment plo annual Repont ard Accounts 2023

Nine scheduled Board mastings were held in 2023, At each

standing agenda iterms included updates by the Chair. tha Chiof
Executive Officer, the Chief Financial Officer and the Compary
Secrotary. Boch Committes Chair alse gives an update on thair
respactive Committes maetings and copées of eoch Committes’s
mirwtes (1o the axtant that they containad no items which would be
o potential confliict for other Directors) are circulated to the Board,
The Chiaf Lagal Officer, tha Chief Informotion Officer, the Chiaf Paopla
Officer, and divisional Chief Executive Officars attend Board rmeatings
ragularly. In addition, the Norn-Executive Directors held a rumbaer of
NED-orly mpatings without the presondd of Exetutive Directons
dhuring tha yaar.

Board ond Committese membars ara provided with papers ina
timeady monnar in advance of each meating on a secura electronic
portal Each Director ensures they hove reviewad papers in odvance
of tha meating. Excoptionaly, if o Director is unabil 1o attend,
COMMaNnts are provided 1o this Chair of tha relevont Commettes
Chair baforshand If any Director hos unresolved concemns about the:
Group or a proposed action, those arg recorded in the minutes of the
meating. There wera no such cccasions in 2023,

Time commitment

O oppointment, Directors are odvised of, ond regquired 1o give, the
necassary time commitment to discharge their responsibilties
affactivoly, Thay are also advised of the locations inwhich mastings
will b@ hald No precise timings are given as this will vary froim yaar to
year ing on octivities. The Chair keaps the time each Nom-
Exacutive Dwrector hos dedicated to the Group under review ond his
o tima commitrmant is kept under review by himsalf in conjunction
with tha Nominating and Governance Committes Ths is also
consicerad as part of the Boord avaluation procass. Tha mojonty of
Dirgetors are expenencaed boord directons and all hove an
undarstanding of the time ond intellectual commitmant that is
ngcassary to fulfil their commitrments 1o the Group.

Tima axpectations are highlighted on appontment. The Beard
recognises one of the Code's prnciples ond ganeral investors'
axpactations ora that Directors give sufficient time to fully discharge
their responsibilities. Attendance at Beard and Committes maatings
is @ high prigrity. 45 well os the formal scheduled mootings, thara is
significant other by Directors. This inchudes private
individual maetings with the Chair_ tha Chief Executive Officer and
othar Diractons and Senior [eo0ars, 08 NoCossory.

Az part of enhancing business kinowledge and insight, Mon-Exscutive
Directors, in particular Committes Chairs, had meatings with othar
rmambers af serior managemant throughout 2023, Site visits have
bean actively encouroged with the Board vistimg Mew York in June
and Hovembsar and Milan in Septembar

Diractors’ time commitments are annually evaluated by the
Nominating and Govemance Committos and Board, In raspect of all
Diractors, the Chor ks satisfied that thair othar duties and tima
comrmatments 4o not confict with those as Directors of the Group
and their involvernent and commitrnant t2 rmore than sufficlent to
vt thasr Bacard gations and regpongitditi

Exacutive Directors may hold one axtamol non-executive
dirpctorship (but not a Charr pesition) of a large pubis listed
compaony (or its equivalent), but must obtain prior consent from the
Chair boforg accopting such a position, Executive Directars may
ratain the feas from any such directorship. This iz considerad halpful
16 Broacen and doepen e skils, krowloage and expenence aned
furthes enhance thes perspective of NonrExacutive Diractons on our
Board Pater Jockson jeingd the board of Deliveros ple as a Norn-
executive Directer on 1 Jonuory 2022 Poul Edgecliffe-Johneon doas
not currently hoeld any external drectorships
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ENGAGING WITH A BROAD RANGE
OF STAKEHOLDERS

We work hard to maintain close relationships with our stakehelders and understand their
views. These relotionships are important in delivering our strategy.

Cur kay stakehcidars and their differing perspectives are taken into account as part of Boord and Committes discussions. Sea poge 81 which
S8 ou O rurmier of Boand decisions and motenal stakehokder considaerations Tl'lrmaghaut this Annudl Report and Accounts, wi hive
providad informaation on some of the initiotives and approachas undartakan to ensure thot wa hawe angoged with key stakaholdars during
2023 and considerad the intarests in Board discussions ond decison making

Shareholder engagement

The Chair emsures that appropriote chanmets of communication ona
estabished batwean the Board and sharehalders. and ol Directors
O ERWEIFE O Gy FSSUES OF SOncems of Major shorfaholdans raised
dhuring that dialegue. The Chair and the Company Secratary hold
governance maetings during the year with maojor shareholders.
Exacutive Directors ottend results presentations and nmvestor
roadshows, and the Boord recahwes requiar feadback from Invaestor
Relaticns reports and broker updates throughout the yoar, The
Compony Secratary engages with prexy advisers in odvance of gy
shargholder meetings. The Compensetion and Human Resources
Commitieg Chor l’u'lg{.lgnf‘i with shareholdors On rermiurghaton
matters, and the Boord Chair engoeged with shoreholdars an
governance, saler gambling and sustainabdity matters

Annual General Meeting (“ABM™)

Thezr 2073 AGM wag hald on 2T Apal 2023 ot our haad offica in Balfigld
Cdfice Park. Clonskeagh. Dublin 4, irsland, with shoraholdors also

Workforce engagement given the option of viewing proceedings vio o webcasting fociity
Thei Bocird Sorsidans il a by pronty 1o BS1an 1 the views of our where shoreholders could submit questions in odvance and during
coleogues and understand the culture of the organisation through the masting In addition, sharahalders ware proviclad with an

wigils o aur affices, QNe=1o-ang mestings with :;oj(;qgun& Board opportunity toclppoint o proy UIUL’.!I’OniCﬂB}' of by post in odvonce
prasantotions, feediback from the Executive Directors and feedback of tha meating to Sost thair voles In bna wath the FRC Guidansa on
from employes engogement sunaays Tha Board Estened 1o feedbock Board Effectivenass. the Company issued the Notico of tha AGM,
trom colleagues in Iralond, ttaly ond the US during 2023 Colleogues together with an eganation of the iterms of businass 1o be considened
are o key stakeholger and in November 2023, the Board approved ot the AGM in o latter from the Chair to sharaholders, inaxcaess of 20
that the Compensation and Humon Rescurces Committee would wrking doys Bofors the AGM. Votng turnout for the AGKM was B320%
assume the responsibilities of the Worllarce Engagement (2022 69.80%) all resclutions ot tho 2023 AGM wara possad

Committes which held four mestings duning 2023 and four kstaning

4 3 iy . Thee 2024 AGH will b held on Wednaesday, | ay 2024 at cur effices in
Group sessions and reportod on its octivitios at 6och Board maating

Balfield Office Pork, Clonskeagh, Dublin 4, Iretand. A lattar from the

T mead mern o tho Werkfanss [igageersnl Commitbon an poges B0 te B3 Chair and Natice convening tha AGK, with saporate reschtions
proposed for aach item of busingss, will be sent to sharehalders and
will be mede avealablo on the US Securities and Exehange
Commission’s ("56C7) wabsite at httpyfwww.sec.gov and at

W v luttor.comi infammatiang
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Statement of Corporate Governance continued

Investor engagement activities
Market updates

March Other engagement activities

2022 Prolirminary Results and pubication of Annual Report = Sewanal lirggsade chats with the Group Chaal Executivg Officar
during the yaar

il Altendanca ot o 'Clrgl:l nuMmber of Confenancos across the UK
Apri 15 and Europe.

Annual Ganeral Meating

Haotica of Annual General Maating

®

Significant volumes of direct engagement with cument and

May prospactive investors, resulting in aver 200 invastor

Ol rading updete interoctions par quartar.

PRSI + Bpocific FVestor engogerment aativity reganding the pursuit
g of an odditional LS kting and othar corporate govermanca

2023 Interim Results p—

Movembaear

03 troding updote

JANUARY

FLUT

LISTED

NYSE

- — = e
b1 ] " k ———
gy B o R

Haw York Stock Exchenga Ball ringing coremony on 28 January 2024
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DIVISION OF RESPONSIBILITIES

Defining Board responsibilities

The below role specifications show the clear division of responsibility between Executive
and Non-Executive members of the Board, which supports the integrity of the

Boord's operations.

Leadership

John Bryant,

Chair

Responsite for the leadorship ond effectivenass of the Board,
incluging oversaaing COMPOrate GoVernance matters and ensuring
the gvaluation of the Beard, its Commitiees and the Directors

Iz undertaken.

Agrees and manages the Board's agenda, ensuring that Directons
recaiva timaly, accurote ond cleor infarmation on the Growp's
Business This means the Board and fully mfarmed of relieant
miattars, sutficiont time is allocated to discuss important mattars,
tharaty promoting effective and constructive debate and
supporting a sound decisiomrmaking process.

Owvarseas the Board's congideration af the Group's stratedy and
tha mojor isswes focang the Group

Engures odaquate tma is awailoble for discussion and
considoration of tha Group's principol risks ond thaeir mitigation

Ensures there is effective stokeholder angogemeant and the Board

i biapt aware of their views, in particular thase of sharahalders and
collecgues

Patar Jackson,
Chief Executive Officer

Leads the executive development of strategy ond prooctive focus
n infoeoticn

Cwearall responsibility for the Group's performmance.

Directs the dalivery of the Group's strategy in consultation with,
and supported by, the Boord

Buills and laads on affective Exacutive Comimittes ond owrsaos
the Group's Businoss oporations and monagormant of its risks

Ensures apprepricte considerction is given to the Group's
respongbilities to all stakeholders. including its shareholders,
customars ond collecgues.

COoMMUmICOes and provicas feadbock on the implemantation of
Boord-ogread policies, and thair impoct on bahoviours

and culture, ensuring the Group operates in o way that is
consistent with its values

Gives interrial and external leadership an safer gambing,

] Flutter Entertainment plo Annual Repon and Accounts 2023

Paul Edgecliffie- Johnson,

Chiaf Financial Officer

LL=lylele e the Group's financicl ul!uiru_lrv::b:nng th Fincancg, Tax,
Treasury and Investor Relations functions, oz wed as all

ootermal communications.

Supports the Chief Exacutive Officer in the imglamentation ond
achigvemont of the Greup's strategic objoctives

» Froposes policy ond octions to support sound financial
rRanagemant and laading on MEA ransactions.

Acts as deputy for the Cheef Executive Officer, it necessary.

Oversight

Hon-Executive Directors

Bring 0 strong extarmal parspective, advice and judgamaent to the
Board, octing indapendantly and constructivety challanging
decisions

Senutinise, measurs ond roview the performonce of management
and assist in the develcpment and approval of strotegy.

Beview Group financial information ond ensure the system of
internal control and risk monogemsant framework ore cppropriate
and aifective

Faviaw succassion plons for the Beord. Executive Directors and key
miemibers of senior management,

Manitor actions to support diversity, equity and inchusion in ine with
the Group's DEEI strotegy.

Sat Executive Remuneration Policy,

Engage with key stakeholders ond fead insights on their views back
10 the Board, This inchudos eoloagues vigws on cultung,

= Sarva on o chair waricus Committeas of the Board,

Briryg voried ndustry and professional backgrounds, caperoance,
skills and expertise aligned to the reeds of the Group’s business
and lemg-tenm strategic objectves.

+ Oversoos the Group's sustainabia strategy inchuding safer gamising
Haolly Keller Koeppel,

Senior Independant Director

= Availobie to kaise with sharebolders in excoptional circumstancos
wihan they hove concams thot hove not been oddressed by the
Chair, the Chiaf Executive Oficer or the Chiaf Financial Officar,

* Laads tha annucl performanca reviesw of the Chair and assists the
Chair with tha annudal Board evaludation,

« Providos advice and support ta thae Chair and is ovailablo to athar
Direclons 0s necessarny,
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Governance

Edward Traynor,

Company Secretary

Ensuras a good flowr of tirmaly mforrmation within tha Bodarnd and its
Comnmittaes and batwesan senior manogamant and the Mo
Executive Directors,

= Advises tha Boord on legol and conporote gGovermnoncs
developrments and ensures the correct pobicies and procosses ang
in ploce and complianca with tham

+ Focilitotes rew Director induction progranemes and assists with
continuous Board education as required

= With tha Chair and the Sanior Independent Director, reviews tha
GoVEHMONGE processes, including the Boord and Committes
evaluation, in terms of being fit for purpese and the considaration
af oy iImpravements 1o be mode

= Provides aodvica to all Directors and supports the octivities
af the Boord Commitioas

In addition to the formol Boord meatings hald throughout the year,
the Chair ot with the Non-Executive Directors without the presencs
of Executive Directors. Also, during the year. the Senicr independent
Diractor held meeatings of Non-Exacutive Directors without the
prasance of the Chair to discuss his performanca.

Independence

Tha Board is committed 1o ensuring that it continues (o comprisa of
@ majority of INAePanciant Nor- EXecutivie DRGGLons who aljectively
challenga monogermant. The Nominating and Governance
Committea has comed out ts annual assessment of the
independence of sach of the Hon-Executive Directors, taking into
occount tha circumstonces set out in the Code Especially whather
the Directors ara indepandant in charecter and judgamaent and fraae
frorm relatianships or cireumsiansas whech ang likoly 10 aifect. or
could appear to affect. the Directors” judgameant.

Until October 2018, Rehord Flint hald the position of Executive Chalr of
Sy Batting & Goming. Richard hod in ploce o consultoncy agreament
tor the prowision of consultoncy senioes which encled on 31 Moy 2022
Thii fae fior tharse consultancy services was £250000 per anrum

The Board has datermnined that for this recson Reharnd Fint ded not
mat tha indopoendoence critorio as sot out inthe Codo far tha yoor
anded 31 Decermiber 2023, The Board is satisfied that ol other
Mor-Executive Directors remain independant for the purposes of
tha Coda.

Tha Board congidens oll Direstons 1o bo indepandant in charastor and
judgement ond to exercise independenca of thought.

= Rend moro om Droctons Hogrophics Ot em ¥ Part i of the Form 10-K

conflicts of interest

Formal procedures ore in ploca for monaging contlicts of inteeast,
which include a bi-anrual confirmation by all Drectors. Directars
st give advance notice of any eetucl percelved or petentiol
conflcts of interest to the Compony Secratary and the Boord should
they arise. In the cose of a conflict, the relevant Director woulkd be
auciudad from discussions on the matter reloted ta the conflict and
CANMOL VOLE if raspect of orfy MGTLErs in wihich they have an interast
Trase are formally cansicored on on annwal Bosss by the Board
clangside ony other appaintrments hekd by Dirgctors,

Before accopting any extemal appointrments, Directors must discuss
the time commitment and thair abilty to continue to atfectivaly
contribute to the Boord with the Chair, who will consider any
odditional commetimants, prior o reporing to all Board membans.

] Flutter Entertoinment ple annual Repon and Acoounts 2023

Summary of m

Agreeing the long-tenm strategic goals and overall business
and COMPGeicl Sotegy.

Ersuring owr purpose and volues are algned to the Group's
G,

Evaluating and managing of risks impocting owr reputation
and setting the Group’s rick oppatite.

Approving budgets, major copital Projects, contracts and
corparate octions, inchuding significant mergers,
acquisitions and divestrments,

Cwversaaing of financial reporting ond intemnal controls, and
approval of financial reports and announcemaents and
market relevant onnouncamants.

Emsuring complianca with statutary and reguiatory
requirammants. inchuding corporate governance and Listing
Rl FEsCLARernents.

Approving oppRaintrmants to tha Board and ensuring
SUMiciont SUGCASSIoN plans ona in ploca.

Determining the remunaration framiawork for Exocutivos
whilst also having regand towider renunenation
arangaments.

= Owarsaeing of environmental zocial and govemance matters

inchuding apprevel of thi Group's prontios, plors and Lergots
in respect of ESG and climate, and review s performance
in comunction with the Risk and Sustainability Committea

2023 Board meetings attendance

artonciet xot
sigbloto  moetings
ottend ottendod
Jahn Bryant” Bl 100%
Gary McGann” B 0%
Poter Jockson a9 00%
Paul Edgeciiffe- Johnson® afa 00E
Jonathan Hil* afa 00%
Zillkah Byng-Thome' 1h 005
Nancy Cruickshank” afa BO%
Nancy Dubuc gfa 100%
Richored Flint a9 100%
Alfrad F. Hurlay, Jr, afa 00
Hally Kellar Koeppel afa 00%
Daonvid Lozzorato a9 00%
Carolan Lennan 1] W00%
Atif Rofig afa 00%
Mary Turmner” L 00
1 Corngiiscs Sehaoubd Moatings.
2 Appornod on 37 Apd 3000
3 Rosignod with offoct from 31 August 2023
4 Appoirtoo cn 30 Morch 3003
5 Rosignoed with oficct frem 27 April 2023
B Rosgnod with St fnder 31 Jonuany 2023
T MiEmsod ong Boord moating dua b a family boroorsomont.
A Aosgnod with offocs fnem 30 Sopbomibor 2023
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COMPOSITION, SUGGESSION

AND EVALUATION

Making sure the Board and its Committees have the necessary skills,
experience and are oppropriately balonced and diverse.

Board composition

Wa aim ta have o Board thot is well bolanced and has tha
appropriote skills. knowledga, axperiance and diversity for the current
and futura neads of the businaess. Whiks tha tenure of individual
Directors s taken into occount, we are keen to strike o balonce
betweaan continuity and succession for the Boord os o whola. Longar-
sedving Directorns bring valualle xpenence, and working in
conjunction with newer appointees, the Boord belioves thotitis
progressing towaords an appropriate bolanca is diverse and
continues te operate affectively.

Zillah Byng-Thome stepped down from the Board on 31 Jonuary 2023
ofter nine yeors of service and Mary Turner olzo stepped down on
30 Saptember 2023 after six yeors of sendce. John Bryont joined the
Board os on Indopendent Nor-Executive Director on 27 April 2023 ard
succeeded Gary MoGann whe resigned os Chair on 31 August 2023
having spent nina years on the Board. Fallowing the appointment of
Pad 'F(Ignﬂli"n‘rlﬂl'mnm % Chigd Finoncial Offoer and Execitive
Diractor om 20 Morch 2023, Jonathan Hill transitioned to the pasition
of Chiaf Operating Oficer ond did not seak re-alection ot the 2023
AGM and tharefora stepped down from the Board at the conclusion
of that meeting,

John Bryant reploced Gany McGann of tha Chair of the Nominating
and Governance Commitss on | September 2023 Holly Kaller Koappel
replaced Andrew Higginson (who ratired from the Board in Decermbaer
2022) s tha Senior Indapandent DIFGCLor on 1 Joruary 2023,

Wa menitor the size ond composition of the Boord, inchiding the
number of Mon-Exacutive Directors, to ensure it ts ina range which is
appropriate for tha Gaoup Ggiven its sizg and complaxty

An affective Board requires the right mib of skills and expariance. Tha
Beard maintaing a rmatrix of kiy skl ond exponenca identifiod os
paorticularty valuable to the effective oversight of tha Company.
which continues to grow in 5ize. seale, and broadth as wo aeecute
our strategy.

T Board also considers tenune and independance ond takes into
consideration the recommendations of the FTSE Women Leodars
Rervien o fermncila reprosentation and the Parkor Roview on athris
dirversity. & summary of the procass followed for tha assessment of
Dirgetor indopondence is 561 out an poge 70 and an aveniew of kay
skills and exparience relevont to the Boaord is sat out on poge 70

= Reod more onBoond divorsity on poges 77 to 78

A Flutter Entertainment plo Annual Repon and Accounts 2023

ongeing training and development and advice

The Cheair and Comparny Sacretory review the knowledge of each
Diirgectesr, thir I,II'!dl)l.‘G'l(lﬁdil'lg of thi Geoup, kiy risks and wncortaintios,
and the evolving regulotory environmant within which the Group
eparatas to fulfil thair rolas an the Beard and its Committoas. All
Diractors are encouraged to request further information and oy
support thary neod to fulfil thedr role. As part of ongoing dovelopment,
legal and reguictory updates are provided as necessary to the
Board ond each Committes by imternal ond extermal odvisers, Our
Diractors have o divarss rengs of axpaionce, and We encouraqge
tharm o toke on continual professional dovelopmant by attending
external seminars in areas such as remunenation, ESG and cyber
security and briufings that will mvform their decisions, particularhy in
the case of Comnmittes Chairs. Additional knowladge is also gainad
through updates and briafings covesing ralevant areas for the
baisiness and the Group.

Th cirr o ong@ing [ruining(ln:l dovelepment is 1o continuglhy
refresh and expand the Board's knowledge and skillz enabling
Direcions 1o contribule to discussions on technical and regulatany
matters mora affactivaby.

Throughout 2023, the Board recannid training and devaloprmiant
beiefings on US listing implcations, the 20-F Registration Statement
PG US federal spouritios laws, the nuies and regulations of the
SEC and NYSE, ond legal ond regulatory, among other itams. A crisis
sirradation Quorcise i|'n-|:,ﬂ'\.'ing gt s of the Board and Executing
Committes took place in Januany 2023

Eoeh Dirgetor midy got independaent professional odvico at tho
Compony's axpansa in the furtheronce of their duties as o Director.
Eoch Committoe is supported by the Compearny Secratery and his
Deputy. In addition, each Committes may seek indapeandant
pratessonal Qchics, if approprione
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Non-Executive Director induction NonrExect
2] e Bocard Mo Exacutied Divgs of .
cormprol v iNCUCTIon progromim iz an cverall Inc 5
wa i ta farmiliarisa r s oparations eeoownt oD TOr 5 Provious axpanienca, i sponsiilitios and
Iotory anvirnment, ur slakenolders, as wall s spacific Cor ||:l-:~e responsib : Thits fa then dizcussed with the
o our govemance proctices Director thamsatvas

nciing of the culture. W
I in place tilored 1o b

]
rpose of the

Dirgctors’ chuties

ypical induction included the following key areas:

Divigions and brands Legel, Fisk and regulatory Culture, people and reward

« UKL Sky Batting & Gaming, Poddy - w of Chief Legal Officer Remunaration Policy and resward
Power, Batfair, tomibala, function. comprising legal and structures

company secratonal, regulatony

{irw ey Sl rbling )

complianca, reputation and intagrity.

+ Internotionat Sisol, PokorStars,
e Games, Adjarabat, Batfair
MonBat

HR operating modal

an Pecple strategy.

Divisional fisk rodal

Leodership,

Auistrolic: Sportsbet

Anti-bribery and comuptian Parformanca ancl angogemaent

LS For D, PoskodrSaars

wiaternial litigation ond lagol mottars.

Diversity and culburea,

ulcitory and Beonsirg « Talart attraction ong

Sirsto

abilty

safer gombiling framework

Governance and internal Technology Strategy
control framewaork Technology oot + Corporote stratecy.
» COrporate govermance.

g

Global oparating model + Sustainability Strotodg

ol Sontnols fumncton - Im@act Plan, including tha Ploy Wel
& disional tachnoloo farts 2
Cross-divisional technalogy projects sator gombling stratogy

« Inbernol Audit Toek

« Extannal audit progro
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Election/re-election of Directors

When recommending the alectionfannual re-alection of individual
Directors to sharehalders. the skills and expenance eoch Director
brings. s wiall as thair timea commitrmant, tenure and indepandence,
ara cansicerad by the Nominating and Govemance Committea,
The Board performance review ond evaluation also feed inte

this process.

Follcing raviewy and recormmendation of the Nominating

ond Govemonce Committas, the Boord will recommand tha alaction
of John Bryant. and the ra-slection of all sther current Directors to
shareholders at cur upcoming 2024 AGM other than Richard Flint and
David Lazzarata, who are retiring from the Board ond will rat put
thamaalves forwand for re-alaction at the 2024 AGM.

Effectiveness of the Board

In lire with best proctice and in occordance with the Code and tha
FRC Guidanda on Board Efectivenass, wir anmually avalucte tha
performonce of the Board ond its Committeas to ossass their
offactivoness. Lad by tha Chair and supparted by the Sonior
Independant Director, the parformance evaluation considers tha
talance of skills, exporience and independonce of tha Board with
reqard to the Board Diversity Policy.

Evipry Thrdd years, o perfarmeandcs avaluation is carried out axtemally,
which lost tock ploce in 2022 by Russell Reynolds Associates, and an
update on progress of the ootions arising from this roviow is ot out
on poge 75 The 2023 pedformance evaluation was intemally fociltcted
ol Balowr e hove 5ot out the process we followed and the resulting
oction plan. In addition to external Board evaluation servicas
provided in 2022 Russell Reyralds ASSOCiatos proviches Senices 1o tha
Board ralating to rechuitment of Norr Exacutive Directors.

Ag woll o the formal pedarmance evalation process sel oul Ocross
the page. the Chair kept under raview the performance of ol Non-
Executive Directors. hoving ndividual meetings and providing
feadbaock as appropriate.

Board evaluation cycle process

_ LR

2023 Boord and Committee evaluation

Thax parfarmancs evalsation 1o 55ess the performancs of the Board,
its Committees and Directors for 2023 was carmied out internolly and
the procass is 5ot out on poge 74t considerad:

= the compaosition, parformanca and cohesion of the Boord and its
Committaes. reflecting the current and future business moda, the
stroteqgy of the Group. and risk cwersight

the indhiclual competencs of each maember af the Board
of Directors;

thix robes and respongibilities and ovidence of the strengths
of tha Boord and its Committaas:

tha Board s approach to leading the davelopmeant of the cultura
and values acress the Group

any arecs inhibiting the Boord and its Committeas from being
fully attoctive; and

tha quaolity of moterials presentad and cperation of
Baord meotings.

During o Board masting held on 26 Fabruary 2024 tha Chair
prasented o repon on the outcome af the 2023 porformionos
avoluation which summarised the feedbock ond highlightad key
themas for consideraton by the Board This wias discussed with the
Chair of the Boord ond Senior Indepandant Director befora baing
prosontod o thi Board ACtons wehe agread with the Boord and
Ograss against thesa will be monitorad by the Nominating and
Gavernance Committes ond the Company Secretary during 2024

‘aar
Independent,
axternal facilitated
A combination Parormonce araos of focus
Board evaluation roviow against idantifiad tor
Director ta sat for 2023/24
appraisal

Weqar I progress review and
afeas of lecus idantified
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2023 Internal Board evaluation process

Questionnaires

Ther quuestionnairgs isswed to eoch Drector
tocused on (i) Beard dyramics, bahaviours
and eulture: (i) Boond lsadership, Somgosition
ond succassion planning: (il) understonding
the busingess, strategic algnment and risk
oversight; and (iv) Boord governance.

One-to-one interviews

O Le- Gne IntGrvigws wiore held with the
Senior indepandent Director ond ecch
Director cnd the Company Secrotary, This
enabled further feedbock on individual
centributions and the callgetive perfamance
of tha Board

Board Committees

Committes Chairs kiap under riview tha
parfarmance of thair Committeas. Indaiducl
Committes effectiveness was incorporated
into the quastionmaine and provided to eoch
Committea Choir,

Rersults and conclusions

Oviarall, it wos conchedad that the Board has
furnctionad well in 2023 The results indicated
tha Board Chair affectively led maatings, tha
Board wire awand of the views of investors,
cobeaques and othaer stokeholders and that
Board mambers demanstrated o higgh el of
integqrity, involvarmant and oppropriota valuas
in thair aetions during Board meotings.

Thara is a strong cohesive rekationship
batwoen Directors and debate is appropricata
Board members are considered to ke making
an eftactive SONAULIoN 1o thir feles
bringing relevant knowladge, divarsity of
parspective, and an abiity ond willingness to
challenge, particularly os new members

ane cnboorded

Each of the Committess was affective with
strang engoagamant and Cormmittads Chair
leadership, allowing adaguate time to discuss
and have oppropriate aversight of araas
wiithir its rarmit

Foous Orods

Continue ko manitor the Board's shills and
SXPOASNCH MGl 10 Support futurs Nor-
Executive Diractor racruitment Ensura thot
current arrangements for formmulating the
Booard's schedule of training ond educotion
arg appropricte, Review plandg for Boord
oNGoing training ond oworenass 1
incorporate external prosontors and site
visits where oppropriate.

Continue to encourage constructive
challerge ard detxate during Bodard
daliberations, ensuring thot individual
DiFesctors unigue skills ane axporienes
ara utiised Site visits and meatings with
colleogues ond managemant outsice of
Board meatings to be ancouraged.

Committea Chairs to monitor the remit of
thiif Faspoctive Committaes with regards
1o their nw Chomers and ansure oversight
materiol motters and oppropriate time s
allocated to thesa matters during meatings.

Chief Executive Officer

The Chair provided feedbock to the Chief
Exgeutivi Officar on his performancs heaving
discussed with the other Directors.

Thie CEC hogd an cutstanding yoar.
stratagically, operaticnally and finoncially.

Lecd tha implermentation of the Corporato
Strategy and continued to lecd innovaticn.

Executive Directors

T Chigf Executive Officer pravided feadback
to tha Chiaf Financial Cfficer on his
parfarmance having also discussed with the
other Directors.

Chair

The Seniar iIndependent Director meets
with tha Nor-Executive Diroctors without
the Chair, and aleo recanses feadback from
the Exgcutive Directors an tha performancs
of thas Cihir,

Tha CFO hos deliverad sirong fincmciol resuls.

Since his appeintmaent. the Chair has
parformned very effectively in respect of
Board matters ond hos focilitoted a positive
and supportive culture of opanness in

tha Boardroom.

Drive syneqgios across the Groun, dovelo the
finonce team and leod the financial systems
integration programs.

Continug 1o leod Beard dynamics in the
context of the new govemnance structures
put in place for the additional US Esting.

4
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2022 evaluation opportunities identified and progress made during 2023

Opportuni

Board Rendeny Boord composition, taking into account

-:omposit‘ion tha optimal size of the Board, independence
ond tenura, the currant and futura shills
rocquirerments, with consiceration of gendos
ond ethnic diversity and geographical
reprasentolion requiremants

Tha Hominating and Governonce Committes undertook o
comprahensiva raview of tha Board govemonce fromewark which
includad o rendew of the utitsotion of skils and esparence of existing
Nor-Executive Diroctors. As port of ongeing Boord refreshmant, the future
skills requirements of tha Board and its Commitiees wos considerad in
light of the nesw Boord governance structura,

Board culture Continue to strengthen Board culture as Board
composition continuas to evaolve with Boord
PRfFaSnmant, INGLCING BnSUng oppOrtLnites
to raet cutside of maetings tokes ploca.
Elevote discussions in Boord meatings 10
ancourage constructive chollenge and
contribution to strategy discussions

Strvien oot of ning Bodrd midatings ward Fakd in persen in Dullin, Irelaned,
Mitan, itaky, and Mew York, USA Thase Board site visits provided mary
Opportunitios for Board mamibers 1o moal infarmdally cutsics of Board
cyclas. Thay also provide tha Directors with the opportunity te undarstand
the local cultures and diverse worklorce across location the Group
oparatas within

Long-term  Engure sufficient dscussions on the Group's

vision and long-tarmn vision and stratagy toke ploce and

strategy Loy ity GEGOUN rakust capaal allbeation
discussions. More time during meatings should
bz focuesod on strotegy mattons

High-quality Allecate mere time to succession planning

succession  (SCUssions, ensunng the Boord has a strong

planning proximity to the parson;*rp_Faudarshp
capabditios and potentiol of condcdotes A
raviow of Boord Committes leadership should
b incerperoted ing the Board succession
Flanning process.

Thx Board held o two- day strotegy offsite meeting, where extensive
strategy discussions wara held with divisional and Group functionol
hetds and othar pRoSerTers. Theso Sessions Palped monitar and avoha
the ongaing strategy. In addition sessions an the MOcro amvironment
withir which tha Group oporates inchuding investor perspective, industry
‘cnolysis and risk managament were focilitated

Board succession planning is now a regular itam ot every Hominating
ond Governance Committes maating. As part of ongoing Board
rafrashment. the future skils requirements of the Boord and its
Committees was considarad in ight of tha new Board

GEVEIMGNGCE Strciung

ki Flutter Entertainment plo Annual Repon and Accounts 2023
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EVALUATING BOARD COMPOSITION AND
CORPORATE GOVERNANCGE ARRANGEMENTS
T0 ENSURE OUR GOVERNANCE IS EFFECTIVE

]

(i

2023 meeting ottendance

Artandod)]
Commitee moembars' Dot epponted  clgitie (o ottond
Joha Bryant (Chairf Apeil 2023 afa
Gary McGann® Jull 2015 33
Mancy Cruickshank® My 2019 22
-Mor\qr D Jun 203 55
Alfred F. Hurlay, Jr. Mary 2020 85
Hally Kaller Koeppeal Jun 202 85
Carohan Lennan Sopt 2022 55

[T

Al MOMEDS o Th COMTITTGS N INCORendent Mo Exsoutiv DEocon
ond tha Cholr of tha Board wos indopondant on appontmoent to that roka

Appoiraed Chair of the Comminos with offect from | Septombor 3031

Chair of i Comimilios with oM sct A 20 Apel 200 untl Fd slopgad dovry
crida Cirpebor on 3 kugrat 2093

Stoppod down oF Qimemibor of 1 Commiston with offoct frorm 28 Aol 2071

Flutter Entertainment ple Annual Repon and Accounts 2023

a1

The Committee supports the
Board in ensuring that effective
governance structures are in
place and that the Board and
its Committees have an
appropriate balance of skills
and experience.”

Joiin Bryankt
Nominating ond Governonoe Committes Chair

Highlights
= Ovarsow changes in compasition of the Board and Committoos,
including appointment of Board Chair.

Manitored the progress of ongoing Boord and seniar monogormant
succession plans.

+ Ovarstw the intomal Beard evaluation procoss and
implemnantation of action plons.

+ Owerscw the eredtion of the Chiel Operating Officer rele.

« Owarsow the opplication of the Boord Divarsity Policy ard Board
diversity axtarnal reporting.

Key focus areas for next year

= Continue to oversee the evolution of corporate governonce
proactices, particularly in the contest of the US primary listing
including devaloping Corporate Govemnonce Guidelnes informed
by US rrvarkot proctices and investar expectations

= Continue to review ond enhance succession planning at both
Boord and senior managemant level

= Continued implemeantotion of the recommaendations onising from
tha 2023 internal Board parformance evoluation

Continue 1o monitor conflicts of intergst and external
director commitmants

Bivvigny ond 000058 sharghdldes feadhock and tha shorgholdor
BNGOgemant process.
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February

= Reviewed axtarmal 2022
Board and Commities
effectvaness findings

April

Reviewad axtamal 2022
Boord and Committes
offectivenass action plan,

August December
= Reviewed Boord succession = Considarad the process for
plansg ard Board tha 2023 Boord and
rafrashment principles Committee effectvenass
PEVIGHA,

Consigeration of Board and
Committee composition

Raviaw of Board succaession

+ Independance and election/ Reviewad Board succassion
re-glection of Directors, planning and Committea

= Approvol of astamnol L
reporting disclosuras = Consideration of Board

diversity in respect of FTSE
Waornen in Leadors and
Parker Revienws.

« Congideration of
proposed Nor-Exascutive
Dirgctor and Choir
Designate appointrment.

Approwved the creation of
tha Chiel Operating Officer
position.

Key responsibilities

Tha Mominating and Governance Committes considers the structura,

size and compaosition of the Board and its Committees |t advises on
ordarly succassion plarning and nor-exocutive recruitment and
koS fecommandalions (o the Baard an Board oppointmants Tha
Committes considers the bolance skills, axparionce, inowledge and
diversity of bockgrourd, 1o achieve our strategic vision and act in the
interest of shareholdars ond other stobeholders. The Committes
CVEFSHES SUCCESSION planning for senior eacutives ond our
COrporote Qovemaonce amangamsants.

= Food the Faminating and Govwemanca Commitios Charter at
T v Mattarcam |

GEvernancs

= Reoo Deoctons Diographea Ot M 10 Part Iof thie Fedrn 10~

Diversity, equity and inclusion

Wa are building a workforce thot represaents the communites wa
serve, in all aspects of diversity, Ouwr divarsity, equity and inclusion
initiotivas ara set out in the Work Batter section on poges 25 ond 27.
Resporsibility for our DEST agonda falls within the remit of the
Compaensation and Humaon Resources Committes. More datols are
sut out on poges 95 to 87

The Board Diversity Policy and its objectives

Thay Board Diversity Policy se1s out our appronch to diversity on the
Beard ond its Committeas. The objective of the Boord Diversity Policy
i% 1o hérvg o Boord and Coammittaos thot arg wall balonced ond Bove
tha oppropriate skils, knowledge, expanance and diversity for the
needs of tha business. Tha Board Divarsity Policy incorparates the
requirgrnants of the Code, togather with the recommenciations of
the FTSE Women Leaders Raview on gender diversity and the Parker
Rensienw on ethnicity for FTSE 100 companies. Wa think about divarsity
in the broodest sense inchuding diversity of thought. oge. gendar,
nationality, independenca, educational, professional and soco-
asconcmic bockgrounds. social and ethnic bockgrounds, business

b Flutter Entertainment plo Annual Repon and Accounts 2023

planning ond Committas

Renvienw of Board skills matrix

ond Director tenura. e
) e = Approvol of oppointrmeant of
Apperoval of Boord Diversity Spencor Stuart as B

Palicy and measurabie
objectives. Search partners.
+ Consceration of eatemal
Board diversity reporting in
raspect of torgets and tha
FTSE Womnaen Laddars ond
Parkisr Rovigws

= Approved govemnance
cttens

and geographic expenence, sexual ofgntation, discbility and
cognitive and personal strengths. Thesa differences ore considerad
in datermining the optmum composition of tha Board, and its
Committeas and, when possitla, should be appropriataly balonced

The Nominating and Governance Committee reviews ol measurabie
chjactives for achiaving diversity on the Boord and recommends
thern for Boord adoption AL any given tirme, the Boore iy pursue
ona or mora aspects of its Board Divarsity Policy and maasura
PrOgross aecandngly.

| The Boond Givorsity Policy |5 avalobis on cur wobsBo ot wwwiuttor.com

Board diversity targets and results

Az ot 31 December 2023, the Boord hos met its torged of ot keost ong
Board mamiber being from a minority ethnic bockground and one
senior Board position basng held by o woman The Board hod 38.4%
farmale representation os at 31 Decemibxer 2023, The Boord recognises
theit theng mdy be periods of ehange on the Boord when female
rapresentotion may temporanly go balow its target of 40% whila the
Board is refrashod. It is the Boord s kanger-tarm intertian 1o mdat its
40% target of female reprasentotion on the Board, We continue to
work towards further enhancing our gender diversity on thae Board
The Committes appointed Spancer Stuort o= the external search
OENGY 10 SUPR with ongoing Boord refreshment, 10king into
oCoount gander and athnic diversity.

Wi ex0ntinu te wark towards furthas enbancing our gandor divarsity
on tha Boord. Spencer Stuort, the axtarmal search ogency usad
dhuring the recruitrmont process for the appaintrmants of Paul
Edgeciiffe- Johnson, and Russell Reynolds Aszocictes used during the
rECTUItMent procoss for John Bryont ang Both aocrotedd undaer the
Ennonced Voluntory Code of Conduct for Executive Search Firmne
Both Spencar Stuart and Russell Reynolds Associates provice
executive search sendces to the Group, and Russell Reynolds
Asgociatos was tha exdermal focilitotor of tha 2022 adernal Board
avoluation procass.



Table of Contents

Strategic report

Nominating and Governance Committee Report continued

Board ond executive management diversity

The fallowing tabiles sot out the information required to be included in the Anrual Repen and Accounts 2023 under the UK Listing Rule $8.8R().

@s sl oul in Annax 2 1o UKLR B, as ot 31 Decemibes 2073,

The informaticn included in the: Balow tables, and to support the stotemant mada relating 1o the targoets set on the pravious poge, has boan
cobectad by self-disclosure directly from tha individuals concemed, using O quastionnaire requesting the individual to salact their gendar

icbgntity and athnicity from o list of options of equal prominencae

For the purposes of the below tables, executive management is as dafined in the LK Listing Rules, being the executive committes or most
0nior exetulive of managedal management body balow the board (ar whers thire is no such fermal committes or boedy, the mast senior
lewal of monagars reporting to the chief axacutive), including the comnpany secretory but axchuding administrative and support staff. For
Flutter, this is tha mambaers of our Exseutive Committea and the Company Secretary.

Gender identity

Rumber of

FOMO

positons on

Fay Boord
Nurnibar of ﬂ_’CEO.CFD. NHumiber in Parcentogs of
Board Percentage of 20 and engcutivg arnacutivg
Mombors the Eoard Char] manogement  management
Man 7 B38% 3 o 20.8%
Wemaen 4 3645 Ll 1 ars
Othar categonies® - — - -

Nat specified/prefer not to say

* inoolisoting data an gender iooentity, wo oo included odditional cotegonos including goendor flud, inforsos, non-binony, transgonder o obhor goncor.

** Holly Eollor Eooppael holds tho positon of Sonicr indopondont Direchor,
Ethnic background

Hurmics of

S

pasitions on
Rurnbar of 1ha Board Humber i Parcantog of
Board  Porcontoge (CECQLCFO, S0 et axRseute
Mombers  of the Board and Chair) Manogomaent  monagoment

White British or other White (inchuding minarity-white groups) 10 ooo% 4 1 100%
Mixg/multiple athnic groups - - - - -
AsiainAsien British 1 o - = -

Black/AfricanCaribbaanBlock British
_thqremnic grmpl:hch.lcﬁ'rg Aroi)
Mot spacified/preter not to say

Senior managers

Senior rmanaogers are defined in legisiotion as including bath persons
responsible for planning directly or controlling the activities of the:
Campany (or strategically pan of the Compary), and any othar
Dirgctors of undertokings ncluding in the consolidatod occounts. For
repening purpeses, as at 3 December 2023, there werg 107 Group
sulbsiciory antity Boord Directors, comprising ¥ female and 87 mala.

Implementation of the Board Diversity Policy during 2023
All appointments to the Boord are bosed on marit, in the contaxt of
the balonce and mix of appropriate skils and expenence the Board
a5 0 whola roquires in ordor 1o be affectie

Diversity in the Boand is a key foctor for considaration as port of the
Board rengawal process, and tha Nominating and Gavernance
Committea takes into occount the following criteria when
considaring Nor-Executive Director roles

shlls, knevwdacion and xpaniancd in aneas relevant Lo the cperation
aof the Boaed, Sciu professional boeckground, intenmnational
oxparience and having regard to Boord skills gaps:

divarsity in all respects, including age, nationality, gendar, social
and ethnic bockgrounds, and cognitive and parscnal
strangths; and

the red for on approprictely szed Beard

-] Flutter Entertainment plo annual Repont ard Accounts 2023

During tha process of ongoing Board renswal. each or o combination
of thega criterio con toke pronty.

Az part of the annual parformonce evaluction of the offoctveness of
the Board, its Committeas and indhvidual Directors, the Nominating
and Governonce Commitiee congiders the size of the Boord, balance
of skills, axpanancas, indapandancs and kno on the Board and
tha current ond future diversity reprasantation of tha Board, It also
focuses on overseaing orderly succession to the Boord.

Thi Nominating and Governance Committes ond the Company
intend to cnly engage with search firms which are accredited under
thé Enbtinedd Voluritory Code of Conduct for Exacutive Search Firrmes
In Board appointments. When undertaking Non-Executive Director
recruitment. wo regquire longlists of potential condidotes 1O comprise
ot least 50% fernaole condidotes ond the inclusion of other condidates.
from groups that are troditionally under-repeesented at board kevel
It atzo focuses on achieving orderdy succession to the Boand.
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Succession planning

Thwa BoGird's succaessiaon plan is o continuous procass and is revigwed
reqularty. it addresses Board size, Committes structune and
composition. skills on the Board, tanwre. indepandenca, divarsity.
Inzhsding gender and athmicity, Board rolas, ond succession plans for
kay Board and Committaa positions. In addition to cur ragular raview
of Norr Exgcutive Dirsctor succession plons, the Committes
continusd 1o roviaw the succassion plans of kay sonicr leaders to
BRGURD SUMficent strangth of pipeing of fulune loodors

Succession plans inchuda contingancy stratagias for unaxpoctod
dapariures, madium-tesm plons for orderly replocement of current
Board mambars and long-tenm plans linking strategy with the skills
needad on the Board in the future.

Skills and experience

For balonced and effective decision making, it t important the Board
has a brood ronge of skills and expenience. The Committen
maintains a skills motrix of the Board to identify areas for
anhoncamant and allows for the mappirg of the Boord's skills as o
whaola ogainst the avolving needs of the business and ensures that
any future search for Hor- Executive Directors is focwsed This assists
in dafining the attributas required o= part of the seanch for new Non-
Exécutivg Dirgctors. Tha Bolow tabie shows the kiy skills and
Hpanence aredas identited and how many currant DIFectors possas
thase skills

Director Skills Matrix

Other information

Effectiveness of the Committee

The operation, perormance and effectivenass of the Committes
wos monitered by bath my predecessce Gary MoGann and myself
threughout the yecr. It was also specifically reviewsd as port of the
intarmal Boord and Committes evaluation process. | am plaasad to
confinm that it was considenad that the Committoo was eperating
aftectively and focusing on tha key areas within its ramit

= Reood morn onoour Boord ovoluation on pagos Thond 75
Johin Bryant

Nominating ond Govemnonca Committes Chair
26 March 2024

Fast growth (Transformational growth) 20000
Technology/Data/Digital 200000
Regulatory L1 1]
Goming/Gambling L XL 1]
Entertainment/Sports o0
Consumer 000000000
Globai exposure T
Mergers and acquisitions ([ IIIITIITY]
@ Humbor of directors

i) Flutter Entertainment plo Annual Repon and Accounts 2023
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Workforce Engagement Committee Re

Other information

{The Compeansation and Humaon Resources Committee has assumed the responsibilities of the Workforce
Engagement Committes, which was stood down with effect from @ November 2023).

2023 meeting attendance

= Date Attendodl]
Comerinion marmbare’ opponted  okgiths 1o ottend
Naney Cruickshank (Chair) Jun 2021 4/4
-Mcfy Turner Jun 2021 afau
Richard Flint Jun 2021 /4
Carglan Lennan Jul 202 44
Atif Rofig Jun 2022 afa

1 AN MBS ONo INGOPONCont Non- ERSCuthg DFOCEoNS apart froim Rchord
Flirit wiha s 0 MorrExcoutheg Deochor. All mamisons Stopped doven: from tho
Cowrrmithon whson it veas stocd domr with atfect fnam B Novambor 2003

2 Wonoy Cruckeshank was oppoinbod Chair of tha Committoe on
O hobs 2023,

3 oy Turmsr stood down oa Chalr ond o momibor of tho Comemitton on
30 Sopbomiber 2023

'] |

Our Workforce Engagement
Committee focused this year
on listening to colleagues face-
to-face in sessions held during
Board visits to office locations,
and digitally through our
employee feedback tools.”

Hancy Cruickshank
Workforce Engegement Committes Cheir, wuntil the Committes was
stood down on 8 Novambar 2023

a0 Flutter Entertainment ple Annual Repon and Accounts 2023

Highlights

= Tha Committaa contiruad listaning sessions with tha workforca to
hear directly from colleagues on their views and concerns. Thase
listening sessions coverad o divorse range of locations, businasses
and skills, inchiding FanDual, UK, Group and Intemational divisions

« Raviewed and supported the Global People Strategy and Glatal
Avoonoy Programime

= Leamt about emarging global workforce issues, specifically those
matters affecting the Group.

Membership and operation of the Committes

Bafora tha Committes was stood down on 9 Novambar 2023, it mat
tour times during the year and held four listening group sessons,
Thesa listening group sessions were held in various locations the
Board visited during the yeor including with colleagues in Fonluael in
Wew York, Sisal in Milen, Group Functions in Dublin and UK in Dubling

In addition to maembars of the Committes, reguiar attandaes by
invitation includad the Board Chair, Chief Executive Officer, Chiaf
Financial Qificer, Chief People Officer, Director af Diversity ahied
People Officers. The Company Secratary, or his Deputy, acted os
secratony 10 the Committes ond provided support as required

= Reod moro on Dinoctors Mogrophbos ot fbem W0 Port 1ef the Form 10-K

Az Chair of the Committes, L and farmerty Mary Tumer, reported to
tha Board an tha kay outcoms from asach maating and on how tha
Committea has dischorged its dutias. The minutes of all Committes
mgetings were circulated to the Board for informtion,

Key responsibilities

Thea mein responsibilties ond prirary red of the Committes wors 1o
ossist the Board in fulfiling its oversight of workforce engogement as

se1 out in the Code and enguring the views and concerns of the
workforce wara taken into occount during Boord decision making.

Tha Workforoa Engogement Committes s dutias incliudad:

= listening to tha workforce to batter understand their views and
thair degrea of engogemeant with their ecal brand and/or division
ar function and the wider Group, This Bstening helped inform the
Boare's thinking and gusdance 1o rmanagemant in worklorce
engogamant matters

+ Oversasing progress ogainst the Global Pecple Strategy, including

= % to whather it is appropriota in the contaxt of the busingss
stratagies and input the Board hos recaived from tha istening
activities:

racedving written and verbol updotes from Mmanagement;

recenving metrics and onolysis on progress of the
implamantotion and cutcomas of the pacple strategias:

providing guidanca through questions. commeantary and
challanga whare appropriate: and

- any group or divisionol people rigk that is of sufficient scale to
potentially impact the parfarmance. sustainability or reputation
of the Group.

The Workforoe Engogemant Committes wos stood down as part of
alignmant with US corporate govemnanca procticas. The Boord will
continud 19 maniter the aparation and Seveapmont af the abaws
octivitios which now form paort of the Compensation and Hurman
Resourcos Committon
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r people insi

23,009 1

employees

3 86%

International Board site visits

listening group sessions hald

aggregoted participation rate for

digital listening mechanisms

40

Employ\on Net Prornoter Scora

Review of workforce engagement mechanisms

Thwa Code mtracluced a requirermant for Uk-listod compary
boards to have in ploce a mechanism for appropricte workforce
angagemaent to ensure that colleagues are condgadorsd by boards
o3 key stokeholders, that board members would be exposed to
the Comcomes and v 5 al the woarklarce, and that the employes
volce iz considerad by the board in its decision making. The
Baard rivvicwad it mechanism for wordorce engagemant and
astabkshad the Committes in June 2021 The Code requires boards
to boop angogoment machanisms under roview so that thay
continue to remain affective. The views and concerms of our
workionoa cng irm@ontant and ang 19 b token ino consideraticon
durnng Board delibarations

AL the 2023 AGK. shorgholders approved tha additional US
In ordier to ensure QoOWernancea practicas ora in line with US listing
requirgrments, o review of the Boards governancd fromawork was
undartakan, including the appropriateneass of its curent workforce
angogaemeant mgchonisms Fol'owhgﬂﬁ:j ravigw, the Booard approved
O Naw QoVarnance stnectura incliuding that workforce engogemant
mattors bo assurmed by the Compor ion and Humaon Resourcos
Committee. The Boord considers this the oppropriate mechoantzm in
the contaxt of bBoth Uk and US G FECLIngr e LS
governanca practices, the size and scale of the Group, the diffaring
culturas within aoch division. and the sub-cultures that auaist within
our bronds. The Boord Dalieves it is important b meeat with tha
workforce to hoar directly from them on their views and concems
The Committes hald four such listening group sessions during 2023

Ty Cormipy atice el Hurmon Rescu s Cormrritiosg will o
to monitor and facilitate woriorce engogement within the Group to
ansure o meaningful diglogue axsts botween the Beard and
amployess Through tha work of tha Committes, tha Board gimed to
anhonce its awarengss of employes motters in tho contast of the
Board's decision-making process

ai Flutter Entertainment plo Annual Repon and Accounts 2023

Other information
nationalities
countries
all employees'
8472
W rale
B Famala
14537
1 B o {pinulor domegrapics b o 11 Decombss 13

Committee octivities during 2023

Ugp umntdl the Committes was stood down on @ November 2023, the
Committea received updotes on our peopke prionties, described on
poge B2 af the Global Peophs Stratagy throughaul tha year, Furthior
upatas included monitoring divarsity, equity and inclusion 1o include
o Foang an Both the UK ard rish Gondar Pay Gap reporns, tha
Global Advococy Frogramme, managemant’s plons to oddress
oparations ond shared services Such as the implemantation of o
ney globol HR plﬂ'_fﬁh"."n_ Tha Committaa also raviewad matarial
peopla risks thot could potentially impact the performonce,
sustainabiity or reputation of the Group.
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Workforce Engagement Committee Report continued

Key Committee meetings during

April = Cansideration of tolent managamant

= LK divisional updote. + FanDuel peopia strotegy.

+ Ravitwod updotes on setting tho poca for positive chandgo. + Held istening group session with FanDuel in New York
= Recaived updates on simplification through tha lens of HR Octobar

] gri=0! " " . " "
SR + Update from BSIening oroup Sessions with Sisal in Mikon

AT R B el e i » Receivod o Global People Stratogy progross and update

U inciuding engogement.
= Update from listaning group sessions with FanDued in New Yark NYSE listing process and review of existing workforce
- People risk updote, angogemant machanisma

s Gender pay equity upcate

Engagement mechanisms

Purpose Listening approaches

Listen to the workferce to better Muiking the Board more accessible to tha workforce through o programme of informal
understand their views and their degree engogement mechanismds 50 they can hear dinectly from the workforoe, BExamghes inchide
of engogement with their lecol brand, N
divisien oF function and the wider Group L. meetings with cross-sectons of the workforce during Boord site visits;

2 maeatings with sanior leaders and high-potantiol individuols;

3. 1B5US Greups On SPOSINc 1OPics attandod Ly the Committan of oams rsponsibla fod
dalivery of spacific projects; and

4, employse engagenment surveys.

Overses progress against the Group Thiiss will irvvehvis Sversigint of MOnagarmant Setivities on workionss ongagemant 1 ensura that
Poople Stratogy affective machanisms ara currantly in ploce or will be implamented in the future
Exaimpiles inchude:

L. reporting on metrics or targats;

2 review of strategic ond culture rsks;

a DGSIpmgrmz;_cm.d

4, workforce initiatives implamented os part of the Global Peopls Strategy and their prograss

Global People Strategy: our five pricrities

Cur Global People Strotegy and plan focusaes on five key pririties thot will enoble us to build on our seale 0F a leader, go beyoend our
industry and gain a reputation os the bast Company in the world towaork for.

Satting the poce for positive change focuses on our DESI stratedgy and associoted oction plans such as the Global Advococy
Progrommea. Murturing criticol skills supports us in devaloping o workforce strategy and building o global community for the skills that
matter most ke the business. Making everyday expenences easier seeks to simplily and share technology across divisions and lecations
to enable our businesses to move ot poce and to creote colloboration. Working smarter focuses on increasing efficiency and
leveraging the cppartunities of Group's scak. Our pricrty of developing and diversifying cur tep talent is reviewed and discussed at the
Mominoting and Govemanca Committaa

=z d & &)

Satting Nurturing Making Working Dewvaloping
the poca for critical skills Evarydony amartar and

[Pt CHPORONGES civersilying our

chonge eqsier top talent

az Flutter Entertainment ple Annual Repon and Accounts 2023
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Listening groups

Thr Committoa bald four istening group sessions through 2023,
which pravicled the Commmities with an opportunity to meet with
o breadth of colleagues across the Group Tha Committea
oppreciatad the opportunity to understand the vanious culturas
ooross the multiphe bronds, Tha bey thermas from thase listening
sessions and the impact and cutcome of these insights ore st
out badaw.

Insights from listening sessions

Divisional collpogues’ views on their connection 1o the different kay
brands in comparison to the division itsalf.

The barnafits of foce- to-focs interactan for innovatian and
colloboration ond tha need for sociol intaroctions.

= Challenges associoted with being part of o lorge global group thot
hos grown significantly by MEA resulting in o lorge volume of

Systems being used ocnoss the Group,

Anunderstanding of the experences ond ideas of colleagues from

Piawly QCCUIFRT COMPANGS as thiy BECOmME Part of 1Ne Group.

« Global mobilty opportunitios contines to enable growth and

developrrant within the Group: this supperts development of
future loadars.

Impact and outcome of engagement

¢ Learnt about emarging isswes impacting colleagues given tha
incraasing volurmea of systems being used around the Group
because of sgnificant growth and MEA activity and the
opportunity to streomling.

+ Learnt about hybrid working modals and opponunities 1o set chor
ations to colleoguas on in-parson interaction, particularty
ralating to innovation.
= Qpportunity identified ta increose engogament and
communications with colleagues from newly cequired companies.

a3 Flutter Entertainment plo annual Repont ard Accounts 2023

Culture

A hoalthy corporate culture is ane in which our values, behaviours
and peopls promisa ana understood by our stakehalders, whona
complonca, sthics and intagrity are embeadded, and there is.an
oparating anvirarmmant that ts inclusive, diverse and angoging.
Togethar, these aspacts ancourage collaogues to make positive
diffarences for stakaholdars, in which volses guide decisions ond
octions and inwhich attitudaes and behaviours arg consestant with
high standands of conduct and doing the fght hing

Tha role of the Boord in ralation 1o purpase. vision and strategy. which
undarpins our long-term goals and stakeholder engogamant, is kay
in supporting o healthy culture ocross the Group, Also reinforcing the
ogreed cultural tone through the substance of the decisions |t takes,
tha way in which those decisions are taken and visibility,
transporency ond communicotion of thosa decsions

W oporate within o federated model with a widely diverse
colleague bose and multiple cultures ocross cur brards and
divisions. Tho uniqueness of cur dharse cultures is o strength to the
global nature of the Group yat locoksad by putting the customar at
tha haart of eoch brand. We ampowar colleagues by putting
decisions a8 close to the customer as possiblo.

Tounclarstand rmare ully how culturs manitests inemployee beliofs
ond actions, the Committee monitors the developrment of tools to
allow culture 1o be assessed on objective evidence, in working
towards this, further enhoncameants have been moda within
Aoy engogamant sunays Al of this suppors tha cbjective of
identifying shortcommings and taking cormective action should it ba
raquirad. The Board and now the Compensation and Hueman
Rescurces Committee recogrese that this will continue to ba an
volving arga,

Noney Crusckshank

Werkforee Engagamant Committes Chair until the Committes was
stood down on 9 November 2023

26 March 2024
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Audit Committee Report

MONITORING THE INTEGRITY OF OUR
SYSTEM OF INTERNAL CONTROLS

a1

The Audit Committee provides
oversight of the financial
reporting and disclosure
process, ensuring the quality of
our audit process and integrity
of our system of internal controls.

2023 meeting attendance

Hally Kallar Koappal

Attended/ - .
Committea mermbsars' Dot oppointed  aligitie 1o attend Audit Committon Chiir
Holly Kaller Koeppel April 2022 I
Chair) (Mermibor Jun 2021) gf8 Highlights
2 e = Ovaersaw the implementation of the US listing prepanation in
Hancy Dubuc Apri 2023 5/s redation to tha transticn 1o US GAAP and the associoted
Carglan Lenran July 2022 als accounting and intemnal contral workstreans
Dovvid Lorzarato Mary 2020 a8 *  Rinvigneodd the significant finandial udaemments mode during the year
Mary Turnar’ May 2020 1] = Conducted a review of the Annuwal Report and Accounts 2022 to

canfirm thet it weos Toir, balanced ond copoible of beirg
understeod by shareholdaers

Conducted a review of our external cuditor and, in ender to ensune

Al mamibans vword Indapancent Non- Exacutiva DiFrocions. Altondanca
ik g ot aucs and Rk ond Sustoinebiity Commision

IYMHGEIYS O | ALY 20073 orel 13 DOCRnE 2023 a smooth transition to US GaaP in connection with the US ksting
2 appoirnod oF G Mo of thi Somimittons with effoct fnorn 20 Apdl 207L and the assocataed occounting ond intarnal control workstreans
3 Aosignod s 0 Dirsctor with cffoct from 30 Soptomibor 2023 and arsure continued oudit qualty in the contot of the US listing.

proposed the deferral of the retation of cur extennal auditer and
the reappontment of EPMG a5 our extemnal auditor for the year
anding 31 Decannbed 2024,

Approved the Group's 2024 Intemal Audit Fan and ovarsight
of the Group Intamal Audit functon.

Approved tha updatod Graup Tredasury Policy.

Crearsight of the Interncl Controls teom, a sacond line function
with responsibility for financial contrals
Key focus areas for next year

Contirue to provide oversight of imegration of finonciol reporting
systems acrass the Group

Contirue to provide oversight of US listing requirements and
onguing FECUIrerments that org rideeant to the Sormemit o,

= Support the dalivery of o comprehansiva Intemal Audit programme.

Prowsck contingsed monitoring of the clesune of managernant actions:

Maniter changas in reguiatony reporting requinamants
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Key responsibilities

Thwa rrecain rale of the Committee, of set out iﬁﬂschaﬂur{@vﬁﬁbhﬂ;
mvwlluttarm‘n:l is 1o 0asist the Board in its cversight responsilities
by monitaring the integeity of the financial staterments of the Group
and other finoncial infarrmation before pubication, and reviewing
significont financial reporting judgaments comtained in tham In
addition, the Committas also reviews:

the systemn of imternal finonciol and eperational contrels on a
continuing basis (the Risk and Sustainabilty Committas reviews
this intenml control and risk Mmanagement systems);

= tha accounting and finonciol reporting processes, along with the
rales and effectivencss of both the Group internal Audit function
and the external auditor, and

+ the Company's comphonce with legal and reguiatory
8 in conjunction with the Risk ond Sustainability
Committed of the Board af Dirocions.

Membership and operation of the Committee

Thuy COMAmtee mal i o in 2023, The point Audit and Risk ond
Sustainobility Cormmittass met twice this year with maatings being
held in August ancd December.

In ocidition to membsers of the Committae, reguiar attendoas who
orttend meatings by invitation included the Chied Executive Officer, the
Chigf Fincncial Qfficr, the Group Dirsctor of Intarmal Audit and tha Group
Dwector of Finance and Treosury. Thia extermdl auditon, KPMG, also
ottends Committes meatings and has direct occass to the Chairof the
Committes. The Company Secretary, of his Deputy, octs oz secretory to
the Committes and provides support os required,

The Board e satisfied thot Mancy Dubuc, Dowvid Lazzaroto, Carolan
Lanron and | all have Trecent and ralivant financial experiencs” as
required under the Coda. All mambers of tha Committes wera
Incependent Nor-Executive Directars during their appointmaent to
the Commattes with financial ond commarncial exparance relevant
to gither the digital endfor consumer industry and the broader
cornmercial environmant within which wa operata. Tharefore, the
Committaa, the Nominating ond Governance Committes and the
Beard ore satishied thot the Committes, &3 o whole, has compatence
radgvant 1o the sector in which the Group operatos.

= Reod mors onour Disctony’ Biogrophion of Rem 10 Port il of the Form 10=K0

Towork effectively. the Commitioe has unnestricted oocess to the
Group's extemnal guditor, KPWE, and the Intemal Audit function, which it
s throughout the yoor with, ond without, manogeenent, s
oppropriate. These maatings ansura thare ore no restrictions on tha
scope of their oudits and alew discussion of anry matter that the intemal
or axtemnal ouditor might not wish to roise in the presence of
managennent The Commitbeds mdry aiiboin, of the Group's expens,
outsida legal or other professional odvice needed to perform its duties.
A Chair of the Cormmittod, | Fepart 1 the Board on tha koy outoorms
from aach meating and on how the Committes hos discharged its
chuties. The minutes of all Committes meetings are circulated o the
Board for information.

Significant activities undertaken during the year
Significant financial judgements

Cur review of the significant finoncial judgemeants moda during the
o ardd any koy Tinonciol reperting issues ore gescribed on poge 88
of this report

a8 Flutter Entertainment plo annual Repont ard Accounts 2023

US listing

Wi Dwdrscea thi propanstions Tor tha imgplenmontation of th US listing in
ralation to the accounting and intemal control workstreams by
reniewing finoncial reporting processes, the change in presentotional
currancy from Pounds Sterding to US Dolar, and the transition to US
GAAP and ather reguiatory standards. We collabonated with tha
Intarmal Audit tecrm. the sutamal ouditor, ond odvisces in ordar to
ES05S the occurasy and ransparncy of tho inancial Statemants,
idantity potenticl risks ond implameant the oppropeiate intemal controls,
Aciditioncity, wo consicened the effectivoness of imemal corporates
governanca controls in seaking to align with US market expectotions.
This raport hos applied LIS GAAP in lina with on equivilence
sxemption contained in DTR4.4.8. An explonotion of the applicotion of
the Group's aceounting policies aon be found in item (Critical
Accounting Policies ond Estimates) of Port I item 7 (Management's
Discussion and Anclysis of Financial Condition ond Results of
Opaerations) of the Form 10-K

Intermal Audit

W work closaly with our Internal Audit function and in porticulor, the
Group Director of Intermal Audit. During 2023, we monitorad and
ol this offectivencss of thi Grouprs Intirmeal Audit funetion. This
inchuded consaderation of the results of Internal Audits undaraken ond
chollenges of manogement's responses to the findings including
updates on octions identified; opproving any chongas to the inteanal
Auselit Plon tee 2023 and apgrovol of the Intermel Audit Pion for 2024; and
reniewing and opproving amandments to the Internal Audit Charter.

Intermal contrels aver financial raporting

We revieved the work underaken by the Group iIntemal Conirols team
It presented its programme for “second ine of daefence’ assurance
work o th desagn adeguacy and operational alfectiveness of the
fimancial controls designad to mitigote the risks of financial
iSStElemEnt, We riviewed its plan which invetved (e rogulor raview
ond tasting of o talored suite of intemal finoncial controls.
Financial and business reporting

During the yoar, wae monitongd the integrity of the finoncial stetements
ond the formal cnnouncemants relating to the Group's fimancial
perfommonc and corsickned the rport of the external duditon on th
financial statemants and the yeor-and oudit We ossassed the Group's
wicibility i Bna with the Coda requiraments and the approprioteness of
tha going concam basis and maintained cvarsight of complance with
redervant regricitions for financial reporting and the Code.

Reperting and governance

On behalf of the Boord, we undartook a review of whather the Annual
Rapart and Accounts, takan as o whala, was foir, balanced and
undarstandabie and provides tha necessary information to
shareholders to ossass the Group's position ond performanca,
busingss mocel ond strategy. Our review of the annudal Report and
Accounts is described on pagoe B8,

Thie Committes undartook o review of the Committee schedule of
proposed moatings in December,

Risk monagement and internal control

Thi Committes assessed the approprateness of the Group's overall
risk managament and intamal control framnenwork. Throughout the
wear, the Commities hod responsiility for onsuring thers is a robust
procass in ploce to monitor and evoluate the principal fsks to which
the Group is exposed, including those that would threaten its
business model, future performance, solvency or liquidity.

W also renvigaeed the processes for detecting financial fraud,
mizconduct and control weoknesses ond consdanng responses to
QY SUCH DOCLMTENGE.

Following thase roviews. the Committes concluded that the
Company's systems of risk ma and intermal contral were
offective ond appropriate in the contaxt of the Group.
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Audit Committee Report continued

Fair, balanced and

Al tha request of tha Board, the Committos considonad whothar,
in its opirson, the Annwal Report and Accounts 2023, token ag a
whaole, is foir, balonced and understandable and whethear it
provicles the information necessary for shareholders to assess
the Group’s position ond parformance, business model and
sEratiagy.

How do we define “fair, balanced and
understandable™?

In justifying this stotement, wa considarad the robust procass in
place 1o ereote the Annual Report and Aceounts, incuding:

* roviewed o draft of the whaole Annual Report and Accounts ot a
mieating in odvance of giving Its final opinion ond ahead of
final opproval by the Boord. The Committae was provided with
all ralevant information, received briefings from mManagenant
on how Specific is5ues are monaged and challengad
MIOMOGENEnt a5 requinsd:

« receved confirmation that each Committes hod signed off on
each of its respective Committes reports ond reviewed othar
soctions for which it has responsibility undar its Charter;

was provided with o confirmation by managemsent that it wos
At crwang of any mcberiol risStatenents in the inancial
stataments mada intentionally to ochieve o particular
prosentotion; and

was provided with findings from KPMG that it had found

i cterial et misstatenrents thot would impost the
ungualified oudit opinion during the course of its work

Tha Carmenittaa Sonfinmd that it is satisfiod that KPMG, as

the axtamnal ouditor, hos fulfiled its responsibilities with
diigence and professicnal scepticism After reviewing

the presantations and reporting from monagament and
cansulling wtvare rpCassary with KPMG, the Committoo &
satisfied that the Annual Report ond Accounts oppropriataty
addrassas tha crtical judgemants and kay estimataes, bath in
respect of the amounts reported and tha disclosuras.

Flutter Entertainment ple Annual Repon and Accounts 2023

Other information

15 the report fair?

= 15 the whola story presanted ond has ony sensitive motenal
bean omittad that should howe bean ncluded?

®

I3 thi reporting on tha Dusiness parfommanca in the narrative
raporting congistent with thot usad for the financial reporting
in tha financicl stotements?

s

Ara the key messages in the narrative reflected in the
finoncial reporting?

®

Arg the KPs disclosed at an Appropnoate leval Bosed on tho
financial reporting?

Is the report balanced?

= |5 thara a good level of consistency batween the narrative
repoting in tha front nd the financial reporting in the Bock
of the report, and does the messoaging presented within each
rafmdin consstent whan one is read indapendently of the cther?

B

15 the Annual Report and Accounts on oppropriote docurmeant
tor shareholdars?

K

Arg tho statutory ond adjusted measures axplaingd clearky
with appropriate prominendce?

Arg the koy judgoments referred toin the norrative reporting
and the significont issues reported in this Audit Committes
Roport consistent with the disclosures of kay astimation
uncertainties and critical judgements sat out in the
finangial stetamants?

*

How do the significant issues identified compare with the risks
theat KPMG plars to inchide in ks report?

Is the report understandable?

+ Ig thare a cléar and understandablo frarmawork 1o th repart?

+ Aro tha important messages highlighted oppropriatoly
throughout the docurment?

+ Ig the layout clear with good linkoge throughout in @ rmannes
that reflects the whola story?

Conclusion

Following its raview, wa balieve that the Annuwal Report and
Accounts H023 is reprasentative of the year and prosents o foir,
balonced ond undarstandabla ovarview, providing the necassary
mformmation for shoreholdars 1o assess the Group's position,
performanca, business model and strotegy.
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Other information

Key Committee meetings’

ar

February
» Assestment of external auditon independence and
recommendation for reappointment

Rewienw of internal controls and risk monagansent systems.

+ Rowiow of key occounting judgements

Rewvienw of intarnal controls year-and attestation

Consscdenation of toir, balonced and undersiancdoble

Assossmaent of Viability Statemaents and going concem basis
of preparation

Recommendation of Anmudal Repor and ACCounts 2022 ond
resUlts anmouncament

Conssderation of axdemdal auditor olleClivenass reviow,

Approval of non-oudit sendcos ond Policy reviow,

Msating with axtermnal ouditor withaout managenment prasent

Received an update an the

foenicl auditor tendor proce

Review of the 2022 Internal Auwdit Delivery Plan

April
= Rewview of Q) troding updata

Us listing finance workstreamns update.

Intennal Audit update.

External audit update.

Approval of Group tox strategy.

Miasipting with Group Dirgctor of Internal Audit without
managament prasent

Flutter Entertainment plo Annual Repont and Accouns

August
= LIS ligtingg fincncs workstneamns update.

+ Ravitw and recommandation of approval of 2023 Int
Resu

+ Consideration of going concem b

; of proparation

Raview of intamal controls update,

®

Internal Audit updata.

Raview of axtemnal audit update,

Approved retention of KFMG os External Auwditor for FY2024.

Approved Relatad Persons Tronsaction Policy

Meeting with axternal ouditor without rmanagement present

Meating with Group Director of Intamal Audkt without
r."KIr'C_I_I’II!II'C:'I“ F)II!!E(H’“

October

+ LS |i!i'.lr'(J fincancd workstreans update

Raview of extennal oudit scopa of work

Revienw of tom risks updota,

*

Rowieny of tneasury updata

Intermnol Audit update and H 2024 Audit Flan.

Rewvieny of internnal controls update

ol it upckafo woro standing agonda Boms
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Other information

Financial reporting and significant financial issues

Tha Committea monitors tha integrity of the financial statements at quarterhy, half year and ot yeor end, os well as formol
onnouncements reloting to the Group's financial performance. We considened whather occounting stondards one consistently
opplied across the Group and whether disclosures in the financicl stotements are oppropriate and sufficient. Following discussions:
with management and KMMG, the Committen has determined that the key risks of misstatoment of the Group's financicl stotenmaents

ralate to the following:

Matter considered

Valuation of FOX's option to acquire stake in Fanbual

The Company has in place an agraement with the FOX
Corporation [ FOR") that provides FOX with an option (the FOX
Dplior\':l Lo acquirg an 18.8% aquity intarast in FanDusl Group LLE, o
US subsichiary of the Comparny. Tha FOX option is recorded os o
liabiity on the balonce sheot and odjusted to foir valua through
the Staterment of Comprehensive incomef(Loss). A high degree of
estimation and uncertainty was involved in evaluating certain
keny ossumptions usad to datarmning the equity value of tha
option, the discounts opplied for lock of control and marketability,
licensing probability. volatility rotes and equity vale of FanDuel
Group LLE,

Impairment of PokerStars rademar k intangible assots

The Company reviews finite- lived intongiole assats whenever
avants or chonges in circumstances indicate that their canmying
CINOLINT Mery NOt Da recoverabia. in the fowrth quarter of 2023,
PokerStars undertook o strategic review cimed ot optimizing
PokerStars business model and moxdmizing the value of
Pokaritars’ proprietary poker assats, by efficiently laveroging the
auisting technology solutions and makeling resounces 0cross the
Group ond unlocking synengias with other Flutter brands in thair
existing Markets 1o deliver Sustainably growth. This decision
rasulted im a changa in the grouping of PokerStors’ acquired
intongitl assets and the wey thot the traodemark is expected to
ganarate cash flows in the future, which impocted its valuation
with respect to the impanment OssosEmant

Flutter Entertainment ple Annual Repon and Accounts 2023

Action

W Qﬂiﬁuﬂ carmdart avar this Ganga l|1th chiscussion with thi
Chief Finonciol Officer and the Group Director of Finance in
ralatian 1o kay assumptions which imahaed estimation
uncartainty. Wae also goined an undarstanding of, and
challanged, tha work parformed by the external auditor, including
their evaluation of third-party specialists independence, the
Company’s keonsing probability ossurmgtion, and the axtermal
auditors’ foir valuation specialist’s evaluation of tha discounts
appied for lock of control and markatability and volatilty ratas
and the equity value of FanDuel Group LLS. s o rasult of the
abova, the Committes is satisfied that the valuation methedology
of FOX's option to acquire 185% stake in FanDuwel Group LLC

wWas appropriata.

Group Ainanca prasanted the kay judgomants in respect of tha
iInpearment of the PokarStars tradennark intangils assets folowing o
strategic review of PokerStars in the fourth quarter of 2023 The Growp
also used external thind-party specialists in calculating the fair volue
of the PokerStors trodema k. We olso gained on understanding of,
and challenged, the work perfommed by the estemdal auditor,
inciuding their evaluation of the growth rate, discount rote and
royaaly rabe Lsed in dotorrmining th PokerStars tradenark volud in
usa. A5 a result of the abova, tha Comimittes is satisfiod that tha
wvahtion methodology and the assurmplions use with respect of the
impaiment of PoberStars trodemar k.
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External auditor

We reviewed and made a recommaendation to the Board in relation
to the continued appointrmeant of KPMG as the extennal auditor and,
o5 o Committes. approved KPMG'S remunaration and terms of
angagemant for the 2023 financhal yeor. During the year, the
Committea reviewed aond opproved the external cudit plon for 2023
prasented by KPME, including consideration of its key areas of risk
ond tha audit approoch appliod by KEPMG, the proposed areas of
coverage of KPME'S oudt and any changes therete during the year.
Tha Committes considerad KPMGE's updates during 2023 in relation
Lo thie eaternal auwdit plon, related octions and evaluoted the
parformonce of KPMG, including its independence ond objectivity.
and monitored any noreoudit senicas provided by KPMG. Tha
Committes also reviewed the Group's Mor-Auwdit Services Policy
(the Mo Audit Servicss Policy”) and, in advance, approvesd any nen-
oudit sarvices and related fees 1o be provided by EPMG during 2023

Internal Audit

Intennod Audit is an independent assurance function for tha Group
whosa remit s to provida i ond objective assurance that
the key risks to the Group ore approprictely identified and manoged
and that key controls are opanating as expacted. it reports directly to
the Committea. The Committad onruclly opprovas the intammal

At Chcartar.

The Group Diroctor of Intemal Audit or his doputy attends and roports
ot evary Committes meeting ond hos direct occess to all Committes
mambars. The Committea Choir also met with the Group Director of
Intesncl Audit outside of Commettes meetings t 2023, The
Committes approved the 2023 Intermal Audit Plan in October 2022
and April 2023 for Hl ard H2 2023 respectively and this was assessed
Ly tha Committes to ensura it provided odeguate CoOVIrage ooross
the Group ard was risk based in its opprooch.

Prograss against the intermal Audit Plon was reported 1o the
Committes throughout 2023 and was considarad in datail ot the half
yeor and after tha yeor end. Wa also reviewed the spacifics of oudit
findings ond the progress of the business in oddressing audit
recommandations Intermal Audit regularly reported to the
Committes on risk prodiles across the divisions,

anhoncamants and the ovarall risk management fromaworks in tha
Bugsingss. In accordanca with Chartared Instute of Intemal Auditors
swandords, on oxternal quality ossessment (EQa’) is undertaken on
tha Group Intarmal Audit function at least every fhve yeors. Tha EQA
‘wos undartaken by Deloitte during the yeor, and a report setting out
its tincdings confirrmad tha Intarmal AUt funclion Wwas Tunclicnng
attectivaly. The Committea will maonitor the implemaentation of the:
oction plan o addeess recommendations set out in the EQA Reporl.
Delcitte provide consultancy senices to the Company.

After toking all of this into considaration, the Committes ond | ara
satisfied as to the Intermal Audit function’s parformancea,

Risk management

In aaecordancg with tha Code, the Boord rmust describe the principal
risks to which the business is exposad, and tha octivities undartoban
1o mitigate against tharm. Tha Board must alse confirm that it has
carrad cut a robust assessment of the principal risks facing the
Group, inchuding those thot would threaten the busingss model,
future perfarmance, sohwency or liquidity of the business.

Wi st explain how we assessed the prospects of the Growp, aver
what period we hava dona so, why this paricd is considaned
appropriatd and whothar the Boord has a reasonalils expactotion
that the Group will De able to continue in operation and meet its
liakilities a5 they foll due over the poriod of their assossment, drowing
ottention to any quaolfications or assumptions os necessary. Tha
Board has reported on thesas reguirements on page 53,

aa Flutter Entertainment plo annual Repont ard Accounts 2023

This Committes and the Rsk and Sustanability Committes togather
support tha Board in relation to monitonng the adequacy and
effectivenass of the risk ¢ systems. During 2023, this
Committae reviewed the output of the Internal Awdit function as well
o= the manogamant of financial rske. The Committes also reviewead
tha raports presentad by the adennal ouditor, KPMG, ond reports
from tha intermal Contred function The Risk ond Sustainabdny
Committes reviewsd the work of the secord line functions and
ongong operotional sk monagement. To ensund that thene i a il
raviaw of tha risk monagement process as o whaoba, | am a member
of thix Risk ond Sustainatdity Committes and the Chair of tha Risk
ond Sustainabiity Committes, Dovid Lorzorato, is o membar of this
Committee. We also have joint meetings of the Audit and Risk and
Sustaincbility Committes ot which a review of the risk monogemeant
process, as a wholg, is undertoien, 1of its appropriateness and
affectivenass in idantitying the principaol risks and revigwing how
thosa fisks arg bang managed and mitigatod, The Committogs oiso
raly on tha work of interncl and axternal awdit to ensure that
CREORNIOTE maasunes are Waken 1o oddross risks as thay ange
identified or as their risk profile changes.

As part of thia everall risk MonNGGEMBnt IFMEwork, Monogenmeant

mainkains divisional risk registars. This Commmttes and the Risk and
Sustamalbility Committos, togather. at ther joint m&eung.mrmlly
consider these and the appropriatersess of mo

rigk oppetite.

o poges 43 to B2

= Reod mons in the Pk and Sustainobdity Commitios Ropon
on poges B2 1o B4

External auditor: KPMG

Thera ara o number of areas which the Committes considars in
rskiaticnn 16 KPRAG a5 this Sxctdrrial SUtor its parfammionss,

and length of senice, effectivenass of the extemdl cudit process,
incependence ard the provision of nen-oudit senicos, abjectivity
ond remunaration

Performance

In Decembar, KPMG presented its Audit Flan and strategy to tha
Cormmitted. i previded detail on the proposed oudit approach and
mathodology and the mcteniality kevel intanded to be used durning
tha ausdit. and Righlightod the angas consdarsd as Raving o Righer
risk dua to tha bkeved of ju involved and tha potential mpoct
of o messtotemant on the Group financial staterments.

The creas of highest risk were considered to ba the valuation of
FOX's option to acquire a stake in FanDual and the iImpairmment

of PokerStors trodemark intangible ossata. Im oddition, KPMG
higghligghbaed tht, as reuiresd by ouditing standards,

ovarmide of controls was alzo included as a significont oudit fisk. The
Cammitten reviewed and oppropriately challenged the conchusions
raached by KPMG before ogresing its proposed Audit Plon's scope
and approoch,

The Committes provided appropriate challanga to the wark
performed, assumplions mode and conclusions drenwn,
particularty in relation to the higher-risk areas identified above.

The Cornmiltes muets privately with KPMGE ot loast once o year
without any mambers of managemant or the Executive Directors
boing prosent,

Reappointment and length of service

The Committes makes recommendations on tha appointment,
raappointmant end removal of the axtemal auditor to the Board. It
o0 reviews whiather the esternal ouditor is, and remains. objective
and indepoendent. KPWG Ireland was firsst appointed a5 the Group’s
el auditor in 2002, Prior (o the tendes canmied out in 2022, the
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oudit was last tenderad in 201 for the year endad 31 Decaenber 2011
Past tha margar with Batfair, KPMG LLP. the LIK mamber fiem of EPMG
Internotionol was the Group's extennal auditor for the years ended
31 Docembar 200 and 2007, KPMG Iraland has been the Groug's
external ouditor since 2088

During 2022 the Group conducted an audit tender process to select
o new external cuditor for the finenclal year cormmencing 1 Jonuarny
2024, Whilst o decision was mado following this process that Deloitte
Irelond would bae selected to reploce KFMG as external auditor from 1
Jaruary 1024, dus 1o the coemplaity of the Company's transition (o
U5 GAAR in connecticon with the additional US listing and the
associated control and financial workstreoms. the Committea
recommandad to tha Board that the retation of the Group's extemal
ouditor be deferred ond thot KPMG be reappointed os the Group’s
externol auditor for the 2024 financial year. The Committes bakeves

Effectiveness of the external audit process

Bespoke questionnaire
prepared covering

Audit Plan including risk assessmant
and timetable.

Its of the que

+ Rosults of tho quostionnaing ora

Other information

that this will aid a smoeath transition and ensure continued audit
cuuality in tha contaxt of the odditional US listing. The Baord has
occepted this recommendation and it is proposed that at the 2024
AGKWEPRWG will e reappointed as the Company's external auditer for
the finaoncial year andad 31 Decamibar 2024, Mike Gibbons is the
curment leod audit portner, having taken over from Byon MoCarthy
who rotated ot the conclueson of the 2022 oudit

While th EU Directive on audit reform which provides for tho
mandatory rotation of externol ouditors no longer applies to the
Group following its de-listing from Eurdnaat Dubdin, the Committes
rennains cornmatted t maintaining best proctice in extemal oudit
standards, including corsidenation of an oudit tandar ot o future
point in tma.

ionnaire Assessment

+ Tha output fram tho effoctivonass

collated centrally by Group Finance
and o summary of the findings was

questionnaire was shared with the
Committea and KPFMG.

Mirnglsot and cutture

Qualfications, expertise, charactar
and resources

Daaling with koy accounting arnd
audit judgaments, and how thage
arg communicatad

Quality and content of deliverables.

Rosponse to challenge by the Audit
t

Committae.

Rehationzhip with intamdal Audit.

Independence and the provision of non-audit services
The Committes implemants oppropriote soleguards when the
external ouditer also provides non-oudit services to the Group. The
perceied independance and objectivity af the dtemal auditar may
ba compromised whare it receivas fees for non-audit services, sowea
operatod a Nor-Audit Servicos Policy during 2023, This formalised the
process ko be follwed when considering whather to engage the
aatermal auditer for neeroudit senices. Any engagarmant of the
axternal auditor for nor-oudit work must sotisty applicabla rules and
leggskation. indhading under the Companios Act 2004 tha LAASA Ethical
Standard for suditons (Iraland) and the SEC independence stondards

KPFMG connat engage in non-oudit sendces that would compromise
its indapandance. would viclate any lews or regulations offecting its
appointment as the extemdal auditor, o would lead o reascnobla
third party to regord the objectives of the proposed non-audit
SeTVICH 0% Baing inconsistant with the extarnal audit. The Non-Audit
Senvices Policy spacifically calls out sarvices thot tha estermnal cuditor
cannat provide 1o the Group. No approval is given by the Committes
for tha provision of prohibited services. Beyond this, oll engogements
of KPMG are formclly approved by the Committea in achanog
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providad for the Connmittes to
consicer tha ovarall effectivenoss of

tha functicn and any action required

= Following tha Committea’s review of
thas GLARLUL, thi Commitlod
confiemad that KPMG s effective as
ool auditor 1o the Company and
recommandad to the Board its
reappointment of ouditorn ba
proposad to shareholders ot the
2024 AGM

During 2023, KPS Irelond wos engoged to perform ogreed upon
procadures on responding o third partios, the holf-yeor revie ond
othar non-oudit senvices. The audit Committea spacificolly
considered the impact aof this on KPMG's independence s auditor
ond waos sotisfied that it was appropriate to engoge KPMG, hoving
teakoan info oot the potential mpact 1o the ouditons
independanca and the procadures put in ploce to reduce them to
an acceptabie level. During 2023, the Cormmittes monitared tha
axtant to which KPMG was engaged to provide non-audit services
ond considered and opproved the engogement as requined under
the Hon-Audit Services Policy. An analysis of the nom-audit fees
providad by EPRMG during 2023 i $e1.out in e 14 Part 1l of the Farm
10-K. For 2023, the KPMG Waland noneaudit feas as a parcentoge of
oudit foos was 79% (2022 5%) and ot o Group level non-oudit fees as
o percentage of audit feas was 518 (2022 14%). The increase in the
omount of nor-oudit fees in 2023 i due to one-off audit work
ossociatad with the odditional US listing which ore technicolly
classified a3 ossurance. Excluding the impact of those feas, non-
CUT fees a8 O percenage of audit 1ees was 3% 1or KPMG Ireland ard
A% at o Group level

The Committes and | ore satisfied thot the mon-oudit services
provided and fees paid in relation to these do not impair KPMG's
indapendence and objectivity and there are sutficient safeguands in
placa in raspect of this.
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Independence, objectivity and hiring of former
employees of the external auditor

Thie Commities is also responsible for implamanting oppropriate
safeguords to ensure the independence and objectivity of the
eaterncl audditor, KPWG, Under thosa sal l_Bu.’ud. , arvy ciffer of
amployment to o farmer amployes of the extermal oudit firm
within twa yoars of the armployeds kaving the extemal oudit firmm,
must be pre-approved by the Committea whera the offer is made
in respect of O 2enior execulive position. Kay oudit portnans will
not be offared employment by the Group within two years of
ursdlartaking ey okl Gt audit, Othr Biy team rmormibans will
not be offared employrment by tha Growp within six months of
llr'.-:lr_,-ﬂqlcing Ty rohe o tha onsdit,

External auditor effectiveness review

Qualification
and axpertise

Resources

Other information

Other employeas of the external auditor who accept employment by
the Group must coase any activity on the Group's audit mmadiataly
whan they tender their resignation to KPMG. In order to ensura
chjactivity, any partner previowshy invelved in the oudit of the Growp's
Parent Company of its subsidiaries shall not ba recruited in the
Gc'c.up Financs function

the yaar, tha Committas reviewed KPMGs annual
zenfirmation of independence within the meaning of the applicable:
regulotions and prodessional stondards and cemplance ogainst the
abovwe intermal safeguards

Wa are satisfied with tha independance, cbjectivity and effectivenass
of KPMG a5 tha extermol auditor, and with the extermal oudit procass
o5 owhola,

Wea considanad whethar tha axtarmdal oudtor had ePRFopHals MesouUNces
and expertise to conduct the audit. including the competance with which
EPMG handod ky uc:;wnlillg el fusdhit iudwmcﬁ[u and tha mrnngr
which it commumicated tham.

V \/" Y

ndependence
\ andobjectiv

\

-wr w

MHoen-a
services |

W spoke o the Cheed Fnandciol Oficer and MMCNCgement about the
abjectivity of the ouditor.

Mon-oudt sendcas provided Dy KPMG ware reviowad and, as described on
page 90, ore not considered to have affected the ouditors independance.

The Comimittes wos satisfied that KPMG complied with redevant ethical and
professional guidonce on tha rotation of oudit pontners

Planning and

organisation

We looked at the etfectivenass and orgonisation of the planning process
fior the oudit, including progress ogainst the agread Audit Flan, and
communication of any enonges 1o th EIan in respect of mattens such g
amarging risks and post-audit avaluation

The Cemmities was satisfied with the quality of reporting from the extermal
auditor and its recommendations. We olso took into occount the cutcome

framm an intarmal managenent review of its performance

Effectiveness of the Committea

Thu pparation, parformanes and affectivenass of the Commalten is monitanad by ma !I|ro-;|g"1r_st.'| the yadr and was alss spocificolly ravitnead
s part of thaintemdal evaludtion process. Al feadbock received s used 1o Improve the Committess effectivenass. | am pledsad to confirm

that tha Committon continues (o operato affectively,
= Reod moern an our skils motrx on pege 7

= Reood moro onour Boord evoluation on pogos T ta 76
Kellar r.;.;-l; ]|

Avidit Commattod Chosr
26 March 2024

1] Flutter Entertainment plo Annual Repon and Accounts 2023
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Risk and Sustainability Committee Report

m o

OVERSEEING MANAGEMENT OF MATERIAL RISKS

IMPACTING THE GROUP

2023 meeting attendance

Cormmittoo mambsors' Dot oppontod n:-k]-uloﬁgm
David Lazzorate (Chair)  mayz00 g5
Hancy Crulckshank Aoy 2010 8/s
Richard Flint May 2020 55
Hally Killar Koappal Jur 2021 55
Atif Rofig Dac 2021 8/s

1 Al mombas one Indoponciont Mo Encuths Diroctons apart from
Richord Fird wiia is 0 Nore Bmoutiva Dinoctor,

The Risk and Sustainability
Committee strengthens our
governance arrangements for
oversight of sustainability
matters, whilst continuing to
monitor the material risks that
impact our reputation.
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'] |

Safer gambling is
fundamental to every
element of the Group's
strategy and brand
sustainability.”

Daonvid Lozzarato
Risk and Sustainability Committes Chair

Highlights

= Oversow the manaegemant of matarial risks, the risk manogemant
framewvaork and risk stratadgy, reviewed the Group's divisional risk
ragisters, and monitored Group nisk oppatite

+ Owersony sustainability Mattans mcluding progress ogainst our
Posithve Impoct Flon pillars, reviewed cimote-reloted disclosure
requiremants, data protection ond approved the Modarm Slavery
Statermant

+ Owversaw the Group's Play Well (safer gombiling) strategy.

= Monitored the regulatory londscope inchuding UK Gamibsling Act
Review and lrish Gomibling Eill

+ Owerstw the Intemational and Austrolion diigsion's reguilatory
dovalopments.

= Monitored cyber security threats, continued ovarsight of the Greup
cyber security strategy and policy.

* Monitored complionce octivities, including anti-money loundaring
arel counter Lermos l|r1(|r1tin_(3_ SaNCoNS, onti-bribary and
COrmuption pobcses, whstlabiowsng arrangemants and Code
af Ethics

- Raviowad ond monitorad bockmoking risks and trading Emits

+ Monitored materiol itigation and legal meattors
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Key responsibilities

Thwa rrecain rale of the Committee, of set out iﬁﬂschﬂﬂﬁf{@\'ﬁﬁwtﬂ;
wsnnTlutter com) is o

acdvisa the Boord on the Group's overall rigk appatite, tolerands
and stratagy, including odvising on principal ond emanging risks;

= averses and monitor the material rsks and opportunities focing
tha Group aond the processes in plece to manoge them; and
oversee the Company's complionce with legal and regulatory
requirements in conjunction with the Audit Committes of the
Boord of Dractons

Ke:y focus areas for next year
Crverses progress of our Positive impact Plan.

Crearsod prograssion of safer gambing strategy and contirue (o
sponsof the promotion of sofer gomibling stondards ocross the
Group and industry.

= Review the outcomes of the UK Gamibing Act Review and
establishrment of an Irish gambling regulater,

Crvarsee strotegic risks and risk appetite of matarial risks of the
Group,

« Owarsed crisis manogemant plans and simulation auarcisas.
= Monitor and mitigate cyber sacurity threats ond doto protection
fiks

= Monitor extarnal regulctony anwironmant ond licensing
requirgments.

= Monitor bay third-porty suppliors.

= Monitor bookmaking risks and troding limits.

Key activities undertaken in 2023

Sustainability

Our sustainabilty strategy, our Positive Impact Plan, was launched in
Fobruary 2022 As part of its regulor risk assessrent, the Committee
tokes occount of the significonce of sustainability matters to the
businass of the Group. We stay updated on tha Group's objectives
and strategy in respect of sustainability and prograss in the delivery
of ogread actions As detailed in the Strategic Report, our Positive
Impoct Plon addresses safer gamibling, DESL emvironment and
climate, end commurity engagement and corporate social
regponsitadity initiotives.

= Rood more o sustainabiity on pogea ¥ to 42

Compliance

The Committes regularly recaived updotes on the Group's ongoing
eerplance with its reguiatery icences and lega obligations. We ore
kapt up to date about any IMpoant communications with
reguidtans and managerment of such relotionships. The Committes
ws updatad on the Group's Code of Ethics, which sets out the
stancand of conduct and behaviour expactod of our collaoguas
throughout the arganisation.

Tha Committes considarad the processes in ploce 1o manage and
mitigote the risks related to relevant operationol matters, reloted
standords ond palicies and how these are communicated te all
coleagues, including mandatory training Thesa included anti-
Frangy leundering anti-tribery, sonctions whistheblowing, markating
compliance and dato protection and privocy.

Qur policies, procedures. managomaant systems and intemal controls
ora thera b prevent issues such as bribery and comuption cccurring.

a3 Flutter Entertainment plo annual Repont ard Accounts 2023

The tormalisad Whistieblowing Policy and procedures help
cumguosw OIS0 iGE0ES regarding possible Imprapraties o

ing on a confidential asis. The Committea monitored its
Bﬂwlwnaﬁ and was achised of notifications mada, We are
satisfied that the whistisblowing process is working opproprictedy.

T Reod monn on tho Group Codo of Etics onpage 41

Risk management framework

During 2023, we momstored key areas of risk regulatery and legal, risk
strategy and Group fisk MEnagement govermanca framawork, a5
wall @s how embadded our threa lines of datence moded is.

= Read mona on itk managemont an poges 43 to A0

Bookmaking risks and trading limits

We reviewed and epproved the perfesmance of the Group's policies
in resipact of bookmicking risks. During 2023, tha Committed recoived
prasantations from the Chief Troding Officer, os well os presentations
from managimant. on tha adequacy and effectivendss of the
Group's Bookmaoking cnd Risk Manogemsent functions. We also
revigwed the Greup's bookmioking risk and poy=out Bmits.

Risk management, including identification of
emaerging risks

Wa support tha Boord in rnonitoring the Group's risk monogamant
processes for their appropriateness ond effectivenass in identifying
the emerging and pencipal risks focing the Group. As part of the
overall risk management framework, Management maintaing
individuod divisional risk registers for each division These datol the
significant risks focing the businass and the patential lkelhood and
impoct of these fsks matariakizing once the existance of controts
and mitigating foctors are congidened,

The Committes also reviews how our fisks are being maoncged and
rritigoted and has oversight of koy second ling functions such as Risk
Manogemant, Complance and information Security. During 2023 as
part of its proceduras to identify ermarging rsks as woll as to menitar
astabishad risks, we mat with, and received, datailed presantations
from various kiy functions 10 @ouss how we manage our mon
ocparational risks, including specific updates in relation to the
Interrationol division, o will oF updates on cybor security-rekitod
risks, commerciol risks ond strotegic risks emong others. The Audit
Committoa has avorsight of tha third line function

T Reod moen o tho Audit Cormemitiog on pages B4 1o 01

Tovensura that there is a full review of tha risk manogement process
s € whohd, | o o mdmben of the Audt Committod and Holly Kallar
Koappel (Audit Committes Choir) is a member of this Committes. in
oddition, updates are provided by coch Committes Chair at eoch
Board meeting. During 2023, wa held two joint meetings of the Audit
and Risk and Sustainability Committees. In these meating wa
spacificolly review the risk monogament process as a whols, for its
OPPIORIMEness and eifectivenass in identilying the amerging and
principal risks and how those risks ore Deing mal and
mitigoted, the Growp's risk registers, and the appropriatenass of
management’s risk oppatite. This is then reported to the Board for its
assesEment and approval

T o mons in e Audit Commiries Repon onpages 84 1o 1
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Risk and Sustainability Committee Report continued

February
+ Logal ond regulctary updata.
= ESG update on communities and envirenmentol

Bookrmaking risk ond trading update.

= Risk monogerment update including crisis management and
bisiness continuty.

Rewvienw of external reporting disclosures.

= Monay Lounderng Reporting Officar Report.

Dt Prataction Cificor Repon.

« Complionca Report yaar anded Decambaer 2022

+ Sofer gomibling updata.

Approval af Cybor Security Palicy and Frarmonwork
August

+ Sofer gombling updata.

» Lagal ond regulctory updata.

= Rewvienw of litigation log

UKI divisional update.

= MEA updote.

Annual financiol crime complionoe review.

Safor gamibling update.

Cybar Sacurity update.

= Approval of Health and Sofety policy.

Decembar

Legal and regulotony updatas.

Pedicy raviews inchuding gifts ond hospitality, conflicts of
Intarast, ant-bribery and cormuption, sanctions, ant-money
launchanng and countar financing of terrodsm and thirg-
porty financial crime.

+ Cybor seourity update.

= Resiiance Framework, crisis monogemeant and businass
continuity update.

Pogitivie Inpact Plan update.

Sofier gomibling update.

Cormmmitted qovernance mMmotlers.
Anrual Mederm Slawery Statement.

= Global Advococy Programme update.

Flutter Entertainment ple Annual Repon and Accounts 2023

Joint Audit and Risk Committee meeting

Tha Cormmittea held two joint meatings with the Audit Committes in
August ond Dacernber, The purpose of the joirt rmeatings is to
consicer kay mattars ralevant to both Committeas. Key updates
Inciuded cyber security, ESG oversight. raview of the risk profile and
aiigned assuranca. report on whistiablowing and review of the
Directors’ Compliance Policy Statement.

Risk tolerance

Givan the operating emdronment and industry in which we operata,
wir continuoushy face risks and uncertaintios. An averviow of the
Group's rizk profile iz sat out in Undarstanding and Monaging Our
Risks on poges 43 to 52 The Group’s risk toleranca is st by the Board
o5 wall as tha leved of sk we will socept to achieve our principal
strategic objectives.

Our cverall risk tolerancea Is low and s contained in our Risk Appatite
Staternont This tolerancs, dlangsica our culture, shaws collbagues
how to respond to rsk Our divisionol sk tecms, with support from
Group Risk continus to monitar patarntial risks or broachos of our risk
tolerance ond report to the Committes.

= Reod mono on strategy on pogos Bta B

Safer gambling

Sofar gombling is fundomental to every element of the Group's
straticy and brand sustaingaility, The Baard considars preventing
gombling-ralated harm to be on assential part of behaving
responsilly as o BUSIness and we Continue 10 ennanNce wWidkr (anging
policies, tools ond support machanismes to help our customa s
manage their gamisling We actively engaged with the UKs
Gamibing Act Rewiew, the estoblishrmant of o gamibling regulotor in
Iredcancd, caf vl €25 Safer gormibiling inilicithes oofoss the Growp, Safor
gomibling continwes to ba a vary high priority crea for the Boond.

In addition to sater gamksing Deirg o standing agenda iterm as part
of the Chief Exacutive Officers updaote ot Board mestings, the
Committee spends considerabla time reviewing the strategic
cbjactives and priorities for the Group and the progress baing moda
in redation to ogrecd oetions and workstroams, as woll as the
meonitoeing of risks. fRelated presantations provide the opporunity to
recne updates on the progress being made. for examighe on sober
gambling operating controls and the continual improveaments baing
mada in relkation to interoctions with custorme s, Dotailod Safar
gamibling meatings were held throughout 2023 These octaos o
rechanisem Lo keep Boord mombens up 1o dale on safes gamiling-
ralated views, monitor progress of the Play Well® strategy and
faciitate the Board to input and challenge an motenal safer
gomibling matters and key topics such os how wa can bast

pratect customens

T Reod morn on safer gernbiling on pages Tt 34

Effectiveness of the Committes

This i rreanitensd Dy ma and was alse spaciically reviewed as par of
tha extarmal Board and Committes avoluation procass. Al feedbock
received will improve the Committes’s effectiveness particularly os
tha scope and remit of the Committes evolves in a very dynomic
rarkal | om pleasad 10 confirm that the Committes continueas 1o
oparate affactivaly.

= Read mona onour Boord evaluation on pagos Ti e 76
Dovid Lazzarato

Risk and Sustainability Committes Chair
28 March 2024
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Directors’ Remuneration Report 2023

Other information

COMPENSATION AND HUMAN RESOURCES
COMMITTEE CHAIR'S STATEMENT

Highlights in 2023

2023 meaeting attendance

Attendod)

algibhy 1o
Committoo mamibars' Date appointed attend

1 Sapt 2022

Alfred F. Hurley, Jr, (Mermiber: Moy 2020) i
John Bryant april 2023 &8
Nancy Cruickshank” April 2023 58
Atif Raficy Now 2023 2
Nancy Dubue’ June 2021 ala
Gary McGann® Jul 2015 i
MCI'?TurﬂUfe My 2020 8l

1 &1 mombons an indapondent Hon-Exooutiva Diroctons. ond tha
SR of o BOGrd wirs FKIoROneiont on pRointrmon 10 th rok

2 Missod oo mooting due b o fomily boroowemont.

3 ABSONE WO GG MR BUS E0 &10Ng SIGNENG RN Srgagoemaent
SOOI Bror 10 NS CDpOntmont ba the Comimitton

A oney D shopped down a8 O mdmben of thi Commigs on
@ Novomiber 2023

5 Oy MODOnM nesignoed o o DEoCor with alfost Tnoem 31 August 2003

& iaory Turnar roaigrod o o Drestor with oMoct from 30 Soptoenber 2023

Other attendeas

Thi Chiaf Exacutive Officer, Chief Financial Officar, Chiod
Peopile Officar, Group Genaral Counsal and Company
Secrotary, Group Reward Director, Dirgctor of Expoutive
Compensotion and Share Incentives and
FricowatorouseCoopers (PwC’). our remuneration odvisers,
ottended soma or all of the meatings by invitation but ore not
mamibers. individuals arg nol prosent when their awn
remunaration is discussed. In addition, Paor Meyar wara
oppointed os the Committes's US adviser and attended
meatings to provide odvice on the potential impoct of the
odditional Esting on thi NYSE

The Deputy Company Secratary & Head of Governance octs
o5 Secrotory 1o the Commitlod.

Flutter Entertainment ple Annual Repon and Accounts 2023

Final consultations with shoreholdars on the 2023 Exacutive
Dirgctor Remundaration Palicy abeod of approval ot the 2023 AGK

Discussion and approval of compensation armangements for the
Exeoutinvg Cq')mnlill(nj_11¢|udi|\gj¢in¢15 lecroers and promatians

Freparation and grouncheork bo understand tha impact of tha
Company's additionl listing on tha NYSE and cancellation of
listing on Euronast Dublin, on governance, reporting and
disclosune regquinarments.

Preparation also inchuded conducting o compatitive tendoer
procass for the Committes’s US adviser and oppointmeant of Pearl
Maaryar b this role.

Approvad performmance measuras and targats for ralevant annual
borus and Tranche | of consolidated LTIP,

Continuad maonitoning of Compony'’s opprooach in response to
high-irflation economic environment and impact an both
executive and wider workforce pay.

Expangion, at, tha end of the yeor, of the Committes's scope 1o
includa wider HR motters. Committes nama amanded from
Rermundaration Commilted 19 Compansation ond Hurman
Resources Committes to raflect this change.

= For full dhotails of Commitien activitin Bloak 1o poge 104

Key focus areas for next year

Contirug 10 koop abredast of UK LS and Europedn componate
govarnanca changes and morket proctics including impaoct of
potantiol US primary listing on govemance and reporting.
Ensure that remuneration opportunitiss remain appropriate to
attract and retoin key tokent

Furthar considaration of the impoct of odditional listing on the
MYZE on execulive COMpensation,

Contirug 1o monitor workforce pay ensuing thot pay proctices
across Flutter renmain approphiats to attrost and retain tolient

Contirug strang shareholder angogemant whars nacaessary,

Considar and sat incentive plan torgets that are oppropriately
stratching

Ensure affectiva integrotion of duties of former Workforce
Engogement Committes responsibiltes to anmucl CEHR
Committee schedula.

Continued focus on divarsity, equity and nclusion ogenda ocross
tha Group

Overses Group's prograss Ggainst our pecpla stratagy.

W Tho Cornmitten's Chartar is rviewed onnwalty ord i cvaitable at
g Fa " B ..

usfGorpor a
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Directors’ Remuneration Report 2023 continued

How this Directors’ Remuneration

Report is structured

Ag an ish- incorporated cormgany, Flutter Ententainmant ple is
not subject to the UK's remuneration reporting requirements;
herwennir, ol pRoTeroned is 1o QUF remuneraion policios
practices and reporting to reflect best proctice corporate
gavernance for the country in which the Company's shoros
haove their prnnary lksting Accordingly, the Committes complies
with th UK reponing reguiitions on o voluntony bosis

= This Compensation and Human Resource Committos
(tormearly Remuneration Committes) Chair's Staterment
on poges 85 te 97 provides context for the Committea’s
decisions in the year inchuding on implementotion of the
Remunaration Policy opproved by shareholders ot the 2023
AGM. It QIS0 5615 OUL th FerLINarotion outcomas for
Executive Directors.

+ AN abbreviated varson of the Remuneration Palicy that
wias approved by shorgholdars at the 2023 AGM is on
pages 88 10102, summarises the key terms of each of
the remuneration elermentz A full version of the 2023
Rermungration Policy i ot out in the Annual Repart and
Accounts 2022 ovoilable ot

W Flutber Annuol Ropoet and Aocounts 2022

+ Thi Annual Report on Remuneration section, which rans
from poges 103 to 116, details the remuneration
arrangements and outcormas for the yaar undar revidw,

For clority cnd to aid comparability with previous yeors,
remunenation is reponed in pound steding. Whane relevant,
rermunanation iz comverted to pound starling from euros, to

simpilily reporting.

Chair's Statement:

A5 Chair of the Flutter Compensation ond HR Committoe, | om
pleosed to present the Directors’ Remunaraticn Report for 2023 In
this statement | cover the key items considerad by the Committoo
curing the financal yeor, inchscing the incentivir oULComes for the
yoor and supporting busingss contaxt. Our now Remunaration Policy
wis opproved ot the 2023 AGKM and the decisions mode during tha
financial year have bean taken within that framework The
Committea was pleased with the high level of sharsholder support
for both the Remunerction Policy and the Remuneration Report.
recaning B0.6% and BEEX of wolos in favols, respadtivily, and | wolsd
lika t thonk shareholders ogain for their engagemant in the
devedoprment of the now Remunenation Policy,

A5 outlinged in the Chair's introduction. during the year tha Compony
indicoted its intention to pursua a listing of itz shares in tha US and
has alse subsequently confirmaad its intention to move its prirmary
listing te the US during 2024, subject to sharaholder approval ot the
2024 AW The initicl proposol was opproved ot the Compory's 2023
AGK, and the odditional Esting on the New York Stock Exchange
[wvSET) occurred on 29 Janusary 2024, With this in mind, the
Cammittao has BeguR work te ansura that it is fully cognisant of the
governance ond reparting requiremants assaciatod with o US listing.
oz well o the broader landscape of market proctice.

To align with governance requirements and norms that result from
the addtional kstng on the NYSE, towards the end of 2023 the
Cammittoo expanded its sCopa 1o inchuds widar HR mattors ond
many of the respongibistios of the formsar Workdorce E

Committea. The Committod's nama has thorofora boen amanded
to the Compensoation and Hurman Resources Committes to reflect
this change. This change hos not impacted the Committee’s albility
to maat its obligations under the UK Corporate Govarmndancs Coda

1] Flutter Entertoinment ple annual Repon and Acoounts 2023

Performance cutcomes ending in 2023

2023 annual bonus

The 2023 benus plon wos based on Group Revenue (30%), Group
Acljustied EBIT (25%), US Adjusted EBITDA (25%) and Safer Sanmibling
(20%), with stratching torgats sat for ol four meosuras os outlined on
page 106

Thax Group delivered o strong performanca in 2023 with revenue
growth of 5% driven by further expansion af our AMP base by 20% to
123m global playars. This resulted in total Group Adjusted EBITDA
which wos 46% higher year on yeor as the expected Adjustad EBITDA
inflection of our US business transforms the eomings profile of the
Group. 2023 sow further expansion of our US business as excellant
auecution drove continued strong growth for FanDuel W were the
first onling cperator 1o daliver o posithne Tull-year Adjusted EBTDA in
tha U5 and outsida of the US we delvarad a strang performance
ursclarpainnad By irmprassive growtn in UE and o full year of
contribution from Sisal, which we acguired in 2022,

Wa'va long been leading the way on responsible. sustonable ploy
ond made further progress on this in 2023 with continued focus on
pleryer wallbaing Our significont sucoass has been supported by the
inchesion of a safer gambling maasure within cur remunérotion
SIRUCIUFES OCRGSS the Group, with ot 1051 15% of amployos Bonusoes
Eaing olignad with cur Play Well afforts, fostaning o long-term
sustoinable business. Our Ploy Well efforts ore empowaring
custormens to maintoin contrel, make informed decisions, and foster
o healthier, mone responsiie opprooch o gamibling whick
annancas thair cvanall goming expenance. In 2023, there was o 108%
increass in the proportion of Customers engogng with Play Well
tools, with 44.9% of our global customer base now engaging with ot
lecast con toal

Crarall, parformance against both the financial and safer goembiing
MEOSUNEE Was Strong with the overall cutcoma for the 2023 annudal
bonus boing 92 7% of the moximum opportunity (2022 345%) As
dizclogad in the 2022 Directors” Remuneration Report. linancial
measures would be odjusted if changes in legsiation occurrad in
iy US steitos that resulted in unexpectod rivenue SIreams o
odditional investrment. During tha yaar the state of Kentucky legalised
Sports botting. a stote lounch thot was unknewn ot the timd of the
setting of bonus targats. The Committes therafore adjustad the
cutcome to reflect this stote ,which resulted in an increase
in the ovarall bonus outcome by 6.4% (of mox).

Thi Committes congidarsd the performanca of the Group
throughout the year and deamad tha lavel of annual Bonus pay-out
to be appropate. Hall of eoch currant Executive Difselons resulting

y-oult will be deferred into the Deferred Shora Incentiva Flan
F‘gilp‘}rnr a period of three and four yeors. Further details ore sat out
on page 106,

20NLTIP

Th 2021 LTIP vt Oeksessed ogoingt relative TSR performance,
measured ogainst the FTSE 100 (exchuding housebuilders. roal estote
investment trusts and natural resources companies). Our TSR
parformance during the pedfoemance pariod was below the threshold
tanget of the median of the peer group and s such, the 202 LTIP waill
not vast This performance has langely been impacted by the start of
the: TSR pafonmiancs peiod which nchioed a penod of histencally
high share price performonce. Further details are set out on paga 107

In lighht of Company perfomianca. the Committes has rviewed and
is satisfied that the Remuneration Policy has operated as intended,
and that the outcameas for both the 2023 annual banus and 2021 LTIP
e appropricte in tha contaxt of the Company's parformanca.

No discration has baen axercised in respect of the bonus or
LTIF outcoeme,
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Wider workforce

Thaa Committes hos mantoined active oversight of the pay
arfongenents for the wider workioros During the pecs, we have
continuad bo focus on vestmant in solanies, giving colleogues
greater cartainty to plan for the futuee in the challenging economic
amvironmant. inmy statemant last yeor, | highlighted tha financial
aducation mmnes we offer 1o colleagues 1 help them take
control of thair parsonal finoncas, and the lounch of tha first phasa
of & rnd, interactive, onling finandal sducation tool, resultad in owver
2000 employees intaracting with the platform, showing o pleasing
leval of engagement on an under-oddressed topic. To dote, the
Phatform has been rolled cut in eight countries in which we operate
with e full ghobal roll out planned for 2024

In oddition. many colleagues across the Group are now able to
Banafit from o new welress fund giving employess a budget that
i b0 ko used o support both thair physical ard montal weallboing

Az 0 Commities we will continue to moniter the pay and conditions.
of our worforee around the ghobe, Tha formes Workforos E

Committes ployed an important role in gathering the spacific views
of our wortforce, and ensuring thasa views informed Committas and
Board dectsion making. With the structurd integration of some of the
responsibiities of the Workforcs Engogement Committeas with this
Committee, | envisoge this process to be further streamlined going
forward ansuang employees views arg claarly heard as part of tha
RGN Making procass.

Executive Director changes

In March 2023, Paul E lifter Johnson joimed Flutter as Chiat
Finaingial Mi:w{'t:m' and Wwos pRoInted of o manmibaer of tha
Board. At the sama tima Jonathan Hill took up the newty created
Executive Committen rele of Group Chisf Oparating Cfficor (0007,
Jerathan formally stepped down from the Board f-nllawing tha
Company's AGM on 27 April 2023 Poul's remuneration packoge on
Jjoining is disclosad inour 2022 Directors’ Rermuneration Report ond ks
oiigned to Jonathan's in his role oz CFO. The Committes considered
this oppropriate as it raflects his extenshe axpanance in senior
apcutive roles in finonce and intemational business in o successtul
FTSE company.

Thuy carrargemants for Jonatihon Hll for the period inwhich he
remained an Executive Director, continued to ba in line with the
approved Remuneration Policy.

Implementation for 2024

Ths vty i wihicsh v indancd 1@ inmplernant e DIFsctors’ REmunanation
Palicy in 2024 is similar to that of 2023 and the Committes continuas
Lo revidey the performance measunes associated with both the
annwal bornus and the long-term incentive plans to ensura that they
oy bt aligred with the deliveny of business chjoctives aver the
meadium to kong tarmn.

Fer 2024, the annucl Bonus will continue 1o be assessed against
Group Revenus (30%), Group Adissted EBIT (25%), FanDual adjusted
EBIT (25%) {lormarly US Adjusted EBITDA) and sofer gamibling (20%). In
lina with previcus yeors, given the short time horizon, the Committes
CONSICErSE BOMUS Meaiures 10 Be commoncially Sensitive and thi
ciatails of targats will be disclosed retrospectively in the future onca
outcomas hove boon assossed,

a7 Flutter Entertainment plo annual Repont ard Accounts 2023

Reflacting the commenceament of the additional listing on the KYSE,
and ta recognise thot o Sgnificant proportion of th Campany's
future growth will be generated in the US, lor the 2024 tranche of the
consolidoted LTIP oward, relative TSR pedfarmanca will be assessad
ogainst tha 8P 500 Following the commencamant of this additional
listing on X8 Jonuary, we wrote to owr lorgast shareholders regarding
this change. the feadback receved was positive. Note that thesa ara
no changes to the maaswrement of the 2023 tranche of the award,
Flutier will continue to oparote on additional underin on the whole
oward which requires the Compensation and Huemaon Resources
Cornmitbes 1o ba satishied that the formulaic culoome appropriotely
raflacts the Company's underlying performonce, and thot it hos been
ochieved with regard ta the Company's Positive Impact Flan
chjectives including, and in particular, measures to promote

saler gomitling,

During the yeor, the Committes conducted the annual revies of
bagse salary lensals for Execulive Dirctons, 1aking intd acCount O fange
of foctors including the broader morkst context. inflation and the
Crverage inCrease awarded 1o the wider workforce bath globally and
in the UK Following consideration. the Committee deteemined that
Exgcutiva Directors will receiwe an increose of 35T effective | March
2024. This incrensa is below the averoge increase owarded to the
Group's UK worklorce.

Effectiveness of the Committes

This opanation, parormancs and affectivenoss of the Commatton is
monitored throughout the yeor, ond also specifically reviewed as
part of the internal evaluation process. All feedbock recelved is used
toimprove the Committes’s effectivenass. | am pleased to confirm
that the Committes continues to operote atfectively. Read mora on
ouwr Board evaluation on poga 74

During the year, the Conmmittes appointad Pearn Meyer, a US- based
firrm of rermureration consultants, 1o work dongsida Py as oxecutie
ramunesaticn odvizsers to provide guidance on the implicotions of

o US stock axchange listing on governanca including reporting and
disclosura requirements a3 w rmaks the tronsition to US compensation
raporting requirsmaents. This will halp to ensure that the Committes
FEMains affective ever this coming perod

Locking ahead

| balienva thaot the decisions that this Committas hos made during
2073 will continue toincentivise monagement to deliver Mﬂp‘hﬂﬂﬂl
parformance, executing against our strotegy whilst continuing to

Flace on appropaiate emphasis on sofer gombling. We lock forward
to receiving sharehalders” support at the 2024 AGKM

2024 promises Lo Be an axciting yeor for the Company with the
prospect of maving to o prirary listing on the NYSE and continued
growth of our businesses around the world

Alfred F. Hurlay, Jr.
Campensation and Human Resources Committes Choir
26 March 2024
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Directors’ Remuneration Report 2023 continued

Remuneration at a glance

Jonathan Hill,

Total E838k

Paul Edgecliffe-Johnson, C

hief Financial Officer
[ JF Har

Pater Jackson, Chief Executive Officer

FanDuel Adjusted EBIT

23%

Flutter Entortalnmont ple A
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Remuneration Policy

Tha Remunaration Policy was approved by shoreholdars o
remunasation policy for the wider workfornce
in the 2022 Directors’ Rermunardtion Report

e 2023 AGM. For acse of reference, the Remunaration Folicy table and our
sean reproduced in tha summarny Below. The full Remunanation Policy can be tound

Remunaration Policy table

P oo oy

T ottract and retain high- Ganarally reviewad annually but moy be  Increases (os o percantage of total salany) will
calire talant in tha lbolr ranilved at othar tmes of the year in genanally B in ling with salory inflation and
market in which the Executive exceptional circumstances imited to those offared to the wider workiorca
Di

ear i ermpalonygd p
Total salaries (inclusive of army Director Higher increases may be appropriate in certain

feas) ana sat with referance toindividual  circumstances including but not limited to
skills, @xpOrioncd, FespRonSIDIlites
Company performonce and
performnance in rob

= whera an individual changes role;

waturd EFs 5 G rmatancl r;l'gu'gr_: i tho

indapendent banchmarking is responsibiitios or scope of the robe;

conducted on a paricdic boss against whara an indiicudl i appointad on o balow
companios of a similar size and morkat solary, with the expectation thot this
Complaxity. as well as those Oparating in galcary will increase with cxperience and

tha some or similar sectors, olthough this parformonce;

information iz used only os part of @
brooder reviews,

wihera thera is o rsed for relention:

wihara salonas, in the opinicn of tha
Commnittea, have tallen matanially bedow
the redosont markot ratos; and

whera the size of the Group increases in
& b enical wiry

To provide morket Employment-related benefits may The value of benefits may vary from year to
compatitive, cost-offective include (but are nat limited to) private yaar in e with vorances in thind-party supplier
banafits. madical insurance, wallbeing benafits ©0osts, business requiremants and other

e assurance, income protection, changes mode to wider workforcs benefits
relocation, travel and accommodation

ossstonce redatad to fulfilrment of duties

tax equalisotion andfor other reloted
aXpBnses 0 required. Whera axpansas
ore nacessary for the ordinary conduct
of businass, the Company may moat the
cost of tox on benefits

Ta provide reteament Paid oz a dafined contribution andfor Contribution (or an aquivalant cash poymsant in
banafits thot are cosh supplement Bewt) in lime with the wider worklorce le N the
approprictaly competiti country in which the Executive Director is bosed
withir the rebswvant The it Exdciitive Directors ara basaed in the
laaour market UK whara thea median of the wider workfarca is
& of salary. This leval miay chomgs in tha future
n ling with ony chonges to tha workforca
pension leve

L] Fluttor Entertalnment ple Annual Roport and Accounts 2023
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Directors’ Remuneration Report 2023 continued

Th Committes revigws 1he annual Bo
avary year, to ensura that the ::-|1'>c' I.. anity,
T Ls fals
waigh 1t|nc_|s are appropricte and in line
the busingss strategy at the tirme

o and roward
the successhul defivery of
Qe ATTCINCG
targats. The CSIP also
provides a link to long
tenmm valua cre oL

Parformonca is daterminad by the
Commiltee on an annuwal be

1 CITY YOS,

At beast BOX of any annueal Donus w
determed undar tha DSIP, with the

remoining bo cash .'..--.5.
A GO aft

datermine that tha element defamred
ursclar the DSIP ray be subjact to o further
undarpin

ooty Lo the anmu
bonus or SIP Both prior to v
clowback appl
post-
occrne and are pakd on any DSIP owards
that wast

g and

Other inforrmation

Threshold porfors ill r L i cn annual
bonus pay-out of 25% of the moximum
OppOriunity.,

For target performonca, the annuol borus
eomed is bao-thirds of the maxinmum
Opportur

b UM anmUl -Dp..D tunity of 285% of total
salcary for tha CEQ % of total sclary far
thes Exacutive Directorns.

5 € IrCCiEonol
a thraa-yaor
Srgmant to

Cur urdarhying struect

Group's long-term
wiila peavicing
alignmant with

sharahokdar imtar
- o5 oplions

kson and Poul

2033 enwored

ches, aach of which

¥ LR ynisar

B |:|cr.c>cls and appropricte

5 =h theat the

ovarall vest E_l ond holding period for
:h yoors from the

158 in 2028, Trancha
2in 2027

Tranche 3 in 2028 and Trancha 4 in 2020,

it's irvterchod thiot the v sting of call fiour

tranches of the oword will e bosed on o

redcatiee TSR meaasura, with an additional

undarying parformancs undaerpin

congisizs of four tro
witll g

APy Py Exgeutive: Dirgctons will e ablo to
porticipate in any tronches whose

HTT e et ot b
or which bagin in the year of joir
ey Tl i will ba granted fall
CppoIntmnar

Mg cnd ¢ HOCK pProviSions
tikch allow the Company
chener BOCK cnwcargks, Dinicions
(or l:‘\'.‘" valent) accrue and are pald on
LTIP grcarcds Tt wist

o
2
=<

ol Flutter Entertalnment ple Annucl Ropon and Acco

Thi Mo icl MU Sppartunily is S0
of total salory for the CEC ar JCCLDT total
solary for othor Exee
covanng four years' o s wos |"|'|E|C I
g @ tatal grant in 023 of 1800 total
solary for the CEQ and 1.200% of total salory for
the CFO.

Threshold performmance will rasult in vesting ot
126% of the meodrmiurm o
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To focilitate share The Compony operotes Sove As You Bom MoEimum opgortunity is in line with phan limits.
awr ip and provida share plans for oll employeas {ir the LK which are currently £500 par month in the UE
alignment with this iz on HMRC-opproved plan); the

Moimum opportunity for amployaes in other

sharaholdoers Exgcutivie Difectons may participate n the =
: countrias is €500 per manth of Iocal edquinsalant

plan on tha same basis oz othar
OIPSYOds

Participants ara invitod to sove up to the
rranthly limit cver o throe-yoar period and
use these savings to buy shares in the
CQHIF][]'I\I‘(I[ up o th U GEScount
allowabla in the relevant jurisdiction

To croota olignmaent Exocutivi Directors must build up and Mo
betwsan tha intarests of meaintain a holding of sharas intha

Exocutive Directars and Compoany eoquivalent to o minimum of
shareholders. S00% of total salory for the CEO and 400%

of otal salany for other Executive Directors

Exacutivas have five years from
CREOINmIen 1o tha Bodard or any naw
Policy coming into effect inwhich to bulld
up thedr !1r)ld|||g caned st retcin balf of
any post-tax vested awards until the
g‘lizlr, ¥ crg gt S 'c,1rr_:fmltnng
guidalines may ba met through bath
benaficially owned sharas and vested but
unexarcised options on a notional nat of
bexx B

Exacutives ore required to hold the kower
of thair rospective shargl ||;)'c,1i||g Lylglr,'lil'q:
and tha actual shareholding mmediataly
prior to departura for two yoars post-
daparture.

Our remuneration policy for the wider workforce

Below Boord lavel, employeas recaive o remunerdtion packoege thot is reflective of their role cnd responsibilities, set by reference te internal
relativities and estamal market dota whane apphicobie. Employeas ot tha Exaciitive kevied will Ty Iy honve O greater ernphokis
parformonce-related and long-term pay comparad with those balow this level Dataoils are given in the toble balow:

Whan reviewing salary levels, consideration is given to the level of responsibility, skill, exparience and sclary levels in
COMparabie Comg@anios. Remuraration surégys ang referensed, whend oppropnote, o estatlish markat rates

Although increases may vary, Exacutive Director increases are generally aligned with the typical increcses awanded
QCrF the rest of the workforo in tha relevant morket under Nommdal Circumsianc

Banafits and pension arangements ane talloned to local market conditions for all of our employess Gcross the Group.

Tha majority of our employeas are eligible to participata in an annual bonus plan, with award sizes varying by
aresational v and lpeation Performance moasunts arg tailored 1o be siatable to tho strategic priariti
division, ond the geographic location Some employees, for exomipla thosa in cur retail shops, hawe difforon
structures in ploce.

The Exacutive Committes and other members of sanior managamant are elgibla 1o pormcipate in Flutter shora incentive
plans, wi wst based on continued employrment and, in some coses, are also subject to performancs conditions. We
also offer incentive awards to critical tolent

Wi hove o nurmibor of o o Brand-spoecific Long Tarm Incentive Fans in place 10 incentivise employeos in spoecific
parts of the business aligned to delivering strotegic pricrities.

All of cur workfores (s sligible to participata in the employes Sharesove plam, with the basis of porticipation vanying
depanding on the specific regulatory requiremants of each geogrophic location

5 g i placa for Exadutive Directons and Executive Committed momibens.

Sl'qlrr_:hnlrlnu I;_||,.i|:.j|:|i

Ll Fluttor Entertalnment ple Annual Roport and Accounts 2023
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Directors’ Remuneration Report 2023 continued

Considerations of the UK Corporate Governance Code principles

Cur Remuneration Policy has been designed toking into occount the following prnciples of the UK Corporate Governance Coda

e

Rernuneration arrangements should be tronsparent and Th cannuecl Bonus is bosed on measungs that ang linked to

promote affective angogemant with shareiholders and our key strotegec pricritias for o year, ansuring that there is

the workforce. clarity 1o all stokeholders on tha relationship botween the
Company's strategy ond remunerction. T58 is used os cur
LTIP parlonmancs maasiure; oLtluems arg therefora
transparant and measurabla for oll porticipants.

Rormungration stnacturgs shoulkd avoid comploaity and thair  We Beliewe thot the current Structung Con bo easily
raticnaba and opanation should be easy 1O undarstand undenstood and articuloted. A single upinont LTIF grant
ansures wa do rat nead to make grants soch yeor,

Remuneralion arrangaments should ansure reputational We hove appropnate safeguonds n place, such os dafarral
ared other risks from oxcossive rewords, ond babovioural g |||7xdi|1g poriads, molus and clowbock provisions ang
rigks that can o from target-baged incentive plons, are  parformonce undenping on both annwal bonws and LTIP.
sclantified and mitigated

The range of possitle values of reswards Lo individual Thix Rermungration Polcy clearly sois out the maxinmum

Directors and any other limits or discretions should ba opporiunity awailoble to Executive Directors. In tha full Policy,
clentified and explained at the time of opproving the Policy.  the scenanio charts S0t out expected remunaration
cutcomes for these maximums across a wida rangs of

patential performonce cutcomoes

The link Batweaen indvidual awards. tha doelivary of strotegy  Tha Policy anablas meoningful and appropriota targets to

and the long-tarmn parformonce of the Company should be  ba sat with a significont proportion of remunaration enked

cheor, Outcomes shouwld not reward poor performanca. to th creation of kang-term shareholder valug. Wa baliova
that incantive plan outcomes will reflact the successiul
enecution of our strategy.

incantive schamas should drive bahaviours consistant with  The meosures used in cur incentives are aligned with our

Company purpose. valuos ond Stratagy. Erugingss strategy and valses. For exomple, the inchsion of o
safar gombding edermant in our onnual Bonws demaonsiratas
our commitrmant to tha Piay Wall pillar of cur Poasitive
Inmpact Plon

W2 Fluttor Entertalnment ple Annual Roport and Accounts 2023
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Annual RBPDI"t on Remuneration

This saction providas details of remmuneration outcomes for the financial
wear ended 31 December 2023 tor Exacutise Directors and NoneExaoulive
Directors whe served during 2023, The Committes balawes that the
Resrnunarotion Policy operatiod os mterclod during 2023

The Compensation and Human Resources Committee's

responsibilities

Sat out below is @ summary of the Committea’s key responsibilities:

+ establish and review the ovenall compsensation philosophy of the
Company;

= satting the Rermunerctson Policy for the Executive Directors
inciuding on engaging with our major shareholdars in respaect of
tha Remuneration Pobcy and its implemantation os oppropriate:

= utimete responsibility for appreving ol share- boased incaentive
plon owards across the Group;

reviewing tho wider workforee remunenation ond reloted policies,
the alignmeant of incentives and rewords with culture ond taking

thise into account whin setting the policy for Executive Director

reMminaration;

= SUppRortng the Boord in datenmining whathor revant- reloted
employee policies and proctices are in line with the Group’s
culture, strategy and values:

= ansuing thot the Remuneration Palicy and reward decisions
incantivise and retain talent, ond support the delivery of our long-
tarm strotegy:

= considaring the approprictenass of the Remunaration Policy when
reviewed ogoinst the rest of the organisation:

* ensuring thot the remuneration framewark remains effective in
attracting and retaming colleagues:

datermining the terms of employment for Executive Directors,
b of he Exgcutive Commited and the Group Gonesal
Counsal and Company Sacretany, including remunanation,
recruitment and termination arangements;

= approving the measuras and targats for incentiva plons for
Exgcutive Directors, the Executive Committes and the Group
Gargral Counsel and Comparny Secratary;

+ ossessing the oppropriatenass of and achievarent against
parfermances targots relating to incentive plans:

= oversaa Company's progress ogainst its people stratagy;

+ engage directly with employess from dvarss groups and leoders
from across the business; ond

oversea the Company's policies and strotegies, ond periodically
revigw sk, itias, strotegies. trends ond key matrics
relkated te humon capital management, including with respact to
employes engogeamaent. pay aquity. workploce cultura. talent
daveloprmant, workforoe compaositon and compensation and
divarsity, aquity and inclusion

ol Flutter Entertalnmont ple Annual Roport and Accounts 2023

External advisers

Pwe arg the Committes’s UK remuneration odvisars, They wone
appointed by the Committes in 2017, follnwing 4 competitive tendes
procass. Duning the year. ahaod of the prospective odditional ksting
on the MYSE. Paar Mayer ware appointad the Committea’s US
odvisars following o competitive tander process. Both PwC and Pearl
Mayer provide independent commantary and advice, togathes with
updates on legislativg requinoments, best proctics ard market
PrOctics Lo agsst with its decision making,.

Both PwC ond Pearl Meyer report directhy to the Committes. PwC are
o signotory to, and abide by, the Code of Conduct for Remuneration
Cansultants (which can be found at:
wwvramunarationconsultontsgroup.com). The Committes
undartakes dua diligence paricdically to ansure that the
remuneration odwisers remain indapandant of tha Group and that
the advice provided is impartiol and chjective. The Committes is
satisfied that ony conflicts are appropriataly maneged.

Thez foes paid 1o Pwl in respoct of work caniod out for the
Committes in 2023 totalled £223 870 and is basad on an ogreed fea
for Businass-as-usual sugporl{“ilh additional wark chorged ona
tirne ond materiols basis). PAC provided brooder tox and HR advice
Lo the Groug during 2023,

The fees paid to Pecr Meyer in rezpect of work carmied out for the
Cormmittod in 2023 totalled ETLO50 and i based on a time and
matanials bosia Peor Meyer did not provide anvy other sendcas to the
Compary during tha yeor.

During the year, tha Committas also receted intemal advice

and suppart from the Group Chief Pecple Officar. fosmer Global
DEEI & Rewvard Director, Group Reword Director, Director of

Exgcutive Compensation and Share Incentives, fommer Heod of
Exacutive Compansation, Group Genaral Counsal and Company
Secretary ond Deputy Comgany Secretary and Heod of Gowemonos,
5 OppIopniote.

Service Contracts

Copias of Diractors’ senvice controcts or oppointment latters (os
opplicable) are awailsble for inspection ot the Company's Registered
Oifica during normal business hours and at the 2024 AGM at least 15
mirules prioe o its commencemant untll its conclusion.

Thiz Exacutive Dirgctors hove notice penods in thair sarvice contracts
far 12 rhoniths By aithor party.
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single figure of total remuneration for Executive Directors (audited)

Thez taitle Delow sots out the singhe figures of tatal rermuneration received by eoch Executive Director during the year ended 31 Decormber 2023
and the prior yeor. Rennuneration relates to the penod dusing which eoch Executive Director was o ramber of the Board in this capasity.
Pleosa rafar ta notas balow the table ord odditional disclosure for full details of howr tha figures are calculated.

sagocitto-
Pt Joskson Jaratian Hil JabTEon
[=3a] Fomer CFO CFO

2023 032 2023 2022 2033
E000 £000 E000 [oge 4] E000
Salary"* 124 u20 234 g3 520
Bonalits® [ 7 8 4 1
Pansicn® L 185 2 104 53
Fined poy 1320 1306 261 &l 844
“annual banus* 3208 m 575 833 1448
Langrterm incentives” o 237 e 1 s
Ciher’ = - - - 3187
Variable pay 3208 3427 575 1945 4838
Total 4535 4732 838 2755 5279

o

XD s Vo Jonert heean Hll e Pl [ekpecliftoe Johisan pror ratod Tof 1ho poncd in Ih yiar senved o8 & Dfectar. Fos Jorathon HiLTh B 1he poricd Botwien | Jeruary 2003
ancd 37 April 2033 For Poul Edgocifor Jofingan, ths i Dotwdn 20 March 2003 and 11 Decomber J021

Soiany: ropresonts th tetal armount canmiod for tha rekreant finonciol yoor Potor Jockssn's solory of 1he B1om of tho yoor wos EUR0000. This wos incroosed 1o EL232.850 on i
Mgty 2O, o han Wl saioary o U SUOM SF 1Pl y0dr wiiss ETIS.000, Thiss vedsd indridrod 19 EPATITS gan | Mangh 000 Pand oG- Jolnion s Sakany upan sIofirsg his fol &5 0
CAmERer an 20 Monch was 750000,

Cost of Banofity prirmarnisy rokating o privito mose nmunanea,

Porvskon: tha ponson for ol Espcuthen Dirogtors s tha volue of tha cosh paid fo thom in Sou of contributions. Hora of tho Exocutive Diroctoes hava o prospoctiva antitomant koo
chifined BonfE ponson.

Bonus woluos an nclushwe of the porton doformod os shores | opplcoblo. For Jonathan 88l and Poul Edgoolif o~ Johneon this ks tha bonus for tho posod in The yoor thoy sorvod
om0 Diroctor, For Jonathon Hil thes is tha ponicd botwoon | Januony 2003 and 27 Apnil 2003, his borus will Do paid fully incosh, For Poul Edgociffo- Johrson, this is botwoon 20
March 2023 and 31 Docombar 2023

Tha 2021 LTF kool veos confirmad By o Committion of its mooting on 28 Fobruany 2024 whona it waos confamad thot throshold porformonco veos not mot and tho ovwond would lopso
i Uil S0 P W7 for Burthaor Chot i, Vol s Of 2000 LTI owerds vostod in 2002 upciotodd b rofioct Dot shais prod on vosting of D58 oomponsd 10 ostimaone of SIE30 os used intha:
20032 DER. For 2000 crwvorais, £1m ond E0U2m of th voles s ottritutalbio to shon prca groswth for Potor Jockson ond Jondathon kil rospoctioly:

Ot incisckes the gronk wolue of Foul Edgocitie-Johneon's shore owords moda in 2023 to compensabe him for inconiives Toroiied onlhis cossotion of omploymend with his
Proious ormployor.

ws Flutter Entertalnmont ple Annual Roport and Accounts 2023



Table of Contents

Strategic report

Directors’' Remuneration Report 2023 continued

2023 annual bonus (audited)

Theia rscidirrum annuol borus opportunity for Executive Directors in 2023 wos 285% ond 205% of salory for the CEO and CRO respectively, Tanget
Bonus wos hwo-thirds of the relevant madrnum. The 2023 onnual bonus wos bosed on Group Revenue, Group Adpusted EBIT, US Adjusted EBITDA
and sofer gombling measures across all divisions. Thi outcoma redlacts the mpoct of the legalisotion of sports batting in tha state of Kertucky
which was Not BRown at the time the targets were set. This is consistant with tha commitment moada in the 2022 Remunardtion Report and
results inan increasae in the parformance outcome of 6.4% to 9275 of moximum.

The tole below shows the outcomes for each element on an octual outcome ond odjusted basis, relative to the stretching targets set at the
start of the yoear, Please nate torgets and outtum for the financial measunes are presented under IFRS oocounting.

Poripmmancn tongety’ Borws Borws Borwm Bonus Dxrnrh Guleoma
CACOME ADDTE CUICOMD AL
Poriomronon pre pro Fordormonoe oftor ofter Pod
[ ogﬁum DIRALTHE ot o?.slmeu ST P Jonothon  EQgCEe-
Wighting  Thresbhold Torget Modmom  odustment ofmon] (Eoleorget] odusiment’  (Xof mo) (X0l corgot) Jockson WP Johnson’
Group 0 §Ar34m ERI9Im ERAS0m  ERSMM 245 385 ER5I8m 24 34
Raregrusn
Ll ] iy Epanm DL ELOERe i B 7% ELO58m 245% 38T
Agiurstoed I
US A bod #i  FonDuel FonDuol WSprofit  US profit a1 3THT  US profit it 3 6%
EBITDA profitoblo  peofitel  of 310m  of SI07TM of 515m
FWn
Sertar s Varnous divisonal tarngets e 2BTE L3 2BTE
gambing’
L (56 Tooks) 1855 S0% BO5X 1 g% 185% 26% L5 25%
e (TR} a35% (%) (ex) (2%} (ax) 335% 5% 335% 5%
SPOTEbal 5% 152% 1B0% 228% 208% Aarn arx 41 6%
dntgrmotional L S78% S 04T B4TE 55 75 B 5%
FenbDuol [ BX Wz 9 AT L1 1 TRY 5T 8T
Total BHIT ZasT F e 3 EIT FII0A3T EETRIIT ELAAB00S

L Aacarcls Ry DUt O O SHPogie- sl DO EHFtwOon Chio poines shirm.

2 Bonus voiuces for Jonathon Hll ond Powl Edgockifie-Jobnson pro-nabod for the poniod in the yoor sorved as o Cirector. For Jonathan Hill, this is the period boefwoon 1 Jonuorny 3033
and 37 &April 2023 For Foul Edgocifio- Johnson, ths is betwoon 30 Morch 2023 and 31 Decomiber 3023

3. Donodls of 50 MOOSUNDS ONG CLACOMeS fof COCh DLSINGSS Ono cuthngd Doiow.

4, Francisl sutsanas inchids Mpoct of kgaelsaton of Spoms BOting in 1ot of Ksntucky,

In linge with market proctice and as with provious yoars, the bonus
targets have been adjusted for exchanga rote movements over the
pariod ansuring that bonus is measurad on o congtant

currancy bosis

Prior to opproving the anmual borus sutcomas, the Committos
discussed whather of not the proposed cutcoma was considanad to
bt fedir arved resiagandabile: in the Gontext of th Compary’s ovardll
buginess parfarmonce over the year, as wall as the current social
ond Geonomie envirormant. Following discussion, the Committea
considerad the outtuen to ba fair ond raflective of Company
parformonce; it wos olso satisfiod that it wes oppropriota ond fair
within the curent wider soclo- economic emdronmant.

In lirg with the Remuneration Pelicy. hall of any Bonus eanned is
daferred into shares undar the DSIP, vasting S0 on the third
anniversany of the grant and B0% an the fowth anniversany,
derathan Hill's benus will be poid fully in coash as ke will be retifing
in March H4,

L Fluttor Entertalnment ple Annual Roport and Accounts 2023

50 measura outcomas

For the 2023 bonws, we were onca ogain akda to coptura all divisions
in our 56 Mmaasure. Soler gambling Measures ware considered on o
divisionol bosis taking into occount the different ragulotory ond
sociotal ervifanments they operate in and the varying levels of
maturity on thair progress on safer gomibiling. This approach ollows
ug b0 st rotust targoets wiich are mecaninghul, linked to dhvisional
stratagy and help to drive real chonge. Detaits of each divisional
BasUne are shown balow:

= LIKE 678 of UK safer gomibling measuna is based on Transoctional
Rigk Inclicator scora, of TR, which maasurad tha % of revenusss from
custemans who solf-cachude (pither directly with o Flutter brand or
vie GAMSTOR] in the yeor 03 a propertion of total revenue for that
yoor (target is o reduction year on year on o Be-for-Be bosis). 335
i based on % of customens using at loast ene safor gombing tool
Tha moxirnmurm torget for both measures ware achiavad infull.

= Sporsbat % of nat reverus Irom customers with a dapoait imit
Than outcomse fior this measure woes cbove targat but below
e Mmoxinum

Imemationat % of custormens wsing ot least one sofer gamibling
ool This M !ﬂ’gﬁ for thiz measung was acheewed in full

FarDuet % of custormers usng at 1eost one safar gamibling tool,
This maxinnum target for this measurs wos achieved in full
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2021 LTIP (audited)
Thaa tabes below st out o summany of performoncs relative to the 2021 LTIP targats, and the cutturm for eoch Evecutive Director
Tangets Qutcome
X of award
Threshald Mcdraam X of maximum eligibie for
Forlarmanco measun I5% of award vists 100% of oward vasts Actuol parformancs ochieved wesbing
" 1 Growth in ling with Grewh in ling with
Relotha TSR median- 141  upper quartile - 9% (z8x) o o
Totol vesting (% of meax) 0%
1 THE Gormperon with s FRSE 00 (mehicing Poussuadon, rial 0680 ivismant st nd raleol Eseunos tomponins)
i of % of tenal hurribar of
Excoutive Director Avweord typa Dotoof grant  shares owardod award westing sharosvosting  Violuo ot vasting
Pater Jockson Hil-cost options T a0a5 o 0 £
Jorathan Hil Kil-cost options T ] 5337 o Q £0
2020 LTIP update (audited)

In last year's report, we estimated the value of the 2020 LTIP using the three-month avercge shore price to 31 December 2022 The vakes
have now been updated wsing the octual share price ot the dote of westing of 30 June 2023 All vested shares are subject to a twe-year

haiding period
Thoae-month awaroge
Murnbar of shom prica o Estimatoed vwoiue of Shara prica on Actual valus of LTP
Expouthen Dirgctor shoros 3 Docomiber 2022 LTF 2020 owargls: Dovvidonds wirsting mﬂmm'
Patar Jockson 14663 3Kk} 1881318 o FI5800 2316754
Jorathan Hill B30 Enaa EQ0.857 ] EISE00 E1312r80

1 EU00OE and EA2A20 of 1o wilkes is ottribuiciio B shon prico growih for Palor Jocksan and Jonathon Hill respectively.

wr Flutter Entertalnmont ple Annual Roport and Accounts 2023
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Directors’' Remuneration Report 2023 continued

Incentive plan interests awarded in the year (audited)

On 7 asarch 2023, awards ware granted to the Executive Directors under the DSIP and on 28 Apel 2023 owards ware granted to the Executive
Directors under the consolidated LTIP. Details of these ovarnds are set out in the following toibla:

Typeof

imerstin Focavdlup  Focevolup  Humber of vestingal  End of parformancy

shans (£ 4] [{3] shanes Hhreshold period’ Vesting data”
Patar Jockson Consoldoted MiFoost WOk of EM5E2334 122789 125% 25% aoch in 25% aach in
LT options salary 3 Decamber 2025 28 April 20087

31 Dacambar 2026 28 April
3 Decornber 2027 28 April 2028
3l December 2028 28 April 2028"
DSIPF NiFcost 50% of E554.734 4178 nfa nfo  S0% 7March 2028,
aptions borus S0%: 7 March 2027
Jonathan Hill ol Nicost 5% of £38 193 a0 nfa nfa  S0% TMarch 2028,
aplians Borus S0%: 7 March 2027
Poul Edgaciiffie- Consolidoted NiFcost 12008 0f ©EOSG058 55481 | Fi 5% each in 258 aach'lg
Jocksan LTIF optong Salory 3 Deconber 2025 28 April 2008
31 Decomibar 2006 28 wpril 2027
1l Decembar HI7 8 April 2028
31 Dacomibar 2028 28 ppril 2029°
Buy-out Milcost mla  EXI28007 28307 nfe mfa G20 shares on 10
aword  options March 2024
5055 shores on 28
Fobruary 2025

4504 sharas on 0
March 2026

L Basad on the - Oy DWen oD Shors peicg pric fo thd doto of gront, wiich wios £13278 for tha DSF, E159.32 Tor tha consolaan oo LTIF ond X722 o0 thi troncing of Poul Eogooiffio-
Jobwrsons busy out award vosting on 10 March 2006 Tha romaindor of Poul Edgocifio- Johnson's buy-out ovand is basod on o thse-day arvomgo shona prico batvweon 7 Novomior 2062
el ) Nervrvlsee 220 of EI0I0

2 Porormonog poriods of ol Tour tranchos of the consobdobod LTIF ano showen, with nespociiv pordormonon porods stofing theoo yoars pior bo tha ond of ooch porformanoa ponod.
3 Al consolaood LTP oveDnds subjoct o Rolding ponod until 28 Apail 20010 - th skah onnibansory of tha gromt oata of 78 April 2023

4. The DS is sUDpoct Do @ revenue undorpin ower tho westing poriod which roguines revenuo growth of of leost 27X por annum over the delennal poriod os woll o continuod
ERCry T

The 2023 consolidated LTIP cwords will vest subject to the achievernant of TSR performanca, as per the vesting schadule balow:

Beskerw sk (il wissting) Threshoid (125% vesting) Mo (100X vesting

Relative TSR Bolow median grovah  Growth in ling with madien Growth in Bng with Lpper quartile

L Swrards vost on o stroight=ing Boasis botwoon tho poings s
2 Tmncmlnfﬂ‘lumuwh:!'I'SRp-cl‘lcl'rrmldclwh:llhnFTSEIID{MIJCII’I“MEmmmﬂTnﬂsowlrﬂmmeﬂ:}.
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Strategic repen
Directors’ Remuneration Report 2023 continued

Appointment of Paul Edgecliffe- Johnson

On 31 October 2022 the Compeany announced the oppontment of Poul Edgeciffe- Johnson s CRO in 2023, Poul joined the Compeany and was
appointed to the Boand an 20 March 3023, In satting the remuneration package on joining, the Committes took into account a variaty of
factors including extarnal remunaration market data and Paul's exparience as o CFO.

Poul's remunerotion was ot within the paramaters of the opproved Policy:
= anannual base salary of E760,0000

+ banofits package in lina with the Company’s Remuneration Policy; this inchedas (but is not limited to) private medical insurance, lifo
assurance and income pratection;

« a Company pension contribution of 5% of salary - in ling with the mokdmurm matehing availaible 1o the wider UK workforce:
= o madnmmunm annual bonus of 265% of totol sclany: and
* congalidatod LT cword of 1200% of total solary.

Panl 5 also requirad to comply with the Company's sharaholding guidelings, As such, ha will be required ta bulld and hold o shareholding to
the valua of 400% of tatol sclany within five years of his appointrment. in the event of any daparture, he will ba required to hold the lower of his in
post-shoreholding requiremant or his actual shareholding ot tha tima of his departure, for a two-year period post-cessotion.

As outlined in the 2022 Remunaration Report, the Committes agreed to compansate Poul for the forfaiture of any incentives ha forfeited on the
cossation of his employmment with his provious ermployer = IHE in 2023, the fallowing share cwands werne gronted to Poul in respoect of this

= 6910 shares westing on 10 kMorch 2024, in respect of his previous IHG 2021 LTIF;

* G055 shores vasting on 28 February 2025, in respect of his previous (HG 2021 Annual Parfommancs Plar;

= 9818 shares vesting on 1) Morch 2025, in respoct of his pravious IHG 2022 LTIF and

= 4.f04 shores vasting on 10 March 2028, in respact of awonds he would hove received under tha IHG 2022 annwal Performonce Plon

A% OUAInG 105 yoor an elemant of tha Buy-out packags for Paul has Boaen delcned wntil 2024 this element relales 10 compensation of tha
pro-rated valua of his IHG bonus for finonciol year 2023, The walue of this bonus hos been calculoted as £207392 bosed on what tha IHG bonus
wolld ba for * perioemnance, in ling with the operation of the IHG borus = S0E of this oward will be paid in cash in 2024 and 50X will be
daferred as Flutter shares and vast on 10 March 2027 This owaord will be granted at the first cpportunity follewing the cnnouncemant of 2023
full-year results,

The bBuny-out eveards cutlined albove are aligred with the terms of tha 2023 Remuneration Policy foar recruitmant. and the awards have bean
struciune 1o B no Mons QENcrous than the voled of the awards forgona at Poul's BRouS armplayor.

Payments for loss of office

Jonathan Hill transitioned from the role of CFO to COO0 on 20 Maorch 2023 Jonathan remained o mamber of tha Board until the conclusion

of the 2023 AGM on 27 Apeil 2023 after which he remained o membor of the Executive Committea in his role of COOUIL has sinco boen
annaunced that Jonathan will ratire on 31 March 3024, Jonathan will e reated o a good ledaver 1or purposes of his sharg cwarcs; all swonds
will be tima pre-rated as appropriate with vasting as per the criginal schedules sulbject to the cessotion of specified post-termination
covenants as balow,

M of shones i &f phorpolnd
somercd gronted s renoined Grard done hcrrnal vest dote ‘Westing doto
DS 2021 - four yoor 2101 nfa BMarch 2021 18March 2095 1 Al 2025
DS 2022 - three yaar 402 nfa 4 Morch 2022 4 March 2025 1 hpril 2025
D58 2022 - four yaar az nfa 4 March 2022 4 March 2026 4 harch 2026
DS 2023 = threa yoor 1200 nfa 7 Maorch 2023 T March 2028 T harch 2026
DS 2023 = four yoar 1201 nfa 7 Morgh 2023 7 March 2027 T Warch 2026
L 2027 12823 BH25 8 Morch 2022 B March 2025 28 agpril 2025

1 Vessiegal 2023 LT sublect 10 porfcemaenc aesesmont
Tharg wadnd No peyrments for loss of offics, or peryments Lo past Directors made during the yeor,

na Fluttor Entertalnment ple Annual Roport ond Accounts 2023
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single figure of total remuneration for Hon-Executive Directors (audited)

Foors for Mor-Executive Directors are pro-roted occonding to their appaintment dote or date of rale change whore appropriate. Fees are poid
in euros, but hove bean shawn hans in pound stering lor consistancy. The tabla below sets out the single figures of totol remunenation
recaived by eoch Nor-Executiva Director who sarved during the year ended 31 Decembaer 2023

Feos (£000)

o Exacutive Director Boond Commities membarship a3 ot 31 Decernbar 2023 023 022
Jolw & Bryant (Chair” Nemrinaling arid Gavermanss (Chir ], Compansation and MR, Chair of 1ha Board 226 -
hanay Cruickshank” Risk and Sustainability, Compansation and Human Resounes 120 w7
hancy Dubuc’ Audit, Nominating and Govomanco 126 w7
Richard Fling* Risk and Sustoinobiity 127 o
Alfeod F. Hurley, Jr, Nominating and Governance, Compentation and Hurmean Resources (Choir) 152 ns
Hoily Kolior Koeppal et (Chair]). Morminating ond Governancs, Risk and Sustainabilty 7B 124
David Locoorots A, Risk and Sustainability (Chair) 162 124
‘Caroéan Lennon” Auclit, Nominating and Govemanae 126 &8
At Rafiq” COMPOraatan and HUMman Roscarcos. Risk ond sustainab-ity 126 n3
‘Former Directors S

Gy MeGann™ 365 537
Tilloh Byrg-Thoma” 3 132
Mary Tumer” 4 128

L Jahn a, Broont joined the Boord ond the Compenoion ond Humen Rescurces Committed on 27 Apel 2033 ond eisurnad the rike of Chair of the Board froen 1 Septomber 2033

My Cruicics hamk joirad tha i aaned Burnan Resourcos Commithon and shopoad down rem tha Nominating and Gavenmanca Comemithen on 28 Ape 2003 Hancy
vetri ppeintod Choir of the Warkdonso Tngogarmant Cormmittig an | Ox1oher 2003 The Warkforca Tngoganmant Commitid wds stood down on 9 Newombor 207 2023 figun
Bor Morcy inchudes 0 teeabie Donelit of 0 gif 1o the valae of £723 (the Siguns includcs o peid by tha Company).

Pty Dk i T At Gommintos o 38 Apil 2008 and sloppd dowmn ram hi Componitian ang Hufmon Reourcos Commiltos on § Navambor J0F1

Richard Fint provicked odvisony sonacos fo tho CED wndil 3 Moy 3022 Rchord wos amomiber of the Waridonoa Engogomaont Committoo until & wos stood down on 8 Hovernbor
00, 2073 figuro for Richard inchudos o tomoils bonofit of o gift to the value of 723 (the figuna includes tax paid by tha Soempany).

Holly Ecllor Eooppal won appoinbed Sonion indoponcant CAoctor on 1 januory F021
B Conglon Lennon wen o moemiber of The Waorideroe Engogoement Commitiog until i wos stood down on @ Mowember 3023

BN BBy oireiect el ST eRC O] HAICR ROSIHNGES COmviTion on () NOWwombor 2023, A Wis O IMEmDor of Tha WONAoISo ENGoGRmnt COmaITeD Lintil & Wil 40003
i @ B Raminr 2023

B Dory Molonn Stopped dow feom ths Boord on 31 Augeat 20923

. Ziah Byrgr Thomnao stoppaed dawn frorm th Boord on 3 Joruany 2083

10 Mary Tumnar stopped down fom the Boord on 30 Soptombor F73

T P T wore paid to tha Boond Choir bor chairing thin Meminoting ond Sosomoncg Commitiee,

T

L

=

Implementation of Remuneration Policy for 2024
Total salary

Thi Committea reviewed the salaries for the CEO and CFO and determingd 10 award a 26% increase for 2024, This takes Peter Jockson's total
salory bo F1265.443, ond Poul Edgeciiffie- Johnson's total salary to £776.250.

In micking this decision, the Committes took into considenation the levals of increases being cwarded to collsaguas throughout the
organisation and, whilst the Company considers the level of increcse os o whola to be commercialy sensitive. we can confirm that the total
salory increase for the Executive Directors is materially below that for the wider UK workforce. The following increases will be effective from

P hiarch 304,

1march 2023 1harch 2024 Tincroasa
Poter Jacksen E1232650 £1365.443 a5z
Paul Edgecliffe- Johrson £750,000 ETTEIE0 as%

Pansion and bonefits
Exacutive Directors receive a cash supplemnant in beu of pension contribution of 9% of total salary in line with the avercge contribution opportunity
far the widar workforge in the UK whers thay arg basod Thay will also Boe eligible 10 receha Berddits in ine with tha Rermunaerotion Policy,
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Directors’' Remuneration Report 2023 continued

Annudl barus

Thi rscndirmisn annuol Bonus opportunity will rernoin ot 285 of ol salory for the CEO, and ot 266 of 1otol salary for other Bxecutivg Direotons
A3 in pravious yaars, the Committas has datermined that finoncicl parformanca targats will not be disclosed on o prospactive bosis for
reasens of commercsal sensithvity but will be disclosed retrospectively in nest year's Anruol Report on Bemuneration.

Eqch yaar, the Committes reviews the parformance measures to enswura that they are aligned to the business's priorities for the coming yeor:
for 2024, the structure of measures and weightings s largely unchanged with the only chonge from 2023 being that the US focused eamings
rrvicrsung will mang from adjusted EBITDNA to Adjustod EBIT to align with bonus moaasures acrass the rest of the Group,

Datailed commantary on the safer gamibling measuras for 7024 are outlined on poge 108,
Thi parforrmarcs meodurs for the 7024 Borus are af follows:

Woighting
Group Revenue 30%
Group Adjusted EBIT 5%
FanDuel Adjustod EBIT 5%
Safor Gombiing (soe page 109 for details) 20%

The: Committes weulkd intend to adjust the targets or outcomes if changes in legisiation in any US state{s) occurs which is unexpected or
cours sooner than expected. and leeds to unanticipated revenue streams and/or necessitates additional imestment. The Committes may
clso consider appropriate adustments to reflect chonges in regulation across the Group that are ot currently included within the torgets
Outcomes will be considerad in contest of the Company's undertying performanca including thot outcomes have been achisved
sustoinabity. Holl of arvy Bonus earmssd will e paid in eash,with tha remaining holl defermad inta shanes under tha DSIP, vesting 50X alter threa
yeors ond 0% after four years from grant, subject to continued employmant. Awards are elgibla to receive dividend eguivalants. Molus ond
clowiback provisions opply 1 the anrudl borus and DSP,

LTIP
Az 56t out in the 2022 DAR, o consolidated LTIF aword wos opproved by shorehclders at the Compony AGM on 27 Apnll 2023 On 28 Apeil 2023,
the oaard wos granted equivolent to four yeors of long-term incentives. Datoils of the grant are presented on poge 108,

On | January 2024, the perfarmance period far the 2024 tranche of the award (“Tranche 2) commenced runring until 31 Decomber 2026, The
PeMormMance Msasurs fer this ranaho will onca ogoin be o relative TSR peronmancs Maasuns; NOWoVor, the Pear group against which
Company parformance will ba measurad will be the constituants of the &P 500, to reflact the Company's odditional listing on the Maw York
Stock Exchange ond proposed move of the primary listing. Consultation on this decision was conducted in January 2024 informeng our mojor
shareholders of this change in peer group.

Az for the first tranche of the award, in addtion to the relative TSR performancs measure, the award will agoin be subject to undarpins
wheraty the Commltes will necd to be satisfiod that tha farmuloic auteama oppropriotely reflects the Company’s undarlying performance
ineluding on progress on sustanability goals. For Tranches 2 and 4 with perfarmancs peniods commencing in 2025 and 2028, the Committes
will contirue to review tangets on on onnual Basis 1o ensurs thoy oro oppropriote in the comoxt of the busingss ot that time,

Bolow throshokd Threshoid MAcocrmm
(0% vesting)  (5%westing)  (I00% vesting)

Growth inline
Bl ropeian  Grgwthin ne wilh ugper
Consohdoted LTIP Trancha 2 - Rolotve TSR ve SEP 500 Incax ‘growth with meadian quiartie

Stronght-line vasting Datwean the points shown

Sevio A5 You Fam (“avE)
Exacutivie Directons ore eligiole 1o porticipate in the plan with the same termns as ol othes UK employees il an inaation to enter o sovings
controct is offered during the yeor,
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Chair ancl Non-Executive Director foes

In Septemiber T022. Boso 1005 word incroasoed Tollowing a rivigay of Non-Executive Director and Chair Fees whors it wos recognised that the
leval of base feas wos out of kiter with the markat given the increased demands an all Man-Executive Directors” time due to the scole of the
Group. its broadening interational footprint and the pace of strategic development and transaction ostivity.

Thara ara no changes to NED and Chair foes for 2024 the fees ore set out in the takbks boelow:

e Fea
Borsa foo

Chair ©E3I0000
Base Nor-Executiva Director fog 145000
Adiditional feas

Senior Indepandent Director £30000
Avsdlit, Committee Chair 30,000
Compensation ond Humen Rescurcas Committes Chair' €30000
Risk and Sustainabidity Committesa Chr 230,000
Hominating and Govamanca Committes Chair C20.000

L Tha Remunoston Committon wos re-conmtituted os the Compensataon and Human Resounsos Committon, oifecthmn § Rowernbor 2023
2. i tho Boord Chair holds th position of Mominoting ond Govomono COmmos Chair, no odcktiondl oo will Bo poid for tha NOMINotng ond Gowsmancd Comemithon roic.
3 Thas horrireIton CormimiTtiog wis #o- Constinutd o thi Rommindating ond Doienancs Commtg, cfectiae O Hovember 2023

Parcentage change in Directors' remuneration compared with other employees

Thi ol Below shows the parcantoge change in the Directors’ remunaration fram the prior year compared with the average percantage
changa in remunaration for ol othar employees. To provide a relevant comparison, the analysis includes only solaried conporota office UK
employees ond iz baged on o consistent set of employees The Commiltea congiders this to be the most approprate CoMEanslorn group.

Percantaga changa in 2003 Porconinge charng n 2007 Porconings Shangs n e Pomonings Shangs Nt
ompord with 7027 comparnd with 3 comparod with 20 oompanod with 2008

Tobol Tokal Tobal Tobal
soloryl  Tosoble  Arvesol soiory| Tosobls  Anvsal sooryl  Tosobis Aol sdioryl  Tosoble  Anewol
Dosafer  Donoits bomn  Dosofee  boncfos o Dasofor  bonois boms  basofee oot ‘DO

Exeoutive Directors

Pt Jsckaon 75%  (134%) H0.0% w38 (5am) aon (328%) TS EL 304X MR
Pond Ecipacitle Johnaon' - - - - - - - - - - - -
NoreExgcutive Diroctors

Jabn & Bryant” = = = = - = = - = = = =
Nancy Cruckshank o) - - k. - - 6% - - 56% - -
Nancy Dubue 8% - - aE% - - - - - - - -
Richard Flirg (4r) = = 0% - = T = = = = =
Afre F. Huglery, o, k-4 - - 20w - - b - - - - -
Hally Kallor Kaopgel 445 - - [ - - - - - - - -
Dewvid Lazzorate b0 = = 308 - = T - = = = =
Carcian Lennan nes - - - - - - - = - - -
wif Rafig ] - - e - - - - - - - -
Formar Diroctors

Tilloh Byrg-Thoma (Bers) - - =43 - - (=3 - - {3%) - -
Jorwtan Hil* (e6zx) (sam) (o) 2085 00K (5aT) s (E6x) A0 aEe (Tazx)  omex
Cory MoGarn® (32%) - - 3 - - i3 - - o - -
Mary Turmer® zx) = = an - - i - = = - =
Corporate office LK employees W W05%  580% WEX 0% {zmx) wrx  (oex) 7ax WEE 0% AR

1 Poul Eckpociitio- Jahnson joinad Hha Boond on 20/March 200350 no comparnison is arvalablo
2 John & Bryant joinoed tha Boord on 27 Al 2073, 50 N0 COMPONEon i awaanio.

2. Zikah Byrgr Thend sbopped down hom thi Boord on 31 Joruary 2023

d. Joncahan vl steppod down fram the Board on 27 Apel 2033

8. Cory MeGorn stoppod damn rom i Boaond on | Soptombor 2023

B Mary Tumer ssopped down from the Boord on 30 Sopfomber 2023
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Directors’ Remuneration Report 2023 continued

Relative importance of spend on pay

The table below shows the percentage change in tatal employes pay expenditure and shareholdor distributions (ie, dividends and return of

capital) from the financial year ended 31 Decemiber 2022 to the financial year ended 31 Decenber 2023,

Y 022
(em} (em) % ehanga
Dividands - - -
Shore buy-bocks = _ _
Total shoreholder distributions - - -
Employas remunaration £1810.5 £1.4008 201
CEO pay ratie disclosure
Thie pay ratios of our CEO relotive to UK employesas in respect of 2023 and previcus yeors one as follows:
Colsukation CIOpay  250h podcontike Madon TSN parcantia
Financiol year rmathod €000 ey ratia pay ratio [Py ratio
2023 L] 4535 1521 1331 541
2022 & 4077 15%1 Wxl 87
200 A 8404 3461 FL] 121
2020 & 7522 3400 1981 T4
209 A 2009 07 Bl 541
2008 A 1884 nxt 2l 541
Thu total poy and benefits of eoch employes at thae 25th, 50th and 75th porcentile i os fallows:
Hth ponoentike Moedionpay  Thth percentiio
Total pay £29.788 £45200 £83.461
Salary anby £25.318 £37.083 EGLEE2

Thiir todal poy of emplayees has been calculoted in ling with the single tatal figure of remuneration methodalogy, which ncludes salary,
Eorus, pansion, benafits. shore incantivas and any othar poymaents made in tha year. We have used calculation mathod A as it is the most
comprahensive As such, wae hove used octual pay and banefits from | Jonuary 1o 31 Decamibar 2023 for any employes who was employed

05 ot | October 2023, Joinors, leevers ond part-tima employees’ eomings have bean onmucised on o full-time oguivalent (FTE7) basis, with FTE
calculotions based on 40 hours per week For onnual bonus payments, boruses colculated for the 2023 year and (o e paid in 2024 hove been
used with, where possible, actual numbers. Benafits included in the calculation are employer pansion]or cash in e received and the banefit

i kingl{P1ID velue of any taxabile Benetits.

Theia rertia for 2023 has shown a vary slight foll in comparison to 2022 The CEQ's singla figura pay bas risen ta £4.5m this year from E4im

a5 o resull of @ much higher Benus outturn of B27% (3455 in 2022), this Righer bonus was largely affset By the 2ere vesting of the 2011 LTIP,
Caormaspondingly, the total pay figure for the employee pepulation increcsed from 38893 to £45:200, this change is o result of combination
of demographic change, the increased investrent in salores and the higher BoNUS outturn cascading down to the majorty of employeas.
Thi Committes believeas that the ratio is consistant with the poy, reward and progression policies for our UK collsogues as a whala,
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Directors' shareholdings (audited)

We baliove it is impartont that Executive Directors bulld up o significont holding in Flutter Ementainment ple shares, in order ta align thair
intarasts with those of cur shareholders. As part of the updated 2023 Rernuneration Palicy. the holdings that the CEQ and CFO are required
to build ond maintoin ore 500% of salary ond 400K of solary respectively over o panod of five yaars from appointmaent. Sharahalding
requiremants mey be mat through benaficially owned shares ond both vestad but unexercised opthons and unvested options subjact only
to continued employrmant on anet of notional tax basis. Aweords subject to a perfermance assessment are not included,
Post-employment helding perods opply on LTIP awards (fromn 2030 onwards) and DSIP owards (from 2021 crwards). As such, Executive
Directons ane required 10 hold the lower of their actual shoreholding at the tirme of deportune and the applicable shanehaolding requirenmant
for two yeors past-daparture.

Thi teabtre Bedow Shows the shareholding levels for each activie Dirgctor as of 31 Decomibar 2023 and formar Dirgctars o at tha date that
they steppad down from tha Board Progress ogainst shareholding reqguiremaents is also shown for the Executive Directors.

Th teabre Below shows umslmho&:ling levels for eoch Dirgctor as ot 31 Decemibser 2023 PI‘OQ"OSS ogcinst shumholci'\g rOquirarments is
alzo shown for the Executive Directors.

Share options:
smm wmﬂ ’"“n.‘?.!."dﬂ m mlnnd'm mq.il:nuii mﬂ"‘gﬁ Roquircment
perfermonce  unexerclsed  employment thoyeor (% of salory} (% of solary mot?

Executive Directors
Patar Jockson 7568 157828 5451 25520 20,008 S00% 570% Yes
Poaul Edgacliffe- Johrson = 56491 = 26552 = A00% puired N
Non-Exacutive Directors.
John A Bryant 5070 = = = = = = -
Harcy Cruickshank 1255 — - - - - - -
Noncy Dubuc 258 - - = = - - -
Richard Flnt 24134 - - - - - - -
Alfrad F, Hurday, Jr, 2960 — (P - - = = -
Holly Kallar koeppel 2000 - - = = = - -
Dorvid Lezzarato 2708 = 823 = = - - —
Carglan Lennan 376 = = &= = = = =
Anif Rofig 1916 - - - - - - -
Forrmes Dirgctors
Zillh Byng-Thome 1287 - - - - - - -
Jorathan Hil - BIE0 40,405 14,806 - 200% 8% Yos
Gary MoGann 5514 - - - - - - -
Moy Turner 4,268 - 7086 = = = = =

L inchuckes shanos hokd by the indhvidual and thoso hold by persons closcly associoiod with thom

2 Berignd O Daorvirficsically CTMOH SN e, O] L LINGRGRCHMG OEIRGNT Pl Of PRGNl 0 G ANWOSToc! Optionm SULSICT 10 COntinue] SOMo0 Oty Mot of Notindl 10 Vol of
ahoeos besod on o shane prica of F3080 ond sekanes ool 31 Decombosr 3073

1 Jonenhan iy shansholkding shawn a8 of 37 Apel 2000 erd shanes volaod of thp closing sharo prico of that dote of B5749

Currgnt Executive Directors = progress against shareholding requirements

Az ot 31 Decemiber 2023, Pater Jockson and Poul Edgeciiffe- Johnson retained shorehcldings of S70% and 2627 of thesr 3023 salores
respactivaly. Patar Jockson's holdings alreody meats the increased requiremant of 5004 of salary as par the 2023 Remunaration Palicy, Paul
Edigaciffe- Johnson's heldings eurrantly fall short of the requiremant of 400% of salary. Pl jsined the Compary in March 2023 and has o
poriod of five yoars to build up and mooet the required shareholding

Janathan Hill = post-coessation sharehalding reguirament

Jonathan Hill stepped down from the Board on 27 Apeil 2023 He |s required to retain holdings of 200% of his 2023 salary until 27 Apeil 2025 -
aing two years from the date he stepped down from the Board, Given the fluctuations that ocour with the shore prica. the sha !
requiremnant has been convertad to o sat number of shares based on the shore price on 27 April 2023; this numiber is 3472 shares. As at 31
Dacoembar 2023, Jenathan hald 180562 oligitle shargs tawards his shoreholding requiremant, abbove the reguired numiber,
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Strategic report

Directors’ Remuneration Report 2023 continued

Pay for performance

Thaa graph below shows the TSR performeonce (share price phus dividends poicl) of Flutter Entertainment pt' compored with the performance
of the FTSE 100 Indax over the 10-year pariod to 31 Decemibxer 2023, assunming a nomenal ED irmvestment inPoddy Power ple’ and the FTSE 100
Inclan ot the start of tha timedrarme. This index has baen selected becauss the Company baliavas that tha FTSE 00 provided a relavant ond
appropriote brocd Mmoot comparator indax for the combined entity and includes componses of a similar size.

B3 8 W E s

nzn nize A6 L8 nz e e 20 3N a2 nRn

s Fluttes Entertainment plc m—— FTSE 100 Index

1 Pody POWOr pic Changod &5 noma b Aoddy Powor BEtiir pic.on SOmplotion af tho margan of Podoly Power plo and Botioir Group pio on 2 Fobruany 2008, in 2018, Pocdy Fower
Bmlnrplcwrcmrm Flittar ErMoroinmaent e

Change in Chief Executive Officer's single total figure of remuneration

2014 205 2008 fraal ) g 08 2080 o] franr ) 023

Poirick Any Anddy Breon Eraon Ereon Fatar Patar Fatar Patar Pator Patar
Kormody  Mofue  MoCud Consoron Cofooron Corcoron  Jockson  Jockson  Jockson  Jockson  Jockson  Jockson

"CED engle figure of
remunaration (£000) GAS0 27 209 1887 3233 05 1884 2080 7522 TIE5 4732 4pes

Arwucl Bonus Gulcorme

(% of maimum) 678 s ox* 675 B0% ox® 48 3% 9EX 20% 4% 3%
LT vasting”
(3 of mcnirmun) 83y° 100% 100% 00%  100% g4z njo’ nfa® 00 WOE 00X ox

T AT 8 SO MO unos 19 Doirn S10rIng OF SREreReID, using Tha B-month orirogh ancihangd rat vl g frandial yoor, PEirnick Dannady Gnd Andy MECu)
WG PO N GUNoE. BIGON CONCHnan was Dokl in pourds sering o s Paner Jockson,

Bedonn obisting = roto, Heng i i prcwiakon Tor Fobating in nospost of LTIP crearnch: imaha Srorm 3013 erwands.

Rrotouting wis appiod 1o tho unvosted portion of tho 20682 UTP bosed on porformanca to 3 Docormbor 2016 ord o 0 rosut on aokitionsl 4 0% of tho dvwond vostod in Morch 206
Anchy MoCue wias not ogibla for 0 borus in 2000 in ina with his payment tor loss of offica.

EFOOR COrCOITn Wi NOE Gl o & DO in 2019 in BN with fig Boymnont for 196s of aifice.

PG Aockio N na LTIPS wisting in Ehoda yhors

Potor Jockaon's 2007 singio guee nurmbsor b Boon rostonod with on updotod LTE voiug bosed on octusl shaons prico ot westirg,

S RN PR T
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Shareholder information

General

Flutter Entertainment ple (the "Company ), together with its
subsidianes (collectively relermed to as the "Group } 5 a glabal sports
Batting and gaming group, whose headguartars ang in Dubsin ieestand.
Tha Company is o public limited company incorporatad ond
domicied in the Repubiic of Ingland ond hos o prermiurm Esting on the
London $tock Exchange under the symibol FLTR ond is olso listed on
the New York Stock Exchangs (the "NYSE™) under the symbal FLUT. The
consolidoted financial stataments of the Group for the yaar ended
31 Decamier 2023 comprise tha finonciol statemeants

of the Company and its subsidiary undertalings ond were opproved
for sue by the Boord of Directors on 25 March 2024,

Thy Company curently gqualifies 0 a fonmgn privote issuwer under the
rulas of tha US Securities ond Exchange Commission ond accordingly
it is ot subject to tho sarma reguiktony requirerments os o Us
registered company with a primary listing cn the NYSE

Changes to the Board of Directors

Poud Edgaciiffe-Johmson joined the Board os on Executiva Director
effective 20 March 2023 John Bryont jeined the Board os o Non-
Executive Director affective 27 April 3023 and took up the position of
Chair upan Gary MeGonn's resignation effective 31 August 2033

Tillah Byrigy- Thiorrie, Janathan Hill and Mary Turner stepped down os
Non-Executive Directors of the Boord affective 31 January 2023,
27 April 2023 and 30 Soptomiber J023 respoctively,

In Gecordancd with the pravisions of tha HE8 UK Corporata
mmﬁm‘cmﬁmnmmm:ﬁ—m
should ratirg ot soch AGM and offer thamsatwes for alection or re-
alection (ps oppropriata). Accordingly, ol Directors, except Richard Fing
carved Digrv Lazzaarate, wid will not be seoking re-clection of outlined
above, will retire ond seak alection of re-alection at the AGM to ba hald
on | kay 2024, The Board bafioves that all Directons affering thomsehes
Tor lection of fé- ection Contirue 1o b ailective and demaonstrote
commitmant to the rola. The nomes and biegrophias of our cument
Directors can be found at Rem 10 Part B of the Foom 100K

Sharaholders’ meeatings

The Company i incorporated under the Companias Act 2064 of
Iratane Under the Companios Act 204, the Compsary is rogquired to
hold o general meeting of shorehelders eoch calendar year os its
Annual Genoral Meating (AGM). Ary other ganaral rmeating of
sharenolders hald in that year ks clossified os an Extraordinary
Ganeral Moating [EGM). Mot mere than 15 manths may elopse
betwean the dote of one AGM and tha next EGMs ore convenad
when considerod appropriate by the Boord and may also be
carvenad ot the request of memibers halding not less than 10 of the
isswad share copital of the Company which carrias vating rights

Mo business may be transacted at any genaral masting unless o
CRIONAT is present at the tme when the meating proceeds to
business. Under Flutter's Constitution, twe parsons entitied to vote
upan the businass to ba transacted, prasant in person or by proty o
@3 o duly outharised representotive of o corporate memibar,
constitute a quaruim Orily those sharahalders registered an the
Company's nagister of memibers at the prescribed racord date, Baing
o date specified by the Beard in retation to the relevant general
maating are entitied to ottend and vote ot o general mesating.

Notice of on AGK, the Farm of Prooy and tha Annual Report and
Accounts arg SNt e sharahaldars ot kxast 20 working days bafara:
the AGM in lina with the recommendations of tha Coda. Tha notice
paricd for an EGM to considaer oy spesial resolution is 21 clear doys,
Subject to the opproval of shoreholders at tha immediataly
proceding AGK, the Difeclon mday ais convene an EGM 10 considor
any ordinany resolution on 14 cleor doys’ notica. As o matter of palicy,
14 cloar days’ naticn will only be utilised to corveng an EGM whona
the Directors bebeve that it is mernited by the business of the meating
and the circumstances surrounding such business.

wr Fluttor Entertalnment ple Annual Roport ond Accounts 2023

While the Company's Constitution provides that resolutions may bea
vatad on by a show of hands or on a poll Flutter's proctios is that all
resolutions ane vated on o poll. After each resalution has Been dealt
with, details are given of the level of prowy votes cost on each
rasolution and the numbers for, ogainst and withbeld. On o poll, the
wotas of shareholders present and voting ot the meating are odded
1o the prosy wotes recelved in advance of the meeting and the tatal
mamnber of votes for, ogoinst and withheld for each resolution are
anneunced following tha conclugion of tha meating. Ordinary
rasolutions may be passed by o simpla majority of votes cast in
Tervousr, while special resolutions require o T5% majorily of voles cast
in favour. Any sharaholder who is antitied to ottend, speak and vote
ot o general meeting is entitied to appoint one or more proxies to
citend. spaak and vota on his or her behalf, & proxy need not be o
mamber of the Company,

The business of the Company is managed by the Directars who may
co el such acts and things and exarcse ol the powers of the
Compony sova for those powars required to be sxercisad by the
Cm‘\pawngmarnl rmasting. Matters reserved 1o shoreholdors in
ganaral meatings include the election of Directors. the decloration of
fincl diviclends on the recommendation of the Directors, the faing of
tha remunaration of the extarmal ouditor, amendments to the
Canstitulion Measunss o increase of reduce the ordindry shars
capital ond the autharity to issue shares.

Going concern, responsibilities and disclosure

The Group reported o loss ofter tox of $121m for the yeor anded

31 Decambar 2023 This incledes $1285m of depreciotion and
omortisation and animpairment of $725 m chorged against profitin
tha yeor, The net cash generated from operati activities during
tha yedr ended 3 Decembar 2003 was 5837m. Tha balance sheat ot
3 Decambor 2023 reparsd a net curment liobilty position of $550m.
During the 12 manths endad 31 Decemiber 2023 the Group has been
in compiioncg with all covenants related 12 X5 lending amangements.

Th Directors have considered the available finoncial resources
which includa, at 31 December 2023, 3327m of cosh and cash
aquivalants of which $1487m is avoilable for corporate use and o
£lbn (SL3bn) Revolving Credit Facility with undrown capasity of
SEIEm. Whilst there ore cortain contractual loan repaymaents dua
within the rest 12 months of S5Im, tha Group's lending focilitkes
prmarily foll dug in 2028 ond 2028, A5 0 consequencea, the Directors
balene that the Group = wall ploced 1o manoge its business

risks succasshully.

The Group's forecasts for the year anding 31 Decembar 2024 and
Byond indicate that it will continue to have sigraficant financial
resources, contingg to sattle itz dabts as they fall due and operate
el within its banking covenants for at least o pariod of 12 months
from the date of these consolidatad financicl stotemants. 12 manths
from tha date of these consolidated financial stotemants was
selected oz the going concern period os it represents the perice in
which the Group hos prepared detailed forecasts for the majority of
the peniod and it also reduces the degree of judgement and
astimotion uncartainty imvabad in both the forecasts and the
cnwnsichl Seananios.
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Going concern, responsibilities and disclosure continued
Varicus downsice scenarios over and above thase olreody inchuded
in the bose case model on the potenticl impoct of further reducticns
o eirsh flows due 1o reduced customer discretionary iIncome,
changes in the lagal regulatory and licencing landscape and the
Group’s cyber and [T resiience hove been considered in respect of
thesa forecosts. The impact of these items imwohves judgement ond
astimation uncartainty,

In the evant that it were necessary to draw down additicnal debt
funcling, thiy Dirgctons horad o feasonalile eapectation thot this could
ba ochieved within tha confines of its existing debt tocilities and
financial covenant regquiremaents.

Having givan regard to the above. the Directors have o reasonablo
cupectation thet the Group hos adequeta resources to continug in
oparational existence for o period of ot least 12 maonths from the date
of approval of these consalidated financial statemants. and
theretora thay continue to odopt the going concerm basis in its
consolicoted financial statemaents.

Risk management and internal control

Thei Dirceoes conliern Who, in asdition 12 tha manitoring carried

out by the Risk ond Sustainabidity ond Audit Committess under thair
respective Charter, they have reviewed the effectiveness of the
Group's risk management and internal control systems as ot the
date af approval of the financial statements. This review hod
regard to ol mataricl controls, including financial, operational and
complancs controls thot could affect the Group's business. Further
datoils are set out on poges 92 1o 84,

Task Force on Climate- related Financial Disclosures
(“rcrp?)

In aiecordancs with LR S.B.8R(E). thi Compony i requirod o inckuds a
statament in this annweal Report and Accounts satting out whethar
tha Company has included cimate-roleted firancial disclosuras
consistently with the recommendations of tha TCFD. This year, we
hev ontinued o make progress in enhancing our disclasures in
ling with the recommendations, particulary in relation to our strategy
disclosuras as wo conducted a robust climate sconario anabysis
Furtiher information ks sat out in the TCFD section of the Sustainability
section on poges 32 to 40,

Greenhouse gas emissions

Disclosures reloting 1o the Group's greenhouso gos emissions are
contained in the TCFD section of the Sustoinobility section on pages
32 te 40,

Filing requirements

Thee Irish statutary finansial statements of the Group (along with an
unqualified and unmodified auditars repart) are propored under IFRS
carid will B filed with the Companias Regestration OMca in Ireland
Thesa financial statermsants are non-statutory finonciol stotemants
‘which arg prepared to comply with the fling requirements of the
London Stock Exchange and provide shareholders with US Gaap
financial stotemants,

Auditor

KPMG, Charterad Accountants, was appointed as stotutarny ouditorn
on 18 May 2018 and has been recppointsd annually since that date,
and puesuant 1o section 383(2) of the Companias Act 2004 wil
continue in office. Prior to 18 Moy 2088, KPMG LLP. the UK mermioar firm
of KPMG Internationdl was the auditor to Flutter Entertainment pic,
having senved oz auditor fior the two financial yeors ended 31
Dacarmbor 2007, KPMG in Ingland pravicusly soreod o auditor 10 Poddy
Power ple (subsequently renamed to Flutter Entartainmant plc) for 15
uninterrupted finonciol years,

During 2022 the Group conducted an audit tandar procass to select
o new stafutony ouditor lor the inoncial year comancing | January

na Flutter Entertalnment ple Annual Ropor ond Accounts 2023

2024. While o decision wos mads following this external process that
Daloitte Welard would be selectod to reploce KPMG os auditor from
Jonuary 2024, due to the complesity of the Company's ransition 1o
U GAAF in connection with tha U listing and the associoted contral
and finoncial workstreams, the Committes recommended to the
Board that rotation of the Group's estarnal auditor be deferrad and
that KPMG be reapponted os the Group's axternal auditor for the
2024 finoncial year. This will oid @ smooth transition and ensura
continued oudit guality in the context of Flutters US ksting. Tha Board
has accepted this recommendation and it is proposed that at the
2024 AGM KPMG will B reappointed af the Company's axtermal
ouditor for the financial year ended 31 Decernber 2024, Mite Gibbons
is the current leod oudit portner, hoving takan over from By on
MoCarthy, who roteted at the conclusion of the 2022 audit

While the EU Directive on audit reform which provides for the
rmanchatory rotation of extermol auditars no longaer applies to the
Group tollowiang its de-listing trom Euronast Duldin, the Audt
Committesa remains committed to mointaining best proctice in
eatermnol audit stondards, including consideration of an oudit tender
ot o future point in time,

In accordanca with section 3811k} of the Companies Act 2014, o
rasolution authorising the Directors (o fix the remuneration of the
ouditor will Be proposed ot the 2024 AGM.

Listing Rule 8.8.4C

In itz 4 2023 troding update on 18 Jonuary 2024, tha Company
priblished the fellewing guidance in respect of the financial year
anding 31 Decamiar 2023

Outlook

= US Qd Qross revenus was impactad by customer friendly spors
results and resulted in Q4 US net revenue which wos EM7m/f5225m
balow previcus guidance provided in Mowermber, with an
approwimete 5% flow through 1o Adjusted EBITDA (Previous
guidonce: Revenua of approximately £375bn (54 7on) and EBITDM
£140m (S180m)).

= Group ec-US Adjusted EBITDA guidance was in lina with previcus
guiﬂc’\loo (Provious guidance Adusted EBITDA appraximately
Elddbn )

Thity eaibcroe stat@rnonts relating to odusted EBITDA reprasentod a
profit foracast for the purpose of LR 92188 and reploced the
Campony's provious guidanse as cutined in the statament,

For the purposes of complionce with LR 9.84R (2], the Comparny
confirms thot 2023 US revenue was 54.50n (E36bn), substantially in
line with the guidonce given, whilst the 2023 odjusted EBITDA in the US
was S107rm (£81m), also sulbmstantially in line with the guidance given,
2023 adjustad EBITDW for the Group excluding tha US wos £1444m.
sunstanticaly i i with th guatance given Plaase noto olso that the
guidance ond actual performonce above were provided under IFRS
whareas the full peor results have been reported under US GAAP,

For the purpeses of complionce with LR 884k (4) details of any long-
tarm incentivie schemes are included in tha Directors’ Remuneration

Report on pogoes 86 to N6,

For the purposes of complionca with LR 8848 (12) and (13) - waivers
of Dividond Disclosura - tha Trustos of the Employos Bonedit Trust has
alacted to wohe dividands in respect of certain holdings of Flutter
shares, datals of which con be found in Mote 17 of the Nates tothe
Consolidoted Financkal Stotemants of the Fommn 10K

Tha Ferminirg LR S840 sections arg nat applicabie,
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Staternent of Directors’ Responsibilities
In respect of the Annual Report and Accounts 2023:

Thi Directors are respansiiie for praponing the Annual Repart and
Accounts 2023 in occordanca with oppicatie lew and regulations

Thiz Diractors miust Mot approve the Group financiol statemants
unloss thay are satisfied that they give o true and foir view of the
ossets, liobilities and fimanciol pesition of the Group and of the
Group’s profit or logs for that yaar, In preparing the Group firandial
atatamnents, the Diectors ofe required to:

seleet suitable eesunting policies and then apgphy herm
consistantly;

moke judgements ond estimates that are reaserable and

stote whather applicoble Accounting Standards hove been
followad, subject ta any material departuras disclosed and
explainad in thae finonciol stotemaents;

oEsa5s the Group and Compory's ability to continue os o going
concerm, disckosing. as applicabla, matters reloted to going
concem; and

usa the going concermn basis of occounting unlass they aither
intend to bquidate the Group of Company or (o Coase oparations.
or hawe no realistic oiternative but to do so.

Tha Dirgetons are respansitila for the maintenance and integrity of
the corporata and financial information included on the Group's and
Cornpany's website wwwiluttercom. Legislation in the Republic of
Ireland concerning the prepanation and dissemination of financial
statermonts mcny differ from legeslalion in othor jurisdictions,

We considar tha Annual Raport and Accounts 2023, taken os o whola,
is tair, bolanced and understandalie and provides the informaticon
necassary for shoreholders to assess the Group's position and
performaonce, business medel and strategy.

On behalf of the Board of Directors

Patar Jockson Poul Edgeciffe- Johnson
Chigl EBxgoutive Officaer Chigt Financial Officar
28 March 2024 268 March 2024

Flutter Enterniainment ple, registered in Ireland
Company nurnber 16956

na Fluttor Entertalnment ple Annual Roport ond Accounts 2023



Table of Contents

Strategic report

Independent ESG Assurance statement

INDEPENDENT ESG ASSURANGE STATEMENT

Independent practitioner's assurance report on
Flutter's Greenhouse Gas (GHG) Statement - Flutter
Entertainment plc

Scope

Wa have been angoged by Flutter Entertoinmant plc to parform

o limited assurands engogemaent. as defingd by IRtemational
Stondards on Assurance Engogements, hare after referrad to as

tha angagament, to report on the accao g GHG statement

of Flutter Entertaimmeent pic o= of 26 March 2024 for the year ended
3 December 2023, for the pariod from 1 January 2023 to 31 December
2023, comprising Fluttar's Scope ), Scope 2, Scope 3 (businass travel)
GHEG emissions (and the Explanatary Notes on poge 122)

(the “Subject Matter”)

Othor thon os described in the precodng paragraph, which sets

cut the scope of our engogement, we did not performn assurance
proceduras on the remaining information inchuded in the Report,
and accondingty, we oo not express a concluson on this informaticn.

Criteria applied by Flutter

In praporing the Subject Matter, Flutter applied the WR GHG
Profoeols Corpanats ACCounting and Reparting Standand (the
“Critario’). Tha Critario con be occessed online https/wwwwriong!
initiotives/greenhouse-gas-protocol and is publicly available to all
users. Such Criteria were specifically designed for GHS reporting.
A% 0 PRSUIL the Subect rmatler mlarrmation mcry not Be suitabie for
ancther purposs.

Flutter's responsibilities

Flutter's manogameant is responsible for selecting the Critenia, and
for prosenting th Subject Mattlr in aecandaned with thet Critdria,
in all matarial respacts. This responsibility includes establishing and
maintaining inteencl controls, montoining odequote reconds and
meaking estimotes that are relevant to the preparation of the GHE
staterment, Such that it is froe Tram materiol mMisstatement, whothas
clua o froud or aror.

EY's responsibilities
Cur responsibiity is to axprass a conclusion on the presantation
of tha Subct Matter based on the avidenca wa Nove obtainsd

Cur engogemant wos conducted in occordance with the
Internotional Standord for Assuronce Engogements on Greanhousa
Gas Staternents (1SAE 307 and the Intemational Standeard for
Assuronce Engogements on Assurancs E ants Othar than
Audits or Raview of Historical Financial Information [‘IS&E 3000
(Revised). anc the Terms of Reference Tor this engagenment as
ogread with Flutter on 26 January 2022 and as amanded 7
Decamber 2022 Thosa stondards require thot we plan and parfarm
our engagemant to exprass a conclusion on whather we are aware
of any matendl modfications that need 1o e mass to tha Subject
Watter inordar for it to ba in occordance with the Criteria. and to
issun o report The noture. timing and axtent of the procedures
salected an our ju including on assessment of the
risk of materiol misstatement, whether due 1o froud o emor,

Wae baliave that the evidence obtainad is sufficient ond appropriate
to provide o basis for our limited assurancs conclusion

Ll Fluttor Entertalnment ple Annual Roport ond Accounts 2023

Our independence and quality management

Wa have maintained cur independence ond confimn that we have
et the regurameants of the Coda of Bthics for Prolessianal
Accountants isswed by the international Ethecs Stondards Board for
ASGOUNLANLS, and hen the Fequired COMPELENEIas and expontnee
to conduct this assurance raview.

EY also applies intemational Stondard on Quality Management 1,
Guality Menagement for Firms that Perform Audits or Reviews of
Financial Statemaents, or Other Assurance or Related Senices
angogemants, which requiras thot we design, implament and
CERErcla & systam of quakly Managenant incuding policias o
procaduras reganding complance with ethicol requiremants,
professional stondards and opplcabile legol and

regulatory requirarments.

Description of procedures performed

Procedures performed in o imited essurance engogement vary

in nature and ting, and one less in extent than for o reasonalble
@ssurance angogameant. Consaquantly, the level of assuronce
chtamed in o hmited ossurancs angagemant is substanticlly lower
thian tha assurancs that would hove boon obtained had o reasonabio
CSSUrQNGS engogement been pofamned Our procedunes wone
cesignad to obboin o limited keval of ossurance on which to bose our
COncrEon ard o Not pravid ol thi dniconcd thot woukd b roguirad
to provice o reasonabie level of assurance.

Although we considansd the affectivenass of manogement’s intemmal
controls when datesmining the nature and extent of our procediures,
Cu CESURCINCE ngogemeant was nat designed to provide assurance
on intermal controls Cur procaeduras did not includas tasting controls
or paranming procedures relating Lo checking aggregotion or
calculation of daota within IT systems. The Greenhouse Gos quontification
process 8 subject to scientific uncertainty, which orises becouse of
incomplate sclentific knowledge about the measurement of GHGSs.
Acdditionally, GHG procedures are sulyect to estimetion {ar
measurament ) uncartainty rasulting from the meocsuramaent and
caleulalion precisses used B quantify erissions within th Bounds
of auisting scientific knowledga.

A imited assurance engogement consists of making enquiries,
prinarily of persons responsible for praparing the Subjact Motter
and reloted infarmation, and applying analytical and other

ralavont procedures.

Cur procaduras inclusded:

concucted inmervitws with personne 1o understand tho busingss
and reporting process:

conchucted intenisws with kiy persenne (o understand the
process for collecting collating ond reporting the Subject Matter
luFing thi reporting period,

= chacked that the calculotion critenia hove been comectly appliad
in GoCordonce with the mathadologees outhned in the Critena;

undartook analyticol procedures of the data and made enquirios
af man to obiain explanations for ary significant
diffarences we idontifiod:

= identified ond tested cssumptions supporting colculations; and
tested, on a samphe boss, underying sowrce infoamdation ta check
tha occuracy of the data.

W also performed such other proceduras as we considenad
necassary in the circumstances
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Conclusion

Based on our proceduras and tha avidenca ebitained, we ang not
crware of any matenal rmodifications that should be made to Scopa |,
Scope 2 and Scope 3 (business travel) GHG emissions as of 28 March
2024 for the yeor ended 31 Decemiber 2023, for the period | January
2023 to 3 Decombar 3023 inordor for it ta be in occordanca with

the Critafic

Restricted use
This report is intended sclely for the information and use of Flutter

and is not intended to be ond should not be used by anyona other
than Flutter.

W disclairm oy assurmplion of responsibilty for any reliancs on this
OEEUFONGE Faport of its conclusions to any parscns other than Fluttar,
or for any purpese other than that for which it was prepared.

Accordingly, we occept no Babiity whatscever, whether in controct,
tort or cthenaise, to any thind party for any consequences of the use
or misuse of this assurance raport or its conchesons,

Ermst & Young
26 March 2024
Dukblin

wm Fluttor Entertalnmant ple Annual Roport ond Accounts 2023
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ESG Supplementary information

GHG EMISSIONS: REPORTING BOUNDARY

AND METHODOLOGIES

Reporting Boundary

Flutter's ermdronmental impaoct is quontified in tonnes of carbon
dhanite equivalant wnits (100, aligning with the reperting
standards set forth by the Greenhouse Gas Protocal (“GHG Protocol’)
tor Corporate Accounting and Reporting and adhering to the LK
Governmant’s Strecmiined Energy and Reporting (S£CR) Guidalines. In
this report, the lerms "eorbon emissions” or "emissions” specifically
denate GHG emissions as mandotad for a comprehansive

GHG invantory,

Cur GHG inventory is systamatically catagorised into threa Scopas,
o i the GHG Pratocaolt

Scope 1 Encompessing difpel Gmissions emanalting fram fuel
cornbustion within sources comntrolied or cwned by Flutbes. Thes
includes gos for heating, petrol and diesel consumpticn for cur
leosed vahicles engaged in mobile combustion and tha loss of
relngorant gas.

Scope I Covering indirect emissions resulting from enargy
precurerment and wilisation in buldings (office ard retail shops)
undar Flutters oparational contral

Scope 3: Encompassing other indirect emissions within the value
chain wharg Flutter lacks oparational control. This catagary
includes emissions from purchased goods and senvices (eg data
cantres), copital goods, fuel and energy-related activities not
cowerad in Scope 1 or 2l:s.g US retail), upstreom lecsed cssets,
waiste generated in oparations, Business travel empleyes
commuting, and the end-of-life phaze for sold products.

In alignmeant with the GHG Frotocaols guidelnes, Flutter hos odopted
on eparational control boundary encompassing 100E of our Busingss
octivitias, with o materiality reporting threshold sat ot 95% Our
comprohansive collection and varificotion procedures have
determined that Flutter does mot have cparational control for
ormissions onginating fram the folloming sources based on thi GHEG
protocol operational cantrod eriterio

US ratol
Sisal indirect point of soles;

coworking office spoces;

subleosed office spoces; ond

data centres

As o result, these emissions ore clossified under Scopa 3 for the
FY2023 The maijority of Flutter's Scope 3 emissions are calculated
uging a spend-bosed approoch, howaver, whene actual dota is
availobla then we utilize this for opplcatde categorias

Emission Factors

Emission foctors utilised in our reparting ware sourced from
reputabla antities, including but not Emited to:

+ Associotion of ssuing Bodios (AIR):

- DeFRa (Deportrmant for Ervironment, Food & Rurcl Affairs).
+ EPa (Enwironmentol Pretection Agency): and

+ GHG Protocol (Greenhouse Gas Pratocol)
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Estimation Methodologies

Wa are committad to moking all reasonoble afforts to minimisa tha
ngcossity for deta estimation However, due to tha constraints of
raporting timelines and deadlines, cccesional gops in our dotaset
iy aries, A substontiol portian of our emdranmental data is
systamotically ocquired and precisely colculated through invoiced
raports forming o tactual fourdation that ploays o pivatil role in
informning our intermal estimation models to oddness identified
dota gops.

The prinary estimation model developed in 2023 employs linear
regression andlyss 1o project vahues for unknown variobles. For
inztance. in our real-estate portfolio, the site sire is systamaticalty
comeloted with utiity usoge. establishing a formulaic relationship
betwean the two. Additional details about vorious estimation modals
used are horoughly documented ond Ocoessible upon request.

Recalculation Policy

Ter align with Flutter's commitment 1o SBTI, our carbon foatprint
boseling yoor is 5ot at 2022 Should significant changes orisa that
could motanially GHEreass of iNERsase UF GMIssons by 5. we wil
edjust our emissions imentory. including the base year and
SUDSEaUEnt Yeors post- Loseling, 19 endure occuwrals monitaring of
our amissions reduction progress. Matenal changes may ralota to
it rt lirnitod to

+ alterations to the base period (basaling) or the duration of the
raparting pediod:

= magdifications in calcukation mathodologios or definitions, such as
the adoption of improved emission foctors or alignment of
estimation medels

awailobility of substanticl primary dota to reploce secondary data;

structural changes alfecling our bUsingss, such as divestments,
mmargars, of acquisitions; and

= COMSCHons of erfars from pRor Peponeng ponods.

2022 Recalculation

Iry lir wath the recamimandations of tha GHG Protocol and Fluttess
intermal recalculation palicy, we have updatod cur basalirg
amissions for 2022 Thiz decision was motivoted by two factors: firsthy,
the inclusion of Sisal within cur emissions inventony for the full year of
2022, following its ocquitsition in August 2022 In the pravious Anmucl
Report and Accounts. Sisal was axchudied duse to time constraints.
Secondly. we hove refined our coleuation mathodology to
incorporate the substitution of secol data with prirmary data for
Scope 3, cotegory & (busingss travel), as well as the utilsation of
improvad emission foctors for Scopa land 2

Assurance

Limitad assurance has been conducted by EY for Scope | 2 and
Scopa 3 business travel Sea the indapendant assurance statermant
on page 120,
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Flutter Entectainmant plc iz a public limited conpary incorporated
and domicilod in thi Republic of relond. it has o primeary listing on
tha London Stock Exchange and a secondary listing on the Mew York
Stock Exchange

Corporate website

Thia Compoany's conporate waobsite provides sharehaldars with o
broad range of information inchuding investor information swuch as
the Anrual Report ond Accounts 2023, current and historical share
prices, AGM materials. events and govemonca information:

W v Mattargom

Dividends

Dividend payments

Details of the Compony's dividends policy for the finoncicl year
andad 31 Decomiber 2023 can be found ot

T yewewcMusttor comfinvestors

Dividand withholding tax ("DWT)

Az on Irish resident company, all dividends poid by the Company are
suin|act 1o DWT, currently at the rate of 25% unless o shoreholder is
entitlod 1o on euermption, Shareholders entitied 1o the aemplion
must hawva submitted a properly completed exarmption form to the
Company's Registror by the relavant record date for the dividand,
Worwirish resident shorehcldars and certain lish compaonies, trusts,
pansion schamas, investmant undertakings. companias’ rasident in
any mamiber state of the Europecn Union and charities may be
antitled to claim exemption from DWT, If you are a registored haldor
and reguire any further assistonce or informotion on the ralavant
form to be completed, plecse comtoct tha Regstror, If you arg a
Banaticial holder and hold your sharas through o brokor, pleoso
contoct your broker for further ossistonce.

Forms are avoilable on the Irish Tox & Customs Reverwue website:
W v reverais

Shareheiders should note thot DWT will be deducted from dividends:
where o property complated form has not been received by the
relevant recond date for o dividend,

Dividend mandates

Wa encourage registeraed shareholdiers to hove thair dividends poaid
directly into their Bank account to ensure afficiency of poymment on
the paymant date and reduca the instonces of lost or out-of -date
unclaimed cheques. Flease contact the Registrar 1o aval of this.

Out-of-dotefuncloimed dividends
If you have out-of-date dividend cheques or unclaimed dividends,
pleaze contoct the Registrar.

Financial calendar

Financial year 2023 Rasults
2023 Annual General Meating 1 hdry
Finangigl year ond N Docomiboes

Further updates to the calendor can ba found at:
T wwwsttor.com
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Electronic sharehelder communications

Wi encourage you 1o ba natified by email or letter when shareholder
cornmunications such s the Annual Repor and Accounts of Natice
of Annual Genaral Meeting are available to ba viewed onling onour
wabsite ot

. wwwiuttar.com

This allows the Company te have o positive effect on the
amvironment by significantly reducing the volume of paper used in
the production of shareholder mailings, save substantial printing and
postal costs in oddition to speeding up tha provision of infarmation
e you of o sharehalder, You cor alect 1 receve mail notifications
by contacting the Registrar.

Amalgamation of accounts

Regsterad sharesholdars who receive duplicote sets of Company
mailings owing to multiple acceunts in their name should contoct
the Registrar 1o request their accounts be amalgomoted.

Share portal
Registerad sharehalders may occess their occounts onling ot

® www.computarshare.com/fhtiee

This facility ollows registarad sharaholdars to check thair
shareholdings and dividand poyments, change oddrass, change
dividend instructions, register email oddresses ond also downleod
stondard forms aned doclments to intiate other chonges in detaoils
hald by the Registror.

Banaficial shareholdars holding sharas through o broker shodld
contect their broker for account assistancn

Shareholder security

Flaosa be oware thot arganisations, typically from overseos,
sometimes moke unsolicited contact with shareholders offaring o
by their shores o 1o Sell shanes on thaeir beholl ot prices which can
be significontty higher than the market price of the shores.

1Py ear in rpeipt of an unsolicited eall from Somoona oifaring Lo
bany your shares, you ramain vigilont; take a nota of the name
of tha person and organisation that has comoctod you: do not
respond to high pressure tactics to provide bank details or armange
Lo trarsfer maney it you are unsure of the bona fide noture of the
caller, chack if the company or individual i appropriotely outhorised
Lo Spearirtd & an investroent G with your [Seol reguiatony autharity
(Sentral Bark of Irelend for shareholders resident in Insland and the
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or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. [J

Indicate by check mark whether the registrant has filed a report on and attestation to its management’s assessment of the effectiveness of its internal
control over financial reporting under Section 404(b) of the Sarbanes-Oxley Act (15 U.S.C. 7262(b)) by the registered public accounting firm that prepared or
issued its audit report. [



If securities are registered pursuant to Section 12(b) of the Act, indicate by check mark whether the financial statements of the registrant included in the
filing reflect the correction of an error to previously issued financial statements. []

Indicate by check mark whether any of those error corrections are restatements that required a recovery analysis of incentive-based compensation received
by any of the registrant’s executive officers during the relevant recovery period pursuant to §240.10D-1(b). [J

Indicate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Exchange Act). Yes O No
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EXPLANATORY NOTE

Flutter Entertainment plc, a public limited company incorporated under the laws of Ireland, qualifies as a foreign private issuer (“FPI”) in the
United States for purposes of the Securities Exchange Act of 1934, as amended (the “Exchange Act”). Flutter voluntarily has chosen to file annual
reports on Form 10-K, quarterly reports on Form 10-Q and current reports on Form 8-K with the United States Securities and Exchange Commission
(“SEC”) instead of filing on the reporting forms available to foreign private issuers.

We have included in this Form 10-K the Group’s audited consolidated financial statements as of December 31, 2023 and 2022 and for the years
ended December 31, 2023, 2022 and 2021. The Group’s audited consolidated financial statements included herein have been prepared in accordance
with generally accepted accounting principles in the United States (“GAAP”). We end our fiscal year on December 31. The audited consolidated
financial statements included herein, which have been prepared in accordance with GAAP, do not constitute statutory financial statements for the
purposes of the Companies Act 2014 of Ireland (the “Irish Companies Act”), nor do they constitute audited financial statements for the purposes of the
Irish Transparency (Directive 2004/109/EC) Regulations 2007. Our statutory financial statements for fiscal 2022 and fiscal 2021 were delivered to the
Registrar of Companies of Ireland (the “Registrar of Companies”) and, in the case of the 2023 financial statements, are expected to be delivered to the
Registrar of Companies within 56 days of our annual return date in 2024.

CERTAIN TERMS
Unless otherwise specified or the context otherwise requires, the terms “Flutter,” the “Company,” the “Group,” “we,” “us” and “our” each refer to
Flutter Entertainment plc and its subsidiaries. References to fiscal 2023, fiscal 2022 and fiscal 2021 refer to the years ended December 31, 2023, 2022
and 2021, respectively.

CAUTIONARY STATEMENT REGARDING FORWARD-LOOKING STATEMENTS

This report contains “forward-looking statements” within the meaning of the Private Securities Litigation Reform Act of 1995. These statements
reflect our current expectations as to future events based on certain assumptions and include any statement that does not directly relate to any historical
or current fact. These statements include, but are not limited to, statements related to our expectations regarding the performance of our business, our
financial results, our operations, our liquidity and capital resources, the conditions in our industry and our growth strategy. In some cases, forward-
looking statements can be identified by words such as “outlook,” “believe(s),” “expect(s),” “potential,” “continue(s),” “may,” “will,” “should,” “could,”
“would,” “seek(s),” “predict(s),” “intend(s),” “trends,” “plan(s),” “estimate(s),” “anticipates,” “projection,” “goal,” “target,” “aspire,” “will likely result”
and other words and terms of similar meaning or the negative versions of such words. These forward-looking statements are subject to risks and
uncertainties that may change at any time. Accordingly, there are or will be important factors that could cause actual outcomes or results to differ
materially from those indicated in these statements. These factors include but are not limited to those described in Part I, “Item 1A—Risk Factors”.
These factors should not be construed as exhaustive and should be read in conjunction with the other cautionary statements that are included in this
report. Flutter undertakes no obligation to publicly update or review any forward-looking statements, whether as a result of new information, future
developments or otherwise, except as required by law.

2 G 2
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RISK FACTOR SUMMARY

An investment in our ordinary shares involves risks. You should carefully consider the following information about these risks, together with the
other information contained in this Annual Report, before investing in our ordinary shares. Some of the more significant challenges and risks relating to
an investment in our Company are summarized below. The following is only a summary of the principal risks that may materially adversely affect our
business, financial condition, results of operations and cash flows. The following should be read in conjunction with the more complete discussion of the
risk factors we face, which are set forth in Part I, “Item 1A. Risk Factors” in this Annual Report.

. Economic downturns and political and market conditions beyond our control, including inflation and a reduction in consumer discretionary
spending, could adversely affect our business, financial condition and results of operations.

. Our business is exposed to competitive pressures given the international nature of competition in online betting and online gaming and
casino (“iGaming”).

. ‘We may fail to retain existing customers for our betting and iGaming offerings or add new customers or customers could decrease their
level of engagement with our betting and iGaming offerings.

. Our growth prospects may suffer if we are unable to develop successful product offerings or if we fail to pursue additional product
offerings. In addition, if we fail to make the right investment decisions in our product offerings and technology, we may not attract and
retain customers and our revenue and results of operations may decline.

. The success of certain of our products, including poker, exchange and daily fantasy sports (“DFS”), depends upon maintaining liquidity.

. Uncertainty as to the legality of online betting and iGaming or adverse public sentiment towards online betting and iGaming may deter
third-party suppliers from dealing with us.

. Failure to attract, retain and motivate key employees may adversely affect our ability to compete, and the loss of key personnel could have
a material adverse effect on our business, financial condition and results of operations.

. We are highly dependent on the development and operation of our sophisticated and proprietary technology and advanced information
systems, and we could suffer failures, interruptions or disruptions to such systems or related development projects and/or we could fail to
effectively adopt and implement new technologies and systems required for our business to remain competitive.

. Security breaches, unauthorized access to or disclosure of our data or customer data, cyber-attacks on our systems or other cyber incidents
could compromise sensitive information related to our business (including personal data processed by us or on our behalf) and expose us to
liability, which could harm our reputation and materially and adversely affect our business, financial conditions and results of operations.

. We are subject to a number of risks related to credit card payments, including data security breaches and fraud that we or third parties
experience, and additional regulation, any of which could materially and adversely affect our business, financial condition and results of
operations.

. The increasing application of and any significant failure to comply with applicable data protection, privacy and digital services laws may

have a material adverse effect on us.

. We depend on third-party providers and other suppliers for a number of products (including data and content) and services that are
important to our business. An interruption, cessation or material change of the terms for the provision of an important product or service
supplied by any third party could have a material adverse effect on our business, financial condition and results of operations.
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Adverse changes to the regulation of online betting and iGaming, or their interpretation by regulators, could have a material adverse effect
on our business, financial condition and results of operations.

The approach to regulation and the legality of online betting and iGaming varies from jurisdiction to jurisdiction, and is subject to
uncertainties.

The successful execution of our growth strategy, particularly with respect to our U.S. business, which is critical to our long-term ambitions,
will depend on successfully expanding our provision of online betting and iGaming services into certain new and existing jurisdictions and
markets where the regulatory status of the provision of such services has been clarified or liberalized.

We are exposed to foreign exchange rate risk with respect to the translation of foreign currency denominated balance sheet amounts into
pounds sterling and to the risk of interest rate fluctuations.

We depend on the ongoing support of payment processors and international multi-currency transfer systems.

Fulfilling our financial reporting and other regulatory obligations as a U.S. public company will be expensive and time consuming, and
these activities may strain our resources.

In connection with our preparation for complying with the Sarbanes-Oxley Act, we have identified deficiencies in our internal control over
financial reporting that constitute “material weaknesses” as defined in Regulation S-X. If we are unable to remediate these deficiencies, or
if we identify material weaknesses in the future or otherwise fail to maintain an effective system of internal control over financial reporting
to the standards required by U.S. securities laws, we may not be able to accurately report our financial condition or results of operations or
prevent fraud.

As a foreign private issuer, we are permitted to, and we will, follow certain home country corporate governance practices in lieu of certain
requirements applicable to U.S. issuers. This may afford less protection to holders of our ordinary shares.

U.S. investors may have difficulty enforcing judgments against us, our directors and officers.

iv
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PART I

Item 1. Business
Company Information

The Company’s legal name is Flutter Entertainment plc. The Company was originally incorporated and registered in Ireland as a private limited
company on April 8, 1958, under the name Corcoran’s Management Limited with the registration number 16956. The Company, which would later
operate under the name Paddy Power plc, was then formed in 1988 through the merger of three independent bookmakers, including Corcoran’s
Management Limited. The Company re-registered as a public limited company on November 15, 2000, and, in December 2000, it listed on the Irish
Stock Exchange and the London Stock Exchange (“LSE”). The Company merged with Betfair Group plc on February 2, 2016, and changed its name to
Paddy Power Betfair plc. The Company then changed its name to Flutter Entertainment plc on May 28, 2019.

The Company’s registered office is: Belfield Office, Park Beech Hill Road, Clonskeagh Dublin 4, D04 V972 and its telephone number is: +353
(87) 223 2455. The Company’s website is www.flutter.com. The information on, or accessible from, our website is not part of, nor incorporated by
reference into, this Annual Report. We make available free of charge, on or through the “Investors” section of our website, our Annual Report on Form
10-K, Quarterly Reports on Form 10-Q, Current Reports on Form 8-K and amendments to those reports, if any, or other filings filed or furnished
pursuant to Section 13(a) or 15(d) of the Exchange Act as soon as reasonably practicable after electronically filing or furnishing these reports with the
SEC. The SEC maintains a website at Attp://www.sec.gov that contains our Annual Report on Form 10-K, Quarterly Reports on Form 10-Q, Current
Reports on Form 8-K and amendments to those reports, if any, or other filings filed or furnished pursuant to Section 13(a) or 15(d) of the Exchange Act.

We use our website (www.flutter.com) and at times our corporate X account (@FlutterPLC) and LinkedIn
(www.linkedin.com/company/flutter-entertainment-plc) as well as other social media channels to distribute company information. The information we
post through these channels may be deemed material. Accordingly, investors should monitor these channels, in addition to following our press releases,
SEC filings and public conference calls and webcasts. The contents of our website and social media channels are not, however, a part of this Annual
Report on Form 10-K.

Business Overview

Flutter is the world’s largest online sports betting and iGaming operator based on revenue. Our ambition is to change our industry for the better
and deliver long-term growth, while also achieving a positive, sustainable future for all our stakeholders. We are well-placed to do so through the global
competitive advantages of the Flutter Edge, which provides our brands with access to group-wide benefits to stay ahead of the competition while
maintaining a clear vision for sustainability through our Positive Impact Plan.

The Group consists of a diverse portfolio of leading recreational brands and products with a broad international reach. We operate some of the
world’s most distinctive online sports betting and iGaming brands which offer our principal product categories of sportsbook, iGaming and other
products (exchange betting, pari-mutuel wagering and DFS).

These products are offered by FanDuel (sportsbook, iGaming and other products in our U.S. division), Sky Betting & Gaming (sportsbook and
iGaming products in our UKI division), Sportsbet (sportsbook products in our Australia division), PokerStars (iGaming products in our International and
U.S. divisions), Paddy Power (sportsbook and iGaming products in our UKI division), Sisal! (sportsbook and iGaming products in our

1 Sisal’s iGaming products include retail and online lottery products. See “—Our Products—iGaming” below for additional information.
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International division), tombola (iGaming products in our UKI division), Betfair (sportsbook, iGaming and other products in our UKI and International
divisions), TVG (other products in our U.S. division), Junglee Games (iGaming and other products in our International division) and Adjarabet
(iGaming products in our International division). In January 2024, we acquired a 51% controlling stake in MaxBet, a leading omni-channel sports
betting and gaming operator in Serbia, which offers sportsbook and iGaming products and will be included in our International division from that date.

We are the industry leader by size with 12.3 million Average Monthly Players (“AMPs”) and $11,790 million of revenue globally for fiscal 2023.
AMPs refers to the average over the applicable reporting period of the total number of players who have placed and/or wagered a stake and/or
contributed to rake (i.e., the commission we take for operating or hosting a game) or tournament fees during the month. This measure does not include
individuals who have only used new player or player retention incentives, and this measure is for online players only and excludes retail player activity.
See Part II, “Item 7. Management’s Discussion and Analysis of Financial Condition and Results of Operations—Key Operational Metrics” for additional
information regarding how we calculate AMPs data, including a discussion regarding duplication of players that exists in such data.

We operate a divisional management and operating structure across our geographic markets. Each division has an empowered management team
responsible for maintaining the momentum and growth in its respective geographic markets. Our divisions are: (i) the United States (the “U.S.”), (ii) the
United Kingdom and Ireland (“UKI”), (iii) Australia and (iv) International, which align with our four reportable segments.

We believe that Flutter is well positioned to drive future growth due to the following:

Access to significant market opportunity: The U.S. market is expected to continue to experience significant growth as additional U.S.
states are expected to legalize sports betting and iGaming, while outside of the U.S., the market is already worth $318 billion and also
continues to grow. With just 30% of this combined market opportunity currently taking place online and $188 billion in regulated markets
(excludes countries which, based on Flutter’s judgement, are not addressable by Flutter due to the regulatory regime and/or licensing
structure in place), we believe that there is a long runway for future growth.

Diversified product and geographic portfolio at scale: We operate in a wide range of markets and offer a broad range of products. This
level of diversification gives us exposure to fast-growing markets, and we also believe that it mitigates the impact on the overall Group of
regulatory or other changes in individual markets. As a scale operator, we benefit from the “flywheel effect” where higher revenue growth
enables greater operating leverage. This in turn enables us to invest more in our products and player proposition.

The Flutter Edge: We refer to our Group’s global competitive advantage across product, technology, people and capital provided by our
scale and experience of operating online sports and betting businesses globally for over 20 years as the “Flutter Edge.” It represents the
symbiotic relationship between our teams and divisions, with all contributing to and benefitting from the Flutter Edge.

Optimal strategy to deliver success: We have a clearly defined Group strategy to enable us to deliver on our strategic priorities:

Invest to win in the United States by building on our sustainable competitive advantages to extend our leadership position in new
states and states where we have an existing presence. We believe that we will be able to continue to deliver leadership in the U.S.
market through the FanDuel Advantage where we believe that FanDuel is (i) able to acquire players efficiently, (ii) retain players for
longer and (iii) earn higher average revenue per player.

Grow our gold medal (i.e. market-leading) positions in our other core markets of UKI, Australia and Italy by focusing on
expanding our player base, using local scale to unlock benefits across these markets.
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Build on our network and invest for leadership positions across international markets by combining global scale with local
presence to deliver sustainable growth.

This is underpinned by our sustainability strategy, our Positive Impact Plan, as striving to take care of our players, our colleagues, our
communities and our planet is a goal we take very seriously. We view our size and global presence as providing a platform to make a
positive, lasting impact on our industry, and we aspire to leverage our local knowledge and agility to do so in a meaningful way. The plan
has four elements:

Customers: Seeking to help customers to “Play Well” through products, tools, technology and dedicated teams designed to support
positive play and tailored to local markets. Our Play Well strategy was launched in March 2021 and seeks to empower each division
to have ownership over their safer gambling strategy to align with their regulatory obligations and our Play Well principles, while
working groups across divisions meet regularly to share best practices and align on key topics. In addition, annual bonuses for our
executive directors are determined in part by reference to achievement of certain safer gambling measures. Our Group-wide goal is
to have over 50% of active online customers using one or more of our Play Well tools by the end of 2026 and 75% using one or
more tools by December 2030. As of December 31, 2023, 44.9% of our active online customers were using at least one Play Well
tool, compared to 41% as of December 31, 2022.

Colleagues: Striving to empower colleagues to “Work Better” by building teams that are representative of where we live and work.
For example, we have begun taking steps in the area of diversity, equity and inclusion to increase female representation in
leadership, including by setting a target of having 40% of top leadership roles below the Board level held by women by the end of
2026. As of December 31, 2023, 35.7% of top leadership roles below the Board level were held by women. In addition, we have
begun to measure and report on pay performance, progression and retention across different employee demographics and measure
employee sentiment across different employee demographics.

Communities: Seeking to “Do More” to improve the lives of the people in our communities through our corporate social
responsibility initiatives and the collective energy of our colleagues and scale of our business, including supporting charitable
initiatives through company donations and colleague giving.

Environment: As the biggest player in our sector, we believe that we have a responsibility to not only reduce our own impact but
also lead on climate action, and we seek to reduce our environmental impact through our carbon reduction strategies and transition
plans. Although our carbon reduction strategies and transition plans are long-term goals, we have already undertaken certain
concrete steps, including establishing an internal environmental working group, enhancing our carbon accounting and assurance
procedures, and developing a climate risk framework at the Group level. In addition, we have set a goal to reach net zero carbon
emissions by 2035 and continue to take actions as we strive toward that goal, including by assessing and transitioning our real estate
footprint, monitoring our emissions and voluntarily submitting our net zero target to the Science Based Target Initiative for their
review.

While we have adopted various policies and procedures to facilitate the achievement of the goals and targets we have set pursuant to our
Positive Impact Plan, they are not ultimately required to be implemented by management and there is no guarantee we will achieve them.
As part of our preparation for future reporting obligations, including limited assurance of metrics, as required under the European Union’s
Corporate Sustainability Reporting Directive (“CSRD”), we plan to evolve our reporting framework to enhance the overall reporting of
our Positive Impact Plan metrics.
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Opportunity for long-term growth through our financial growth engine: We believe that the combination of these factors
positions the Group well to capitalize on the future long-term growth of the markets we operate in, through our financial growth
engine. This is built on:

Sustainable revenue growth: We seek to expand the Group’s player base and grow player value through product innovation and
efficient generosity spend. We believe that there are significant revenue growth opportunities for both our U.S. and ex-U.S.
businesses. As more U.S. states have legalized sports betting and iGaming, our U.S. business has grown revenue by 134.2%, from
$1,915 million in fiscal 2021 to $4,484 million in fiscal 2023. Excluding the U.S. business, we have grown revenue by 14.3%, from
$6,393 million in fiscal 2021 to $7,306 million in fiscal 2023, including the benefit of acquisitions during that period, and we believe
that our International “Consolidate and Invest” markets, which include Italy, Spain, Georgia, Armenia, Brazil, India and Turkey,
provide the platform for continued high levels of future growth.

Margin benefits: We seek to increase the efficiency of our marketing investment and operating leverage to deliver high net income
margins and Adjusted EBITDA Margins. The Group’s net income (loss) margins and Adjusted EBITDA Margins have been
negatively impacted in recent years by significant investments in marketing and customer acquisition in the U.S. division. As we
deliver against our U.S. strategy, the net income (loss) margin and Adjusted EBITDA Margin of the U.S. division have improved
and we expect this trajectory to continue and drive further improvement in our consolidated net income (loss) margin and Adjusted
EBITDA Margin over time.

Significant cashflow generation: Although recent acquisitions have resulted in increased long-term debt, we believe that the low
levels of capital intensity due to the scalable nature of our technology platforms, and positive working capital from our expanding
business, will permit us to reduce our leverage ratio over time. As of the end of fiscal 2023 and 2022, we had total long-term debt of
$7,056 million and $6,750 million, respectively.

Disciplined capital allocation: We expect to drive long-term earnings per share growth and long-term value creation through
disciplined capital allocation:

Disciplined organic investment: We believe that our player acquisition cost, lifetime value and player relationship
management models and algorithms provide a disciplined evaluation framework enabling high returns from our investment
in player growth and retention.

Value creative M&A: We have clear criteria for acquiring bolt-on, “local-hero” brands, with podium (i.e. top-three)
positions in high-growth markets. These local heroes are then complemented in the post-acquisition period by the benefits of
the Flutter Edge. Our acquisitions of FanDuel, Adjarabet, Junglee Games, tombola and Sisal are examples of this strategy.
We believe that there remains significant further M&A potential to add market-leading businesses in regulated markets
where the Group does not currently have a presence.

Returns to shareholders: We expect that the Group’s projected cash generation will permit us to reduce our leverage ratio
over time and provide significant future balance sheet capacity. Although we do not currently have any specific plans to pay
dividends or engage in significant share repurchases, once we have optimized our leverage, we intend to return to
shareholders capital that cannot be effectively deployed through organic investment or value creative M&A.

We had a net loss per share of $(6.89), $(2.44) and $(5.24) for fiscal 2023, fiscal 2022 and fiscal 2021, respectively.

The combination of margin benefits, cashflow generation and disciplined capital allocation is expected to drive earnings per share growth and
long-term value creation.
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Our Products

Our principal products include sportsbook, iGaming and other products, such as exchange betting, pari-mutuel wagering and DFS. For fiscal 2023,
55.9% of our revenue was derived from sportsbook, 39.2% of our revenue was derived from iGaming, and 5.0% of our revenue was derived from other
products, while 90.1% of our revenue at the Group level was generated from our online businesses. Our online operations are complemented by our 702
retail shops in Armenia, Georgia, Italy, Ireland, the United Kingdom and the United States. Through our acquisition of MaxBet in January 2024, we also
acquired an additional 463 retail shops in Bosnia and Herzegovina, Montenegro, North Macedonia and Serbia. In each market, we typically offer sports
betting, iGaming, or both, depending on the regulatory conditions of that market.

For a discussion of the significant new products that we have introduced in the past two fiscal years, and the status of publicly announced new
products, see “—Research and Development” below.

Sportsbook

Our sportsbook offerings, such as FanDuel, Sportsbet or Sky Betting & Gaming, involve a customer placing a bet (wager) on various types of
sporting events at fixed odds determined by us. Bets are made in advance of the sporting event that will determine the outcome of the wager. In the
event the specified outcome occurs, the customer wins the bet and is paid out based upon the odds assigned at the time of the bet. We generate revenue
by setting odds in a manner that includes a theoretical spread to be earned on each contest less winnings paid and expenses associated with promotional
activity.

In addition to this revenue, revenue from our real-money games (i.e., games in which real money is wagered on the outcome of the game) includes
revenue earned on the processing of real-money deposits and cash-out options (which gives the customers the option to exit the game and to obtain an
early return from their bet), in specific currencies, which is sometimes referred to as conversion margins.

iGaming

We offer our customers peer-to-business (“P2B”) iGaming products, peer-to-peer (“P2P”’) iGaming products and lottery products.

Our P2B iGaming products involve customers betting against the house. Our iGaming products allow customers to bet on a range of games of
chance such as online casino, bingo and machine gaming terminals. We provide a combination of third-party content and proprietary games, reflecting a
shift to in-house developed products in order to differentiate ourselves from our competitors. Our iGaming offerings typically include the full suite of
games available in land-based casinos, such as blackjack, roulette and slot machines. We generate revenue through the gross bets placed less payouts on
winning bets, which is also referred to as “hold.”

Our P2P iGaming products include poker and rummy. As P2P operators, we are generally not exposed to the risks of game play or the outcome of
the game, as we typically take a rake or commission from the game play. For P2P games, player liquidity, or the number or volume of players with an
operator, is critical to the success of the game, with a greater number of players supporting a wider range and greater volume of games and larger
tournaments, increasing the quality of the offering to the consumer. As a result, larger scale poker or rummy operations will benefit from superior player
liquidity in their systems, which, in turn, improves their offering to customers, creating a positive feedback loop.

We also offer our customers lottery products through our Sisal brand under fixed term licenses known as lottery concessions in various
jurisdictions. For example, SuperEnalotto, Win for Life, VinciCasa, Eurojackpot, and SiVincTutto operate in Italy, Sisal Sans operates in Turkey and
Sisal Loterie Maroc operates in Morocco. Our lottery products involve customers purchasing a ticket where they have the potential to win a prize and
where the winning outcome is drawn at random. Sisal receives a commission in respect of the lottery services provided under the concession agreement.
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Other

We include within other product revenue our P2P sports betting products, which involve customers playing/betting against each other and not
against the house, where we make a commission on the bets. Our sports betting P2P products include the Betfair betting exchanges, DFS offered by
FanDuel and Junglee Games and horse racing wagering offered under the TVG brand. We also offer business-to-business pricing and risk management
services, where we earn revenues from providing these services to other businesses in our sector.

Our Geographic Divisions

As of December 31, 2023, we offered our products in over 100 countries and had 12.3 million AMPs globally. See Part 11, “Item 7. Management’s
Discussion and Analysis of Financial Condition and Results of Operations—Key Operational Metrics” for additional information regarding how we
calculate AMPs data, including a discussion regarding duplication of players that exists in such data. For fiscal 2023, our U.S. division constituted
38.0% of our revenue, our UKI division constituted 25.8% of our revenue, our Australian division constituted 12.3% of our revenue and our
International division constituted 23.9% of our revenue.

United States

Our U.S. division offers sports betting, casino, DFS and horse racing wagering products to players across various states in the United States,
mainly online but with sports betting services also provided through a small number of retail outlets, and certain online products in the province of
Ontario in Canada.

The U.S. division is our fastest growing and our largest division, constituting $4,484 million (or 38.0%) of our revenue for fiscal 2023. For the
three months ended December 31, 2023, we had a 43.2% share of the online sports betting market in the states where FanDuel sportsbook was live and a
25.7% share of the iGaming market in states where FanDuel casino and PokerStars (U.S.) were live.

For 2023, the U.S. division consisted of the following brands: FanDuel, TVG and PokerStars (U.S.). Beginning in January 2024, PokerStars (U.S.)
will be included in the International segment for reporting purposes to better reflect how that business is currently managed. As of December 31, 2023,
our FanDuel online sportsbook was available in 20 states (Vermont and North Carolina were added in the fiscal quarter ended March 31, 2024), our
FanDuel online casino was available in 5 states, our FanDuel paid DFS offering was available in 44 states, our FanDuel or TVG online horse racing
wagering product was available in 32 states, our FanDuel free-to-play products were available in all 50 states and our PokerStars (U.S.) iGaming
product was available in 3 states.

United Kingdom and Ireland

In the United Kingdom and Ireland, we offer sports betting (sportsbook), iGaming products (games, casino, bingo and poker) and other products
(exchange betting) through our Sky Betting & Gaming, Paddy Power, Betfair and tombola brands. Although our UKI brands mostly operate online, this
division also includes our 576 Paddy Power betting shops in the United Kingdom and Ireland as of December 31, 2023. Our UKI division constituted
$3,047 million (or 25.8%) of our revenue for fiscal 2023.

Australia

In Australia, we offer online sports betting products through our Sportsbet brand, which operates exclusively in Australia and offers a wide range
of betting products and experiences across local and global horse racing, sports, entertainment and major events. Our Australia division constituted
$1,447 million (or 12.3%) of our revenue for fiscal 2023.
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International

Our International division includes our operations in over 100 global markets and offers sports betting, casino, poker, rummy and lottery, mainly
online.

Sisal, the leading iGaming operator in Italy, is the largest brand in the International division following its acquisition in August 2022. The
International division also includes PokerStars, Betfair International, Adjarabet and Junglee Games. We continue to diversify internationally and are
taking our online offering into regulated markets with a strong gambling culture and a competitive tax framework under which we have the ability to
offer a broad betting and iGaming product range.

Our International division constituted $2,812 million (or 23.9%) of our revenue for fiscal 2023.

The information below summarizes revenue by geographical market for the year ended December 31, 2023, 2022 and 2021:

Year ended December 31,

(8 in millions) 2023 2022 2021

U.s. $ 4,391 $3,176 $1,915
UK. 2,740 2,397 2,655
Ireland 305 283 282
Australia 1,447 1,558 1,782
Italy 1,352 690 264
Rest of the world 1,555 1,359 1,410
Total revenue $11,790 $9,463 $8,308

The information below summarizes long-lived assets by geographical market as of December 31, 2023 and 2022:

Year ended
December 31,
(8 in millions) 2023 2022
U.S. $126 $ 65
U.K. 82 90
Ireland 58 63
Australia 8 8
Italy 110 125
Rest of the world _ 81 7
Long-lived assets $471 $430

Seasonality

Our product offerings are subject to a largely predictable degree of seasonality, although the seasonality of each of these products does differ,
thereby reducing the effect on an aggregate basis. In particular, a majority of our current U.S. sports betting and DFS revenue is and will continue to be
generated from bets placed on, or contests relating to, the NFL, the NBA, MLB and the NCAA, each of which has its own respective off-seasons, which
may cause decreases in our future revenues during such periods. The schedule of significant sporting events that do not occur annually, such as the FIFA
World Cup, the Ryder Cup, the UEFA European Football Championship and/or marquee boxing matches, affect the volumes of bets collected over the
course of that period. Our sportsbook revenue is driven by a combination of the timing of sporting and other events and the results of our operations are
derived from those events. While our iGaming revenue also benefits from activity around sporting events, it is less dependent on the sporting calendar.
The overall effect of any individual sporting event is small due to the number of sporting events that take place in any given year and the diversity of our
revenue source. See “Item 1A. Risk Factors—Risks Relating to Our Business and Industry—Aspects of our business will depend on the live
broadcasting and scheduling of major sporting events.”
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Marketing

Our ability to effectively acquire, engage and retain customers on our platform is critical to our operational and financial success. We believe that
the combination of our brands with our data science and marketing analytics capabilities provide us with a strong competitive advantage in our industry.
We utilize a variety of marketing channels, including paid external advertising through traditional and digital media, compelling new player and event-
driven promotions and paid affiliate programs. We use proprietary models and software tools to track the efficacy of these marketing campaigns in real-
time, giving us the ability to constantly evaluate and optimize our marketing strategies as necessary. Over time, our growth has also enabled our
marketing efforts to benefit from economies of scale.

We also rely on successful cross-promotion across our product offerings and consequently have developed ways to minimize friction between our
offerings. For example, our FanDuel Sportsbook app features an embedded iGaming offering in states where iGaming is permissible so players can play
a subset of casino games without leaving the sportsbook app. Aside from traditional marketing channels, we also enter into select media, sports and
entertainment partnerships that support and accelerate our long-term strategic initiatives. Where possible, we will enter into exclusive relationships to
further align interests. We have also historically partnered with athletes and celebrities that share our values in order to promote our brand. For example,
in the United States, we have strategically partnered with some of the leading news, sports and entertainment companies, including Turner Sports and
the Bleacher Report website. Additionally, we have ongoing commercial relationships with Sky, which allow us to use the Sky (e.g., Sky Betting and
Gaming) brands and integrate with Sky’s commercial and advertising platforms pursuant to several contractual agreements.

Furthermore, in the United States, we are: (i) an official sports betting partner, official sportsbook, official one-day fantasy partner, official
one-day fantasy game, and official marketing partner and authorized gaming operator of the NBA; (ii) an official sponsor/partner, official sportsbook
sponsor/partner, official sports betting sponsor/partner and official free to play sponsor/partner of the NFL; (iii) an official sports betting sponsor/partner
of MLB; (iv) an official sports betting/wagering partner, official daily fantasy game, official daily fantasy hockey game, official daily fantasy partner,
official fantasy partner and official partner of the NHL; (v) an official sportsbook, official daily fantasy partner, official marketing partner, official
partner and authorized gaming operator of the WNBA; (vi) an official betting operator of the PGA TOUR; (vii) an authorized gaming operator of the
WTA,; (viii) an authorized gaming operator of NASCAR; and (ix) an authorized gaming operator of MLS. We also have partnerships with 19
professional teams across these and other leagues. The nature of these partnerships varies; however, each of these relationships amplifies our brand and
helps us acquire and retain customers more efficiently by, for example, allowing us to open a retail sportsbook location in their arena, prominently
displaying our brand on signs throughout their arena, advertising our products across their television, digital media and radio outlets and giving us
access to their customer relationship databases for our marketing purposes.

In fiscal 2023, we spent $3,776 million in sales and marketing across our four geographic divisions to ensure that we have high levels of brand
visibility throughout the year.

Research and Development

As a leading online betting and iGaming operator, our growth and competitive positioning is dependent on the implementation and execution of
our technology strategy. We have a distinctive proprietary technology platform that is tailored to the needs of our business, which we have developed
and refined through dedicated investments over more than 30 years. Our recent investments are focused on providing appealing product offerings to our
customers, both in terms of the quality of the offerings and the user experience, and also with respect to data security and integrity across our offerings.
For fiscal 2023, we invested $765 million in technology research and development. We dedicate nearly all of our research and development investments
to our online sports betting and iGaming businesses, which seeks to provide broad market applications for product offerings derived from our
technology, and we expect to continue investing significantly in research and
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development in an effort to constantly improve customer experience, engagement and security. We believe that such investment in research and
development enables us to react more quickly to changing customer needs and is central to our competitive positioning.

As of fiscal 2023, our global workforce consisted of approximately 7,000 technologists who support the introduction and development of new
products, the creation of new betting markets, the improvement of the online customer experience and the development of better processes and systems.
These support the five in-house gaming studios and global pricing and risk management functions which are continuously developing cutting-edge
content for our customers. We believe that continued research and development will contribute to our future growth and profitability and ensure our
position as market leader in the betting and iGaming industry.

During fiscal 2023, our global technology strategy enabled the following improvements and enhancements to our products around the world:
FanDuel leveraged the Group’s technology, pricing and risk management capabilities to expand the breadth of its proprietary Same Game Parlay product
with the launch of Parlay Hub, Parlay Builder, Bet Tracker and increased player market offerings. FanDuel also made improvements to pricing and risk
management capabilities, completing development of in-house pricing for college basketball and remodeling NFL pricing. FanDuel is currently in the
process of implementing the next generation technology for its iGaming platform, which also leverages Flutter’s existing iGaming platform, to provide
first party content and some of Flutter’s in-house game studio developed content. Sky Betting & Gaming and Paddy Power improved their respective
BuildABet and Betbuilder products through increasing the number of player markets available, as well as expanding iGaming live casino and slots
content during fiscal 2023. Sisal launched its refreshed sportsbook application in Italy during the year, as well as improved its sportsbook content
through the launch of the Duo product, which allows customers to swap a substitute player into their active bets.

Intellectual Property

We believe that copyright, trademarks, domain names, trade secrets, proprietary technology and other intellectual property are critical for our
long-term success. We seek to protect our investment in research and development by seeking intellectual property protection as appropriate for our
technologies and content, including our software code, proprietary technology and know-how that we use to develop and run our sports and iGaming
product offerings and related services. Other than licensed rights, we own the key intellectual property rights for the software material used in our
betting and iGaming operations and the key intellectual property rights to our customer profiles and iGaming platforms, including sportsbook and poker
software.

While much of the intellectual property we use is owned by us, we have obtained rights to use intellectual property of third parties through
licenses and service agreements with those third parties. Although we believe these licenses are sufficient for the operation of the Group, these licenses
typically limit our use of the third parties’ intellectual property to specific uses and for specific time periods.

We rely on a combination of trade secret, copyright, trademark, patent and other intellectual property laws, as well as contractual provisions, to
protect our intellectual property rights in our sports and iGaming product offerings and other proprietary technology. We actively seek patent protection
covering certain inventions originating from us and, from time to time, review opportunities to acquire patents to the extent we believe such patents may
be useful or relevant to our business. We also enter into confidentiality and intellectual property assignment agreements with our employees, contractors
and other third parties. We typically own the trademarks under which our sports and iGaming product offerings and related services are marketed. In
order to protect our brands and trademarks, we register our key trademarks in select jurisdictions in which we operate. Our key trademarks and domain
names include, among others:

. Group: “FLUTTER ENTERTAINMENT?”;
. U.S. division: “FanDuel,” “FanDuel Sportsbook,” “www.fanduel.com” and “www.tvg.com”;

. UKI division: “PADDY POWER,” “PADDY POWER BETFAIR,” “www.betfair.com,” “www.paddypower.com” and
“www.paddypower.ie”;
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. Australia division: “SPORTSBET” and “www.sportsbet.com.au”; and

. International division: “FLUTTER INTERNATIONAL,” “JUNGLEE GAMES,” “POKERSTARS,” “BETFAIR,” “SISAL,”

“ADJARABET,” “www.pokerstars.com,” “www.betfair.com,” “www.sisal.it,” “www.jungleegames.com” and “www.adjarabet.com.”
See “Item 1A. Risk Factors—Risks Relating to Information Technology Systems and Intellectual Property—If we are unable to protect or enforce our
rights in our proprietary technology, brands or other intellectual property, our competitive advantage, business, financial condition and results of
operations could be harmed.”

Furthermore, we use collected customer data to provide customers with the services they have requested. Subject to applicable data protection
laws, we also use customer data to carry out identity and age verification checks on prospective customers for marketing purposes, to invite customers to
new tournaments or games or to join our loyalty offering, as well as to send merchandise to customers.

Fox Option on Interest in FanDuel Group Parent LLC

In connection with our acquisition of TSG, we and FSG Services LLC (“Fox”) entered into a legally binding term sheet (the “Fox Option Term
Sheet”) that, among other things, granted Fox a call option (the “Fox Option”) to acquire from us 18.6% of the then-outstanding investor units (the
“Fastball Units”) in FanDuel Group Parent LLC (“FanDuel Parent” and, together with its consolidated subsidiaries, “FanDuel”) that were the subject of
a put and call option between us and Fastball Holdings LLC (“Fastball”). As of December 31, 2023, the Fox Option price for the Fastball Units was
$4.3 billion. Such price is subject to a 5% annual compounding carrying value adjustment. Fox has until December 2030 to exercise the Fox Option.

Fastball had certain rights under FanDuel Parent’s Limited Liability Company Agreement (the “FanDuel LLC Agreement”) and a July 2019
Investor Members Agreement among us, FanDuel Parent, Fastball and Boyd Interactive Gaming, L.L.C. (the “Investor Members Agreement”), which
provided certain terms for the governance and operations of FanDuel Parent and rights, obligations and duties of FanDuel Parent’s members. Although it
has not been determined what specific rights Fox may receive should Fox exercise (and pay for) the Fox Option and acquire the Fastball Units, the terms
of the Investor Members Agreement provided that, so long as Fastball continued to own at least 5% of the outstanding FanDuel LLC Units, FanDuel
could not, without the prior written consent of Fastball: (i) acquire any person, business or line of business if such acquisitions, in the aggregate, require
FanDuel Parent to spend more than $75 million in cash; (ii) enter into or consummate one or a series of transactions where FanDuel Parent transfers,
exclusively sublicenses or exclusively licenses or otherwise disposes of any assets, to the extent such assets have value, in the aggregate, in excess of
$75 million (other than in the ordinary course of business); (iii) issue or incur debt that results in FanDuel Parent having outstanding principal debt
obligations in excess of the greater of $75 million and four times FanDuel Parent’s LTM EBITDA (as defined therein); (iv) declare, make or pay any
distributions or dividends on FanDuel LLC Units, other than distributions or dividends in an amount such that, following the consummation thereof,
FanDuel Parent would have distributed cash dividends on FanDuel LLC Units for any twelve month period no greater than the lesser of (1) 50% of
FanDuel Parent’s Free Cash Flows (as defined therein) for the prior 12 consecutive months ending on the last day of the month preceding the date of
such distribution or dividend and (2) 50% of FanDuel Parent’s projected Free Cash Flows (as defined therein) for the 12 month period beginning on the
last day of the month preceding the date of such distribution or dividend; (v) adopt any amendment to FanDuel Parent’s organizational documents or the
FanDuel LLC Agreement; (vi) take or approve any action resulting in FanDuel Parent’s liquidation or dissolution; (vii) authorize, issue or sell FanDuel
LLC Units or any other equity interest of FanDuel Parent or any other option, warrant, conversion or similar right with respect to any FanDuel LLC
Units or such other equity interest in FanDuel Parent (subject to certain exceptions); (viii) repurchase, redeem or otherwise acquire any FanDuel LLC
Units, any other equity interest of FanDuel Parent or any options, warrants, conversion or similar rights with respect to any FanDuel LLC Units or such
other equity interests of FanDuel Parent, except in accordance with the terms of the FanDuel LLC Agreement; (ix) enter into any transaction that would
result in a Public Offering (as defined in the FanDuel LLC Agreement) or Sale Event (as defined in the FanDuel LLC Agreement), other than a Sale
Event in which we and our affiliates sell 100% of our
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collective equity interests in FanDuel Parent to a purchaser who agrees to be bound by all our obligations under the Investor Members Agreement;

(x) take any action which has the primary purpose of, or by its express terms has the effect of, benefitting us and our affiliates and harming Fastball,
whether or not in its capacity as a holder of the FanDuel LLC Units; (xi) make any payment out of assets of FanDuel Parent or any of its subsidiaries in
respect of any VCP Redemption Debt (as defined in the FanDuel LLC Agreement); or (xii) commit to do any of the things set forth in (i) through

(xii) above. In addition, the terms of the Investor Members Agreement provided that so long as Fastball continued to hold any equity interest in FanDuel
Parent, FanDuel could not, without the prior written consent of Fastball, cause or permit FanDuel Parent to own or hold any assets other than equity
interests of FanDuel Group, Inc., cause or permit FanDuel Parent to own or hold less than 100% of the issued and outstanding equity of FanDuel Group,
Inc., cause or permit FanDuel Group, Inc. to make any distributions to FanDuel Parent that could give rise to taxable income to Fastball in excess of its
pro rata portion of the FanDuel LLC Units, or take any action or fail to take any actions with respect to tax matters that could reasonably give rise to
disproportionately adverse tax consequences to Fastball as compared to us. Fox’s interpretation of its rights in relation to the Fox Option may differ from
that of Flutter. See “Item 1A. Risk Factors—Risks Relating to Our Business and Industry—In the event that Fox exercises the Fox Option, we would be
required to sell to Fox a significant minority stake in our FanDuel business. If at that point Fox’s consent is required for actions we wish to take and we
are unable to obtain it, we may not be able to pursue elements of our business strategy.”

Regulation

We operate in a heavily regulated industry across multiple geographical jurisdictions. The area of legal and regulatory compliance continues to
evolve in all of our markets, including as a result of changing political and social norms. As a result, the markets in which we operate are subject to
uncertainties arising from differing approaches among jurisdictions, including the determination of where betting and iGaming activities take place and
which authorities have jurisdiction over such activities. Compliance with the laws and regulations in place in each jurisdiction is a key risk area for us
and is monitored and reported on by our audit committee to the Board.

Our business is subject to extensive regulation under the laws, rules and regulations of the jurisdictions in which we operate. These laws, rules and
regulations generally concern the responsibility, financial stability, integrity and character of the owners, managers and persons with material financial
interests in the iGaming operations along with the integrity and security of the sports betting and iGaming offering. Violations of laws or regulations in
one jurisdiction could result in disciplinary action in that and other jurisdictions.

Gaming laws are generally based upon declarations of public policy designed to protect gaming consumers and the viability and integrity of the
gaming industry. Gaming laws also may be designed to protect and maximize country, state and local tax revenues, as well as to enhance economic
development and tourism. To accomplish these public policy goals, gaming laws establish stringent procedures to ensure that participants in the gaming
industry meet certain standards of character and responsibility. Among other things, gaming laws require gaming industry participants to:

. ensure that unsuitable individuals and organizations have no role in gaming operations;

. establish procedures designed to prevent cheating and fraudulent practices;

. establish and maintain anti-money laundering practices and procedures;

. establish and maintain responsible accounting practices and procedures;

. maintain effective controls over their financial practices, including establishing minimum procedures for internal fiscal affairs and the

safeguarding of assets and revenues;

. maintain systems for reliable record keeping;

. file periodic reports with gaming regulators;

. establish programs to promote responsible gaming; and
. enforce minimum age requirements.
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We seek to ensure that we obtain gaming licenses necessary to offer our products and services in the jurisdictions in which we operate and/or
where we are otherwise required to do so. While we believe that we are in compliance in all material respects with all applicable gaming laws, licenses
and regulatory requirements, we cannot be certain that our activities or the activities of our customers will not become the subject of any regulatory or
law enforcement, investigation, proceeding or other governmental action or that any such proceeding or action, as the case may be, would not have a
material adverse impact on us or our business, financial condition, prospects or results of operations.

The methods and tools we use to permit or restrict access to our online betting and iGaming product offerings within a territory are typically
mandated or approved by the applicable betting and gaming regulatory authority in each jurisdiction where a Group subsidiary holds a betting and
gaming license. In particular, we employ the following methods and tools across such jurisdictions: (i) IP address blocking, which identifies the location
of the player and blocks his or her IP address; and (ii) country-specific blocking based on the residence of the player. In certain jurisdictions, we also
employ geolocation blocking, which restricts access based upon the player’s geographical location determined through a series of data points such as
mobile devices and Wi-Fi networks.

We also work with regulatory and government bodies to ensure our products, including the software and technological infrastructure underlying
them, undergo comprehensive testing by such regulatory and government bodies, as well as by independent, industry-leading testing, accreditation and
certification organizations (including Gaming Laboratories International and BMM International). The objective of this testing is to certify, among other
things, security, regulatory conformity and gaming integrity. We seek to meet or exceed best practices in operations and customer protection with an
emphasis on fair and responsible gaming.

Additionally, we support the regulation of iGaming, including licensing and taxation regimes and pooled poker liquidity, which we believe
promotes sustainable iGaming markets that are beneficial for consumers, governments and the citizens of the regulating jurisdiction. We strive to work
with applicable government authorities to develop regulations that we expect would protect consumers, encourage responsible betting and gaming,
ensure reasonable levels of taxation, promote regulated gameplay and keep crime and the proceeds of crime out of gaming. We also strive to be among
the first licensed operators to obtain betting and gaming licenses and provide iGaming to customers in newly regulated jurisdictions, in each case, to the
extent it would be in the furtherance of our business goals and strategy and in compliance with our policies and procedures.

Our Licenses

We are licensed or approved to offer our betting and iGaming products (including under third-party betting and gaming licenses) in various
jurisdictions worldwide, including in the United States, the United Kingdom, the Republic of Ireland, Australia, Italy and in several other countries. Our
gaming licenses generally fall under two categories: (i) jurisdictions where our relevant operating subsidiary has either obtained a local betting and
gaming license directly from the local gaming authority or where we offer our product offerings under a third-party betting and gaming license through a
third-party relationship on a business-to-business basis and (ii) jurisdictions where our real-money iGaming products are offered pursuant to a “multi-
jurisdictional” gaming license instead of a local license.

Flutter operates in multiple jurisdictions with various licensing obligations and cultural nuances. We have taken a principle-based approach to our
safer gambling strategy (“Play Well””), which we launched in March 2021. Similar to our commercial strategy, each division has ownership of their safer
gambling strategy (including policy and process) that aligns with their regulatory obligations and our Play Well principles. We have a safer gambling
board (a subcommittee of our Risk and Sustainability Committee) who meet regularly and a global Play Well working group who also meet regularly to
share best practice and align on key strategic topics.
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United States

In the United States, gambling is regulated at both state and federal levels and divided into three categories: retail sports betting, online sports
betting and iGaming. In 2018, the U.S. Supreme Court overturned key gambling legislation, the Professional and Amateur Sports Protection Act
(“PASPA”), which prohibited the expansion of sports betting nationwide, following New Jersey’s appeal. A number of states have since moved to
legalize and regulate gambling and sports wagering at the state level. As of December 31, 2023, 35 states have legalized and regulated retail sports
betting, 28 states have legalized and regulated online sports betting and six states have legalized and regulated iGaming.

Under some states’ sports betting and iGaming laws, online sports betting and/or iGaming licenses are tethered to a finite number of specifically
defined businesses that are deemed eligible for a gaming license, such as land-based casinos, tribes, professional sports franchises and arenas and horse
racing tracks, each of which is entitled to a skin or multiple skins under that state’s law. A “skin” permits that license holder to partner with an online
operator like FanDuel to offer online sports betting or iGaming services under that entity’s license. As such, the skin provides a market access
opportunity for mobile operators to operate in the jurisdiction pending licensure and other required approvals by the state’s regulator. The entities that
control those skins, and the numbers of skins available, are typically determined by a state’s sports betting or iGaming law. We currently rely on skins
tethered to land-based casinos, tribes, professional sports franchises and arenas and horse racing tracks in order to access a number of markets through a
skin. In other markets, we may obtain a license to offer online sports betting and/or iGaming through a direct license offered by the state, which in some
cases may be subject to a competitive application process for a limited number of licenses. Our licenses in U.S. states are generally granted for a
predetermined period of time (typically ranging from one to four years) or require documents to be supplied on a regular basis in order to maintain them.

The market access partnership agreements that we enter into with each of our partners provide us with a skin that allows us to offer our online
sports betting and iGaming products in the state or province where such partner is licensed. We make variable payments to the majority of our market
access partners, typically based on a percentage of our revenue generated in the market where we use such market access partner’s skins. Our market
access partners include Boyd, one of the largest and most experienced gaming companies in the United States. As stated in Boyd’s annual report for the
year ended December 31, 2023, Boyd operates 28 gaming entertainment properties across 10 states. Our partnership with Boyd brings together two of
the largest and most geographically diversified companies in the U.S. gaming industry and provides us with first skin access (i.e., access to the online
sports betting and iGaming market of a given state or province through the use of the first skin granted by a state to a land-based gaming entity with an
existing license) for online sports betting in all jurisdictions where Boyd holds gaming licenses currently, with the exception of Nevada and California.

Sportsbook and iGaming

We operate FanDuel retail sportsbook locations in states that have authorized retail sports wagering in licensed brick-and-mortar facilities and
offer our FanDuel iGaming and sportsbook products in states which have authorized iGaming or online sports wagering, respectively. In both cases, we
have obtained and maintain the requisite licenses. Our FanDuel sportsbook currently operates in Arizona, Colorado (online only), Connecticut, Illinois,
Indiana, lowa, Kansas, Kentucky (online only), Louisiana, Maryland, Massachusetts (online only), Michigan, Mississippi (retail only), New Jersey, New
York, North Carolina (online only), Ohio, Pennsylvania, Tennessee (online only), Vermont (online only), Virginia (online only), Washington (retail
only), Washington D.C. (retail only), West Virginia and Wyoming (online only). We operate FanDuel iGaming in Connecticut, New Jersey,
Pennsylvania, Michigan and West Virginia. Our PokerStars iGaming product currently operates in Michigan, New Jersey and Pennsylvania. We comply
with each state’s requirements for offering our products, including utilizing appropriate procedures and technology to ensure that wagering on our
PokerStars iGaming, FanDuel iGaming and FanDuel sportsbook products will only be accessible to persons physically present in a state in which we or
one of our subsidiaries is licensed to offer online wagering.
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On May 14, 2018, the U.S. Supreme Court issued an opinion determining that PASPA was unconstitutional. PASPA prohibited U.S. states from
“authorizing by law” any form of sports betting. In striking down PASPA, the U.S. Supreme Court opened the potential for state-by-state authorization
of sports betting. Sports betting in the United States is subject to additional laws, rules and regulations at the state level. Generally, online gambling in
the United States is only lawful when specifically permitted under applicable state law. At the federal level, several laws provide federal law
enforcement with the authority to enforce and prosecute gambling operations conducted in violation of underlying state gambling laws. These
enforcement laws include the Unlawful Internet Gambling Enforcement Act of 2006 (the “UIGEA”), the Illegal Gambling Business Act of 1970 (the
“IGBA”) and the Travel Act of 1961 (the “TA”). No violation of the UIGEA, the IGBA or the TA can be found absent a violation of an underlying state
law or other federal law. In addition, the Wire Act provides that anyone engaged in the business of betting or wagering who knowingly uses a wire
communication facility for the transmission in interstate or foreign commerce of bets or wagers or information assisting in the placing of bets or wagers
on any sporting event or contest, or for the transmission of a wire communication which entitles the recipient to receive money or credit as a result of
bets or wagers, or for information assisting in the placing of bets or wagers, will be fined or imprisoned, or both. However, the Wire Act notes that it
shall not be construed to prevent the transmission in interstate or foreign commerce of information for use in news reporting of sporting events or
contests, or for the transmission of information assisting in the placing of bets or wagers on a sporting event or contest from a state or foreign country
where betting on that sporting event or contest is legal into a state or foreign country in which such betting is legal. The U.S. Department of Justice has
taken differing positions over time as to whether the Wire Act applies beyond sports betting. The U.S. Court of Appeals for the First Circuit ruled in
January 2021 that it does not.

Online Horse Racing Wagering

We also own TVG, which operates two nationally distributed television networks, FanDuel TV and FanDuel Racing, the latter of which is devoted
to the sport of horse racing. TVG also operates a state licensed and regulated pari-mutuel advance deposit wagering service under both the TVG and
FanDuel Racing brands that facilitates pari-mutuel wagers on horse races from residents of 32 states. Advance deposit wagering is conducted pursuant to
the federal Interstate Horseracing Act of 1978, as amended (the “THA”), and applicable state laws. Through the IHA, pari-mutuel wagering operators
can commingle wagers from different horse racing tracks and wagering facilities and broadcast horse racing events. TVG maintains licenses, consents,
agreements and approvals where required to provide its advance deposit wagering services. Pari-mutuel wagering on horse racing is a regulated industry.
In the United States, individual states control pari-mutuel wagering operations located within their respective jurisdictions with the intent of, among
other things, protecting the public from unfair and illegal gambling practices, generating tax revenue, licensing operators and preventing organized
crime from being involved in the industry. Although the specific form may vary, states that regulate pari-mutuel wagering generally do so through a
local gambling regulatory authority, typically a racing commission. In general, these regulatory authorities require operators to submit licensing
materials, including corporate and financial information, prior to granting them the necessary operating licenses.

Daily Fantasy Sports

Our FanDuel DFS product offers paid-entry contests in 44 states and the District of Columbia (and free-to-play contests in all 50 U.S. states and
the District of Columbia) based on the laws governing fantasy sports in those individual jurisdictions. These laws fall into two categories:
(i) jurisdictions that have enacted explicit laws that declare fantasy sports contests lawful games of skill (and in many cases regulate the operation of
fantasy sports businesses) and (ii) jurisdictions in which the existing jurisdictional laws are interpreted in a manner to permit fantasy sports contests as
lawful games of skill. At present, 23 states fall into the first category described above, and in two states (West Virginia and Rhode Island), the Attorney
General’s office of each state has issued an opinion affirming the legality of paid-entry fantasy sports contests in that state. In the remaining 19 states,
we operate based on a legal opinion by outside counsel interpreting the underlying law of the jurisdiction.
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Generally, state fantasy sports laws and regulations define paid fantasy sports, establish the rules concerning the application and licensing
procedures for gaming operators in the fantasy sports business and regulate practices for paid fantasy sports deemed to be detrimental to the public
interest. As part of the licensing process, we must submit, in some jurisdictions, extensive materials on our operations, including our technology and
data security, age verification of customers, segregation of account funds and responsible gaming initiatives, and submit third-party audits evidencing
our compliance with these requirements.

United Kingdom and Ireland
United Kingdom

Online betting and iGaming in Great Britain is regulated by the UK Gambling Act, pursuant to which the regulator, which is the UKGC, issues
licenses, license conditions and codes of practice. According to the UK Gambling Act, a remote operating license is required for the provision of
iGaming if at least one piece of remote gaming equipment used in the provision of gaming facilities is placed within Great Britain or if the gaming
facilities provided are used or capable of being used there. In addition, the UK regulatory regime requires remote gaming operators to source their
software from suppliers licensed by the UKGC. We hold online and retail betting and gaming operating licenses issued by the UKGC and the services
that we offer to our customers in Great Britain are offered pursuant to these licenses.

In December 2020, the UK government commenced a review of the UK Gambling Act, with the objective of: (i) examining whether changes are
needed to the system of gambling regulation in Great Britain to reflect changes to the gambling landscape since 2005 when the UK Gambling Act was
introduced, particularly in light of technological advances; (ii) ensuring there is an appropriate balance between consumer freedoms and choice, on the
one hand, and prevention of harm to vulnerable groups and wider communities, on the other; and (iii) ensuring customers are suitably protected during
gambling, and that there is an equitable approach to the regulation of the online and the land-based industries.

The UK government’s review of the UK Gambling Act is extensive in scope. Key areas under review include:

. the effectiveness of the existing online protections in preventing gambling harm and an evidence-based consideration of, for example,
imposing greater control on online product design, such as stake, speed and prize limits, and the introduction of deposits, loss and spend
limits;

. the benefits or harms caused by allowing licensed gambling operators to advertise and make promotional offers and the positive or

negative impact of gambling sponsorship arrangements across sports, e-sports and other areas;

. the effectiveness of the regulatory system currently in place, including consideration of whether the UKGC has sufficient investigative,
enforcement and sanctioning powers both to regulate the licensed market and address the unlicensed market;

. the availability and suitability of redress arrangements in place for an individual consumer who considers it may have been treated unfairly
by a gambling operator, including consideration of the introduction of other routes for consumer redress, such as a gambling ombudsman;
and

. the effectiveness of current measures to prevent illegal underage gambling and consideration of what extra protections may be needed for

young adults in the 18-25 age bracket.
The call for evidence in connection with the review concluded in March 2021. On April 27, 2023, the UK government issued a white paper, which
included proposals to:

. hold a consultation to determine the maximum staking limit for online slot gaming products of between £2 and £15 per spin, with options
of a £2 limit per stake, £4 limit per stake or an approach based on individual risk for 18-24 year-old players;
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. hold a consultation to determine whether to make player-set deposit limits mandatory or opt-out rather than opt-in;

. introduce a statutory levy (as a percentage of revenue) requiring all licensed operators to make contributions to help fund research,
education and treatment of gambling harms; and

. hold a consultation on imposing new obligations on licensed operators to conduct:

« enhanced spending checks if a player loses £1,000 within one day or £2,000 within 90 days, with such thresholds halved for 18-24
year-old players; and

+ financial vulnerability checks if a player loses more than £125 within one month or £500 within one year.

Although we seek to meet or exceed best practices in operations and customer protection with an emphasis on fair and responsible gaming,
changes to regulation arising from the UK government’s review of the UK Gambling Act could impede our ability to generate revenue in Great Britain
and attract new and existing customers in Great Britain, which could have a material adverse effect on our business, financial condition and results of
operations.

For more information regarding the UK Gambling Act review and its potential impact on our business, see “Item 1A. Risk Factors—Risks
Relating to Regulation, Licensing, Litigation and Taxation—The UK government’s ongoing review of the UK Gambling Act may result in more onerous
regulation of the betting and gaming industry in Great Britain, part of our second-largest market, which could have a material adverse effect on our
business, financial condition and results of operations” and “Item 1A. Risk Factors—Risks Relating to Regulation, Licensing, Litigation and Taxation—
Adverse changes to the regulation of online betting and iGaming, or their interpretation by regulators, could have a material adverse effect on our
business, financial condition and results of operations.”

Republic of Ireland

The Irish general regulatory framework is partially regulated by way of the Betting Act, 1931 (the “Irish Betting Act”). The Irish Betting Act was
amended in 2015 to include regulation for online bookmaking, which is regulated by the Irish Revenue Commissioners Office. Licenses for online
bookmakers are required for operators servicing the Irish market by providing sports betting services. The nominated officers of license applicants must
undergo personal licensure and hold a tax clearance certificate in addition to a certificate of personal fitness. With respect to online casino games, these
are provided based on an online betting and gaming license which is widely referred to as a “dot.com” or “point of supply” license. These “dot.com”
licenses differ in nature to “country” or “point of consumption” licenses, which are territory specific. “Dot.com” licenses enable the supply of online
betting and iGaming to other jurisdictions, in accordance with those licenses’ regulations and under the governance of the relevant regulator and
regulatory regime, based on the principle of internet legislation that deems the provision of an online product as provided where the operator is
established and located. Ireland does not currently have a regime for “Dot.com” licenses for online casino, online lotteries or other iGaming undertaken
on a commercial basis.

In December 2022, the Irish government published the first draft of the Gambling Regulation Bill, which proposes major reform and consolidation
of gambling laws in Ireland, including the creation of a Gambling Regulatory Authority of Ireland, which will have broad powers to publish further
guidance and codes of conduct. The Gambling Regulation Bill seeks to (1) modernize the licensing system; (2) introduce robust enforcement measures,
including suspension and revocation of licenses, financial penalties (up to the greater of 10% of the licensee’s annual turnover or €20,000,000) and
imprisonment; and (3) protect vulnerable persons, including children and those experiencing gambling addiction, through prohibiting licensees from
accepting credit cards for the purposes of gambling and the creation of National Gambling Exclusion Register and Social Impact Fund. For more
information regarding the Gambling Regulation Bill and its potential impact on our business, see “Item 1A.
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Risk Factors—Risks Relating to Regulation, Licensing, Litigation and Taxation—Adverse changes to the regulation of online betting and iGaming, or
their interpretation by regulators, could have a material adverse effect on our business, financial condition and results of operations.”

Australia

The Northern Territory Racing Commission (“NTRC”) is responsible for licensing, regulating and supervising gambling activities authorized
under the Racing and Betting Act 1983 (NT) (“Racing and Betting Act”), including the conduct of a sports betting business. Holders of sportsbook
maker licenses issued by the NTRC are permitted to provide sports betting services over the internet to customers throughout Australia.

The NTRC conducts ongoing suitability and due diligence investigations in relation to its license holders, their shareholders and key management
personnel. NTRC license holders are also required to comply with all relevant Australian state and territory laws as well as applicable federal legislation,
including the Anti-Money Laundering and Counter Terrorism Financing Act 2006 (Cth).

Our Australian subsidiaries hold renewable licenses to conduct sports betting, as issued by the NTRC under the Racing and Betting Act. Other
than as described above, our real-money iGaming product offerings are not offered to persons physically located in Australia.

International
Italy

In Italy, the state reserves authority over public gaming (Art. 1 of Legislative Decree no. 496 of 14 April 1948). Accordingly, operators seeking to
carry out gaming activities in Italy must first obtain a concession from the Italian government. We are active in the Italian online betting and iGaming
market through our brands Betfair, PokerStars, tombola and Sisal, which, in each case, all hold concessions issued by the Italian Customs and
Monopolies Agency.

Spain

The Spanish Gambling Act, which came into effect on May 29, 2011, regulates the Spanish online gambling market and requires that operators
that provide gambling services (e.g., betting and iGaming) in Spain obtain an operating license from the Directorate General for the Regulation of
Gambling (Direccion General de Ordenacion del Juego) (“DGOJ”). In Spain, our PokerStars, Betfair, tombola and Sisal brands are licensed by the
DGOJ, enabling us to offer a number of betting and iGaming products locally.

Germany

The German Interstate Treaty on Gambling permits operators to obtain licenses from the German gambling regulator, (Gemeinsame
Gliicksspielbehorde der Lander) (“GGL”). PokerStars is licensed by the GGL to operate online poker and slots products in Germany.

India

In early 2023, the Indian Ministry of Electronics and Information Technology (the “Ministry”) issued amendments to the IT (Intermediary
Guidelines and Digital Media Ethics Code) Rules, 2021 (the “Rules”) to regulate iGaming. The Rules provide that an iGaming operator shall observe
these Rules while discharging its duties. iGaming operators are required by the Rules to set up “self-regulatory bodies” that are to be approved by the
Ministry. In India, our Junglee Games brand operates games such as Howzatt, Junglee Rummy and Junglee Poker, which come within the ambit of the
Rules.
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Georgia

The Law of Georgia “On Organizing Lotteries, Games of Chance and Prize Games,” which came into effect on April 19, 2005, regulates the
Georgian gambling market and requires that operators organizing online gambling in Georgia obtain permits from the Revenue Service of Georgia (the
“LEPL”). In Georgia, our Adjarabet brand is licensed by the LEPL, enabling us to offer betting and iGaming products in Georgia.

Armenia

The laws of the Republic of Armenia “On Gambling, Online Gambling and Casinos” and “On Lotteries,” which came into effect on January 24,
2004, regulate the Armenian gambling and betting market. These laws require that operators organizing online gambling in Armenia obtain operating
licenses from the Ministry of Finance of Armenia (the “MoF”). In Armenia, our Adjarabet brand holds respective licenses issued by the MoF, enabling
us to offer betting and iGaming products locally.

Multi-jurisdictional Licenses

Through certain of our subsidiaries, we hold gambling licenses in Malta and Alderney, which are often referred to as “multi-jurisdictional” or
“point-of-supply” licenses (as opposed to the local, territory-specific or “point-of-consumption” licenses). These multi-jurisdictional licenses are used by
our various subsidiaries to supply our online gambling products to persons located in jurisdictions where we do not possess a local, territory-specific or
point-of-consumption gambling licenses.

Where online gambling products hosted on Maltese and/or Alderney servers are made available by us for online usage by our customers in other
jurisdictions (pursuant to the relevant multi-jurisdictional licenses), it is done based on the principle of e-commerce and internet law that deems the
provision of online products to take place where the operator’s server and/or the operator itself is established and located. This principle is widely relied
upon by online gambling operators as well as by many other e-commerce businesses.

Accordingly, we rely on the fact that our supply of online gambling product offerings is lawfully licensed or approved within the jurisdiction of
origin (i.e., Malta or Alderney in this case) as the rationale for our lawful offer of gambling product offerings to other jurisdictions where either: (i) such
other jurisdictions have not established a regulatory and licensing framework for online gambling; (ii) the availability to citizens of online gambling
hosted outside their jurisdictional boundaries is not clearly prohibited by the law of the jurisdiction; or (iii) the local laws of such other jurisdiction lack
extra-territorial effect, including where local law is contrary to any supra-national law from which we benefit.

Where, however, any jurisdiction has enacted local domestic laws that clearly prohibit the availability to citizens of online betting and gambling
products hosted abroad, and where it is clear that such local domestic law has extra-territorial application to us, to the extent that the principle of extra-
territoriality described above is clearly overridden, we will take technical and administrative measures aimed at preventing persons from the relevant
jurisdictions accessing our gambling product offerings.

Set forth below is an overview of certain (but not all) jurisdictions for which we rely on our multi-jurisdictional licenses.

Alderney

The Bailiwick of Guernsey includes Alderney, which has been recognized as a leading offshore licensing jurisdiction for remote gambling since
2000. Alderney has its own government and legislature, and online gambling in Alderney is regulated by the Alderney Gambling Control Commission
(“AGCC”).

Under the Gambling (Alderney) Law 1999, all forms of gambling are unlawful unless conducted in accordance with the terms of an ordinance.
Alderney issued an ordinance in 2001 providing that only online gambling (known as eGambling) conducted under a license is lawful.
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The state has subsequently refined the regulation of eGambling by adopting various amendments to this ordinance and by issuing the Alderney
eGambling Regulations, 2009. The current ordinance regulating online gambling in Alderney is the Alderney eGambling (Amendment) Ordinance,
2021. Various licenses are available in Alderney and are determined by the nature of the services being supplied and the location and set-up of the
license-holders’ infrastructure. Remote operators, business-to-business core service providers and key individuals all require a license issued by the
AGCC to offer their services from Alderney.

Sky Bet holds Category 1 and Category 2 eGambling licenses, which permit us to host remote gambling equipment in Guernsey and to offer
sports betting, virtual sports, bingo, casino games and poker to our online customers based in Gibraltar, the Isle of Man and the Channel Islands, as well
as the Republic of Ireland in respect of bingo, casino games and poker only.

Malta

Online betting and iGaming is regulated in Malta under the Maltese Gaming Act 2018. Malta does not permit a person to provide or carry out a
betting and gaming service or provide a critical betting or gaming supply from Malta or to any person in Malta, or through a Maltese legal entity, except
when in possession of a valid license by the Maltese Gambling Authority (“MGA”), which is the primary regulatory body responsible for the
governance of all betting and gaming activities in Malta. The Maltese regulatory framework provides for two types of licensing, a business-to-business
license and a business-to-consumer license. MGA approval is required for each game type to be offered under the license. The term of these licenses is
ten years in each case.

In addition to a renewable business-to-business license, we also hold four renewable business-to-consumer licenses covering sports betting, peer
to peer betting exchanges, games of skill (including poker), casino and games.

Under the Maltese Gaming Act, we are required to make monthly compliance contributions that are payable in Malta and are calculated based on
our revenue from online betting and iGaming offered through our Maltese gaming licenses. With respect to online betting and iGaming offered under
our Maltese gaming licenses to customers in certain other jurisdictions, we also pay applicable gaming duty or VAT in those jurisdictions on some or all
of the online betting and iGaming offerings in those jurisdictions.

As Malta is part of the European Union, it is subject to EU law, including the EU principle on the free movement of services. Accordingly,
Maltese gaming licenses entitle licensees to provide iGaming services from Malta or to any person in Malta, or through a Maltese legal entity in
compliance with an EU member states’ local regulatory regime.

Other Licenses

PokerStars currently operates on a locally-regulated basis in each of Bulgaria, Belgium, the Czech Republic, Denmark, Estonia, France, Germany,
Greece, Ireland, Italy, Malta, Michigan, New Jersey, Ontario, Pennsylvania, Portugal, Romania, Spain, Sweden, Switzerland and the United Kingdom.
Betfair currently operates on a locally-regulated basis in each of Denmark, Italy, Malta, Romania, Spain, and Sweden. PokerStars and Betfair also hold
technical licenses to supply services in relation to gaming services on a business-to-business basis in each of Romania, Malta and Sweden. Additionally,
PokerStars holds technical licenses in Greece and the Isle of Man. Outside of Italy, Sisal also holds lottery concessions in Morocco, Turkey and Tunisia.

In every instance where we hold a local license, we utilize appropriate procedures and technology to maintain compliance with the territory’s
requirements for offering our products. We also engage on an ongoing basis with local gaming regulators to provide standard regulatory reporting and to
respond to ongoing ad hoc queries, as well as to complete prescribed regulatory audit or assurance reviews to evidence compliance.
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Certain Other Regulatory Considerations

We are also subject to numerous other domestic and foreign laws and regulations. These can take the form of complex and evolving domestic and
foreign laws and regulations regarding the internet, privacy, data protection, competition, consumer protection and other matters. Many of these laws
and regulations are subject to change and uncertain interpretation and could result in claims, changes to our business practices, monetary penalties,
increased operating costs, or declines in customer growth or engagement, or otherwise harm its business.

Data Protection, Privacy and Digital Services

Because we handle, collect, store, receive, transmit and otherwise process certain personal information of our customers and employees, we are
also subject to the laws related to the privacy, protection and hosting of such data that apply in various jurisdictions in which we operate and/or where
our customers are located. Privacy and information protection laws require, among other things, that entities collecting and processing such personal
information do so in accordance with applicable legal and regulatory conditions. For example, the General Data Protection Regulation (Regulation (EU)
2016/679) (the “GDPR”) cites as its core principles: (i) lawful, fair and transparent processing; (ii) processing for specific, explicit and legitimate
purposes; (iii) that personal information be adequate, relevant and limited to what is necessary for the purposes in hand; (iv) that personal information be
accurate and kept updated; (v) that personal data be retained for only as long as necessary; and (vi) appropriate security against loss, destruction, damage
or theft is implemented. Failure to comply with applicable privacy and personal information laws can result in regulatory sanctions, fines and, in certain
cases, criminal liability.

Regarding our operations in Europe, particularly where the personal information being processed relates to residents of EU member states, the
European Union enacted the GDPR on May 25, 2018, to replace European Union Directive 95/46/EC as well as the national implementing legislation in
each EU member state. For example, the United Kingdom has adopted the GDPR along with supplementary legislation in the form of the Data
Protection Act 2018. The GDPR imposes more stringent operational requirements for entities processing personal information and significant penalties
for non-compliance. For instance, the GDPR introduces two categories of administrative fines depending on the seriousness of the breach that will range
from: (a) up to €20 million or 4% of worldwide revenues of the preceding year (whichever is higher) for serious infringements; or (b) up to €10 million
or 2% of worldwide revenues of the preceding financial year for less serious infringements. With respect to the GDPR, we maintain records of our data
processing activities and carry out our own risk-based due diligence on entities that act as data processors on our behalf, and we have introduced
electronic systems and processes that facilitate the deletion of our customers’ personal information that is no longer in use. Additionally, to help ensure
that personal information belonging to our customers and employees will be processed in accordance with the GDPR (as well as any other relevant
privacy and data and information protection legislation), we have posted revised privacy statements together with updated terms and conditions for use
of our product offerings on our websites.

Further, the UK GDPR came into effect on January 1, 2021, and, together with the amended UK Data Protection Act 2018, retains the GDPR in
UK national law following Brexit. The UK GDPR mirrors the fines under the GDPR (up to £17.5 million or 4% of the annual global revenues,
whichever is greater). The relationship between the United Kingdom and the European Union in relation to certain aspects of data protection law
remains unclear, and it is unclear how UK data protection laws and regulations will develop in the medium-to-longer term and how data transfers to and
from the United Kingdom will be regulated in the long term. Compliance with the GDPR and the UK GDPR may require us to modify our data
processing practices and policies and incur compliance-related costs and expenses and these changes may lead to other additional costs and increase our
overall risk exposure.

Many jurisdictions outside of the European Union are enacting more robust data protection laws, in many cases following similar principles to
those set out in the GDPR. For example, in the United States, our largest and fastest growing market, all 50 states, the District of Columbia, and several
U.S. territories have some form of
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data breach notification laws while individual states have introduced broader consumer privacy legislation. For example, in California, the California
Consumer Privacy Act, which was further expanded by the California Privacy Rights and Enforcement Act of 2020, or CPRA, which took effect in most
material respects on January 1, 2023 (with application to data collected beginning on January 1, 2022) (the “CCPA”) established a new privacy
framework for covered businesses such as ours. The CCPA also provides for regulatory penalties for violations, as well as a private cause of action for
data breaches, and the CPRA imposed even stricter obligations on companies and established a state regulatory agency to enforce those requirements. It
remains unclear how various provisions of the CCPA will be interpreted and enforced. As of February 2024, at least twelve additional U.S. states have
enacted comprehensive privacy legislation. Most of these statutes impose less stringent obligations than the CCPA but generally align to the same
principles. These laws may require substantial modifications to covered companies’ data processing practices and policies, impose compliance-related
costs and expenses to provide updated notices to employees and customers, and we may be required to negotiate or renegotiate contractual obligations
with third-party service providers. Such laws will restrict processing activities, likely limiting our ability to market to customers and/or increasing
operational and compliance costs. The introduction of new or further data protection laws or regulations in jurisdictions in which we currently operate,
including in Canada, modifies our data processing activities and/or increases our operational and compliance costs, which could have a material adverse
effect on our business, financial condition and results of operations. In addition, the U.S. Federal Trade Commission (the “FTC”) and many state
attorneys general are interpreting federal and state consumer protection laws to impose standards for the online collection, use, dissemination, and
security of data.

In addition to the variety of existing laws and regulations governing our use of personal data, there are a wide variety of other laws that are
currently being enacted or under development and which may have a material impact on whether, and how, we can operate our online services in certain
jurisdictions. For example, EU Regulation 2022/2065 of the European Parliament and of the Council of 19 October 2022 on a Single Market For Digital
Services and amending Directive 2000/31/EC (the “Digital Services Act”) came into full effect in the European Union on February 17, 2024, resulting
in changes to the regulation of online content that is deemed to be illegal or harmful. Fines under the Digital Services Act can amount to up to 6% of an
organization’s global annual turnover. Similarly, the EU’s Artificial Intelligence Act (the “Al Act”) will likely have implications for how Al technology
is used in our business and across the industry generally. Similar to the Digital Services Act, the top tier of fines that may be imposed under the Al Act
can be up to 30 million euro or 6% of global annual turnover.

Any significant changes to applicable laws, regulations, interpretations of laws or regulations, or market practices, regarding privacy, digital
services and data protection, or regarding the manner in which we seek to comply with applicable laws and regulations, could require us to make
modifications to our products, services, policies, procedures, notices, and business practices, including potentially material changes. Such changes could
potentially have an adverse impact on our business. See “Item 1A. Risk Factors—Risks Relating to Information Technology Systems and Intellectual
Property—The increasing application of and any significant failure to comply with applicable data protection, privacy and digital services laws may
have a material adverse effect on us.”

Compliance

We have developed and implemented a rigorous internal compliance program to help ensure that we comply with legal and regulatory
requirements imposed on us in connection with our sports betting and iGaming activities. Our compliance and risk program focuses on, among other
things, meeting regulatory requirements, reducing and managing problematic gaming activities and providing tools to assist customers in making
educated choices related to gaming activities.

We have a zero-tolerance approach to money laundering, terrorist financing, fraud, collusion and other forms of cheating and we work with
regulators and law enforcement globally on such matters. We believe that we have a robust and extensive set of policies and procedures designed to
identify and/or prevent such issues, including, without limitation our (i) anti-money laundering & countering the financing of terrorism policy;
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(i1) gifts and hospitality policy; (iii) cyber security policy; (iv) third party financial crime policy standard; (v) sanctions policy; (vi) anti-bribery and
corruption policy; (vii) code of ethics; (viii) whistle-blower policy; and (ix) procurement & supplier risk & performance management policy. Among
other measures, we conduct risk-based customer due diligence, escalate certain matters for further investigation, and routinely monitor customer activity,
including identifying the use of potential “proceeds of crime” in gaming. Customer activities that can trigger customer interactions initiated by us
include abnormal deposit and cash out patterns, customer-to-customer transfers and game play and prolonged, repetitive and unprofitable gaming. These
are all monitored in accordance with local regulations and the guidelines of relevant gaming authorities. We also have a dedicated compliance team that
works with our employees and various departments to implement routine business activity monitoring and seeks to ensure that we comply with our
regulatory obligations under our betting and gaming licenses, as well as with all other laws and regulations applicable to our business in each
jurisdiction where we operate. Additionally, we employ various methods and tools across our operations such as: (i) geolocation blocking, which
restricts access based upon the customer’s geographical location determined through a series of data points such as mobile devices and Wi-Fi networks;
(ii) age verification to ensure our customers are old enough to participate; (iii) routine monitoring of customer activity; and (iv) risk-based customer due
diligence to ensure the funds used by our customers are legitimately derived.

While we are firmly committed to full compliance with all applicable laws and have developed appropriate policies and procedures in order to
comply with the requirements of the evolving regulatory regimes, we cannot assure that our compliance program will prevent or detect the violation of
one or more laws or regulations, or that a violation by us, a customer or an employee will not result in the imposition of a monetary fine or suspension or
revocation of one or more of our licenses.

Human Capital Management

As of December 31, 2023, we have 23,053 employees across 23 countries. Our headcount includes both our head office and retail colleagues. The
United States comprises 13.1% of our total headcount, UKI comprises 36.7% of our total headcount, Australia comprises 5.4% of our total headcount,
and International comprises 44.8% of our total headcount. Approximately 7,000 of our employees are part of our technology function, of which
approximately 3,200 are focused on software engineering. Employee turnover sits at 21% globally, 14% of which is voluntary. Our relationship with the
majority of our employees located in Australia, Italy and Romania is subject to collective bargaining agreements. As of fiscal 2023, 4,970 of our
employees are subject to collective bargaining agreements. In general, the collective bargaining agreements include terms that regulate remuneration,
minimum salary, salary complements, extra time, benefits, bonuses and partial disability.

Our investment in people is principally in support of two Group strategic aims: leveraging the Flutter Edge through talent and sustainability
through our Positive Impact Plan. We aim to create a culture that supports diversity, equity, and inclusion, where people can be their authentic selves and
feel like they belong. We are focused on building a home for the world’s best talent that represent and reflect the communities where we live and work.

Talent

We aim to create an environment where talented colleagues have the opportunity to learn, develop, grow and progress within our business. Our
Group focus is to provide visibility of our key talented colleagues, succession planning and ongoing development. We do this through divisional talent
reviews, succession planning focusing on our strategically most important roles and development in support of the skills needed for the future.

Positive Impact Plan

As a global leader in sports betting and gaming, we are committed to making a long-lasting positive impact and doing the right thing for our
players, our colleagues, our communities and our planet. In 2022, we launched our Positive Impact Plan, which lays the foundations for us to guide our
business and the sector into the future.
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One of the four key areas of the Positive Impact Plan is to “Work Better,” which essentially means the intention to create and build teams that are
representative of the locations in which we live and work, through our diversity, equity and inclusion strategy, by the end of 2030.

Our Global Advocacy Programme is fundamental in helping us to achieve our diversity, equity and inclusion strategic aims. Our Global Advocacy
Programme has four areas of focus (gender, multicultural, LGBTQIA+ and accessibility) and has been running across the business for a year, with
continued top-level support from our executive committee.

Our first area of focus is representation of women in senior leader roles. We have set a Global Flutter target of 40% of top leadership roles to be
held by women by the end of 2026. As of December 31, 2023, 35.7% of top leadership roles below the Board level were held by women.

Item 1A. Risk Factors

You should carefully consider the following risks and all of the other information set forth in this Annual Report, including without limitation
“Cautionary Statement Regarding Forward-looking Statements,” Part II, “Item 7. Management s Discussion and Analysis of Financial Condition and
Results of Operations” and our consolidated financial statements and related notes in Part I, “Item 8. Financial Statements and Supplementary Data.”
The following risk factors have been organized by category for ease of use; however, many of the risks may have impacts in more than one category.

Risks Relating to Our Business and Industry

Economic downturns and political and market conditions beyond our control, including inflation and a reduction in consumer discretionary
spending, could adversely affect our business, financial condition and results of operations.

Our financial performance is subject to political and economic conditions in the global economy and the jurisdictions in which we operate and
their impact on levels of spending by customers, advertisers and business partners. Economic recessions have had, and may continue to have, far
reaching adverse consequences across many industries, including the global entertainment, betting and gaming industries, which may adversely affect
our business, financial condition and results of operations.

Additionally, inflation has the potential to adversely affect our business, financial condition and results of operations by increasing our overall cost
structure. The recent significant inflationary trends have had an adverse effect on our cost of labor expenditure, as well as other operating expenses.
Moreover, our business is particularly sensitive to reductions from time to time in discretionary consumer spending, which is driven by socioeconomic
factors beyond our control. Demand for entertainment and leisure activities, including betting and iGaming, can be affected by changes in the economy
and consumer tastes, both of which are difficult to predict and beyond our control. Unfavorable changes in general economic conditions, including
recessions, economic slowdowns, sustained high levels of unemployment and rising prices or the perception by consumers of weak or weakening
economic conditions, may reduce our customers’ disposable income or result in fewer individuals engaging in entertainment and leisure activities, such
as betting, iGaming or daily fantasy sports. As a result, we cannot ensure that the demand for our product offerings will remain consistent. Adverse
developments affecting economies throughout the world, including a general tightening of credit availability, decreased liquidity in certain financial
markets, inflation, increased interest rates, foreign exchange fluctuations, increased energy costs, acts of war or terrorism, cyber-attacks, transportation
disruptions, natural disasters, adverse weather conditions, power loss, declining consumer confidence, sustained high levels of unemployment or
significant declines in stock markets, as well as pandemics, epidemics, public health emergencies and the spread of contagious diseases, including the
ongoing impact of COVID-19, could lead to a further reduction in discretionary spending on entertainment and leisure activities, such as betting and
iGaming, any of which could have a material adverse effect on our business, financial condition and results of operations.
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Our business is exposed to competitive pressures given the international nature of competition in online betting and iGaming.

If we are unable to compete effectively, we may lose existing customers and we may not be able to attract new customers. The online betting and
iGaming market is increasingly competitive. This competition takes place on an international level and operators around the world leverage that scale to
attract customers to their websites, with the implication that the barriers to a customer switching between competing operators are low. We may be
unable to respond quickly or adequately to changes in the industry brought on by new products and technologies, the availability of products on other
technology platforms and marketing channels, and the introduction of new features and functionality or new marketing and promotional efforts by our
existing competitors or new competitors and new technology. Such competitors may spend more money and time on developing and testing products
and services, undertake more extensive marketing campaigns, adopt more aggressive pricing or promotional policies or otherwise develop more
commercially successful products or services than ours, any of which could negatively impact our business, financial condition and results of operations.
Our competitors may also develop products, features or services that are similar to ours or that achieve greater market acceptance.

In addition, we are also subject to the risk of further consolidation in the betting and gaming industry, which might result in the formation of a
very large or successful competitor to whom we might lose market share. Other competitors may have significantly greater financial, technical and other
resources than us in certain jurisdictions or markets in which we operate and they may be able to secure greater liquidity than us. A loss of market share
could have a material adverse effect on our business, financial condition and results of operations. Furthermore, betting and gaming faces competition
from other entertainment and leisure activities and there can be no assurance that we will be able to increase or maintain our share of customers’
discretionary spending against such other entertainment and leisure activities.

We may fail to retain existing customers for our betting and iGaming offerings or add new customers or customers could decrease their level of
engagement with our betting and iGaming offerings in general.

If people do not perceive our betting and iGaming offerings to be enjoyable, reliable, relevant and trustworthy, we may be unable to attract or
retain customers or maintain or increase the frequency and duration of their engagement. A number of other online betting and iGaming companies that
achieved early popularity have since seen their active customer bases or levels of engagement decline.

Our strategy is to increase customer engagement and retention, but there is no guarantee that we will not experience an erosion of our AMP base
or engagement levels among customers in the future. Our customer engagement patterns have changed over time, and customer engagement can be
difficult to measure, particularly as customers continue to engage increasingly via mobile devices and as we introduce new and different product
offerings. Any number of factors could negatively affect customer retention, growth and engagement, including if:

. customers increasingly engage with our competitors’ products or services;

. we fail to introduce, or delay the introduction of, new products or services (whether developed internally, licensed or otherwise obtained or
developed in conjunction with third parties) that users find engaging or that work with a variety of operating systems or networks, or if we
introduce new products or services, including using technologies with which we have little or no prior development or operating
experience, or changes to our existing products or services, that are not favorably received by customers;

. customers have difficulty installing, updating or otherwise accessing our products on desktops or mobile devices as a result of our actions
or the actions of the third parties we rely on to distribute our products and deliver our services;

. there are decreases in customer sentiment about the quality of our products or concerns related to privacy, safety, security or other factors;
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. new industry standards are adopted or customers adopt new technologies where our products may be displaced in favor of other products
or services, may not be featured or otherwise available, or may otherwise be rendered obsolete and unmarketable;

. there are adverse changes in our products that are mandated by legislation, regulatory authorities or litigation, including settlements;

. we do not obtain applicable regulatory or other approvals or renewals of such approvals to offer, directly or indirectly, our products in new
or existing jurisdictions;

. technical or other problems prevent us from delivering our products in a rapid and reliable manner or otherwise affect the customer
experience, such as security breaches or failure to prevent or limit spam or similar content;

. we adopt policies or procedures related to areas such as customer data and information that are perceived negatively by our customers or
the general public;

. we elect to focus our customer growth and engagement efforts more on longer-term initiatives, or if initiatives designed to attract and
retain customers and engagement are unsuccessful or discontinued, whether as a result of our actions or the actions of third parties or
otherwise;

. we fail to price our product offerings competitively or provide adequate customer service;

. we or other companies in the online betting and iGaming industry are the subject of adverse media reports or other negative publicity; or

. we fail to effectively anticipate or respond to customers’ continuously changing and dynamic needs, demands and preferences, such as new

casino games or poker variants, or innovative types of sports betting or betting related to new or popular sporting events, as well as
emerging technological trends, or where our competitors more effectively anticipate or respond to the same.

If we are unable to maintain or increase our customer base or engagement, or effectively monetize our customer base’s use of our products and
product offerings, our revenue may be adversely affected. Any decrease in customer retention, growth or engagement, including player liquidity, could
render our products less attractive to customers, which is likely to have a material adverse effect on our business, financial condition and results of
operations. If our AMP growth rate slows, we become increasingly dependent on our ability to maintain or increase levels of customer engagement and
monetization in order to drive revenue growth.

Our growth prospects may suffer if we are unable to develop successful product offerings or if we fail to pursue additional product offerings. In
addition, if we fail to make the right investment decisions in our product offerings and technology, we may not attract and retain customers and our
revenue and results of operations may decline.

The industries in which we operate are subject to rapid and frequent changes in standards, technologies, products and services, as well as in
customer demands, expectations and regulations. We must continuously make decisions regarding which product offerings and technology we should
invest in to meet customer demand in compliance with evolving industry standards and regulatory requirements, and must continually introduce and
successfully market new and innovative technologies, product offerings and enhancements to remain competitive and effectively stimulate customer
demand, acceptance and engagement. Our ability to engage, retain and increase our customer base and to increase our revenue will depend heavily on
our ability to successfully create new product offerings, both independently and together with third parties. We may introduce significant changes to our
existing technology and product offerings or develop and introduce new and unproven products and services, with which we have little or no prior
development or operating experience. The process of developing new product offerings and systems is inherently complex and uncertain, and new
product offerings may not be well received by customers, even if well-reviewed and of high quality. If we are unable to develop technology and product
offerings that address customers’ needs or enhance and improve our existing technology and product offerings in a timely manner, it could have a
material adverse effect on our business, financial condition and results of operations.
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Although we intend to continue investing in our research and development efforts, if new or enhanced product offerings fail to engage our
customers or partners, we may fail to attract or retain customers or generate sufficient revenue, operating margin or other value to justify our
investments, any of which may seriously harm our business. In addition, management may not properly ascertain or assess the risks of new initiatives,
and subsequent events may alter the risks that were evaluated at the time we decided to execute any new initiative. Developing and creating additional
product offerings can also divert management’s attention from other business issues and opportunities. Even if our new product offerings attain market
acceptance, those new product offerings have in certain cases cannibalized, and in the future, could continue to cannibalize, the market share of our
existing product offerings or share of our customers’ discretionary spending in a manner that could negatively impact our results of operations.
Furthermore, such expansion of our business increases the complexity of our business and places an additional burden on our management, operations,
technical systems and financial resources, and we may not recover the often-substantial up-front costs of developing and marketing new product
offerings, or recover the opportunity cost of diverting management and financial resources away from other potential new product offerings. In the event
of continued growth of our operations, product offerings or in the number of third-party relationships, we may not have adequate resources,
operationally, technologically or otherwise, to support such growth, and the quality of our technology, product offerings or our relationships with third
parties could suffer. In addition, failure to effectively identify, pursue and execute new business initiatives, or to efficiently adapt our processes and
infrastructure to meet the needs of our innovations, may adversely affect our business, financial condition and results of operations.

Any new product offerings may also require our customers to utilize new skills to use our product offerings. This could create a lag in adoption of
new product offerings and new customer additions related to any new product offerings. Further, we may develop new product offerings that increase
customer engagement and costs without increasing revenue. Additionally, we may make bad or unprofitable decisions regarding these investments. If
new or existing competitors offer more attractive product offerings, we may lose customers or customers may decrease their spending on our products.
New customer demands, superior product offerings by competitors, new industry standards or changes in the regulatory environment could render our
existing product offerings unattractive, unmarketable or obsolete, and require us to make substantial unanticipated changes to our technology or business
model. Our failure to adapt to a rapidly changing market, new or changing regulations or evolving customer demands could harm our business, financial
condition and results of operations.

The success of certain of our products, including poker, exchange and daily fantasy sports (“DFS”), depends upon maintaining liquidity.

Betfair Exchange, FanDuel’s DFS business, PokerStars’ poker businesses and Junglee Games’ rummy business operate with, and their success is
dependent on, high levels of liquidity. A significant reduction of this liquidity, or any legislative or regulatory measures taken to ring-fence that liquidity,
could have a material adverse impact on the attractiveness of those products as well as eroding their key competitive strengths. The occurrence of any
event causing an adverse impact on the liquidity available to Betfair Exchange, FanDuel’s DFS or PokerStars’ poker businesses could result in a
reduction in the number of customers who are willing to use these products and services, which, if it were to arise to a material degree, could have a
material adverse effect on our ability to generate revenue from those businesses. While we have taken measures to ensure our liquidity position from
time to time, we cannot assure you that similar measures will provide the required results in the future or effectively mitigate the disruption and cost to
our business, and that no further liquidity solutions will be necessary.

Uncertainty as to the legality of online betting and iGaming or adverse public sentiment towards online betting and iGaming may deter third-party
suppliers from dealing with us.

The willingness of third-party service providers to provide their services to us may be aftected by their own assessment of the legality of their
provision of services to us, our business or the broader online betting and
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iGaming sector and by political or other pressure brought to bear on them. Adverse changes in laws, regulations or enforcement policies in any
jurisdiction may make the provision of key services to us unlawful or otherwise problematic in such jurisdictions. To the extent that third-party suppliers
are unwilling or unable to provide us with services, this may have a material adverse effect on our licenses and impact our ability to generate revenue
from offering our products and services to customers. See “—Risks Relating to Information Technology Systems and Intellectual Property—We depend
on third-party providers and other suppliers for a number of products (including data and content) and services that are important to our business. An
interruption, cessation or material change of the terms for the provision of an important product or service supplied by any third party could have a
material adverse effect on our business, financial condition and results of operations.”

In addition to any legal or regulatory reasons why a third-party service provider may not be willing to provide us with services, certain third-party
service providers may be reluctant to provide us with services due to concerns regarding public, political, regulatory or market sentiment toward the
betting and gaming industry. Certain third-party service providers may determine that an association with us could result, directly or indirectly, in
adverse consequences for their business and so they may be unwilling to provide their services to us and/or prohibit or restrict our customers from using
such third-party service provider’s technology, business or services for the purposes of interacting with and/or doing business with us. For example,
certain software and/or hardware companies may refuse to make their devices or software compatible with our betting and iGaming applications or other
online product offerings to customers and/or they may restrict access to our betting and iGaming applications through such third party’s platforms. There
have been cases of internet service providers blocking iGaming websites in certain of the European jurisdictions in which we operate without a local,
territory or point of consumption license because those jurisdictions do not have such a licensing framework in place, and further instances could
potentially reduce our market share of iGaming in such countries. In addition, banks and/or other payment processors may prohibit or restrict customers’
ability to process payments relating to online betting and iGaming websites or applications on a mandatory basis or at the request of a customer. Should
such restrictions and rejections become more prevalent, betting and iGaming activity by our customers or the conversion of registered customers into
AMPs could be adversely affected, which in turn could have a material adverse effect on our business, financial condition and results of operations.

Failure to attract, retain and motivate key employees may adversely affect our ability to compete, and the loss of key personnel could have a material
adverse effect on our business, financial condition and results of operations.

We depend on the services of our senior management as well as our key technical, operational, marketing and management personnel. The
acquisition and successful retention of senior management and key talent across the Group is critical to our achieving our strategic objectives and to
satisfying the needs of our growing organization. The loss of any key persons could have a material adverse effect on our business, financial condition
and results of operations. Our success is also highly dependent on our continuing ability to identify, hire, train, motivate and retain highly qualified
technical, operational, marketing and management personnel. Competition for such personnel can be intense, and we cannot assure you that we will be
able to attract or retain such highly qualified personnel in the future. Equity-based awards comprise a key component of management compensation, and
if our ordinary share price declines or becomes volatile, it may be difficult to retain or motivate such individuals. Our potential inability to attract and
retain necessary personnel may have a material adverse effect on our business, financial condition and results of operations.

The leadership of our current senior management has been a critical element of our success. The departure, death or disability of any such
members of senior management or other extended or permanent loss of any of their services, or any negative market or industry perception with respect
to any of them or their loss, could have a material adverse effect on our business, financial condition and results of operations.
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If we are unable to build, maintain and enhance our brands, or if events occur that damage our reputation and brands, our ability to expand our
customer base may be impaired and our business and financial results may be harmed.

We believe that our brands have significant value and contribute to the success of our business. We also believe that building, maintaining and
enhancing our brands is critical to expanding our customer base and generating revenue. Our ability to build, maintain and enhance our brands depends
largely on our ability to continue to successfully provide enjoyable, reliable, trustworthy and innovative products with helpful customer service, as well
as our ability to successfully maintain or advance our internal marketing and branding functions and to establish and develop new relationships and
build on existing relationships with ambassadors and service providers on which we rely to promote our product offerings. We may introduce new
product offerings, programs, terms of service or policies, including those related to loyalty programs, pricing and security, any of which could have an
impact on our brands. Similarly, any decisions we make regarding regulatory compliance, intellectual property portfolio management, player privacy,
payments and other issues, and any media, legislative or regulatory scrutiny of Flutter, our current or former directors, employees, contractors or
vendors, or the online betting and iGaming industry in general, could negatively affect our brands. We operate a multiple-brand strategy in a number of
markets and jurisdictions. As a result, certain of our brands will compete with one another and the performance of one brand may impact another in
certain markets.

Our brands may also be negatively affected by the actions of customers, employees, contractors or vendors that are deemed to be hostile or
inappropriate to other customers, including through the use of certain software to gain an advantage over other customers, or by the use of our product
offerings or of companies that provide similar products and services, for illicit, objectionable or illegal ends. In addition, we cannot provide assurance
that our current or former directors, officers, employees, ambassadors or service providers will act in a manner that will promote the success of Flutter or
its product offerings. Maintaining and enhancing our brands may require us to make or incur substantial investments, costs or fees. If we fail to
successfully promote and maintain our brands or if we incur excessive expenses in this effort, it could adversely affect the size, engagement and loyalty
of our customer base and result in decreased revenue, which could adversely affect our business, financial condition and results of operations.

Our success may be impacted by our ongoing ability to market to our customers in certain jurisdictions.

Our acquisition and retention of AMPs depends in certain jurisdictions upon our ability to effectively market to our existing and potential
customers, including through affiliate marketing. There are limitations to and, in some cases, prohibitions on the online and offline marketing channels
that are available to us as a result of applicable laws and regulations. For example, in Australia, since March 2018, the commonwealth government has
upheld bans on gambling advertising during live sports broadcasts between 5:00 am and 8:30 pm (including online streaming of sporting events).
Further restrictions on advertising may come into place following a parliamentary inquiry into online gambling and its impacts on those experiencing
gambling harm. In Italy, an “advertising ban” entered into force at the beginning of 2019. This included a complete ban on direct and indirect
advertising, sponsorship, the use of influencers and all other forms of communications with promotional content relating to games or betting with cash
winnings. Other jurisdictions, including, for example, Spain, the Netherlands and Belgium, are also further restricting advertising in their markets.

Additional restrictions or the loss of marketing channels that are currently available to us may further restrict our ability to attract and maintain
AMPs and may have a material adverse effect on our ability to generate revenue in any jurisdiction implementing such restrictions. See “—Our
operational efforts to expand our customer base in existing and new geographic markets, particularly with respect to our U.S. business, which is critical
to our long-term ambitions, including our efforts to cross-sell to existing customers, may not be successful.”
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We may require additional capital to support our growth plans, and such capital may not be available on terms acceptable to us, if at all. This could
hamper our growth and materially and adversely affect our business.

We intend to make significant investments to support our business growth and may require additional funds to respond to business challenges,
including the need to develop new product offerings and features or enhance our existing platform, improve our operating infrastructure or acquire
complementary businesses, personnel and technologies. Accordingly, we may need to engage in equity or debt financings to secure additional funds,
which may involve increased funding costs due to rising interest rates. See “—Financial and Banking Risks Relating to Our Operations—Our strategy
could be materially adversely affected by our indebtedness.”

Our ability to obtain additional capital, if and when required, will depend on our business plans, investor demand, our operating performance,
capital markets conditions and other factors. If we raise additional funds by issuing equity, equity-linked or debt securities, those securities may have
rights, preferences or privileges senior to the rights of our currently issued and outstanding equity or debt, and our existing shareholders may experience
dilution. If we are unable to obtain additional capital when required or on satisfactory terms, our ability to continue to support our business growth or to
respond to business opportunities, challenges or unforeseen circumstances could be materially and adversely affected, and our business may be harmed.

We may engage in acquisitions, divestitures or other strategic transactions or alliances, which are subject to domestic and foreign regulatory
requirements, and may encounter difficulties in integrating, separating and managing these businesses and therefore we may not realize the
anticipated benefits.

We may enter into acquisitions or other strategic transactions, including partnerships, joint ventures, mergers, investments or strategic alliances, as
well as evaluate our portfolio for potential divestitures, if appropriate opportunities become available. Any future transactions may pose regulatory,
antitrust, integration, tax and other risks. Any of these factors may significantly affect the benefits or anticipated benefits of such transactions and
consequently our results of operations. Competition for strategic transactions in our industry has escalated during recent years, and such competition
may increase costs of such transactions or cause us to refrain from entering into certain such transactions. Furthermore, any such transactions will
require significant management time and resources and may require the diversion of resources from other activities. There can be no assurance that we
will identify or successfully complete transactions with suitable candidates in the future, that we will consummate these transactions at rates similar to
the past or that completed transactions will be successful. Strategic transactions may involve operational or other changes, significant cash expenditures,
debt incurrence, assumed or retained liabilities, operating losses and expenses that could have a material adverse effect on our business, financial
condition, results of operations and cash flows. Furthermore, we may not realize the degree, or timing, of benefits we anticipate when we first enter into
a transaction.

We have entered into a number of business combinations in recent years, including the combination with TSG in May 2020, the acquisition of
Adjarabet in February 2019, the acquisition of Junglee Games in January 2021, the acquisition of tombola in January 2022, the acquisition of Sisal in
August 2022 and the acquisition of MaxBet in January 2024. We regularly evaluate acquisition and other strategic transaction opportunities, which
opportunities may be material to our business.

We may be unable to manage recent or future acquisitions profitably or to integrate such acquisitions successfully without incurring substantial
costs, delays or other problems. The difficulties of combining the operations of acquired businesses and other risks related to strategic transactions
include, among others:

. difficulties in the integration of operations and systems;

. conforming standards, controls, procedures and accounting and other policies, business cultures and compensation structures;

. inheriting internal control deficiencies;

. difficulties in the assimilation of employees, including possible culture conflicts and different opinions on technical decisions and product
roadmaps;
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. difficulties in managing the expanded operations of a larger and more complex company;
. challenges in keeping existing customers and obtaining new customers;
. assumption of the liabilities and exposure to unforeseen or undisclosed liabilities of acquired businesses and exposure to litigation or

regulatory, tax or other sanctions, civil or criminal penalties or negative consequences such as license revocation or reputational damage;

. the insufficiency or unavailability of indemnifications received from sellers;

. exposure to new or unfamiliar geographies and/or regulatory regimes;

. challenges in managing the increased scope, geographic diversity and complexity of our operations; and

. in the case of joint ventures and other investments, partnerships or alliances, interests that diverge from those of our partners without the

ability to direct the management and operations of the joint venture or investment in the manner we believe most appropriate to achieve the
expected value.

Many of these factors will be outside our control and any one of them could result in increased costs, decreases in the amount of expected
revenues and diversion of management’s time and energy, which could have a material adverse effect on our business, financial condition and results of
operations.

In addition, any companies or businesses we acquire or invest in may not achieve levels of profitability or revenue that justify the original
investment made by us. The occurrence of any such events could have a material adverse effect on our business, financial condition and results of
operations.

We may prioritize customer growth and engagement and the customer experience over short-term financial results.

We may in the future make product and investment decisions that may not prioritize our short-term financial results if we believe that such
decisions are consistent with our strategy and long-term goals to benefit the aggregate customer experience, improve our financial performance and
maximize shareholder value. For example, we have implemented changes to, including certain reductions in, our loyalty programs to ensure that the
di